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A. Purpose of Report 

1. I	am	president	and	actuary	with	JDM	Actuarial	Expert	Services	Inc.		I	regularly	provide	
actuarial	consulting	services	as	well	as	actuarial	expert	testimony.		I	am	a	fellow	of	the	
Canadian	Institute	of	Actuaries	and	of	the	Society	of	Actuaries.		I	received	my	Actuarial	
Fellowship	in	1980	and	have	provided	pension,	benefits	and	actuarial	consulting	services	
for	approximately	43	years.		A	copy	of	my	curriculum	vitae	is	attached	as	Appendix	1.			

2. I	understand	and	acknowledge	that	as	an	expert,	I	have	a	duty	to	provide	evidence	in	this	
proceeding	as	follows:		

a. to	provide	opinion	evidence	that	is	fair,	objective	and	non-partisan;	

b. to	provide	opinion	evidence	that	is	related	only	to	matters	that	are	within	my	area	of	
expertise;	and	

c. to	provide	such	additional	assistance	as	the	2020	Judicial	Compensation	and	Benefits	
Commission	(the	“Quadrennial	Commission”)	may	reasonably	require.	

3. I	acknowledge	that	the	duty	referred	to	above	prevails	over	any	obligation	that	I	may	owe	
to	any	party	by	whom	or	on	whose	behalf	I	am	engaged.		

4. This	report	has	been	prepared	for	the	Department	of	Justice	of	the	Government	of	Canada.	

5. The	purpose	of	this	report	is	to:		

a. review	and	provide	my	opinion	on	data	provided	by	Canada	Revenue	Agency	about	
self-employed	earnings	of	lawyers	in	Canada;		

b. provide	comments	about	issues	to	consider	regarding	the	total	compensation	
(earnings,	benefits,	pension	and	any	other	remuneration)	of	self-employed	lawyers,	
deputy	ministers	and	similar	positions	of	the	Government	of	Canada	and	federally	
appointed	judges;	

c. provide	cost	estimates	of	the	judicial	annuity	that	provides	a	lifetime	pension	to	
federally	appointed	judges	upon	their	retirement	as	well	as	providing	a	pension	in	the	
event	of	permanent	disability;	and	

d. provide	comments	and	my	opinion	about	future	changes	in	the	Industrial	Aggregate	
Index.	

6. The	intended	users	of	this	report	are	the	Department	of	Justice,	the	Quadrennial	
Commission,	and	the	various	parties	appearing	before	the	Commission.		The	report	should	
not	be	provided	to	anyone	who	is	not	an	intended	user	except	as	may	be	required	by	law.		
The	findings	herein	should	not	be	relied	upon	by	any	party	other	than	an	intended	user.		
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B. Executive Summary 

7. This	report	takes	a	look	at	the	income	and	total	compensation	of	various	jobs	with	the	
goal	of	assisting	the	Department	of	Justice	prepare	their	submission	to	the	Quadrennial	
Commission	and	also	assist	the	Quadrennial	Commission	in	their	review	of	
compensation	for	federally	appointed	judges.			

8. In	this	report,		

a. I	determine	the	value	of	the	Judicial	Annuity	that	is	available	to	federally	appointed	
judges	upon	retirement	from	the	bench;	

b. I	review	recent	compensation	for	self-employed	lawyers,	deputy	ministers	and	
government	appointments	to	senior	roles	in	government	agencies;	

c. I	establish	a	total	compensation	for	each	of	these	positions	so	that	compensation	can	
be	viewed	on	an	“apples	to	apples”	basis;	and	

d. I	present	the	results	of	my	analyses	along	with	comments	on	a	number	of	
compensation	issues	related	to	these	positions,	but	I	make	no	recommendations.	

9. There	are	many	ways	to	compensate	someone	for	performing	work.		It	starts	with	
salary	or	wages.		Adding	to	that	is	commissions,	overtime,	vacation,	bonuses	(also	
referred	to	as	performance	pay,	at-risk	pay,	etc.),	health	and	welfare	benefits,	pension	
plan,	stock	options,	etc.		The	sum	of	all	these	forms	of	compensation	is	referred	to	as	
total	compensation.	

10. Not	every	job	comes	with	the	same	components	of	compensation	and	even	when	they	
do,	each	of	the	components	are	likely	worth	different	amounts.		To	provide	a	fair	basis	
for	any	comparisons,	I	determine	a	total	compensation	for	each	of	the	jobs	referenced	
herein.		Total	compensation	allows	us	to	compare	like	with	like.		

11. Two	jobs	may	have	different	salaries,	but	the	total	compensation	may	be	the	similar.		
Two	jobs	may	have	similar	salaries,	but	the	total	compensation	may	be	very	different.		
If	we	compare	two	jobs	on	the	basis	of	salary	only,	it	devalues	potentially	large	
differences	in	other	aspects	of	compensation.	

12. The	Judges	Act	sets	out	a	number	of	judicial	positions	and	annual	salaries,	including	
prothonotaries,	puisne	judges,	and	judges	of	the	Supreme	Court.		I	understand	that	the	
salary	for	each	of	these	positions	can	be	expressed	as	a	percentage	adjustment	to	the	
salary	or	a	puisne	judge.		In	this	report,	I	refer	to	the	salary	of	a	puisne	judge	as	the	
Base	Judicial	Salary.		For	the	year	beginning	1	April	2020,	the	salary	for	puisne	judges	
is	$338,800.		The	salary	for	a	prothonotary	is	currently	set	at	80%	of	the	Base	Judicial	
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Salary,	which	is	$271,000	beginning	1	April	2020.		Similar	calculations	can	be	
performed	for	other	positions.	

13. Base	Judicial	Salary	is	not	appropriate	for	comparison	with	other	jobs.		For	a	fair	
comparison,	we	need	to	use	total	compensation.		In	this	report,	I	have	focussed	on	the	
total	compensation	for	puisne	judges.		But,	for	federally	appointed	judges,	the	value	of	
their	pension	varies	based	on	their	age	at	appointment	and	therefore	their	total	
compensation	will	vary	based	on	their	age	at	appointment.		To	simplify	matters	and	to	
provide	a	reasonable	basis	for	any	comparisons	of	compensation,	I	calculate	an	average	
amount	of	total	compensation	for	puisne	judges	that	reflects	the	age	distribution	of	all	
judges	when	appointed.		I	refer	to	that	as	Base	Judicial	Total	Compensation.		To	
determine	the	total	compensation	of	the	other	judicial	positions,	one	can	apply	the	
same	percentage	as	we	would	apply	to	the	Base	Judicial	Salary	to	obtain	the	base	salary	
of	that	other	position1.		

14. In	this	report,	I	review	the	salaries	of	the	federally	appointed	judges	and	of	deputy	
ministers	and	calculate	their	total	compensation.		I	was	also	provided	with	the	net	
income	amounts	for	self-employed	lawyers	in	Canada	between	2015	and	2019	by	the	
Canada	Revenue	Agency.		I	have	reviewed	it	and	present	summaries	of	that	data	from	
various	perspectives.		The	net	income	of	the	self-employed	lawyers	is	their	total	
compensation2.	

15. The	goal	is	to	provide	a	series	of	total	compensation	amounts	with	a	fair	relationship	to	
each	other.		Those	amounts	are	set	out	in	Tables	280,	281	and	282.	

Increase in Base Judicial Salary as of 1 April 2021 

16. Base	Judicial	Salary	is	$338,800	for	the	year	1	April	2020	to	31	March	2021.		Under	the	
Judges	Act,	and	subject	to	any	adjustments	recommended	by	the	Quadrennial	
Commission,	it	will	be	adjusted	effective	1	April	2021	by	changes	in	the	Industrial	

 
1		 The	result	of	using	the	same	percentage	as	one	would	apply	to	Base	Judicial	Salary	will	actually	result	in	a	

small	understatement	of	the	total	compensation	of	prothonotaries	and	a	small	overstatement	of	total	
compensation	for	all	other	judicial	positions.		Those	over	and	understatements	are	each	less	than	$1,000	
and	are	not	material	for	the	purposes	of	this	report.	

2		 Normally,	the	cost	of	health	and	welfare	benefits	form	part	of	total	compensation.		Self-employed	lawyers	
can	provide	health	and	welfare	benefits	for	themselves	as	part	of	their	business	expenses	that	are	paid	out	
of	gross	income	prior	to	the	calculation	of	net-income.		Health	and	welfare	benefits	also	would	normally	
form	part	of	both	judicial	and	deputy	minister	total	compensation.		To	avoid	having	to	make	hundreds	of	
adjustments	to	the	income	amounts	herein	for	each	of	lawyers,	judges	and	deputy	ministers,	I	have	chosen	
to	simply	ignore	it	since	its	value	is	not	materially	different	between	these	positions.	
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Aggregate,	a	data	series	maintained	by	Statistics	Canada	that	measures	changes	in	the	
average	earnings	of	Canadians.			

17. I	have	estimated	that	increase	will	be	6.74%,	raising	the	Base	Judicial	Salary	to	
$361,600	effective	1	April	2021.	

Effect	on	Base	Judicial	Total	Compensation3	

18. I	determined	that	on	average,	the	Base	Judicial	Total	Compensation	for	2019	to	2020	
(based	on	the	$329,900	Base	Judicial	Salary	effective	April	2019)	is	$496,000.		If	a	self-
employed	lawyer	had	a	net	income	of	$496,000	in	2019,	I	estimate	that	would	be	about	
the	88th	percentile	for	all	self-employed	lawyers	in	Canada.		

19. I	determined	that	on	average,	the	Base	Judicial	Total	Compensation	for	2020	to	2021	
(based	on	the	$338,800	Base	Judicial	Salary)	is	$509,400.		If	a	self-employed	lawyer	
had	a	net	income	of	$509,400	in	2020,	I	estimate	that	would	be	about	the	88th	
percentile	for	all	self-employed	lawyers	in	Canada.		

20. I	also	determined	that	on	average,	the	Base	Judicial	Total	Compensation	for	2021	to	
2022	(based	on	the	$361,600	I	estimated	above)	will	be	$543,800.		If	a	self-employed	
lawyer	had	a	net	income	of	$543,800	in	2021,	I	estimate	that	would	be	about	the	89th	
percentile	for	all	self-employed	lawyers	in	Canada.	

Effect	on	Total	Compensation	of	Prothonotaries	

21. For	April	2019	to	March	2020,	the	base	salary	of	a	prothonotary	was	$263,900,	from	
April	2020	to	March	2021	it	is	$271,000	and	I	estimate	beginning	April	2021	it	will	be	
$289,200	(80%	of	the	Base	Judicial	Salary).	

22. I	determined	that	the	total	compensation	of	a	prothonotary	for	2019	to	2020	(based	on	
80%	of	the	Base	Judicial	Total	Compensation	and	adjusting	for	a	$600	understatement	
(see	footnote	1))	is	$397,300.		If	a	self-employed	lawyer	had	a	net	income	of	$397,300	
in	2019,	I	estimate	that	would	be	about	the	82nd	percentile	for	all	self-employed	
lawyers	in	Canada.		

23. I	determined	that	the	total	compensation	of	a	prothonotary	for	2020	to	2021	(using	the	
same	basis	as	for	2019-2020)	is	$408,100.		If	a	self-employed	lawyer	had	a	net	income	
of	$408,100	in	2020,	I	estimate	that	would	be	about	the	82nd	percentile	for	all	self-
employed	lawyers	in	Canada.		

 
3		 Details	of	these	calculations	are	at	paragraphs	153	and	following.	
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24. I	also	determined	that	the	total	compensation	of	a	prothonotary	for	2021	to	2022	
(using	the	same	basis	as	for	2019-2020)	is	estimated	to	be	$435,500.		If	a	self-
employed	lawyer	had	a	net	income	of	$435,500	in	2021,	I	estimate	that	would	be	about	
the	86th	percentile	for	all	self-employed	lawyers	in	Canada.	
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C. Introduction 

25. I	was	retained	by	the	Department	of	Justice	to	prepare	a	report	to	assist	the	
Quadrennial	Commission	in	their	review	of	judicial	compensation.	

26. In	preparing	this	report,	I	have	assumed	that	the	most	appropriate	perspective	is	to	
look	at	total	compensation	and	the	individual	components	that	comprise	total	
compensation.	

27. As	with	past	reports	for	prior	Quadrennial	Commissions,	I	have	reviewed	data	
regarding	net	income	for	self-employed	lawyers	to	provide	one	comparator	for	
compensation.		I	also	have	reviewed	compensation	of	senior	deputy	ministers	within	
the	Government	of	Canada	and	appointments	to	senior	government	agencies	as	
another	objective	factor.	

28. I	have	approached	the	report	in	the	following	order:	

a. General	comments	and	opinions	on	compensation	topics.	

b. Review	of	the	current	situation	for	federal	judges	with	respect	to	salary,	the	Judicial	
Annuity,	disability	income	and	health	and	welfare	benefits.			

c. Review	of	compensation	for	lawyers	in	private	practice	with	respect	to	net	income,	
retirement	savings,	disability	and	health	and	welfare	benefits.	

d. Review	of	compensation	for	senior	deputy	ministers	with	respect	to	the	same	
components.	

e. Relationship	of	current	judicial	compensation	to	that	of	lawyers	and	deputy	
ministers.	

29. In	this	report,	where	I	refer	to	a	lawyer,	it	should	be	taken	as	meaning	a	self-employed	
lawyer	unless	the	context	clearly	indicates	otherwise.	

30. In	this	report,	where	I	refer	to	a	judge,	it	should	be	taken	as	meaning	a	federally	
appointed	judge.		There	are	no	exceptions.	
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D. Comments and Opinions on Relevant Compensation Topics 

Total Compensation vs Cash Compensation 

31. There	are	many	ways	that	a	person	can	be	compensated	for	work.		In	almost	all	
situations,	compensation	starts	with	salary,	base	pay,	hourly	wage	rate	or	some	similar	
measure	(herein	referred	to	as	“salary”).		An	individual	may	also	be	entitled	to	other	
forms	of	compensation4,	such	as	bonuses,	commissions,	performance	incentives,	stock	
options,	benefits,	retirement	savings,	health	club	membership,	etc.	

32. When	comparing	compensation	between	jobs,	it	is	rare	that	looking	only	at	cash	
compensation	provides	a	true	picture	of	any	differences.	

33. Total	compensation	is	a	measure	that	looks	at	all	forms	of	pay,	including	cash	
compensation,	and	determines	a	total	value.		In	comparing	the	compensation	between	
two	organisations,	total	compensation	provides	a	more	accurate	result.		For	example,	
Acme	Company	might	provide	their	employees	with	a	full	suite	of	health	and	welfare	
benefits	as	well	as	a	generous	pension	plan.		Boden	Corporation	might	prefer	to	forego	
the	health,	welfare	and	pension	plans	and	instead	pay	salaries	that	are	about	25%	
larger.		An	employee	at	Acme	who	discovers	the	higher	salaries	at	Boden	may	be	led	to	
change	employers	–	at	least	until	finding	out	about	the	difference	in	the	other	forms	of	
compensation.		Presumably	they	would	only	change	employers	if	they	determine	that	
the	total	compensation	from	Acme	is	less	than	the	total	compensation	from	Boden.	

34. Comparing	two	jobs	on	the	basis	of	salary	only	is	to	devalue	potentially	large	
differences	in	other	aspects	of	compensation.		

Retirement Savings 

35. One	component	of	compensation	is	retirement	income	accumulation.		While	many	
Canadians5	enjoy	an	employer-sponsored	retirement	plan,	most	Canadians	are	left	to	

 
4		 Some	of	these	other	forms	of	compensation	may	also	be	paid	in	cash,	but	they	do	not	form	part	of	“salary”	

since	there	is	normally	an	element	of	risk,	or	uncertainty	regarding	the	amount	to	be	received	or	there	is	a	
delay	before	any	amount	will	be	payable.	

5		 Obtaining	data	about	membership	in	an	employer-sponsored	pension	plan	is	very	difficult.		Many	
references	are	made	to	the	Report	on	Trusteed	Pension	Plans	published	periodically	by	Statistics	Canada.		
But	that	report	does	not	include	the	many	pension	plans	that	are	not	trusteed.		It	also	ignores	the	
organisations	that	do	not	sponsor	a	registered	pension	plan	but	rather	provide	retirement	savings	through	
a	group	RRSP.		Statistics	Canada	publishes	a	report	on	registered	pension	plan	membership	(but	that	also	
ignores	group	RRSPs)	that	shows	37.5%	of	paid	workers	are	members	of	a	registered	pension	plan	in	2018.		
[https://www150.statcan.gc.ca/n1/daily-quotidien/200813/t002b-eng.htm].	
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look	after	their	personal	retirement	saving	on	their	own,	generally	through	
contributing	to	a	personal	Registered	Retirement	Savings	Plan	(“RRSP”).			

36. There	are	many	different	types	of	retirement	plans	in	Canada.		Most	retirement	plans	
provided	by	an	employer	require	part	of	the	annual	contribution	to	be	paid	by	the	
employees	and	the	balance	by	the	employer.		A	few	plans	are	funded	entirely	by	the	
employer	with	no	contribution	required	from	employees6.		Where	there	is	no	
retirement	plan	offered	by	the	employer,	the	entire	cost	of	retirement	savings	is	borne	
by	the	individual	employee.	

37. For	the	vast	majority,	if	not	all	self-employed	lawyers,	retirement	savings	are	funded	
entirely	out	of	the	individual’s	earnings.		Under	the	Income	Tax	Act7,	self-employed	
persons	are	not	permitted	to	sponsor	or	earn	benefits	under	a	registered	pension	plan	
leaving	the	only	options	an	RRSP	or	non-tax-sheltered	savings.	

38. For	federally	appointed	judges,	the	Judicial	Annuity	provides	retirement	income	with	
the	judges	paying	7%	of	income	each	year	until	they	are	eligible	for	an	unreduced	
annuity	at	which	time,	contributions	decrease	to	1%	of	income8.		Canada	is	responsible	
for	the	balance	of	the	total	cost	which	is	paid	out	of	the	Consolidated	Revenue	Fund.	

39. To	properly	reflect	retirement	savings	costs	for	self-employed	lawyers	and	for	federally	
appointed	judges,	we	need	to	consider	their	differing	opportunities	and	differing	costs	
for	retirement	saving. 

Health and Welfare Benefits 

40. Most	employers	provide	a	selection	of	health	and	welfare	or	group	insurance	benefits.		
Typically,	these	include	life	insurance,	medical	and	drug	benefits	and	dental	benefits.		

41. The	value	of	these	to	an	individual	depends	on	how	much	the	benefits	are	used,	usually	
with	respect	to	prescription	drugs	and	dental.	

42. Some	employers	provide	these	benefits	at	no	cost	to	employees,	while	others	may	
require	part	of	the	cost	to	be	paid	by	employees.		Canada	pays	all	costs	related	to	the	

 
6		 In	2019,	5.7	million	Canadians	were	members	of	a	pension	plan	requiring	employee	contributions.		0.7	

million	Canadians	were	members	of	a	pension	plan	where	they	did	not	have	to	contribute.		[Statistics	
Canada	data	table	11-10-0106-01]	

7		 Income	Tax	Regulations	8503(3)(a)	

8		 Judges Act R.S.C., 1985, c. J-1, section 50(2)	
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health	and	welfare	benefits	of	judges.		Self-employed	lawyers	will	typically	pay	for	
these	benefits	out	of	their	gross	income.	

Disability 

43. Disability	income	protection	is	generally	provided	through	a	combination	of	short-term	
and	long-term	disability9.		In	my	experience,	short-term	disability	is	usually	entirely	
paid	by	the	employer	while	long-term	disability	varies	–	due	to	income	tax	
implications,	usually	paid	entirely	by	the	employer	or	entirely	by	the	employee.	

44. Self-employed	lawyers	will	typically	pay	for	long-term	disability	insurance	out	of	their	
income	and	will	typically	self-fund	for	short-term	disability.			

45. Short-term	disability	protection	is	provided	to	judges	by	a	continuation	of	salary.		
Long-term	disability	income	protection	is	provided	through	the	Judicial	Annuity	for	a	
permanent	disability	and	by	a	continuation	of	salary	for	a	non-permanent	disability.	

46. Based	on	actuarial	tables	regarding	disability	claim	rates,	most	people	will	never	claim	
a	disability	benefit.		In	my	experience,	many	people	believe	it	is	not	an	important	
benefit	to	have	or	the	cost	is	too	much	to	be	worth	having.		For	those	that	do	have	a	
disability,	it	is	invaluable.		As	one	ages,	the	chances	of	having	a	disability	claim	
increases.		At	young	ages,	disability	will	normally	arise	from	an	accident,	but	as	one	
ages,	illnesses	such	as	cancers,	cardiovascular	and	mental	health	issues	become	
increasingly	prevalent	in	addition	to	accidents	and	lead	to	a	greater	likelihood	of	
claims.	

47. While	the	incidence	rate	is	small	in	any	single	year,	it	becomes	much	larger	over	a	
number	of	years	and	especially	as	one	ages.		The	actuarial	assumptions	I	used	show	
that	0.02%	of	judges	at	age	40	(that’s	two	of	every	10,000	judges)	are	expected	to	
become	permanently	disabled.		That	rises	to	0.1%	by	age	52	(10	of	every	10,000),	to	
0.2%	by	age	60	(20	of	every	10,000)	and	to	1.0%	at	age	74	(100	of	every	10,000).	

48. The	average	annual	incidence	over	all	ages	is	about	0.3%	(30	of	every	10,000	judges).			

49. The	Department	of	Justice	provided	me	with	historic	data	on	judges	who	incurred	a	
permanent	disability.		From	1985	to	2020,	94	federally	appointed	judges	have	become	

 
9		 Short-term	disability	usually	starts	on	the	first	day	of	absence	due	to	illness	or	injury	or	shortly	thereafter	

and	continues	for	anywhere	from	about	three-months	to	about	a	year.		At	the	end	of	that	time,	long-term	
disability,	if	it	exists,	will	commence	and	normally	provide	income	protection	up	to	recovery	or	age	65.	
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permanently	disabled.		I	estimate	that	the	actuarial	assumption	about	disability	would	
result	in	about	the	same	number	of	expected	permanent	disabilities.	

50. Both	the	average	and	median	age	of	permanent	disability	was	63	following	11	years	of	
service.	

51. For	a	judge	appointed	at	age	53,	there	is	an	8.8%	probability	of	becoming	permanently	
disabled	before	age	75.		But	that	53-year-old	would	have	achieved	entitlement	to	a	full	
retirement	annuity	at	age	68,	so	there	is	no	additional	financial	protection	from	the	
disability	benefit	after	age	68.			

52. For	a	judge	appointed	at	age	53,	there	is	a	4.3%	probability	of	becoming	permanently	
disabled	before	age	68.	

53. While	an	annual	probability	of	0.3%	may	make	the	disability	benefit	sound	like	it	is	not	
worth	very	much,	a	probability	of	4.3%	(1	person	out	of	every	23)	becoming	
permanently	disabled	over	a	15-year	period	between	age	53	and	68	should	cause	most	
people	to	reconsider	the	value	of	permanent	disability	protection.	

54. Since	1985,	there	have	been	1,495	judges	who	have	left	the	bench	(retirement,	
disability	or	death).		94	of	those	were	due	to	permanent	disability	–	6.3%	of	all	judges	
leaving	the	bench.		That	includes	judges	who	became	permanently	disabled	after	
having	qualified	for	a	full	retirement	annuity	and	where	the	disability	annuity	did	not	
provide	any	additional	financial	protection.		

55. We	can	conclude	that	about	4.3%	of	judges	will	become	permanently	disabled	prior	to	
qualifying	for	a	full	annuity	and	2.0%	will	become	permanently	disabled	after	
qualifying	for	a	full	annuity.	

Supernumerary Status 

56. A	valuable	benefit	available	to	judges	is	the	ability	to	elect	supernumerary	status,	
where	the	judge	is	given	a	reduced	workload	and	continues	to	receive	full	
compensation.		I	was	informed	by	the	Department	of	Justice	that	there	is	no	specific	
reference,	but	it	is	generally	accepted	that	typically,	the	workload	is	about	50%.	

57. To	be	eligible	for	supernumerary	status,	the	judge	must	have	served	at	least	15	years	as	
a	federally	appointed	judge	and	have	a	sum	of	age	plus	years	of	service	totalling	at	least	
80,	or	be	at	least	70	years	old	with	at	least	ten	years	of	service	as	a	federally	appointed	
judge.		An	exception	is	judges	of	the	Supreme	Court	who	are	not	eligible	for	
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supernumerary	status.		Judges	may	sit	as	a	supernumerary	for	a	maximum	of	ten	years	
or	to	age	75,	whichever	comes	first.	

58. Judges	appointed	prior	to	age	55	who	meet	the	conditions	to	elect	supernumerary	
status	are	also	eligible	to	retire	on	a	full	unreduced	retirement	annuity.		Judges	
appointed	after	age	55	become	eligible	for	supernumerary	status	prior	to	their	
entitlement	to	a	full	retirement	annuity,	but	they	can	grow	into	a	full	annuity	by	
continuing	in	service	in	either	a	full-time	or	supernumerary	status.		At	the	time	of	first	
eligibility	for	supernumerary	status,	the	amount	of	retirement	annuity	as	a	percent	of	
Judicial	Base	Salary	is:	

Table	58	–	 Retirement	Annuity	at	First	Eligibility	for	
Supernumerary	Status	

Age at Appointment 
Retirement Annuity as % of 

Judicial Base Salary 

55	or	less	 66.7%	

56	 62.2%	

57	 57.8%	

58	 53.3%	

59	 48.9%	

60	 44.4%	

61	 47.6%	

62	 51.3%	

63	 55.6%	

64	 60.6%	

65	or	more	 66.7%	
Weighted	Average		 62.4%	

59. Basically,	once	having	met	the	conditions	required	for	electing	supernumerary	status,	
the	decision	for	a	judge	is	to:	

a. Continue	to	work	with	a	full	caseload	and	receive	full	compensation;	

b. Elect	supernumerary	status	and	continue	to	work	approximately	half-time	and	
receive	full	compensation;	or	

c. Retire	and	receive	a	retirement	annuity.	

60. The	financial	benefits	of	this	option	for	a	judge	are	immediately	obvious.		But	it	is	also	a	
benefit	for	Canada.		Rather	than	risk	losing	an	experienced	judge	to	retirement,	there	is	
a	major	incentive	for	the	judge	to	continue	in	service,	but	at	a	reduced	caseload.		From	
the	financial	perspective,	if	the	judge	retired,	the	Judicial	Annuity	becomes	payable	at	
2/3rds	of	full	compensation	(subject	to	a	reduction	in	some	situations	due	to	retiring	
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early).		By	continuing	as	a	supernumerary,	the	judge	receives	full	compensation	–	a	
difference	of	between	33.3%	and	55.6%	of	the	full	compensation.	

61. For	Canada,	the	average	cost	of	a	supernumerary	judge	is	about	38%	of	the	full	
compensation10	while	the	supernumerary	judge	carries	about	50%	of	a	full	caseload.	

62. As	of	1	March	2021,	there	are	1,206	federally	appointed	judges	in	Canada	of	whom	292	
are	supernumeraries11.		That	is	just	under	25%	of	all	judges.	

63. I	reviewed	the	statistics	of	1,495	judges	who	left	the	bench	between	1985	and	2020	
(see	table	267	for	additional	details).		Of	those	judges,		

a. 1%	of	judges	did	not	qualify	for	supernumerary	status	prior	to	age	75;		

b. 19%	retired	prior	to	qualifying	for	supernumerary	status;	

c. 80%	attained	eligibility	for	electing	supernumerary	status,	of	whom:		

i. 8%	chose	to	retire	rather	than	elect	supernumerary	status;	and		

ii. 72%	elected	supernumerary	status	and	90%	of	them	(65%	of	all	judges)	so	
elected	within	one	year	of	becoming	eligible.	

64. I	estimated	the	average	length	of	service	as	a	supernumerary	during	the	period	1985	to	
2020	was	6.0	years.		That	lengthened	slightly	to	6.2	years	for	the	supernumeraries	
serving	between	2000	and	2020.		The	average	age	at	which	a	judge	elects	
supernumerary	status	is	68	with	an	average	of	about	18	to	19	years	of	service.			

65. As	of	the	end	of	2020,	there	were	336	judges	who	had	met	the	eligibility	conditions	for	
supernumerary	status.		292	had	previously	elected	to	serve	as	supernumeraries	(87%	
of	all	those	eligible)	and	44	remained	serving	full-time	(13%	of	those	eligible).	

66. In	my	experience	with	organisations	in	the	private	sector,	if	an	employee	is	permitted	
to	elect	a	reduced	workload,	it	is	accompanied	by	an	equivalent	reduction	in	pay.		But	
within	the	private	sector,	the	payment	of	pensions	is	normally	from	a	different	source12	

 
10		 Or	slightly	less	due	to	some	judges	delaying	their	election	beyond	their	first	eligibility	or	never	electing	

supernumerary	status.		The	37.6%	average	cost	to	Canada	is	the	difference	between	100%	of	Base	Judicial	
Salary	and	the	62.4%	average	retirement	annuity	percent	from	Table	58.	

11		 https://www.fja-cmf.gc.ca/appointments-nominations/judges-juges-eng.aspx	
12		 In	the	private	sector,	pensions	are	paid	out	of	the	pension	plan,	which	is	an	entity	separate	and	apart	from	

the	employer.		Any	benefit	to	an	employer	from	an	employee	delaying	retirement	within	the	private	sector	
is	at	best	indirect.		Private	sector	employers	who	do	not	sponsor	a	pension	plan	have	no	economic	…	
incentive	to	pay	full-time	income	for	part-time	work,	since	an	employee’s	pension	is	from	the	employee’s	
own	savings	and	there	is	no	direct	or	indirect	offset	to	the	compensation	paid.		For	the	federally	appointed	
judges,	both	compensation	and	the	Judicial	Annuity	are	paid	out	of	the	Consolidated	Revenue	Fund.	
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than	the	employer’s	payroll,	so	the	economic	advantage	of	paying	100%	of	
compensation	for	about	50%	of	work	is	very	different.	

67. It	is	clear	that	the	availability	of	supernumerary	status	is	valued	by	judges	with	the	
majority	of	them	electing	to	spend	their	final	years	on	the	bench	as	a	supernumerary.	

68. I	have	looked	at	ways	to	calculate	a	value	for	this	benefit	and	am	not	satisfied	that	any	
of	my	approaches	is	sufficiently	robust	and	impartial	between	the	parties.		As	a	result,	
in	my	opinion,	the	availability	of	electing	supernumerary	status	has	a	financial	value	
that	is	intangible.		I	have	not	included	any	value	for	this	as	part	of	the	Base	Judicial	
Total	Compensation	(see	paragraph	104).	

Industrial Aggregate Increases (“IAI") 

69. The	Judges	Act	sets	out	how	federally	appointed	judges’	salaries	are	determined	each	
year.		Increases	are	effective	as	of	1	April	in	each	calendar	year.		An	adjustment	factor	is	
calculated	based	on	the	year	over	year	change	in	the	Industrial	Aggregate,	a	data	series	
maintained	by	Statistics	Canada13.		The	factor	is	based	on	the	most	recently	available	
data	as	of	the	first	day	of	the	period	for	which	the	salary	amount	is	determined.	

70. The	Industrial	Aggregate	measures	the	number	of	working	Canadians	and	their	
average	weekly	earnings.		There	are	some	types	of	jobs,	like	farming,	fishing	and	
military	that	are	excluded.		Earnings	are	tracked	and	the	Industrial	Aggregate	is	
updated	monthly.		The	Industrial	Aggregate	can	be	considered	as	similar	to	the	
Consumer	Price	Index	except	the	Consumer	Price	Index	tracks	prices	of	items	that	are	
typically	purchased	by	Canadian	consumers	whereas	the	Industrial	Aggregate	tracks	
the	number	of	workers	in	Canada	and	their	earnings14.			

71. In	this	report,	when	referring	to	the	data	series,	I	use	the	term	Industrial	Aggregate.		
Judges’	salaries	are	adjusted	annually	by	the	percent	change	in	the	Industrial	Aggregate	
value.		I	will	refer	to	percent	changes	in	the	Industrial	Aggregate	as	“IAI”.	

72. Based	on	Statistics	Canada’s	publication	schedule,	there	is	usually	a	two-month	lag	
between	workers’	pay	dates	and	the	publication	of	the	Industrial	Aggregate.		For	
example,	the	Industrial	Aggregate	data	that	is	published	in	February	reports	on	
workers	and	wages	as	of	the	previous	December.		Based	on	the	data	available	as	of	

 
13		 I	have	assumed	that	the	data	series	referenced	is	the	one	identified	by	Statistics	Canada	as	“Average	weekly	

earnings	by	industry,	monthly,	unadjusted	for	seasonality”,	series	14-10-0203-01	and	specifically,	the	sub-
series	“Industrial	Aggregate	excluding	unclassified	businesses”.	

14		 Ibid.	
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early	March	2021	(data	for	December	2020)	and	my	assumption	about	how	the	
calculation	is	to	be	done15,	I	have	determined	the	increase	in	judges’	salaries	will	likely	
be	6.74%	in	2021.	

73. In	the	past	fifteen	years,	the	increase	in	Base	Judicial	Salary	due	to	changes	in	the	IAI	
has	varied	from	0.40%	to	3.60%	with	an	average	of	2.42%.		The	average	increase	over	
the	past	five	years	(2015	to	2020)	was	1.90%.	

74. What	has	given	rise	to	this	large	increase	expected	in	2021?		Covid-19.	

75. Business	in	Canada	was	largely	shut	down	in	March	2020	and	many	workers	were	laid	
off.		The	loss	of	jobs	and	of	income	was	first	reflected	in	the	Industrial	Aggregate	
reported	for	April	2020.		The	IAI	increased	by	5.7%	from	March	to	April.	

76. The	vast	majority	of	workers	who	lost	their	jobs	and	income	were	from	the	lower	
paying	jobs	–	work	that	could	not	be	performed	from	home	and	work	that	is	impacted	
by	lockdowns,	such	as	retail	some	of	the	service	industry	and	manufacturing16.		For	
those	with	higher	paying	jobs,	their	employment	status	was	mainly	unaffected	by	the	
closure	of	business	as	many	of	those	jobs	could	be	performed	from	home.			

77. If	a	lower-paid	worker	suffers	a	large	reduction	in	income	but	remains	employed,	the	
Industrial	Aggregate	will	decrease.		But	if	a	lower-paid	worker	loses	their	job,	they	
disappear	from	the	calculation	of	the	average	and	the	Industrial	Aggregate	will	
increase17.		With	Covid-19,	that	increase	in	the	Industrial	Aggregate	happened	suddenly	
as	about	2.9	million	workers	lost	their	jobs	or	were	laid	off	in	the	second	half	of	March	
and	early	April	202018.			

78. In	particular,	the	increase	in	IAI	during	2020	was	not	because	of	workers	receiving	
large	wage	increases,	it	was	primarily	because	of	workers	losing	their	income.		

	

 
15		 The	average	of	the	Industrial	Aggregate	as	reported	by	Statistics	Canada	in	each	of	the	12-months	

immediately	prior	to	the	date	of	the	increase,	divided	by	the	average	in	each	of	the	12-months	immediately	
prior	to	the	first	averaging	period	above.			

16		 Statistics	Canada,	Infographic	“COVID-19	and	the	Labour	Market	in	May	2019.	Publication	11-627-m/11-
627-m2020038.		[https://www150.statcan.gc.ca/n1/pub/11-627-m/11-627-m2020038-eng.htm]	

17		 Consider	four	numbers	–	8,	10,	12	and	14.		The	average	is	11.		If	the	8	is	reduced	to	4,	the	average	reduces	to	
10.		But	if	the	8	is	simply	removed	(as	would	happen	with	a	lay-off	or	job	loss),	the	average	increases	to	12.	

18		 Change	in	total	number	of	workers	in	Canada	between	February	and	May,	Statistics	Canada	Table	14-10-
0201-01,	Employment	by	industry,	monthly,	unadjusted	for	seasonality.	
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Estimated increase without the Covid-19 Effect 

79. If	we	had	not	experienced	Covid-19	and	assuming	2020	would	have	been	similar	to	the	
average	year	with	respect	to	wages	of	all	Canadians,	it	is	likely	that	the	Industrial	
Aggregate	would	have	increased	but	just	not	as	much.		In	this	section,	I	estimate	what	
that	increase	would	have	been	by	looking	at	the	budget	plans	for	wage	increases	of	
employers	across	Canada.	

80. A	number	of	employee	benefits	and	compensation	consulting	firms	conduct	
compensation	surveys	to	gather	information	on	corporate	budget	plans	for	
compensation	increases	in	the	following	year.		

How Does 2.9 Million Workers Getting Laid-off Cause Average Income to 
Increase? 
Suppose	that	in	February	there	are	2.9	million	workers	earning	between	$13	and	$30	per	hour	
with	an	average	of	$19.00	per	hour.		They	work	an	average	of	1,800	hours	per	year.		That’s	an	
average	annual	income	of	$34,200	($19.00	x	1,800).		These	2.9	million	workers	do	not	know	it,	
but	they	are	about	to	lose	their	jobs.	

In	addition,	there	are	13.5	million	workers	that	make	between	$13	per	hour	and	several	million	
dollars	per	year*.		The	average	weekly	income	of	those	13.5	million	workers	is	$1,135,	or	just	
under	$60,000	per	annum.		

Very	roughly,	that	is	the	make-up	of	Canadian	workers.	

The	average	weekly	income	of	all	the	16.4	million	workers	is	$1,051,	or	$54,700	per	annum.		
That	average	income	lies	between	the	$34,200	annual	amount	for	the	2.9	million	workers	and	
the	$60,000	for	the	13.5	million	workers	–	as	we	would	expect	from	averages.	

Based	on	these	assumptions,	the	Industrial	Aggregate	for	February	would	be	1,051	–	the	
average	weekly	income	of	the	16.4	million	workers.	

What	happens	when	those	2.9	million	workers	get	laid	off	in	March	and	April?		Their	data	
simply	disappears	from	the	calculation.		Instead	of	calculating	the	average	income	of	16.4	
million	workers,	we	calculate	the	average	income	of	the	remaining	13.5	million	workers.		Their	
incomes	have	not	changed	–	there	were	no	wage	increases	in	March	and	April.	

In	May,	the	13.5	million	workers	are	still	making	an	average	weekly	income	of	$1,135	–	the	
same	as	in	the	second	paragraph	above.		That	is	the	total	for	all	workers	in	May.		So,	the	
Industrial	Aggregate	for	May	is	1,135	-	the	average	weekly	income	of	the	13.5	million	remaining	
workers.		

Between	February	and	May,	the	Industrial	Aggregate	has	increased	from	1,051	to	1,135.		That’s	
an	increase	of	8.0%	-	all	because	2.9	million	Canadians	got	laid-off	from	work.	
____________________	

*	This	group	includes	some	workers	that	make	between	$13	and	$30	per	hour,	but	they	are	not	at	risk	for	
losing	their	job	when	Covid-19	hits.	
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81. Morneau	Shepell19	reported	a	budgeted	average	salary	increase	of	1.9%	for	2021.		If	
those	expected	to	receive	no	increase	are	excluded,	the	average	increase	is	budgeted	as	
2.5%	for	2021.		However,	they	report	that	46%	of	survey	respondents	remained	
undecided	at	the	time	of	responding	to	the	survey.		They	also	reported	that	in	2020,	
base	salaries	increased	by	1.6%	on	average.		If	those	whose	salaries	were	frozen	are	
excluded,	the	average	increase	in	2020	was	2.6%.		Morneau	Shepell’s	survey	results	
showed	that	36%	of	organisations	froze	salaries	in	2020	compared	with	only	2%	that	
had	budgeted	for	a	freeze.		I	assume	that	most,	if	not	all	of	those	changes	were	a	
response	to	Covid-19.	

82. Normandin	Beaudry20	report	an	average	budgeted	salary	increase	for	2021	of	2.6%,	
excluding	organisations	that	plan	to	freeze	salaries.		When	those	organisations	that	
plan	to	freeze	salaries	are	included,	the	average	increase	was	lower	by	between	0.1%	
for	organisations	that	have	experienced	little	negative	effect	to	a	positive	effect	from	
Covi-19	to	0.5%	lower	for	organisations	with	a	negative	effect	from	Covid-19.	

83. Mercer21	report	that	2021	budgets	average	2.3%	for	total	salary	increases.		If	the	13%	
of	organisations	that	plan	to	have	no	salary	increase	are	excluded,	the	average	increase	
is	budgeted	to	be	2.4%	for	2021,	compared	with	2.6%	for	2020.	

84. Based	on	the	various	surveys	of	budgeted	salary	increases	for	2021,	it	appears	that	the	
average	will	be	between	2.0%	and	2.5%.		The	survey	results	indicated	a	similar	average	
was	budgeted	for	2020	increases	prior	to	changes	resulting	from	Covid-19.	

85. In	my	opinion,	based	on	the	results	of	these	three	surveys	of	employer	plans	for	salary	
adjustments,	had	there	not	been	an	employment	disruption	from	Covid-19,	the	
increase	in	the	IAI	for	the	2021	judicial	salary	increase	would	likely	have	been	between	
2.0%	and	2.5%	with	a	similar	increase	in	the	IAI	for	2022	increases.	

Effect on IAI Increases in Future Years 

86. In	February	2020,	there	were	16.4	million	workers	included	in	the	Industrial	Aggregate	
earnings	average.		Three	months	later,	there	were	13.5	million	workers,	a	decrease	of	

 
19		 “News	&	Views”,	Volume	17,	Issue	10,	October	2020,	page	6.	
20		 “Update	of	the	2021	Salary	Forecasts”,	January	2021,	[www.normandin-beaudry.ca/en/update-of-the-

2021-salary-forecasts/]	
21		 “Moving	Forward	With	Optimism”,	24	November	2020,	[www.imercer.com/ca/articledetail/moving-

forward-with-optimism-1]	
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2.9	million.		The	loss	of	2.9	million	jobs	resulted	in	an	immediate	8.0%	increase	in	the	
average	industrial	wage	in	Canada22.	

87. By	December	2020,	2.3	million	workers	had	returned	to	work.		The	Industrial	
Aggregate	has	decreased	since	May	due	to	their	return.		The	8.0%	increase	between	
February	and	May	had	dropped	to	a	7.0%	increase	between	February	and	December23.	

88. If	the	550,000	workers	who	have	still	not	returned	to	work	are	mostly	at	the	bottom	of	
the	wage	continuum,	it	is	likely	the	Industrial	Aggregate	will	decrease	as	and	if	they	
return	to	work.		If	all	550,000	were	to	return	to	work	in	2021	and	if	their	average	
earnings	are	less	than	$20	per	hour,	I	estimate	the	IAI	will	further	decrease	by	between	
0.5%	and	1.0%.	

89. It	is	likely	that	decrease	will	be	offset	by	wage	increases	granted	to	all	workers	in	2021.		
In	paragraph	85,	I	estimated	the	increase	to	judicial	salaries	in	the	absence	of	Covid-19	
would	be	between	2.0%	and	2.5%	for	the	April	2022	changes.		Combining	that	with	the	
effect	of	550,000	more	laid-off	workers	returning	to	work	gives	a	net	change	in	the	IAI	
of	between	1.0%	and	2.0%.		If	less	than	550,000	of	those	laid-off	workers	return	to	
work,	I	estimate	the	change	in	the	IAI	for	April	2022	will	lie	in	the	range	of	1.0%	to	
2.5%.		

90. In	a	letter	from	François	Lemire,	Director	of	the	Office	of	the	Chief	Actuary	for	Canada	
to	Anna	Dekker	dated	26	February	2021,	Mr.	Lemire	sets	out	the	Chief	Actuary’s	
current	estimate	for	future	changes	in	the	IAI.		He	references	the	recent	increase	in	
Industrial	Aggregate	was	caused	by	employment	losses	and	that	future	decreases	in	the	
Industrial	Aggregate	are	expected.		His	assumption	for	future	changes	in	the	IAI	would	
result	in	increases	to	Judicial	Base	Salary	of	6.7%	in	2021	and	2.1%	in	202224.		That	
2.1%	increase	for	2022	lies	within	the	range	I	have	estimated,	but	it	is	at	the	upper	end	
of	the	range.		Based	on	my	calculations,	it	likely	assumes	few	of	the	remaining	laid-off	
workers	will	return	to	work.	

Weighted Averages 

91. In	the	discussions	in	this	report	about	income	and	benefits,	many	of	the	items	vary	by	
age.		Sometimes	the	variance	is	by	age	of	appointment	and	sometimes	it	is	by	current	

 
22		 Statistics	Canada,	Industrial	Aggregate	Index,	Table:	14-10-0203-01.	
23		 Ibid.	
24		 He	included	assumptions	for	future	years	of	2.6%	in	2023,	2.8%	in	2024,	2.9%	in	2025	and	3.0%	in	2026	

and	beyond.	
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age.		It	can	be	helpful	in	those	situations	to	also	know	the	average	amount.		In	addition,	
amounts	may	vary	by	province	or	by	Census	Metropolitan	Areas.	

92. Taking	a	straight	average	of	the	values	shown	in	a	table	can,	in	some	situations,	be	
misleading.		For	example,	in	a	high-school	class,	there	were	only	three	different	grades	
on	the	last	test	–	50,	70	and	90.		The	average	of	those	marks	is	70.		But	if	we	are	told	
that	there	were	ten	students	with	a	grade	of	50,	ten	with	70	and	one	with	90,	the	
weighted	average	is	6125.	

93. When	we	look	at	incomes	that	vary	by	age,	we	could	calculate	an	average	of	those	
amounts	–	if	there	are	30	ages	involved,	we	average	30	income	amounts.		That	would	
give	a	reasonable	answer	if	the	judges	or	lawyers	were	evenly	distributed	across	all	30	
ages.			

94. If	we	are	looking	at	incomes	of	500	people	who	are	distributed	across	those	30	ages,	a	
more	appropriate	result	is	to	take	an	average	of	the	incomes	for	the	500	people	rather	
than	an	average	of	the	30	age	groups.		We	could	create	a	table	with	the	500	amounts	
and	calculate	that	average.		Or	we	can	achieve	the	same	result	by	calculating	a	weighted	
average.		A	weighted	average	is	simply	a	mathematical	shortcut	to	calculating	the	
average	for	all	500	people26.	

95. In	this	report,	the	weighted	average	is	not	an	average	of	the	values	shown	in	a	table.		It	
is	based	on	taking	those	values	in	the	table,	determining	for	each	of	the	many	
individuals	the	value	that	applies,	and	taking	an	average	over	all	the	individuals.	

96. Most	of	the	time	in	this	report	where	I	calculate	a	weighted	average,	it	is	an	age-based	
weighted	average.			

97. For	example,	in	Table	133,	the	rightmost	column	(Total	Value	of	Pension	and	Disability	
Net	of	Judges’	Contributions)	shows	a	weighted	average	of	34.9%.		If	we	take	an	
average	of	the	values	shown	in	the	table	for	each	age,	we	get	42.1%	(not	shown	in	
Table	133).		

a. The	42.1%	would	be	reasonable	to	use	if	there	are	an	equal	number	of	judges	
appointed	at	each	age	40	to	69.	

b. The	34.9%	is	appropriate	to	use	to	reflect	the	actual	historical	distribution	of	judges	
by	age	at	appointment.	

 
25		 That	weighted	average	can	be	verified	by	writing	down	all	21	marks	–	10	students	got	50,	ten	got	70	and	

one	got	90.		The	average	of	those	21	marks	is	61.		Weighted	average	is	a	quicker	way	to	achieve	the	same	
result	without	actually	listing	all	21	(or	in	many	situations,	significantly	more)	values.	

26		 At	least,	in	this	example,	it	is	500	people.			
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c. A	different	result	might	be	appropriate	to	use	if	the	future	age	of	judicial	
appointments	is	expected	to	change	significantly	from	past	ages	at	appointment.	

98. In	this	report,	I	have	looked	at	averages	based	on	the	age	of	the	judges	upon	their	
appointment	to	the	bench	as	well	as	the	geographic	location	of	the	judges	just	prior	to	
their	appointment.		To	perform	those	calculations,	I	was	provided	with	a	summary	of	
the	age	of	all	appointments	as	a	federal	judge	from	1	April	2011	to	31	March	2015	and	
from	1	April	2015	to	23	October	202027.	

99. In	total,	there	were	598	appointments	during	that	9.5-year	period	–	226	from	2011	to	
2015	and	372	from	2015	to	2020.	

100. I	examined	the	distribution	by	age	during	each	of	the	two	periods	as	well	as	the	entire	
9.5	years	and	found	there	was	very	little	difference.		

a. The	average	age	at	appointment	was	52.4	between	2011	and	2015	and	it	was	52.7	
between	2015	and	2020.		Over	the	entire	period,	the	average	age	at	appointment	
was	52.6.	

b. When	I	calculated	the	weighted	average	value	for	the	Judicial	Annuity	as	a	percent	
of	compensation	(a	discussion	of	the	Judicial	Annuity	begins	at	paragraph	112),	I	
obtained	37.6%,	38.0%	and	37.8%	respectively	for	appointments	during	2011	to	
2015,	2015	to	2020	and	over	the	entire	period	2011	to	2020.	

101. In	my	opinion,	those	differences	are	not	material	for	the	purposes	of	this	report,	and	I	
have	therefore	only	calculated	weighted	averages	based	on	the	distribution	of	federal	
judicial	appointments	over	the	entire	9.5-year	period	from	2011	to	2020.	

 
27		 The	Department	of	Justice	provided	me	with	statistics	on	judicial	appointments	from	April	2011	to	October	

2020,	made	available	by	the	Office	of	the	Commissioner	for	Federal	Judicial	Affairs.	
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E. Judicial Total Compensation 

102. I	understand	that	there	are	three	main	components	to	federal	judicial	total	
compensation28	–	salary,	health	and	welfare	benefits	(often	called	group	insurance	
benefits)	and	the	Judicial	Annuity,	encompassing	both	permanent	disability	income	
protection	and	retirement	income.		There	may	be	other	items	included	and	I	have	
assumed	that	they	are	not	material	for	the	purposes	of	this	report.	

103. The	nature	of	the	judicial	annuity	is	that	the	value	varies	significantly	based	on	the	age	
at	appointment	of	a	judge.		Consequently,	the	total	compensation	for	a	federal	judge	
will	also	differ	among	judges	based	on	their	age	at	appointment.	

Salary 

104. The	salary	for	a	federally	appointed	judge	in	2020	was	$338,80029.		For	ease	of	
reference,	I	refer	to	the	base	salary	($338,800	for	2020	to	2021)	as	the	Base	Judicial	
Salary.		I	will	refer	to	the	total	compensation	for	a	judge	who	receives	the	Base	Judicial	
Salary	as	the	Base	Judicial	Total	Compensation30.	

105. For	this	report,	I	will	focus	on	the	Base	Judicial	Salary	and	will	ignore	the	effect	of	any	
supplemental	amounts	based	on	differing	positions	and	geography.	

106. Assuming	that	the	increase	in	the	IAI	will	be	6.74%	in	April	2021,	the	Base	Judicial	
Salary	will	be	increased	to	$361,600	as	of	1	April	2021	–	an	increase	of	$22,800.	

Retirement Savings 

107. One	component	of	compensation	is	retirement	income	accumulation.		While	many	
Canadians	enjoy	an	employer-sponsored	retirement	plan,	most	Canadians	are	left	to	
look	after	their	personal	retirement	saving	on	their	own,	generally	through	
contributing	to	a	personal	Registered	Retirement	Savings	Plan	(“RRSP”).			

 
28  “Guide	for	Candidates”,	Office	of	the	Commissioner	for	Federal	Judicial	Affairs,	[www.fja-

cmf.gc.ca/appointments-nominations/guideCandidates-eng.html] 
29  Ibid.		In	addition,	there	are	supplemental	amounts	chief	justices,	associate	chief	justices,	justices	of	certain	

courts	and	northern	allowances. 
30  As	discussed	later	(Paragraphs	141	to	142),	the	total	compensation	for	judges	varies	by	their	age	at	

appointment.		I	determine	an	average	amount	that	reflects	the	age	profile	of	judges	upon	appointment	and	
use	that	–	so	Base	Judicial	Total	Compensation	refers	to	the	average	total	compensation	of	all	judges	based	
on	their	ages	at	appointment. 
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108. There	are	many	different	types	of	retirement	plans	in	Canada.		Most	retirement	plans	
provided	by	an	employer	require	part	of	the	annual	contribution	to	be	paid	by	the	
employees	and	the	balance	by	the	employer.		A	few	plans	are	funded	entirely	by	the	
employer	with	no	contribution	required	from	employees.		Where	there	is	no	retirement	
plan	offered	by	the	employer,	the	entire	cost	of	retirement	savings	is	borne	by	the	
individual	employee.	

109. For	the	vast	majority,	if	not	all,	self-employed	lawyers,	retirement	savings	are	funded	
entirely	out	of	the	individual’s	net	income.	

110. For	federally	appointed	judges,	the	Judicial	Annuity	provides	retirement	income	with	
the	judges	paying	7%	of	income	each	year	until	they	are	eligible	for	an	unreduced	
annuity	at	which	time,	contributions	decrease	to	1%	of	income.		Canada	is	responsible	
for	the	balance	of	the	total	cost.	

111. To	properly	reflect	retirement	savings	costs	for	self-employed	lawyers	and	for	federally	
appointed	judges,	we	need	to	consider	their	differing	opportunities,	differing	costs	and	
differing	values	for	retirement	saving.	

The Judicial Annuity 

112. The	Judicial	Annuity	provides	excellent	retirement	benefits	to	retired	judges.		It	is	one	
of	the	best	retirement	plans	in	Canada.	

a. A	lifetime	annuity	equal	to	⅔rds	of	the	final	year’s	earnings	provided	the	judge	has	
met	one	of	three	thresholds	involving	age	and	judicial	service31.		A	reduced	lifetime	
annuity	is	available	upon	retirement	prior	to	those	thresholds.	

b. A	lifetime	annuity	equal	to	⅔rds	of	the	final	year’s	earnings	upon	permanent	
disability	while	serving	as	a	federal	judge	with	no	minimum	service	requirement.	

c. A	surviving	spouse	income	payable	following	the	death	of	a	judge	(both	before	and	
after	retirement)	equal	to	half	of	the	amount	payable	to	the	judge.	

d. Inflation	protection	based	on	changes	in	the	Consumer	Price	Index	in	each	year	
while	the	annuity	is	payable.	

 
31		 Attained	age	75	and	served	at	least	ten	years;	Served	at	least	15	years	and	has	a	total	of	age	plus	service	of	

at	least	80;	Served	on	the	Supreme	Court	of	Canada	for	a	total	of	at	least	ten	years.	
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113. In	addition	to	retirement	benefits,	the	Judicial	Annuity	provides	permanent	disability	
income	should	a	judge	become	permanently	disabled32.		Within	the	private	sector,	if	
disability	income	protection	is	provided,	it	is	usually	done	through	long-term	disability	
insurance	which	covers	both	temporary	and	permanent	disabilities.			

114. So,	the	Judicial	Annuity	is	a	combination	of	retirement	savings	and	permanent	
disability	income	protection.	

115. Judges	must	contribute	part	of	the	cost	of	the	Judicial	Annuity	through	payroll	
deductions	equal	to	7%	of	salary	in	each	year	until	they	are	eligible	to	retire	without	a	
reduction	to	the	amount	of	the	annuity,	following	which	the	contribution	is	1%	of	
salary	in	each	year.		Canada	is	responsible	for	the	balance	of	the	total	cost.	

Retirement Income Requirements 

116. The	general	rule	used	by	financial	planners	for	retirement	income	sufficiency	has	for	
many	decades	been	70%	of	pre-retirement	income.		For	some	people,	70%	is	not	
sufficient	to	maintain	their	lifestyle.		For	some	people,	70%	is	more	than	sufficient.33	

117. If	we	look	at	averages,	the	replacement	percent	decreases	as	pre-retirement	income	
increases34.		For	example,	a	family	earning	$30,000	per	annum	prior	to	retirement	is	
unlikely	to	be	able	to	maintain	their	lifestyle	on	a	70%	($21,000)	pension.		A	family	
earning	$1	million	annually	is	likely	to	have	more	than	enough	to	maintain	a	lifestyle	on	
a	70%	($700,000)	pension.		For	most	families,	this	is	because	of	savings.		The	larger	the	
income,	generally	the	larger	the	amount	saved	each	year.		And	in	most	situations,	
savings	are	no	longer	required	following	retirement.	

118. Two	other	factors	that	affect	retirement	income	needs	are:	

a. whether	one	owns	a	home	that	has	become	mortgage-free	in	the	last	few	years;	

b. the	number	of	children	and	whether	they	have	become	financially	independent35.	

119. Based	on	my	experiences	working	with	people	planning	for	retirement,	it	is	my	opinion	
that	a	70%	pension	is	usually	appropriate	for	families	with	a	total	income	of	$60,000	to	

 
32		 Judges	Act	(s.	42(1.1)(b))	
33		 “Is	a	70%	retirement	replacement	income	target	too	high?”	by	Fred	Vettese,	Globe	&	Mail,	14	Feb	2018,	

[www.theglobeandmail.com/globe-investor/retirement/retire-planning/book-excerpt-retirement-income-
for-life-getting-more-without-savingmore/article37971172/]	

34		 Based	on	my	working	with	people	preparing	for	retirement	as	well	as	on	unpublished	research	I	have	done	
over	the	past	30	years.			

35		 “Retirement	Income	for	Life:	Getting	More	Without	Saving	More”	by	Fred	Vettese,	Milner	&	Associates	Inc.,	
2	March	2018.	
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$75,000.		A	higher	percent	is	needed	for	lower	income	amounts	and	less	for	those	with	
higher	incomes.	

120. Consequently,	in	my	opinion,	the	vast	majority	of	judges	will	have	more	income	from	
the	Judicial	Annuity	than	is	required	to	maintain	their	pre-retirement	lifestyle.	

121. While	a	judge	may	not	require	all	of	the	income	payable	from	the	Judicial	Annuity	to	
maintain	a	lifestyle,	the	Judicial	Annuity	still	delivers	a	full	value	to	the	judges.		It	
provides	them	with	an	ability	to	support	an	increase	in	lifestyle	if	they	should	so	wish,	
greater	confidence	in	their	financial	future,	as	well	as	possibilities	to	provide	larger	
inheritances	and	greater	philanthropic	activities.			

Value of the Judicial Annuity 

122. Within	the	pension	industry,	one	generally	expresses	the	value	of	retirement	savings	as	
a	percent	of	salary	(rather	than	as	total	dollars),	thereby	removing	salary	level	as	a	
factor	for	cost	difference.		In	paragraph	128	below,	I	present	the	total	dollar	value	of	
the	Judicial	Annuity	for	all	years	of	service.	For	the	rest	of	the	report,	I	express	the	
value	of	the	Judicial	Annuity	as	a	percent	of	Base	Judicial	Salary.	

123. Further,	there	are	a	number	of	ways	to	look	at	the	value	of	a	retirement	pension.		The	
two	most	common	ways	are:	

a. Annual	Value:	the	amount	of	funds	required	as	a	contribution	in	each	year	of	
service	up	to	retirement,	which	can	be	expressed	as	either	a	dollar	amount	or	a	
percent	of	earnings;	and	

b. Total	Value:	the	total	amount	of	funds	required	to	pay	for	the	total	amount	of	
retirement	income	earned	as	of	the	date	of	retirement.			

124. There	is	no	method	that	results	in	the	same	value	for	each	person.		At	the	time	of	
retirement,	the	total	value	will	vary	by	age	of	the	judge,	spousal	status	and	gender.		The	
annual	value	will	vary	by	age	of	the	judge,	expected	retirement	age,	expected	spousal	
status	at	retirement,	years	of	service	as	a	judge	and	gender.	

a. The	younger	a	judge	is	when	appointed	to	the	bench,	the	more	years	there	will	be	
for	the	time	value	of	money	to	discount	the	value	from	the	future	retirement	age	to	
the	present,	so	the	lower	the	annual	value	of	the	pension.			

b. The	younger	a	judge	is	at	retirement,	the	greater	will	be	the	value	of	their	pension	
since	they	will	be	retired	for	a	longer	time	and	receive	greater	total	payments	than	if	
they	retired	at	an	older	age.		
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c. If	the	judge	has	a	spouse36,	the	Judicial	Annuity	will	be	worth	more	than	if	there	is	
no	spouse	because	the	annuity	continues	following	the	death	of	the	judge	as	long	as	
the	spouse	remains	alive.			

d. The	value	of	a	pension	for	a	female	is	
greater	than	for	a	male	since	females’	life	
expectancy	is	greater	than	for	males.	

125. 	The	value	of	a	pension	is	based	upon	
expectations	at	retirement	as	well	as	
expectations	prior	to	retirement	(age	at	
retirement,	future	compensation	increases,	
etc.).		While	future	events	both	before	and	
after	retirement	will	affect	the	final	cost	of	a	
pension,	the	value	is	always	based	on	
expectations	about	what	will	happen	in	the	
future.		While	a	60-year-old	retiree	is	
expected	to	live	more	years	than	a	75-year-
old	retiree,	that	does	not	always	happen.	

126. Unless	one	is	willing	to	wait	for	the	cost	of	a	
Judicial	Annuity	to	reveal	itself	once	all	
retired	judges	have	died,	we	must	determine	
the	value	based	on	actuarial	assumptions	–	
expectations	for	the	future.	

127. I	have	focussed	on	the	value	for	each	year	of	service	as	a	judge	and	have	calculated	the	
expected	or	average	value	each	year	from	appointment	to	expected	retirement	based	
on	a	set	of	actuarial	assumptions.		Those	assumptions	are	summarised	in	Appendix	4.		

a. The	assumptions	recognise	that	judges	retire	at	different	ages	and	following	
different	number	of	years	of	service.		The	probability	of	retirement	for	each	age	and	
service	combination	was	taken	from	the	Actuarial	Report	on	the	Pension	Plan	for	
Federally	Appointed	Judges	as	of	31	March	2019	(the	most	recent	as	of	the	date	I	
made	the	calculations).		Those	assumptions	were	developed	by	the	Chief	Actuary	
based	on	past	experience	of	when	judges	have	retired.	

 
36		 And/or	children.		There	is	a	provision	for	continuation	of	the	Judicial	Annuity	to	any	surviving	dependent	

children.		From	my	calculations,	that	provision	has	an	immaterial	effect	on	costs.	

What is Value? 
I	buy	a	50/50	ticket	for	$10.00.		With	1,000	
tickets	sold,	the	payout	will	be	$5,000.		My	
chance	of	winning	the	$5,000	is	1	in	1,000.		
My	expected	winnings	are	$5.00	–	the	$5,000	
payout	multiplied	by	my	chance	of	winning	it.			

So,	the	value	of	that	ticket	to	me	is	$5.00.		
After	the	draw	is	made,	that	ticket’s	value	
changes	to	either	zero	or	$5,000.		But	prior	to	
the	draw,	it	always	had	a	value	of	$5.00.			

It	is	the	same	with	pensions.		The	value	is	
based	on	our	expectations	for	the	future,	and	
that	requires	actuarial	calculations	and	
actuarial	assumptions	about	future	events.			

The	value	may	change	over	time	as	our	
expectations	for	the	future	change.		But	those	
changes	do	not	change	the	past	values	since	
the	past	values	were	based	on	expectations	at	
each	past	period	of	time.	
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b. The	retirement	assumptions	vary	from	age	55	(where	½	of	1%	of	judges	are	
assumed	to	retire)	to	age	75	(where	all	judges	who	are	still	serving	are	assumed	to	
retire).	

c. Based	on	those	assumptions,	the	average	age	of	retirement	varies	from	age	68	for	a	
judge	appointed	at	40;	to	age	72	for	a	judge	appointed	at	50;	and	age	75	for	a	judge	
appointed	at	60	and	above.	

d. Assumptions	are	also	made	for	future	interest	(to	recognise	the	time	value	of	
money),	future	salary	increases,	gender	split	of	the	judges,	mortality	rates,	disability	
rates	and	probability	of	there	being	a	survivor	entitled	to	survivor	benefits	following	
the	judge’s	death.	

128. The	dollar	value	of	the	Judicial	Annuity	is	roughly	similar	regardless	of	the	age	at	
appointment.		In	the	following,	I	calculated	the	weighted	averages	based	on	the	number	
of	judges	appointed	at	each	age	from	40	to	69	over	the	past	9.5	years	(April	2011	to	
October	2020)37.		

a. The	total	value	for	pension	and	disability	benefits	ranges	from	$1,775,000	to	
$2,172,000	for	appointment	at	ages	40	to	65.		The	differences	are	mainly	due	to	the	
time	value	of	money.		The	weighted	average	over	all	ages	is	$1,885,000.	

b. The	total	amount	of	contributions	by	a	judge	over	their	entire	period	of	service	
varies	from	$187,000	to	$356,000	for	appointment	at	ages	40	to	65.		The	differences	
are	mainly	due	of	the	length	of	time	in	service	–	the	younger	one	is	appointed,	the	
more	the	total	contributions	will	total.		The	weighted	average	over	all	ages	is	
$280,000.	

c. The	total	value	of	the	pension	and	disability	benefits,	net	of	judges’	contributions	
ranges	from	$1,447,000	to	$1,984,000	for	appointment	at	ages	40	to	65.		Those	
differences	are	mainly	due	to	the	time	value	of	money.		The	weighted	average	over	
all	ages	is	$1,605,000.	

129. The	average	age	of	retirement,	based	on	the	actuarial	assumptions,	is	about	72.		All	
judges	are	assumed	to	retire	upon	turning	75	or	prior	to	that.	

130. These	total	value	amounts	are	not	useful	for	determining	total	compensation	nor	are	
they	useful	for	a	comparison	with	retirement	savings	of	self-employed	lawyers	and	
other	professionals.		For	that,	I	have	expressed	the	value	of	the	Judicial	Annuity	as	a	
percent	of	annual	Base	Judicial	Salary	–	a	percent	that	remains	the	same	for	each	year	
of	service	as	a	judge.	

 
37		 This	averaging	method	is	discussed	further	at	paragraphs	91	to	101.	
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131. The	value	of	the	retirement	income	portion	of	the	Judicial	Annuity	varies	from	26.3%	of	
Base	Judicial	Salary	for	a	judge	appointed	at	age	40	to	78.6%	of	Base	Judicial	Salary	for	
a	judge	appointed	at	age	70.		Assuming	the	judges’	contributions	are	all	utilised	to	fund	
the	retirement	income	benefit,	the	value	of	the	pension	net	of	contributions	ranges	
from	20.6%	for	a	judge	appointed	at	age	40	to	71.6%	for	a	judge	appointed	at	age	70.	

132. The	value	of	the	disability	income	portion	of	the	Judicial	Annuity	varies	from	2.3%	of	
earnings	for	a	judge	appointed	at	age	40	to	9.4%	of	earnings	for	a	judge	appointed	at	
age	70.		That	assumes	that	no	portion	of	the	judge’s	contribution	is	used	for	disability	
income	protection.		

133. Table	133	sets	out	the	annual	value	for	the	retirement	income	and	permanent	disability	
income	based	on	each	age	at	appointment	from	40	to	70.		Note	that	these	percentages	
are	an	average	over	an	entire	career.		As	an	example,	for	a	judge	appointed	at	age	50,	
the	value	net	of	judges’	contributions	for	the	pension	and	disability	benefits	would	be	
30.3%	of	Base	Judicial	Salary	each	year	from	appointment	to	retirement.		The	average	
cost	to	the	judge	would	be	5.41%	of	Base	Judicial	Salary	each	year,	which	represents	an	
average	of	the	years	with	a	7%	and	a	1%	contribution	rate.		

Table	133	–	 Value	of	Judicial	Annuity	by	Age	at	Appointment	–	percent	of	Base	
Judicial	Salary	

Age at 
Appointment 

Pension 
Value 

Judges’ 
Contributions 

Pension 
Value Net of 

Judges’ 
Contributions 

Disability 
Value 

Total Value of 
Pension and 

Disability Net of 
Judges’ Contributions 

40	 30.63%	 5.48%	 25.15%	 2.75%	 27.90%	
41	 31.31%	 5.37%	 25.94%	 2.86%	 28.80%	
42	 30.80%	 5.41%	 25.39%	 3.03%	 28.42%	
43	 30.55%	 5.26%	 25.29%	 3.20%	 28.48%	
44	 30.36%	 5.32%	 25.04%	 3.37%	 28.41%	
45	 30.40%	 5.18%	 25.22%	 3.55%	 28.77%	
46	 30.97%	 5.27%	 25.70%	 3.71%	 29.40%	
47	 32.06%	 5.17%	 26.89%	 3.85%	 30.74%	
48	 32.94%	 5.28%	 27.66%	 4.01%	 31.67%	
49	 33.98%	 5.16%	 28.82%	 4.18%	 33.00%	
50	 34.73%	 5.27%	 29.46%	 4.37%	 33.83%	
51	 35.45%	 5.39%	 30.07%	 4.58%	 34.64%	
52	 36.12%	 5.50%	 30.62%	 4.79%	 35.42%	
53	 36.78%	 5.63%	 31.15%	 5.02%	 36.17%	
54	 37.43%	 5.75%	 31.68%	 5.26%	 36.94%	
55	 38.23%	 5.90%	 32.34%	 5.51%	 37.85%	
56	 39.10%	 6.05%	 33.05%	 5.77%	 38.82%	
57	 40.29%	 6.23%	 34.06%	 6.04%	 40.11%	
58	 41.96%	 6.44%	 35.52%	 6.33%	 41.84%	
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Age at 
Appointment 

Pension 
Value 

Judges’ 
Contributions 

Pension 
Value Net of 

Judges’ 
Contributions 

Disability 
Value 

Total Value of 
Pension and 

Disability Net of 
Judges’ Contributions 

59	 44.01%	 6.69%	 37.32%	 6.61%	 43.93%	
60	 46.87%	 7.00%	 39.87%	 6.93%	 46.80%	
61	 50.58%	 7.00%	 43.58%	 7.22%	 50.80%	
62	 54.89%	 7.00%	 47.89%	 7.50%	 55.39%	
63	 59.95%	 7.00%	 52.95%	 7.76%	 60.70%	
64	 65.95%	 7.00%	 58.95%	 8.01%	 66.96%	
65	 73.20%	 7.00%	 66.20%	 8.26%	 74.45%	
66	 73.87%	 7.00%	 66.87%	 8.49%	 75.37%	
67	 74.57%	 7.00%	 67.57%	 8.73%	 76.30%	
68	 75.28%	 7.00%	 68.28%	 8.97%	 77.25%	
69	 76.02%	 7.00%	 69.02%	 9.23%	 78.25%	

Weighted	
Average	 38.52%	 5.78%	 32.74%	 5.10%	 37.84%	

134. By	looking	at	the	ages	of	judicial	appointments,	we	can	calculate	an	age-weighted	
average	overall	value	of	the	Judicial	Annuity	for	all	federally	appointed	judges.		Net	of	
judges’	contributions,	that	is	37.8%	of	Base	Judicial	Salary.	

Cost to a Lawyer to Replicate the Judicial Annuity 

135. The	value	of	the	Judicial	Annuity	shown	above	is	prior	to	considering	the	effects	of	
income	taxes.		While	the	judge	must	contribute	towards	the	cost	of	the	Judicial	Annuity,	
that	contribution	is	tax	deductible	and	the	actual	value	is	somewhat	less	than	the	actual	
contribution.	

136. After	retirement,	the	entire	benefit	paid	by	the	Judicial	Annuity	is	taxable	in	each	year	
as	it	is	paid.	

137. For	a	self-employed	lawyer	to	replicate	the	benefit	of	the	Judicial	Annuity	(i.e.,	66.7%	of	
the	lawyer’s	income)	takes	a	combination	of	RRSP	contributions	and	contributions	to	
an	investment	plan.		The	tax	impact	on	an	RRSP	is	similar	to	the	tax	impact	on	the	
Judicial	Annuity.		But	the	effect	of	taxes	on	an	investment	plan	are	very	different.		
Contributions	are	made	with	after-tax	dollars;	any	investment	income	is	immediately	
taxable	and	withdrawals	from	the	plan	are	tax-free.			

138. I	have	performed	calculations	of	the	total	amount	of	income	prior	to	taxes	that	a	self-
employed	lawyer	would	need	to	use	in	order	to	replicate	the	pension	benefits	from	the	
Judicial	Annuity	using	a	combination	of	RRSP	and	investment	plan.		In	doing	so,	I	
recognised	the	differing	income	tax	treatment	for	the	different	types	of	saving,	the	age	
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at	appointment	to	the	judiciary	and	the	average	age	of	retirement	of	federal	judges	of	
age	72.	

Total Value of the Judicial Annuity to a Self-Employed Lawyer 

139. The	value	of	the	Judicial	Annuity	shown	in	Table	133	is	prior	to	recognising	that	the	
income	tax	treatment	afforded	the	Judicial	Annuity	is	not	available	to	individual	
Canadians,	including	the	self-employed	lawyers.		Therefore,	the	value	of	the	Judicial	
Annuity	shown	in	Table	133	underestimates	the	actual	value	to	the	lawyer.	

140. The	cost	to	replicate	the	pension	from	the	Judicial	Annuity	ranges	from	about	8%	more	
for	appointment	at	age	40	compared	with	the	value	of	the	Judicial	Annuity	to	18%	
more	for	appointment	at	age	65	compared	with	the	value	of	the	Judicial	Annuity38.		

141. Table	141	shows	the	value	of	the	Judicial	Annuity	based	on	age	at	appointment	
including	the	additional	costs	required	to	replicate	the	Judicial	pension	by	a	self-
employed	lawyer.		This	table	builds	on	the	results	presented	in	Table	133	above.	

Table	141	–	Total	Value	of	the	Judicial	Annuity	to	a	Self-Employed	Lawyer		

Age at 
Appointment 

Total Value of Pension and 
Disability Net of Judges’ 

Contributions 

Additional Cost to 
Replicate Judicial 

Annuity 
Total Value of 

Judicial Annuity  
40	 27.90%	 11.80%	 39.70%	
41	 28.80%	 12.60%	 41.40%	
42	 28.42%	 11.40%	 39.82%	
43	 28.48%	 11.30%	 39.78%	
44	 28.41%	 10.50%	 38.91%	
45	 28.77%	 10.70%	 39.47%	
46	 29.40%	 10.50%	 39.90%	
47	 30.74%	 10.80%	 41.54%	
48	 31.67%	 10.80%	 42.47%	
49	 33.00%	 11.70%	 44.70%	
50	 33.83%	 11.50%	 45.33%	
51	 34.64%	 11.20%	 45.84%	
52	 35.42%	 11.60%	 47.02%	
53	 36.17%	 11.20%	 47.37%	
54	 36.94%	 10.90%	 47.84%	
55	 37.85%	 11.30%	 49.15%	
56	 38.82%	 11.00%	 49.82%	
57	 40.11%	 10.90%	 51.01%	
58	 41.84%	 11.70%	 53.54%	

 
38		 The	extra	value	varies	up	and	down	with	age,	but	generally	shows	a	gradually	increasing	pattern.		The	up	

and	down	fluctuations	are	mainly	caused	by	changes	in	the	assumed	retirement	age	that	starts	at	age	72	for	
appointments	at	age	40	and	increases	to	retirement	at	age	75	for	appointments	at	age	60	and	above.	
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Age at 
Appointment 

Total Value of Pension and 
Disability Net of Judges’ 

Contributions 

Additional Cost to 
Replicate Judicial 

Annuity 
Total Value of 

Judicial Annuity  
59	 43.93%	 11.90%	 55.83%	
60	 46.80%	 12.40%	 59.20%	
61	 50.80%	 13.40%	 64.20%	
62	 55.39%	 14.50%	 69.89%	
63	 60.70%	 15.80%	 76.50%	
64	 66.96%	 17.40%	 84.36%	
65	 74.45%	 19.20%	 93.65%	
66	 75.37%	 18.70%	 94.07%	
67	 76.30%	 18.30%	 94.60%	
68	 77.25%	 17.90%	 95.15%	
69	 78.25%	 17.50%	 95.75%	

Weighted	
Average	 37.84%	 11.67%	 49.51%	

142. By	looking	at	the	ages	of	judicial	appointments,	we	can	calculate	an	age-weighted	
average	value	of	the	Judicial	Annuity	for	all	federally	appointed	judges	including	the	
effects	of	income	tax.		Net	of	judges’	contributions,	that	is	49.51%	of	salary39.		A	self-
employed	lawyer	would,	on	average,	need	to	save	49.51%	more	of	their	net	income	
than	a	judge	in	order	to	provide	savings	sufficient	to	provide	the	2/3rds	of	earnings	
payable	under	the	Judicial	Annuity.	

Health & Welfare Benefits 

143. Judges	receive	health	and	welfare	benefits	similar	to	those	provided	to	federal	
government	employees40.		The	cost	to	the	government	for	that	is	the	total	of	the	claims	
actually	submitted	and	approved	by	the	individual	and	their	family	members	plus	a	
small	amount	to	cover	claims	adjudication	and	administrative	expenses	of	the	
insurance	company.			

144. Self-employed	lawyers	may	also	have	health	and	welfare	benefits	which	may	be	more	
or	less	generous	than	those	provided	for	the	judges.		The	cost	of	these	benefits	can	be	
deducted	as	a	business	expense	in	many	situations	and	would	therefore	normally	be	
paid	prior	to	the	determination	of	net	income.	

 
39		 That	49.51%	applies	to	all	salary	amounts.		The	dollar	value	is	different	between	people	with	different	

salaries,	but	the	percent	is	the	same.		That	is	similar	to	the	benefit	payable	from	the	Judicial	Annuity.		The	
full	amount	is	66.7%	of	a	judge’s	salary	–	which	produces	a	different	dollar	amount	between	judges	with	
different	salaries,	but	the	percent	is	the	same.	

40		 “Guide	for	Candidates”,	Office	of	the	Commissioner	for	Federal	Judicial	Affairs,	[www.fja-
cmf.gc.ca/appointments-nominations/guideCandidates-eng.html]	
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145. While	there	may	be	some,	or	even	many,	self-employed	lawyers	who	do	not	buy	health	
and	welfare	benefits	for	themselves,	I	assume	that	those	with	net	incomes	above	the	
median	do	have	these	benefits	and	that	the	cost	is	roughly	similar	as	for	a	judge.	

146. The	cost	of	benefits	typically	forms	part	of	total	compensation.		Since	the	costs	are	
likely	a	wash	in	most	situations,	I	have	chosen	to	ignore	it	for	purposes	of	this	report.	

Canada Pension Plan Contributions 

147. There	are	at	least	two	benefits	with	a	different	cost	impact	between	self-employed	
lawyers	and	federally	appointed	judges:	part	of	the	Canada	Pension	Plan	(CPP)	
contributions	and	retirement	savings.		Retirement	savings	are	addressed	above	in	
paragraphs	135	to	142.	

148. CPP	contributions	in	2021	total	10.9%	of	earnings	between	$3,500	and	$61,600.		Half	is	
paid	by	the	employee	and	half	by	the	employer.		For	self-employed	Canadians,	the	
entire	amount	is	paid	by	the	self-employed	person.		For	a	person	earning	over	$61,600	
in	2021,	the	employee	portion	is	$3,166	and	the	self-employed	total	contribution	is	
$6,333.		Those	contributions	are	made	out	of	net	income.		A	judge	therefore	has	$3,166	
less	in	CPP	contributions	than	the	self-employed	lawyer.	

149. To	properly	reflect	this	difference	in	the	CPP	contributions,	we	could	either	reduce	
each	of	the	net	income	amounts	of	self-employed	lawyers	shown	in	the	tables	in	this	
report	by	the	$3,166	difference	or	we	could	include	the	$3,166	as	a	benefit	available	to	
the	judges	as	part	of	total	compensation.		In	my	opinion,	it	is	easier	to	include	this	
benefit	as	a	part	of	the	judges’	total	compensation	since	that	involves	adjusting	only	
one	amount.	

Base Judicial Total Compensation 

150. The	Base	Judicial	Total	Compensation	is	equal	to	the	Base	Judicial	Salary	plus	an	
amount	for	Canada	Pension	Plan	contributions	plus	the	value	for	the	Judicial	Annuity	
plus	the	value	of	any	other	items	or	perquisites.		I	have	assumed	that	the	value	of	any	
other	items	or	perquisites	is	not	material	and	I	have	assigned	a	zero	value	to	them	for	
purposes	of	this	report.			

151. For	a	judge	appointed	at	age	40,	the	Base	Judicial	Total	Compensation	in	2020	is	
$338,800	plus	39.7%	(from	table	141)	for	the	Judicial	Annuity	plus	$3,166	for	CPP	
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contributions	giving	a	total	of	$476,50041.		For	a	judge	appointed	at	age	69,	the	Base	
Judicial	Total	Compensation	is	$666,400.		Table	151	shows	the	Base	Judicial	Total	
Compensation	by	age	for	each	year	2019	to	2021.		Note	that	the	2021	amounts	are	
based	on	my	estimate	assuming	an	increase	to	Base	Judicial	Salary	for	2021	of	6.74%	
(paragraph	106).		The	age-weighted	average	is	based	on	the	actual	ages	of	the	judges	
appointed	during	the	period	1	April	2011	to	23	October	2020.	

Table	151	–	 Base	Judicial	Total	Compensation	by	Age	at	Appointment	–	
2019,	2020	and	2021	

Age at 
Appointment 

April 2019  
to  

March 2020 

April 2020  
to  

March 2021 

Estimated 
Effective  

April 2021 
40	 464,000	 476,500	 508,300	
41	 469,600	 482,200	 514,500	
42	 464,400	 476,900	 508,700	
43	 464,300	 476,800	 508,600	
44	 461,400	 473,800	 505,500	
45	 463,300	 475,700	 507,500	
46	 464,700	 477,200	 509,100	
47	 470,100	 482,700	 515,000	
48	 473,200	 485,900	 518,300	
49	 480,500	 493,400	 526,400	
50	 482,600	 495,600	 528,700	
51	 484,300	 497,300	 530,500	
52	 488,200	 501,300	 534,800	
53	 489,300	 502,500	 536,100	
54	 490,900	 504,000	 537,800	
55	 495,200	 508,500	 542,500	
56	 497,400	 510,800	 544,900	
57	 501,300	 514,800	 549,200	
58	 509,700	 523,400	 558,400	
59	 517,200	 531,100	 566,600	
60	 528,400	 542,500	 578,800	
61	 544,900	 559,500	 596,900	
62	 563,600	 578,700	 617,500	
63	 585,500	 601,200	 641,400	
64	 611,400	 627,800	 669,800	
65	 642,000	 659,300	 703,400	
66	 643,400	 660,700	 704,900	
67	 645,100	 662,500	 706,800	
68	 647,000	 664,300	 708,800	
69	 648,900	 666,400	 711,000	

Weighted	
Average	 $496,000		 $509,400		 $543,800		

 
41		 In	this	report,	I	round	compensation	amounts	to	the	nearest	$100.	
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Effect	on	Base	Judicial	Total	Compensation	

152. The	Base	Judicial	Total	Compensation	shown	in	Table	151	is	comprised	of	three	items	–	
Base	Judicial	Salary	which	is	the	same	at	each	age,	the	value	of	the	Judicial	Annuity	
which	varies	by	age	at	appointment	and	the	portion	of	the	judge’s	Canada	Pension	Plan	
contributions	paid	by	Canada	which	is	the	same	at	each	age.		To	determine	a	single	
value	representative	of	all	judges,	I	have	calculated	the	“weighted	average	for	age	at	
appointment”	of	Base	Judicial	Total	Compensation	effective	April	2019	to	be	$496,000.	

153. The	similar	age-weighted	average	Base	Judicial	Total	Compensation	effective	April	
2020	is	$509,400.	

154. If	the	2021	Base	Judicial	Salary	increases	as	I	estimated	(paragraph	106)	to	361,600,	
the	age-weighted	average	Base	Judicial	Total	Compensation	effective	April	2021	will	be	
$543,800.	

155. I	have	estimated	at	which	percentile	of	net	income	for	self-employed	lawyers	in	all	
regions	of	Canada	these	judicial	compensation	amounts	fall42.		I	took	the	2019	net-
income	amounts	for	all	self-employed	lawyers	in	all	regions	of	Canada	and	adjusted	
them	to	2020	and	to	2021	using	an	increase	based	on	the	average	annual	increases	
between	2015	to	2019.		Those	average	increase	percentages	were	determined	
separately	for	each	of	the	percentile	ranges43.			

156. I	estimate	that	the	average	Base	Judicial	Total	Compensation	in	2019	of	$496,000	is	
approximately	at	the	88th	percentile	of	the	self-employed	lawyers	in	201944.	

157. I	estimate	that	the	average	Base	Judicial	Total	Compensation	in	2020	of	$509,400	is	
approximately	at	the	88th	percentile	of	the	self-employed	lawyers	in	202045.			

 
42	 The	net	incomes	for	self-employed	lawyers	in	Canada	are	discussed	in	Section	F	and	detailed	tables	of	net-

income	are	found	in	Section	H.	
43		 That	produced	an	annual	increase	in	the	self-employed	lawyers’	net	income	for	2020	and	again	for	2021	by	

percentile	of:	

65-70th	percentile:	 1.39%	
70-75th	percentile:	 1.21%	
75-80th	percentile:	 1.09%	
80-85th	percentile:	 0.80%	
85-90th	percentile:	 1.07%	
90-95th	percentile:	 1.21%	
95-100th	percentile:	 1.72%	

44		 If	the	self-employed	lawyer’s	with	net	income	below	$60,000	are	excluded,	this	is	the	84th	percentile	of	the	
approximately	70%	of	all	self-employed	lawyers	who	have	net	incomes	greater	than	$60,000.	

45		 If	the	self-employed	lawyer’s	with	net	income	below	$60,000	are	excluded,	this	is	the	84th	percentile	of	the	
approximately	70%	of	all	self-employed	lawyers	who	have	net	incomes	greater	than	$60,000.	
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158. I	estimate	that	the	average	Base	Judicial	Total	Compensation	in	2021	of	$543,800	will	
be	approximately	at	the	89th	percentile	of	the	self-employed	lawyers	in	202146.	

Effect	on	Total	Compensation	of	Prothonotaries	

159. For	April	2019	to	March	2020,	the	base	salary	of	a	prothonotary	was	$263,900,	from	
April	2020	to	March	2021	it	is	$271,000	and	I	estimate	beginning	April	2021	it	will	be	
$289,200	(80%	of	the	Base	Judicial	Salary).	

160. Using	the	same	adjustments	to	obtain	total	compensation	as	used	for	puisne	judges47,		I	
determined	the	total	compensation	of	a	prothonotary.		

161. The	2019	average	total	compensation	of	a	prothonotary	is	$397,300.		That	is	about	the	
84th	percentile	for	all	self-employed	lawyers	in	Canada.		

162. The	2020	average	total	compensation	of	a	prothonotary	is	$408,100.		That	is	about	the	
84th	percentile	for	all	self-employed	lawyers	in	Canada.		

163. The	2021	average	total	compensation	of	a	prothonotary	is	estimated	to	be	$435,500.		
That	is	about	the	86th	percentile	for	all	self-employed	lawyers	in	Canada.	

	

	

 
46		 If	the	self-employed	lawyer’s	with	net	income	below	$60,000	are	excluded,	this	is	the	85th	percentile	of	the	

approximately	70%	of	all	self-employed	lawyers	who	have	net	incomes	greater	than	$60,000.	
47		 Take	the	base	salary,	add	the	value	of	the	Judicial	Annuity	(based	on	the	average	value	of	49.51%)	and	add	

the	value	of	the	government	paying	half	of	the	Canada	Pension	plan	contribution.		This	implicitly	assumes	
that	prothonotaries	have	a	similar	age	profile	at	appointment	as	do	the	federally	appointed	judges.	
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F. Self-Employed Lawyers 

164. About	2/3rds	of	the	federal	judicial	appointees	(2011	to	2020)	are	lawyers	from	private	
practice.		That	includes	the	self-employed	lawyers	as	well	as	lawyers	practicing	in	a	
corporation	including	professional	corporations.		Judges	are	also	appointed	from	
lawyers	who	are	employed	by	organisations	within	the	broader	public	sector.		Canada	
Revenue	Agency	provided	anonymous	net	income	data	for	self-employed	lawyers	but	
was	not	able	to	provide	sufficiently	reliable	employment	information	for	lawyers	
working	for	a	corporation	or	within	the	broader	public	sector.		Consequently,	I	have	
utilised	only	self-employed	lawyers	as	an	income	comparator.	

165. A	self-employed	lawyer	must	cover	all	business	
expenses	out	of	the	gross	income.		The	amount	
left	over,	or	net	income,	is	available	to	provide	
a	personal	income,	retirement	savings,	and	
health	and	welfare	benefits.	

Self-Employed Lawyers’ Income 

166. Canada	Revenue	Agency	provided	a	data	file	of	
the	net	earnings	of	self-employed	lawyers	in	
Canada.		I	have	analysed	those	and	set	out	
various	analyses	in	section	A.	

167. Similar	data	has	been	provided	and	included	in	
reports	prepared	for	prior	Quadrennial	
Commissions.		I	have	provided	results	using	
similar	analyses	as	was	done	in	prior	years.		
There	is	an	issue	with	those	analyses	that	I	
discuss	later	(see	the	call-out	box	on	page	46).		
However,	data	that	would	have	permitted	me	
to	address	the	issue	was	not	available.		

168. Compensation	comparisons	are	a	normal	part	of	compensation	reviews	and	are	used	
mainly	to	determine	how	an	organisation’s	total	compensation	amounts	compare	with	
similar	organisations.		It	is	normal	to	select	other	organisations	that	are	in	the	same	
industry	and	similar	sized	organisations	that	compete	for	people	with	the	same	skills.	

169. Once	the	data	has	been	collected,	one	must	determine	what	points	in	the	range	of	
salaries	you	want	to	utilise.		If	the	evaluation	is	for	employees	with	average	skills	and	

Percentiles 
Percentiles	help	us	easily	rank	a	range	of	
numbers,	like	compensation.		When	dealing	
with	compensation,	the	40th	percentile	refers	
to	the	compensation	amount	where	40%	of	
all	lawyers	earn	less	and	the	rest	(60%)	earn	
more.		The	75th	percentile	is	the	amount	
where	75%	of	lawyers	earn	less	and	the	
balance	(25%)	earn	more.			

The	50th	percentile	is	also	referred	to	as	the	
median.		Note	that	the	median	and	the	
average	are	not	the	same.		They	are	
sometimes	close	in	value,	but	they	can	also	be	
very	different	–	indicating	the	underlying	
data	is	skewed.			

Consider	the	numbers	2,	3,	8,	15,	27.		The	
average	is	11.		The	median	is	8	–	the	value	
that	is	in	the	middle	–	in	this	case	where	there	
are	2	values	below	it	and	two	values	above	it.	
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average	performance,	the	focus	would	be	on	the	average	or	the	median	compensation	
from	the	study.		To	pay	an	average	performing	employee	compensation	measured	at	the	
75th	percentile	would	be	overpaying	and	could	lead	to	wage	inflation	within	that	job	
sector.		If	the	evaluation	is	for	high	performing	employees,	the	focus	would	likely	be	on	
compensation	at	the	70th	to	80th	percentile	–	or	even	higher	if	the	individual	is	a	star	
performer.		To	pay	average	compensation	to	a	high	performing	employee	could	lead	to	
them	quitting	or	a	cessation	of	performing	well.	

170. In	this	section,	I	will	focus	on	the	compensation	of	self-employed	lawyers48.		Specifically,	
I	use	the	net	income	of	self-employed	lawyers.		Net	income	is	equal	to	the	total	income	
from	all	services	provided	less	business	expenses,	such	as	compensation	for	employees,	
office	expenses,	etc.		Net	income	is	basically	the	total	compensation	available	to	the	self-
employed	lawyer.		

171. There	is	a	wide	range	of	net	income	among	lawyers	and	an	individual	lawyer’s	net	
income	could	fluctuate	greatly	from	year	to	year.		For	example,	in	2019	the	average	
income	reported	by	Canada	Revenue	Agency	in	metropolitan	areas	ranged	from	$7,530	
to	$1,037,000	($8,800	to	$1,223,000	in	Toronto)49.		What	the	data	does	not	show	is	
whether	and	by	how	much	an	individual	lawyer’s	income	fluctuates.	

Salary	Exclusion	

172. Within	the	compensation	industry,	median	is	frequently	used	–	but	that	depends	on	the	
type	of	candidate	one	wants	to	attract.		This	process	may	not	completely	translate	to	the	
relationship	of	lawyers	and	judges’	compensation	because	income	is	not	a	perfect	
indicator	of	suitability	for	a	judicial	position.	

173. Some	of	the	data	provided	to	prior	Quadrennial	Commissions	has	been	based	on	income	
amounts	that	excluded	net	incomes	below	a	threshold	of	$60,000	or	$80,000.		Excluding	
lower	salaries	is	a	very	unusual	method	that	results	in	distorted	results.		I	am	unable	to	
determine	a	valid	and	appropriate	reason	for	such	an	exclusion.	

 
48		 It	would	be	better	to	also	include	compensation	of	lawyers	who	are	employed	by	an	organisation,	but	Canada	

Revenue	Agency	advised	there	are	practical	issues	with	being	able	to	extract	that	data	and	ensure	the	
accuracy	of	it.	

49		 Canada	Revenue	Agency	use	a	modified	percentile	method	of	reporting	net	earnings.		The	lowest	earnings	
reported	(referred	to	as	the	“1st	decile	mean”)	is	described	as	the	average	of	the	net	income	for	lawyers	who	
fall	between	the	5th	percentile	and	10th	percentile.		For	clarity,	there	is	no	information	provided	on	the	
bottom	5	percent	of	incomes,	although	those	incomes	are	utilised	in	calculating	some	of	the	numbers.			

	 The	highest	earnings	reported	(referred	to	as	the	“10th	decile	mean”)	is	the	average	of	the	net	income	for	the	
top	5%	of	lawyers	–	that	is	the	average	of	incomes	from	the	95th	percentile	to	the	100th	percentile.	
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174. For	example,	by	excluding	those	with	a	net	income	less	than	$60,000	for	the	2019	data,	
one	excludes	about	34%	of	the	self-employed	lawyers	in	British	Columbia,	30%	in	
Alberta,	29.5%	in	Ontario,	39%	in	Quebec,	and	29%	in	Atlantic	Canada.		There	were	not	
enough	lawyers	in	Saskatchewan,	Manitoba,	and	the	three	Territories	to	preserve	
confidentiality,	and	Canada	Revenue	Agency	therefore	suppressed	almost	all	data.		As	a	
result,	the	effect	of	an	income	exclusion	could	not	be	determined	for	those	five	
jurisdictions.	

175. If	we	assume	that	income	is	one	indicator	of	suitability	for	a	federal	judicial	
appointment,	those	percentages	suggest	that	only	30%	of	the	self-employed	lawyers	in	
Alberta,	Ontario	and	Atlantic	Canada	are	unsuitable	while	almost	40%	of	those	in	
Quebec	are	unsuitable.		

176. Based	on	my	past	experience	of	working	with	large	amounts	of	data,	it	is	my	opinion	
that	there	are	likely	no	or	very	few	regional	differences	in	the	percentage	of	lawyers	that	
possess	specific	qualities.		That	implies	there	are	no	or	few	regional	differences	in	the	
percentage	of	lawyers	that	possess	the	specific	qualities	desired	for	a	federal	judicial	
appointment.	

177. Normally,	when	looking	at	compensation	data,	we	look	at	data	in	the	range	of	where	one	
wants	to	attract	employees.		In	most	industries,	one	looks	for	candidates	from	a	similar	
position	in	other	organisations.		If	you	want	to	have	a	staff	of	average	performers,	you	
would	tend	to	look	to	the	median	income.		If	you	want	above	average	performers,	you	
will	tend	to	look	to	the	60th	to	70th	percentiles.		If	you	want	outstanding	performers,	you	
will	tend	to	look	to	the	70th	and	higher	percentiles.	

178. By	excluding	incomes	below	a	threshold,	the	income	amounts	at	each	of	the	percentiles	
is	simply	increased	while	the	number	of	people	(or	data	points)	is	decreased.		The	
median	income	becomes	the	income	for	above-average	performers.		The	75th	percentile	
becomes	the	income	for	very	outstanding	performers.	

179. Even	if	there	is	a	valid	reason	to	exclude	low	earnings,	doing	so	leaves	a	perception	that	
the	exclusion	is	artificial	and	was	done	in	order	to	obtain	a	pre-conceived	result.		If	we	
know	that	we	need	to	focus	primarily	on	incomes	of	the	top	25%	of	all	lawyers	in	order	
to	attract	quality	candidates,	we	look	to	the	income	statistics	of	those	at	the	75th	and	
higher	percentiles.			

180. To	exclude	those	with	net	incomes	below	$60,000	and	then	determine	the	percentiles	
results	in	inflating	the	incomes	at	each	percentile.		The	top	25%	of	those	earning	more	
than	$60,000	may	be	the	top	20%	of	all	lawyers	(an	even	smaller	percent	in	Quebec).		To	
actually	include	the	top	25%	of	all	lawyers,	we	would	need	to	adjust	our	sights	to	looks	
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at	roughly	the	top	30%	(lower	percent	in	Quebec)	of	all	lawyers	earning	more	than	
$60,000.		That	becomes	a	communication	challenge	when	trying	to	explain	to	others	
why	the	top	25%	of	all	lawyers	includes	those	in	the	top	30%.			

181. Since	we	can	obtain	the	same	end	result	without	excluding	any	income,	one	needs	to	ask	
why	an	income	exclusion	was	used.		Say	we	end	up	selecting	the	income	amount	at	the	
80th	percentile	of	the	lawyers	earning	more	than	$60,000.		That	same	result	could	be	
obtained	by	selecting	the	income	amount	at	(approximately)	the	85th	percentile	of	all	
lawyers	(no	income	exclusion).	

182. If	we	exclude	any	data	due	to	the	amount	of	income,	the	results	become	inconsistent	
between	geographic	areas.		If	we	make	no	exclusions,	the	data	is	consistent.	

183. The	report	of	the	fifth	Judicial	Compensation	and	Benefits	Commission	(the	“2015	
Quadrennial	Commission”)	submitted	30	June	2016	addressed	the	issue	of	excluding	
salaries.		They	summarised	the	position	of	the	Canadian	Superior	Courts	Judges	
Association	(the	“Association”)	and	the	Canadian	Judicial	Council	(the	“Council”)	by	
stating	“their	rationale	was	that	those	who	earn	below	a	certain	threshold	are	not	suitable	
candidates	for	the	judiciary:	low	income	reflects	a	lack	of	success	or	time	commitment	
incommensurate	with	the	demands	of	a	judicial	appointment.”	

184. There	are	many	reasons	why	an	individual	lawyer	may	have	a	low	income,	including	
issues	around	competence	and	commitment	as	suggested	by	the	Association	and	
Council.		But	there	are	also	reasons,	such	as	personal	passions,	practice	areas	and	
location,	that	could	result	in	low	income	without	implying	unsuitability	for	a	judicial	
appointment50.	

185. I	also	note	that	due	to	the	variabilities	of	net	income,	it	is	likely	that	many	lawyers	will	
fluctuate	between	net	incomes	that	are	above	and	below	a	low-income	threshold.	

186. If	we	accept	the	position	of	the	Association	and	Council	that	it	is	reasonable	to	exclude	
low	net	incomes	from	the	compensation	comparators,	we	should	also	consider	an	
exclusion	of	high	net	incomes.		In	many	situations,	high	income	more	likely	implies	
business	success	(as	opposed	to	legal	acumen),	a	willingness	to	hustle	to	obtain	clients	
and	a	focus	on	financial	rewards	rather	than	implying	qualities	commensurate	with	a	
judicial	appointment.		Excluding	low	net-income	as	well	as	high	net-income	does	not	

 
50		 “Guide	for	Candidates”,	Office	of	the	Commissioner	for	Federal	Judicial	Affairs.		In	describing	the	assessment	

process	and	considerations,	there	is	no	mention	made	of	the	salary	of	an	applicant.		Reference	is	made	to	
“professional	competence	and	experience,	personal	characteristics,	and	potential	impediments	to	
appointment.”	
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mean	that	those	lawyers	are	necessarily	unsuitable	for	appointment,	but	rather	that	the	
likelihood	of	their	having	suitable	characteristics	is	less	than	for	the	non-excluded	
lawyers.	

187. If	it	is	appropriate	to	exclude	those	with	lower	compensation,	it	is	my	opinion	that	there	
should	also	be	a	high-compensation	exclusion.		I	suggest	that	excluding	lawyers	with	net	
compensation	above	about	$650,000	would	be	appropriate51	–	but	only	if	there	is	also	a	
low-compensation	exclusion.		I	suggest	that	excluding	net	compensation	below	$60,000	
would	be	appropriate	–	but	only	if	there	is	also	a	high-compensation	exclusion.		(In	my	
opinion	is	there	should	be	no	income	exclusion	at	either	the	top	or	bottom	of	the	income	
range.		But	if	there	is	to	be	an	income	exclusion,	it	should	be	at	both	the	top	and	bottom.)	

188. Unfortunately,	the	format	of	the	data	from	the	Canada	Revenue	Agency	does	not	permit	
an	accurate	calculation	of	the	effect	of	including	a	high-income	exclusion	but	it	does	
permit	an	estimated	calculation.		I	have	estimated	the	effect	of	using	both	a	low	and	
high-income	exclusion	in	Table	188.	

Table	188	-	Percentile	Levels	for	Compensation	with	Various	Exclusions	
Age 

Range Compensation Excluded 
65-70th 

percentile 
75-80th 

percentile 
85-90th 

percentile 
95-100th 

percentile 

35	-	69	 None	 203,280		 274,950		 413,900		 937,480		

	 Below	$60,000	 277,970		 363,080		 525,260		 1,085,320		

	 Below	$80,000	 302,780		 394,430		 560,130		 1,132,330		

	
Below	$60,000	&	
Above	$650,000	 241,000		 297,000		 384,000		 559,000		

35	-	46	 None	 217,340		 273,400		 376,690		 741,350		

	 Below	$60,000	 266,490		 326,230		 448,060		 824,300		

	 Below	$80,000	 282,960		 346,420		 472,330		 851,820		

	
Below	$60,000	&	
Above	$650,000	 247,000		 295,000		 378,000		 570,000		

 
51		 I	selected	$650,000	after	examining	the	percentiles	for	net	income.		For	the	Other	Regions	(all	of	Canada	

except	the	10	largest	census	metropolitan	areas	or	CMAs),	all	the	percentile	points	are	less	than	$650,000.		
That	does	not	mean	there	is	no	one	earning	over	$650,000	outside	the	10	CMAs,	but	that	if	there	are	such	
people,	they	are	most	likely	less	than	2.5%	of	all	lawyers	outside	those	10	CMAs.	

	 For	the	largest	CMAs	other	than	Calgary	and	Toronto,	the	income	situation	is	similar	to	Other	Regions	except	
that	there	could	be	between	2.5%	and	7.5%	of	all	lawyers	who	earn	more	than	$650,000.		For	Calgary	and	
Toronto,	this	would	result	in	excluding	about	10%	to	15%	of	all	lawyers	in	those	cities.	

	 Other	thresholds	could	be	equally	valid.		At	income	levels	over	$650,000,	the	amount	of	income	between	
percentiles	gets	wider	and	wider.		There	is	less	and	less	congestion	around	a	specific	income	amount	as	the	
amount	of	net	income	increases.		For	example,	if	the	exclusion	was	set	at	$750,000,	it	would	have	a	small	
impact	on	the	number	of	lawyers	excluded	compared	with	the	$650,000	I	have	used.	
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Age 
Range Compensation Excluded 

65-70th 
percentile 

75-80th 
percentile 

85-90th 
percentile 

95-100th 
percentile 

47	-	54	 None	 261,160		 367,380		 578,250		 1,189,810		

	 Below	$60,000	 346,400		 477,690		 691,970		 1,322,200		

	 Below	$80,000	 378,350		 518,960		 727,040		 1,368,460		

	
Below	$60,000	&	
Above	$650,000	 273,000		 335,000		 445,000		 606,000		

	55	-	69	 None	 166,900		 237,100		 375,100		 925,020		

	 Below	$60,000	 257,870		 346,740		 507,170		 1,124,970		

	 Below	$80,000	 287,580		 383,760		 546,940		 1,185,670		

	
Below	$60,000	&	
Above	$650,000	 220,000		 278,000		 357,000		 545,000		

189. By	excluding	only	compensation	at	the	low	end,	all	percentile	amounts	are	increased	
significantly.		By	excluding	compensation	at	both	the	upper	and	lower	end,	the	income	
amounts	are	increased	at	percentiles	up	to	80th	(with	the	exception	of	ages	47	to	54)	and	
the	income	amounts	decrease	at	percentiles	above	the	80th.	

190. When	looking	for	comparators	(whether	for	compensation	or	for	other	items),	excluding	
any	data	is	only	appropriate	if	there	are	some	obvious	outliers	that	will	distort	the	
results	if	they	are	included.		Given	the	large	amount	of	data	provided	by	Canada	
Revenue	Agency,	the	effect	of	including	an	outlier	with	extremely	large	or	small	income	
would	be	immaterial	for	the	purposes	of	this	report.	

191. If	there	is	one	lawyer	in	the	data	with	a	net	income	of	$25	million,	I	have	estimated	there	
would	be	no	change	to	any	of	the	percentile	amounts	(except	the	100th)	and	the	2019	
average	net	income	of	all	lawyers	would	be	increased	by	$1,600.		Because	the	sample	
size	is	smaller,	the	effect	on	the	average	net	income	for	lawyers	aged	47	to	54	would	be	
about	$7,600	increase	if	the	outlier	lawyer	was	aged	between	47	and	54	–	an	amount	
that	is	unlikely	to	affect	the	results	of	the	income	relationships	in	this	report52.	

192. While	the	2015	Quadrennial	Commission	neither	endorsed	nor	rejected	the	method	of	
salary	exclusions,	they	did	find	that	there	was	no	basis	to	apply	an	$80,000	threshold	for	
such	an	exclusion.		

193. In	my	opinion,	excluding	any	compensation	amounts	distorts	the	results	and	creates	a	
perception	of	possible	manipulation.		

 
52		 For	the	other	age	groups,	the	dollar	effect	would	be	less.	
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194. 	In	the	submission	of	the	Association	and	Council,	to	the	2015	Quadrennial	Commission,	
they	utilised	the	average	earnings	of	self-employed	lawyers	based	on	the	ages	between	
44	and	56.		That	is	the	age	range	at	which	the	majority	of	judges	are	appointed.		But	
there	have	been	judges	appointed	at	ages	below	44	and	above	56.		To	exclude	them	from	
the	analysis	amounts	to	age	exclusion	–	similar	to	earnings	exclusion.	

195. If	we	look	at	the	net	earnings	data	for	self-employed	lawyers	(Table	256a),	we	can	see	
that	the	ages	with	the	lowest	earnings	are	35	to	43	and	56	to	6953.	

196. Calculating	an	average	income	amount	by	looking	only	at	ages	44	to	56	is	the	same	as	
excluding	lawyers	with	low	earnings	–	it	is	similar	to	a	belief	that	younger	and	older	
lawyers	are	irrelevant	for	the	purposes	of	reviewing	judicial	compensation.	

197. It	is	true	that	relatively	fewer	lawyers	(30%	of	appointments	between	2011	and	2020)	
are	appointed	at	ages	outside	the	range	44	to	56	compared	to	those	who	are	within	that	
range	(70%	of	appointments	between	2011	and	2020).		One	way	to	reflect	the	smaller	
number	of	judges	appointed	at	younger	and	older	ages	is	to	calculate	a	weighted	
average	that	is	based	on	the	relative	number	of	judges	appointed	at	each	age.		Because	
the	younger	and	older	appointees	are	relatively	fewer,	including	them	in	the	weighted	
average	has	a	smaller	effect	on	the	average	than	those	aged	44	to	56.		But	including	
them	recognises	that	they	exist	and	do	get	appointed.		

198. Unless	it	can	be	shown	that	the	data	includes	only	a	few	outliers	that	will	distort	the	
results,	there	is	no	valid	reason	to	exclude	any	data	when	calculating	an	average	for	a	
group.	

199. For	example,	we	can	compare	the	net	incomes	of	all	self-employed	lawyers	as	provided	
by	the	Canada	Revenue	Agency	(ages	35	to	69)	with	the	net	incomes	of	self-employed	
lawyers	aged	44	to	56	and	with	the	average	net	incomes	of	all	lawyers	weighted	to	
reflect	the	distribution	of	ages	at	appointment.		For	this	I	use	the	2019	net	income	
amounts	for	all	lawyers	in	all	regions	of	Canada.	

Table	209	–	Effect	of	Age	Exclusion	–	2019	Net	Earnings		

Ages 
65-70th 

percentile 
75-80th 

percentile 
85-90th 

percentile 
95-100th 

percentile Average 
35	-	69	 		203,280		 	274,950		 	413,900		 	937,480		 	224,140		

Age	weighted	 		230,840		 	321,080		 	499,160		 1,065,810		 	259,270		
44	-	56	 		251,630		 	349,530		 	539,060		 1,124,160		 	277,930		

 
53		 However,	for	regions	other	than	the	top	ten	CMAs,	income	remains	high	through	to	age	59	and	then	drops	off	

at	ages	60	to	69.		



	
	

Department of Justice  
2020 Quadrennial Commission Page 44  

	

200. Table	209	shows	the	effect	of	excluding	the	younger	and	older	ages	at	appointment	–	at	
the	75th	percentile,	the	net	income	of	all	lawyers	in	2019	was	$270,000,	but	by	excluding	
the	younger	and	older	lawyers,	it	is	boosted	to	$340,000	–	an	increase	of	26%.			

201. Instead	of	using	the	average	net	income	of	all	self-employed	lawyers,	we	could	calculate	
a	weighted	average	that	reflects	the	age	distribution	of	judges	at	their	appointment.		
This	method	gives	greater	weight	to	the	incomes	at	ages	where	more	judges	are	
appointed	and	less	weight	to	the	ages	where	fewer	judges	get	appointed.		The	net	
income	in	2019	weighted	by	age	at	appointment	was	$320,000	(79th	percentile),	but	by	
excluding	the	younger	and	older	lawyers,	it	is	boosted	to	$350,000	(81st	percentile)	–	an	
increase	of	9%.	

202. For	the	balance	of	the	body	of	this	report,	I	will	look	at	net	income	amounts	with	no	
exclusions	–	either	for	age	or	income.		For	the	sake	of	completeness,	the	data	included	in	
Section	H	does	include	compensation	exclusions	of	incomes	below	both	$60,000	and	
$80,000.		Because	of	the	significant	amount	of	work	required	to	add	an	exclusion	at	the	
high	end	of	incomes,	I	have	not	made	any	calculations	with	a	high-income	exclusion	
other	than	those	shown	in	Table	188.	

Self-Employed	Lawyers’	Income	Comparators	

203. Table	205	shows	the	percentile	net	income	amounts	by	age	groupings	and	by	calendar	
year	2015	to	2019.		Ages	35	to	69	covers	all	of	the	lawyers	within	the	data	from	Canada	
Revenue	Agency.		The	next	three	age	groups	(35–46,	47–54,	55–69)	follow	the	lawyers	
as	they	move	through	their	careers.		The	last	grouping	(44	to	56)	was	used	by	the	
Association	and	Council	in	past	years	to	be	representative	of	the	ages	at	which	most	new	
judicial	appointments	are	made.	

204. Net	income	fluctuates	up	and	down	from	year	to	year,	but	generally	with	an	upward	
trend.		

205. In	general,	compensation	increases	with	age	and	peaks	somewhere	between	ages	47	
and	54.		Compensation	then	declines	as	lawyers	approach	retirement.	
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Table	205	-	Changes	in	Net	Income	2015	to	2019	by	Ages	-	no	income	exclusion	

Age Range Year 
65-70th 

percentile 
75th 

percentile 
75-80th 

percentile 
85-90th 

percentile 
95-100th 

percentile Average 

35	-	69	 2015	 		188,590		 260,000		 		259,720		 		394,710		 		868,420		 		210,390		

	 2016	 		188,790		 250,000		 		252,540		 		370,480		 		806,250		 		201,940		

	 2017	 		192,820		 260,000		 		259,620		 		385,070		 		825,440		 		206,950		

	 2018	 		197,340		 270,000		 		273,550		 		416,440		 		929,160		 		221,020		

	 2019	 		203,280		 270,000		 		274,950		 		413,900		 		937,480		 		224,140		
35	-	46	 2015	 		199,590		 260,000		 		260,040		 		372,080		 		753,810		 		200,820		

	 2016	 		199,540		 250,000		 		250,610		 		346,710		 		699,260		 		194,010		

	 2017	 		202,370		 250,000		 		256,040		 		354,510		 		668,130		 		193,600		

	 2018	 		208,230		 270,000		 		270,960		 		380,770		 		752,980		 		205,720		

	 2019	 		217,340		 270,000		 		273,400		 		376,690		 		741,350		 		209,220		
47	-	54	 2015	 		224,110		 320,000		 		319,240		 		481,370		 1,000,220		 		247,980		

	 2016	 		221,050		 300,000		 		306,640		 		444,560		 		941,220		 		236,950		

	 2017	 		232,330		 320,000		 		325,200		 		482,460		 		998,450		 		251,610		

	 2018	 		249,040		 350,000		 		353,020		 		562,010		 1,152,910		 		279,780		

	 2019	 		261,160		 360,000		 		367,380		 		578,250		 1,189,810		 		292,580		
55	-	69	 2015	 		165,860		 230,000		 		232,730		 		363,930		 		861,390		 		197,360		

	 2016	 		166,300		 230,000		 		228,990		 		346,100		 		796,820		 		189,210		

	 2017	 		167,590		 230,000		 		233,430		 		356,020		 		828,010		 		193,390		

	 2018	 		167,290		 240,000		 		239,340		 		377,660		 		909,990		 		202,520		

	 2019	 		166,900		 240,000		 		237,100		 		375,100		 		925,020		 		203,360		
44	-	56	 2015	 		227,440		 320,000		 		320,770		 		477,460		 		997,070		 		249,820		

	 2016	 		223,540		 300,000		 		306,030		 		443,370		 		941,030		 		238,960		

	 2017	 		232,750		 320,000		 		319,270		 		471,910		 		955,380		 		246,560		

	 2018	 		244,640		 340,000		 		343,940		 		537,310		 1,094,120		 		269,580		

	 2019	 		251,630		 340,000		 		349,530		 		394,710		 		868,420		 		210,390		

	

	



	
	

Department of Justice  
2020 Quadrennial Commission Page 46  

	How can percentiles mislead us? 

1. It	is	important	to	note	that	these	percentile	numbers	do	not	necessarily	reflect	the	income	
levels	of	individual	lawyers	over	a	period	of	years.		As	a	simplified	example	of	this,	consider	a	
group	of	100	lawyers.		Each	lawyer	in	the	group	normally	has	net	income	of	$200,000	give	or	
take	$20,000	each	year.		Some	lawyers	are	down,	and	some	are	up	each	year.		The	median	
net	income	is	$200,000,	the	90th	percentile	is	$216,000	and	the	100th	percentile	is	$220,000.	

2. However,	in	each	year,	five	of	those	lawyers	have	a	windfall	year	with	a	net	income	of	
$400,000.		No	lawyer	has	more	than	one	windfall	year	in	each	decade.		The	statistics	will	still	
show	a	median	income	of	about	$200,000	and	a	90th	percentile	of	about	$216,000,	but	the	
100th	percentile	is	$400,000.	

3. Each	year,	the	statistics	will	show	the	same	result.		The	statistics	will,	at	first	glance,	suggest	
that	there	are	a	few	lawyers	who	have	a	net	income	of	$400,000	consistently	in	each	year	
with	the	rest	having	income	between	$180,000	and	$220,000.		And	yet	based	on	the	scenario	
I	laid	out,	there	is	no	one	who	regularly	makes	more	than	$220,000.	

4. In	this	example,	if	we	focus	on	the	$400,000	data	point	for	a	decision	about	individual	
incomes	of	high	achievers,	we	will	be	led	astray.		Even	if	we	focus	on	the	90th	percentile	and	
use	the	$216,000	net	income	amount,	we	will	miss	the	approximately	one	year	in	ten	with	a	
huge	income	increase.		That	one	year	in	ten	amount	would	raise	the	average	annual	net	
income	for	the	90th	percentile	group	from	$216,000	to	$236,000.		

5. What	we	do	not	know	from	the	data	provided	by	Canada	Revenue	Agency	is	how	much	
variability	there	is	in	year-to-year	incomes	of	individuals	nor	the	frequency	and	effect	of	any	
windfall	years.		With	the	large	sample	size	used	by	Canada	Revenue	Agency,	it	is	unlikely	that	
the	data	would	be	as	misleading	as	the	above	example,	but	there	could	be	issues	hidden	
within	the	data	that	we	are	not	able	to	identify.		For	example,	if	we	rank	lawyers	based	on	
average	net	income	over	five	or	ten	years,	are	the	decile	breaks	lower,	higher	or	
approximately	the	same?		How	many	lawyers	have	windfall	years;	how	often	does	that	occur	
and	what	is	the	effect	on	the	income	statistics?	

6. In	my	opinion,	if	this	issue	affects	the	self-employed	lawyers’	income	amounts,	it	will	
primarily	do	so	at	the	upper	and	lower	percentiles.		It	is	possible	that	the	income	amounts	at	
the	upper	percentiles	may	be	significantly	overstated	and	the	amounts	at	the	lower	
percentiles	understated.		

7. For	that	reason,	I	requested	data	on	a	sample	set	of	individuals	showing	their	net	income	
over	a	ten-year	period	on	an	individual	basis	–	either	as	a	dollar	amount	or	as	a	percentage	
of	their	2010	income.		The	goal	was	to	understand	how	income	fluctuates	and	how	it	can	
affect	the	percentile	rankings	of	all	self-employed	lawyers.		Canada	Revenue	Agency	advised	
they	are	unable	to	ensure	confidentiality	of	individuals	if	data	was	provided	in	that	format	
and	consequently,	they	are	not	permitted	to	release	that	information.	
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206. The	net-income	data	was	provided	based	on	a	number	of	age	groupings.		That	allows	us	
to	look	at	how	net	income	changes	as	one	ages	and	presumably	gains	experience	and	
reputation.			

207. Overall,	self-employed	lawyers	have	seen	their	income	increase	roughly	in	line	with	the	
IAI	over	the	four-year	period	2015	to	2019	(the	most	recent	data	available	from	Canada	
Revenue	Agency).		This	is	based	on	data	for	lawyers	aged	35	to	69	in	all	areas	of	Canada	
without	any	income	exclusion.		

Table	207	-	Increase	in	Net	Income	of	Self-Employed	Lawyers	-	2015	to	2019	

Grouping 
Total Increase over 

4-Years 
Average Annual 

Increase 

45	to	50th	percentile	 6.6%	 1.6%	

55	to	60th	percentile	 8.2%	 2.0%	

65	to	70th	percentile	 7.8%	 1.9%	

75	to	80th	percentile	 5.9%	 1.4%	

85	to	90th	percentile	 4.9%	 1.2%	

95	to	100th	percentile	 8.0%	 1.9%	

Average	net	income	 6.5%	 1.6%	

Average	of	65	to	100th	percentile	 6.9%	 1.7%	

IAI	Change	 7.0%	 1.7%	

208. While	some	of	the	net	income	brackets	experienced	increases	in	the	2015	to	2019	
period	greater	than	the	IAI	and	other	brackets	less	than	the	IAI,	the	average	over	all	net	
income	levels	(6.5%)	as	well	as	the	average	over	the	65th	to	100th	percentiles	(6.9%)54	
were	similar	to	the	four-year	total	IAI	increase	(7.0%).		

209. In	my	opinion,	over	the	most	recent	four-year	period	for	which	we	have	data	(2015	to	
2019),	the	increase	in	the	IAI	has	been	approximately	the	same	as	the	increase	in	net	
income	of	self-employed	lawyers.	

210. Based	on	that,	we	can	state	that	the	relationship	between	self-employed	lawyers’	net	
income	and	Base	Judicial	Total	Compensation	of	judges	has	remained	unchanged.	

211. While	we	do	not	know	how	much	self-employed	lawyers	net	incomes	changed	in	2020,	
in	my	opinion,	it	is	highly	unlikely	that	they	increased	as	much	as	the	IAI.		Therefore,	I	

 
54		 The	average	increase	for	the	75th	to	100th	percentile	was	slightly	lower	at	6.8%	over	the	four-year	period	

2015	to	2019,	giving	an	average	of	1.66%	per	year.	
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conclude	that	the	Base	Judicial	Salary	will	likely	increase	more	in	April	2021	than	will	
self-employed	lawyers’	net	income.	

Self-Employed Lawyers and Retirement Savings 

212. For	self-employed	Canadians,	saving	for	retirement	involves	making	contributions	to	an	
RRSP	and	once	the	maximum	contribution	is	reached,	contributing	to	a	non-registered	
investment	account.		RRSPs	have	income	tax	advantages	that	make	them	more	efficient	
for	retirement	savings	than	other	options.	

213. It	is	important	to	recognise	that	the	Judicial	Annuity	provides	a	retirement	income	that	
exceeds	the	maximum	tax-assisted	pension	permitted	under	the	Income	Tax	Act	for	the	
private	sector.		The	same	retirement	income	savings	are	available	within	the	private	
sector,	but	the	majority	of	that	amount	must	be	funded	without	the	tax-sheltering	of	
registered	pension	plans	and	RRSPs.		Consequently,	the	cost	of	having	equivalent	
savings	is	higher	than	the	value	of	the	Judicial	Annuity.	

214. If	a	Canadian	wants	to	enjoy	a	retirement	lifestyle	more	expensive	than	can	be	provided	
out	of	government	benefits	(CPP	and	Old	Age	Security),	they	will	need	to	save.		I	have	
assumed	that	all	judges	and	all	self-employed	lawyers	with	incomes	above	the	median	
want	more	income	than	provided	by	government	benefits.		The	Judicial	Annuity	serves	
that	purpose	for	judges	and	so	they	most	likely	do	not	need	to	save	any	additional	
monies	for	retirement	beyond	their	contributions	towards	the	Judicial	Annuity.		Any	
savings	for	retirement	by	a	self-employed	lawyer	will	come	out	of	net	income	because	
the	Income	Tax	Act	does	not	permit	the	self-employed	to	have	a	retirement	savings	plan	
where	contributions	are	permitted	as	a	business	expense.		

215. Table	141	shows	the	value	of	replicating	the	Judicial	Annuity	for	a	self-employed	lawyer.		
To	maintain	consistency	in	any	review	of	income	relationships55,	we	can	either	reduce	
the	self-employed	lawyers’	net	income	by	the	required	amount	for	retirement	saving	
and	compare	that	to	the	Base	Judicial	Salary,	or	we	can	use	the	total	amount	of	the	self-
employed	net	income	and	compare	that	with	the	Base	Judicial	Total	Compensation	
which	includes	the	value	of	the	Judicial	Annuity	is	fully	reflected.		Either	basis	is	
comparing	like	with	like.		I	have	chosen	the	latter	as	it	involves	fewer	calculations.	

	

 
55		 That	is,	to	ensure	we	are	looking	at	“apples	and	apples”	and	have	not	included	any	oranges	in	the	review.	
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G. Deputy Ministers Within the Federal Government 

216. Past	Quadrennial	Commissions	have	reviewed	the	compensation	of	deputy	ministers	in	
relation	to	the	compensation	of	federally	appointed	judges.	

217. Like	judges,	deputy	ministers	receive	both	health	and	welfare	benefits	and	pension	
benefits	in	addition	to	their	salary.		They	both	are	required	to	make	contributions	
towards	the	pension.		CPP	contributions	are	the	same	–	the	government	pays	half	and	
the	employee	pays	the	other	half.		There	are	two	significant	differences	–	performance	
pay	and	the	value	of	the	pension56.	

218. Deputy	ministers	are	eligible	for	performance	pay	in	addition	to	their	base	salary.		That	
has	been	reflected	in	the	tables	in	this	section.	

219. The	pension	arrangements	for	deputy	ministers	differs	from	that	for	federally	appointed	
judges.		To	obtain	a	similar	pension	income,	a	deputy	minister	needs	to	work	within	the	
public	service	for	about	35	years	and	to	contribute	to	the	Public	Service	Superannuation	
Plan	for	those	years.		That	likely	includes	many	years	of	service	prior	to	being	appointed	
as	a	deputy	minister.			

220. The	contribution	rates	are	slightly	greater	than	the	7%	of	base	compensation	for	the	
judges	–	9.83%	on	the	first	$61,600	of	income	and	12.26%	on	the	balance57.		For	a	
deputy	minister	earning	$300,000	per	annum,	that	is	a	contribution	of	about	11.75%	of	
base	compensation,	or	about	4.75%	more	than	a	judge	is	required	to	contribute.	

221. I	estimate	that	the	annual	value	of	the	pension	for	a	deputy	minister,	net	of	
contributions,	is	roughly	17.0%	of	a	deputy	minister’s	base	compensation58.			

	

 
56		 There	is	also	a	difference	in	contributions	to	the	pension	plan,	but	that	will	be	included	as	part	of	the	pension	

plan	difference.	
57		 Lower	contribution	rates	apply	to	those	hired	after	2012,	but	the	provisions	of	the	pension	are	less	generous	

for	retirement	prior	to	age	65.	
58		 A	Deputy	Minister	requires	about	35	years	of	federal	government	service	to	earn	a	pension	equivalent	to	a	

judicial	pension.		The	average	tenure	of	a	judge,	based	on	the	assumptions	used	in	the	valuation	of	the	
judicial	annuity,	is	20.7	years.		The	average	value	of	the	judicial	annuity	for	appointments	between	ages	40	
and	65	is	36.7%	of	base	compensation.		Adjusting	that	36.7%	for	the	differences	in	tenure	and	then	
subtracting	4.75%	to	reflect	the	higher	contributions	required	of	a	deputy	minister	results	in	an	estimated	
value	for	a	deputy	minister’s	pension	of	17.0%	of	compensation.		A	small	additional	adjustment	should	be	
made	to	reflect	the	differences	in	income	tax	treatment	between	the	pension	plan	and	retirement	savings	
available	to	self-employed	lawyers.		I	have	ignored	that	adjustment.	
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222. To	be	able	to	make	a	valid	and	fair	comparison	of	earnings,	we	need	to	use	the	total	
compensation	of	a	deputy	minister.		In	particular,	there	is	a	large	difference	between	the	
value	of	a	judge’s	pension	and	the	value	of	a	deputy	minister’s	pension.		To	calculate	the	
total	compensation	of	a	deputy	minister	so	that	the	relationship	with	Base	Judicial	Total	
Compensation	is	a	fair	and	proper	one,	we	should	gross-up	the	deputy	ministerial	
compensation	by	17.0%.	

	

Deputy Minister Compensation 

223. 	I	was	provided	with	a	history	of	compensation	for	deputy	ministers.		There	are	four	
levels	of	deputy	minister	–	DM-1,	DM-2,	DM-3,	and	DM-4.	

224. The	compensation	information	set	out	the	salary	range	for	each	year	(April	to	March),	
the	average	base	compensation	and	average	amount	of	at-risk	pay.		I	was	also	provided	
with	the	maximum	amount	that	could	be	payable	as	at-risk	pay,	expressed	as	a	
percentage	of	base	compensation.		The	amount	of	at-risk	pay	varies	by	individual	and	is	
awarded	at	year-end	based	on	the	individual’s	performance.	

Block Comparator 

225. The	2015	Quadrennial	Commission	discussed59	using	compensation	of	deputy	ministers	
at	the	DM-3	level,	and	their	year-over-year	increases	as	a	reference	for	judicial	
compensation	(the	“Block	Comparator”).		The	Block	Comparator	in	each	year	is	the	
mid-point	of	the	DM-3	base	salary	range	plus	half	of	the	total	at-risk	pay60.			

226. The	2015	Quadrennial	Commission	commented	on	a	proposal	from	the	Association	and	
Council	that	the	Block	Comparator	be	changed	to	equal	the	total	average	compensation	
of	DM-3s61.		The	number	of	DM-3s	is	small	and	average	compensation	can	vary	
considerably	based	on	the	composition	of	the	deputy	ministers.		They	concluded	that	
using	average	pay	of	DM-3s	would	not	“provide	a	consistent	reflection	of	year	over	year	
changes	in	compensation.”		I	agree.	

 
59		 “Report	and	Recommendations	Submitted	to	the	Minister	of	Justice	of	Canada”	by	the	Judicial	Compensation	

and	Benefits	Commission,	30	June	2016,	paragraphs	45-56.	
60		 Total	at-risk	pay	is	the	maximum	amount	that	a	deputy	minister	can	earn	based	upon	performance.		The	

amount	of	at	-risk	pay	actually	paid	will	vary	from	year	to	year	and	from	person	to	person.	
61		 “Report	and	Recommendations	Submitted	to	the	Minister	of	Justice	of	Canada”	by	the	Judicial	Compensation	

and	Benefits	Commission,	30	June	2016,	paragraph	49	-	51.	
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227. The	Block	Comparator	is	based	on	only	two	of	the	components	of	total	compensation	–	
salary	and	at-risk	pay	(see	paragraphs	31	to	34).		It	ignores	the	pension	plan	and	other	
forms	of	compensation	available	to	deputy	ministers.		In	essence,	it	assumes	the	value	of	
a	deputy	minister’s	pension	plan	is	equivalent	to	the	value	of	the	Judicial	Annuity.		
Consequently,	in	my	opinion,	the	Block	Comparator	should	be	used	with	care	and	
recognition	should	be	made	either	directly	or	indirectly	to	the	large	difference	in	value	
of	the	two	pension	plans.	

228. In	this	section,	I	first	review	the	total	compensation	of	deputy	ministers	and	of	senior	
government	agency	appointments	over	the	past	five	years	and	then	I	calculate	the	Block	
Comparator.	

 

Total Compensation for Deputy Ministers. 

229. The	amount	of	at-risk	pay	shown	in	the	tables	below	is	the	average	amount	paid	to	all	
deputy	ministers	at	each	level	and	is	likely	different	by	individual.		The	at-risk	pay	for	
the	year	beginning	2020	was	not	available	as	of	the	date	of	this	report	and	so	I	have	
estimated	it	to	be	the	same	percentage	of	mid-point	salary	as	in	2019	(shown	in	red).		
The	total	compensation	includes	the	value	of	the	pension	net	of	contributions	
(paragraph	221).	

230. I	note	the	salary	ranges	have	not	changed	in	the	last	four	years,	but	the	deputy	
ministers’	base	compensation	has	increased,	likely	as	a	result	of	their	progressing	
through	the	salary	grids.		With	the	possible	exception	of	DM-462,	base	compensation	is	
nearing	the	top-end	of	the	salary	range	and	it	is	likely	that	at	least	some	of	the	deputy	
ministers	have	not	received	an	increase	in	compensation	in	the	past	few	years.	

 
62		 The	possible	exception	of	DM-4	is	because	there	is	not	enough	data	disclosed	to	be	able	to	make	a	finding	on	

this	issue.	
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Table	230a	–	Compensation	for	Deputy	Ministers	at	level	DM-1	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay 

Cash 
Compensation  

Total 
Compensation  

2015	 195,500	-	229,900	 	212,700		 	225,288		 	38,323		 263,611		 308,306		

2016	 200,000	-	235,200	 	217,600		 	227,721		 	39,412		 267,133		 312,425		

2017	 202,500	-	238,200	 	220,350		 	230,810		 	38,876		 269,686		 315,411		

2018	 202,500	-	238,200	 	220,350		 	233,556		 	37,404		 270,960		 316,901		

2019	 202,500	-	238,200	 	220,350		 	234,956		 	39,187		 274,143		 320,624		

2020	 202,500	-	238,200	 	220,350		 	236,754		 	39,487		 276,241		 323,078		

	

Table	230b	–	Compensation	for	Deputy	Ministers	at	level	DM-2	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay 

Cash 
Compensation  

Total 
Compensation  

2015	 224,700	-	264,300	 	244,500		 	259,432		 52,945		 312,377		 365,341		

2016	 229,800	-	270,300	 	250,050		 	261,816		 46,723		 308,539		 360,852		

2017	 232,700	-	273,700	 	253,200		 	265,894		 53,937		 319,831		 374,058		

2018	 232,700	-	273,700	 	253,200		 	265,791		 55,318		 321,109		 375,553		

2019	 232,700	-	273,700	 	253,200		 	266,944		 63,881		 330,825		 386,916		

2020	 232,700	-	273,700	 	253,200		 	270,682		 64,776		 335,458		 392,334		

	

Table	230c	–	Compensation	for	Deputy	Ministers	at	level	DM-3	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay 

Cash 
Compensation  

Total 
Compensation  

2015	 251,600	-	296,000	 		273,800		 	291,950		 		65,875		 357,825		 	418,494		

2016	 257,300	-	302,700	 		280,000		 	298,200		 		62,578		 360,778		 	421,948		

2017	 260,600	-	306,500	 		283,550		 	298,900		 		64,110		 363,010		 	424,558		

2018	 260,600	-	306,500	 		283,550		 	298,143		 		67,371		 365,514		 	427,487		

2019	 260,600	-	306,500	 		283,550		 	303,545		 		79,909		 383,454		 	448,469		

2020	 260,600	-	306,500	 		283,550		 	304,450		 		80,147		 384,597		 	449,806		
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Table	230d	–	Compensation	for	Deputy	Ministers	at	level	DM-4	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay* 

Cash 
Compensation  

Total 
Compensation  

2015	 281,700	-	331,300	 	306,500		 323,849		 106,870		 430,719		 	503,748		

2016	 288,000	-	338,800	 	313,400		 331,140		 109,276		 440,416		 	515,088		

2017	 291,700	-	343,100	 	317,400		 335,366		 110,671		 446,037		 	521,662		

2018	 291,700	-	343,100	 	317,400		 335,366		 110,671		 446,037		 	521,662		

2019	 291,700	-	343,100	 	317,400		 335,366		 110,671		 446,037		 	521,662		

2020	 291,700	-	343,100	 	317,400		 335,366		 110,671		 446,037		 	521,662		

*		 The	average	basic	compensation	and	the	at-risk	pay	was	not	provided	for	DM-4	due	to	the	
small	number	of	incumbents	and	confidentiality	issues.		The	amounts	shown	in	Table	230d	
are	estimated	by	me.		I	calculated	the	average	ratio	of	the	average	basic	compensation	to	the	
mid-point	salary	for	DM-1,	DM-2	and	DM-3	over	the	period	2015	to	2019.		I	assumed	that	
average	would	apply	at	DM-4	(shown	in	red).		I	examined	the	at-risk	pay	as	a	percent	of	
average	basic	compensation	for	DM-1,	DM-2	and	DM-3	and	assumed	the	actual	amount	paid	
at	DM-4	would	have	been	33%	(shown	in	red).		Consequently,	the	total	compensation	for	DM-
4	is	based	on	assumptions	that	I	made	and	does	not	necessarily	reflect	the	actual	amounts.	

	

Government Agency Appointments Compensation 

231. I	was	provided	with	compensation	information	for	positions	within	government	
agencies	and	similar	organisations	with	a	job	classification	of	GC-09,	GC-10,	GCQ-09	and	
GCQ-	10.		In	each	of	these	classifications,	there	are	between	1	and	5	individuals	and	for	
confidentiality	purposes,	average	salary	was	not	provided.		I	note	that	as	with	the	DM	
compensation	grids,	these	grids	have	been	frozen	since	2017.		It	is	therefore	likely	that	
the	incumbents	are	close	to	if	not	at	the	upper	end	of	their	grid	as	with	the	deputy	
ministers.		I	have	therefore	assumed	that	the	average	basic	compensation	in	each	year	
2015	to	2020	for	GC	and	GCQ	positions	is	the	same	as	I	assumed	for	DM-4	positions	--	
105.5%	of	the	mid-point	salary	in	each	year	(shown	in	red).			

232. The	specifics	of	the	pension	plan	available	to	each	of	these	positions	may	vary	from	the	
Public	Sector	Pension	Plan.		I	have	assumed	that	any	variance	is	not	material	and	have	
applied	the	same	value	for	the	pension	as	I	used	for	deputy	ministers	–	17.0%			

233. I	was	informed	by	the	Department	of	Justice	that	these	two	GC	positions	are	eligible	for	
at-risk	pay,	but	the	GCQ	positions	are	not	eligible.	
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Table	233a	–	Compensation	for	Government	Appointments	at	GC-09	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay* 

Cash 
Compensation  

Total 
Compensation  

2015	 229,500	–	269,900	 	249,700		 	263,834		 61,737		 325,571		 380,772		

2016	 234,700	–	276,100	 	255,400		 	269,857		 63,146		 333,003		 389,464		

2017	 237,700	–	279,600	 	258,650		 	273,291		 63,950		 337,241		 394,420		

2018	 237,700	–	279,600	 	258,650		 	273,291		 63,950		 337,241		 394,420		

2019	 237,700	–	279,600	 	258,650		 	273,291		 63,950		 337,241		 394,420		

2020	 237,700	–	279,600	 	258,650		 	273,291		 63,950		 337,241		 394,420		

*		Average	at-risk	pay	was	assumed	to	be	a	consistent	23.4%	of	average	basic	compensation	each	year.	
	

Table	233b	–	Compensation	for	Government	Appointments	at	GC-10	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay* 

Cash 
Compensation  

Total 
Compensation  

2015	 263,700	-	310,200	 		286,950		 		303,192		 86,107		 389,299		 455,305		

2016	 269,800	-	317,300	 		293,550		 		310,166		 88,087		 398,253		 465,777		

2017	 273,200	-	321,300	 		297,250		 		314,075		 89,197		 403,273		 471,648		

2018	 273,200	-	321,300	 		297,250		 		314,075		 89,197		 403,273		 471,648		

2019	 273,200	-	321,300	 		297,250		 		314,075		 89,197		 403,273		 471,648		

2020	 273,200	-	321,300	 		297,250		 		314,075		 89,197		 403,273		 471,648		

*		Average	at-risk	pay	was	assumed	to	be	a	consistent	28.4%	of	average	basic	compensation	each	year.	
	

Table	233c	–	Compensation	for	Government	Appointments	at	GCQ-09	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay 

Cash 
Compensation  

Total 
Compensation  

2015	 269,300	-	316,800	 293,050		 		309,638		 -		 309,638		 362,137		

2016	 275,400	-	324,000	 299,700		 		316,664		 -		 316,664		 370,355		

2017	 278,900	-	328,100	 303,500		 		320,679		 -		 320,679		 375,050		

2018	 278,900	-	328,100	 303,500		 		320,679		 -		 320,679		 375,050		

2019	 278,900	-	328,100	 303,500		 		320,679		 -		 320,679		 375,050		

2020	 278,900	-	328,100	 303,500		 		320,679		 -		 320,679		 375,050		
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Table	233d	–	Compensation	for	Government	Appointments	at	GCQ-10	
Year 

Beginning 
1 April Salary Range 

Mid-Point 
Salary 

Average Basic 
Compensation At-Risk Pay 

Cash 
Compensation  

Total 
Compensation  

2015	 317,600	-	373,600	 		345,600		 	365,162		 -		 365,162		 427,076		

2016	 324,800	-	382,100	 		353,450		 	373,457		 -		 373,457		 436,776		

2017	 328,900	-	386,900	 		357,900		 	378,158		 -		 378,158		 442,275		

2018	 328,900	-	386,900	 		357,900		 	378,158		 -		 378,158		 442,275		

2019	 328,900	-	386,900	 		357,900		 	378,158		 -		 378,158		 442,275		

2020	 328,900	-	386,900	 		357,900		 	378,158		 -		 378,158		 442,275		
	

234. I	determined	that	the	Base	Judicial	Total	Compensation	beginning	April	2020	is	
$509,400	(paragraph	153).		That	is	113%	of	the	Total	Compensation	of	a	DM-3	and	98%	
of	the	estimated	Total	Compensation	of	a	DM-4.	

235. I	determined	that	the	Base	Judicial	Total	Compensation	beginning	April	2021	will	be	
approximately	$543,800	(paragraph	154).		Assuming	there	are	no	increases	effective	
April	2021	for	deputy	ministers,	that	is	121%	of	the	Total	Compensation	of	a	DM-3	and	
104%	of	the	estimated	Total	Compensation	of	a	DM-4.	

The Block Comparator 

236. In	this	section,	I	determine	the	amount	of	the	Block	Comparator	(see	paragraphs	225	to	
228)	for	2015	to	2020	in	relation	to	the	Base	Judicial	Salary.		

Table	236	–	Block	Comparator	and	Base	Judicial	Salary	

Year 
Beginning 

1 April 

Mid-point of 
Salary range 

for DM-3 
50% of  

At-Risk Pay 
Block 

Comparator 
Base Judicial 

Salary 

Percent of 
Block 

Comparator 

2015	 273,800		 45,180		 318,980		 308,600		 96.7%	

2016	 280,000		 		46,200		 326,200		 314,100		 96.3%	

2017	 283,550		 		46,790		 330,340		 315,300		 95.4%	

2018	 283,550		 		46,790		 330,340		 321,600		 97.4%	

2019	 283,550		 		46,790		 330,340		 329,900		 99.9%	

2020	 283,550		 		46,790		 330,340		 338,800		 102.6%	
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237. In	2016	and	2017,	the	Block	Comparator	increased	more	than	did	Base	Judicial	Salary	–	
3.6%	over	the	two	years	compared	with	IAI	increases	of	2.2%	over	the	same	two	years.		
That	is	the	smallest	increase	in	the	IAI	over	any	two-year	period	since	the	IAI	was	
introduced	in	2005	as	the	automatic	driver	of	judicial	salary	increases.		

238. DM-3	salary	ranges	were	frozen	for	2018,	and	no	increases	have	been	given	to	DM-3s	
since	April	2017	other	than	for	progression	through	the	salary	range.		Since	2017,	the	
Base	Judicial	Salary	has	increased	a	total	of	7.5%	with	no	increase	to	the	Block	
Comparator.	

239. As	discussed	in	paragraph	227,	the	Block	Comparator	ignores	the	unequal	value	of	the	
pension	arrangements	for	judges	and	deputy	ministers.		The	value	of	the	Judicial	
Annuity	is	about	32.5%	more	as	a	percent	of	salary	than	the	value	of	the	deputy	
minister’s	pension.		One	way	to	address	that	is	to	adjust	the	Block	Comparator	to	reflect	
the	value	of	a	deputy	minister’s	pension	and	the	portion	of	the	CPP	contributions	paid	
by	the	government63	–	which	gives	a	comparator	equivalent	to	the	expected	total	
compensation	of	a	DM-3.		That	gives	a	like-for-like	relationship	between	the	Block	
Comparator	and	Base	Judicial	Total	Compensation.	

Table	239	–	Adjusted	Block	Comparator	and	Base	Judicial	Total	Compensation	

Year 
Beginning 

1 April 
Block 

Comparator 
Adjusted Block 
Comparator* 

Base Judicial 
Total 

Compensation 

Percent of 
Adjusted Block 

Comparator 

2015	 318,980		 	375,543		 	463,867		 123.5%	

2016	 326,200		 	384,052		 	472,154		 122.9%	

2017	 330,340		 	388,913		 	473,968		 121.9%	

2018	 330,340		 	388,943		 	483,417		 124.3%	

2019	 330,340		 	389,098		 	495,981		 127.5%	

2020	 330,340		 	389,247		 	509,437		 130.9%	
*	Block	Comparator	plus	value	of	DM	Pension	and	CPP	Value	

	

 
63		 The	amount	of	the	CPP	contributions	paid	by	the	government	varies	from	year	to	year	as	the	total	CPP	

contribution	amount	changes.		The	Adjusted	Block	Comparator	shown	here	reflects	that	changing	value	-	
$2,480	in	2015	increasing	annually	to	$2,898	in	2020.		(The	2021	amount,	which	is	used	elsewhere	in	this	
report	for	the	2021	Base	Judicial	Total	Compensation	is	$3,166).	
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Deputy Minister Tenure 

240. I	was	provided	with	details	of	past	deputy	ministers	setting	out	their	positions,	initial	
appointment	as	a	deputy	minister	and	the	date	they	left	the	ranks	of	deputy	minister.		
From	that,	I	calculated	the	time	served	as	a	deputy	minister	and	the	average	tenure	of	
deputy	ministers.		The	data	included	107	people	whose	term	ended	at	either	a	DM-3	or	
DM-4	level.		Two	of	those	were	acting	deputy	minister	and	had	a	term	of	less	than	one	
month,	and	I	have	excluded	them.		That	leaves	105	with	terms	of	more	than	one	month.		

241. The	tenures	for	deputy	ministers	who	were	DM-3	or	DM-4	at	the	end	of	their	service	
ranged	from	five	months	to	20.7	years.		The	average	tenure	of	those	105	deputy	
ministers	was	8.75	years.			

242. The	average	tenure	of	these	deputy	ministers	is	significantly	shorter	than	the	average	
expected	tenure	of	a	judge.		Based	on	the	assumptions	used	in	valuing	the	Judicial	
Annuity,	the	average	tenure	of	a	federally	appointed	judge	is	20.3	years	–	over	twice	the	
length	of	a	deputy	minister	who	reached	a	DM-3	or	DM-4	level.	

243. In	my	opinion,	there	are	three	possible	reasons	for	this	differential	in	tenure.	

a. Deputy	ministers	retire	much	earlier	than	judges.		Under	the	Public	Service	
Superannuation	Act,	most	government	employees	retire	at	or	prior	to	age	65.		For	
long-term	employees,	there	is	little	or	no	incentive	to	remain	working	beyond	age	65.		
Based	on	the	assumptions	used	in	valuing	the	Judicial	Annuity,	the	average	expected	
retirement	age	for	judges	is	about	age	72.		Retirement	could	account	for	between	7	
and	12-years	differential	in	tenure.	

b. Deputy	ministers	serve	at	the	pleasure	of	the	government	and	could	be	terminated	at	
any	time.		The	job	security	of	a	deputy	minister	may	not	be	as	high	as	it	is	with	
judges.	

c. Deputy	ministers	may	be	subject	to	more	stress	and/or	different	stressors	and	may	
be	unable	to	function	at	the	high	level	demanded	of	their	position	for	as	long	as	a	
judge.	

244. I	am	not	able	to	offer	an	opinion	as	to	whether	and	to	what	extent	this	differential	in	
tenure	should	or	could	be	reflected	in	any	relationship	between	total	compensation	of	
deputy	ministers	and	Judicial	Total	Compensation.
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H. Data Tables Utilised in the Report  

245. As	was	done	for	prior	Quadrennial	Commissions,	Canada	Revenue	Agency	provided	a	
number	of	files	with	data	on	the	past	net	income	of	self-employed	lawyers	in	Canada.		
The	data	provided	was	already	grouped	by	age	brackets,	census	metropolitan	areas	
(“CMAs”)	and	provinces.		If	there	are	not	enough	lawyers	within	a	grouping	to	preserve	
confidentiality,	then	no	income	amount	was	provided.	

Number of Self-Employed Lawyers 

246. The	total	number	of	self-employed	lawyers	for	whom	net	income	data	was	provided	
decreased	from	2015	to	2020.		This	continued	the	trend	seen	in	prior	years.		I	obtained	
the	number	of	self-employed	lawyers	for	the	2010	to	2014	period	from	the	Report	on	
the	Earnings	of	Self-Employed	Lawyers	for	the	Department	of	Justice	Canada	in	
Preparation	for	the	2015	Judicial	Compensation	and	Benefits	Commission	by	Mr.	
Haripaul	Pannu,	dated	25	February	2016.	

Table	246	–	Total	Number	of	Self-Employed	Lawyers	–	2010	to	201964	

Year 
Number of Self-

Employed Lawyers 

2010	 22,110	

2011	 19,310	

2012	 19,190	

2013	 19,360	

2014	 18,550	

2015	 18,740	

2016	 18,330	

2017	 17,270	

2018	 17,640	

2019	 15,510	

Average	 18,600	

247. The	most	likely	reason	for	this	decrease	in	numbers	is	a	gradual	process	of	self-
employed	lawyers	converting	their	practice	to	a	professional	corporation.		The	number	

 
64		 These	are	the	total	number	of	self-employed	lawyers	in	Canada	for	whom	Canada	Revenue	Agency	provided	

data	in	each	year.		Only	lawyers	between	ages	35	and	69	were	included.		There	were	some	within	that	age	
range	that	were	excluded	for	data	reasons.	
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of	self-employed	lawyers	could	also	be	affected	by	a	shift	in	the	age	of	such	lawyers	–	
reducing	the	numbers	between	35	and	69.		In	my	opinion,	that	is	likely	to	have	a	much	
smaller	effect	than	the	conversion	of	practices.	

248. Canada	Revenue	Agency	advise	that	they	are	not	able	to	provide	accurate	income	
amounts	from	a	professional	corporation.		The	reporting	of	income	from	the	provision	
of	legal	services	is	not	separated	from	other	types	of	income	provided	on	income	tax	
returns	and	so	any	information	could	be	misleading.		That	is	much	less	likely	to	happen	
with	net	income	from	the	self-employed.	

Data Presentation 

249. There	are	many	ways	the	data	can	be	presented	and	reviewed.		In	the	tables	that	follow	
in	this	section,	I	have	presented	the	data	in	several	ways	that	in	my	opinion	provide	
differing	ways	to	consider	the	relationships.		With	the	exception	of	the	first	three	groups	
of	tables	(Tables	253a	to	255c),	I	have	only	shown	the	65-70th	and	higher	percentile	
ranges	along	with	the	median	income	and	75th	percentile.	

250. Definitions:	

a. Median:		the	net	income	amount	where	half	of	all	lawyers	make	less	and	half	make	
more.	

b. Average	or	Mean:		the	income	amount	that	is	the	average	of	all	the	net	incomes	for	
all	lawyers	in	the	group.		If	the	average	is	greater	than	the	median,	it	indicates	that	
the	net	incomes	are	skewed	towards	the	high	end	–	that	is,	there	are	some	lawyers	
with	very	high	net	incomes	relative	to	the	entire	group.	

c. Percentile:	A	system	of	ranking	data	from	the	smallest	to	the	largest.		For	income	
ranking,	the	65th	percentile	is	the	amount	where	65%	of	all	self-employed	lawyers	
make	less	and	35%	make	more.		Refer	also	to	the	call-out	box	on	page	37.		

d. Percentile	range:	In	the	data	from	Canada	Revenue	Agency,	the	actual	percentiles	
were	not	provided,	but	instead	the	average	income	amount	for	the	five	percentiles	
below	the	indicated	percentile	was	given.		For	example,	the	75th	percentile	is	the	
average	of	the	net	incomes	for	all	lawyers	with	incomes	between	the	70th	and	75th	
percentiles.		The	100th	percentile	is	the	average	of	the	net	incomes	of	the	top	five	
percent	of	self-employed	lawyers.		Where	I	refer	to	the	percentile	data	provided	by	
Canada	Revenue	Agency,	I	show	the	range,	such	as	70-75th	percentile.		We	can	
estimate	with	sufficiently	high	accuracy	the	actual	single-point	percentile	
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represented	by	a	range	of	percentiles	is	the	mid-point.		For	example,	the	range	70-
75th	percentile	is	the	72.5th	percentile65.			

e. All	Ages:	The	data	provided	includes	self-employed	lawyers	aged	35	to	69.		So	a	
reference	to	“All	Ages”	should	be	considered	as	ages	35	to	69.	

f. CMAs:	The	lawyers	were	grouped	within	the	ten	largest	Census	Metropolitan	Areas	
(CMAs)	–	in	order	of	decreasing	size,	Toronto,	Montréal,	Vancouver,	Calgary,	
Edmonton,	Ottawa,	Winnipeg,	Québec	City	and	combined	into	one	group	for	
confidentiality	purposes,	Hamilton	and	the	Kitchener,	Cambridge,	Waterloo	areas).		
All	other	regions	of	Canada	were	combined	and	are	referenced	as	“Other	Regions”).	

251. Canada	Revenue	Agency	rounded	all	income	amounts	to	the	nearest	$10	with	the	
exception	of	the	median	and	the	75th	percentiles	which	were	rounded	to	the	nearest	
$10,000.		The	data	contains	a	couple	of	apparent	anomalies	that	are	the	result	of	the	
different	rounding66.		In	my	opinion,	those	anomalies	are	not	material	for	the	purposes	
of	this	report,	and	I	have	not	drawn	attention	to	them	elsewhere.	

252. While	it	is	my	opinion	that	income	exclusions	should	have	no	place	in	a	compensation	
comparison,	I	have	included	tables	based	on	an	income	exclusion	since	that	data	was	
provided	by	Canada	Revenue	Agency	and	may	have	been	utilised	by	prior	Quadrennial	
Commissions	in	their	deliberations.		

  

 
65		 This	works	well	up	to	the	75th	percentile.		From	the	75th	to	90th	percentile,	it	gives	a	result	that	is	

approximately	equal	to	the	correct	value	and	above	the	90th	percentile,	it	will	give	a	result	that	is	low.	
66		 For	example,	the	70-75th	percentile	is	slightly	greater	than	the	75th	percentile.		If	rounding	were	done	

consistently,	the	70-75th	percentile	should	never	be	larger	than	the	75th	percentile.	
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Net Incomes for All Regions and All Ages 2015 to 2019 

253. The	following	three	tables	present	information	for	all	of	the	self-employed	lawyers	in	
Canada	over	the	period	2015	to	2019	based	on	(a)	no	income	exclusion	and	(b)	
excluding	those	with	net	incomes	less	than	$60,000	and	(c)	excluding	those	with	net	
incomes	less	than	$80,000.	

Table	253a	-	Comparison	of	Net	Incomes	by	Year	-	No	Income	Exclusion	
	 All	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 3,840		 4,030		 3,930		 3,180		 3,430		 3,682		

5	to	10	 	12,220		 	12,740		 	13,060		 	11,190		 	11,310		 	12,104		

10	to	15	 	21,430		 	22,040		 	22,360		 	19,620		 	20,240		 	21,138		

15	to	20	 	30,910		 	31,810		 	32,210		 	28,840		 	29,890		 	30,732		

20	to	25	 	41,420		 	42,950		 	43,240		 	39,380		 	41,320		 	41,662		

25	to	30	 	52,970		 	54,990		 	54,600		 	51,540		 	53,610		 	53,542		

30	to	35	 	65,450		 	67,250		 	67,480		 	64,500		 	67,470		 	66,430		

35	to	40	 	78,470		 	80,390		 	81,660		 	77,910		 	81,930		 	80,072		

40	to	45	 	92,540		 	95,160		 	96,230		 	93,270		 	98,200		 	95,080		

45	to	50	 		109,020		 		111,770		 		112,800		 		111,320		 		116,600		 		112,302		

50	to	55	 		127,490		 		129,900		 		131,920		 		131,780		 		138,140		 		131,846		

55	to	60	 		149,680		 		150,040		 		154,280		 		155,250		 		161,680		 		154,186		

60	to	65	 		173,830		 		174,810		 		178,680		 		182,280		 		188,710		 		179,662		

65	to	70	 		203,340		 		202,790		 		207,020		 		212,410		 		217,890		 		208,690		

70	to	75	 		237,500		 		232,500		 		239,140		 		250,210		 		252,250		 		242,320		

75	to	80	 		281,940		 		272,580		 		280,070		 		296,910		 		297,680		 		285,836		

80	to	85	 		347,750		 		329,830		 		339,630		 		363,280		 		361,970		 		348,492		

85	to	90	 		441,670		 		411,080		 		430,450		 		469,590		 		465,890		 		443,736		

90	to	95	 		601,490		 		552,270		 		573,980		 		646,740		 		638,900		 		602,676		

95	to	100	 		1,135,630		 		1,060,510		 		1,076,910		 		1,211,900		 		1,236,440		 		1,144,278		

Average	 		210,390		 		201,940		 		206,950		 		221,020		 		224,140		 		212,888		

Median	 		118,000		 		121,000		 		122,000		 		121,000		 		127,000		 		121,800		
Number	of	
lawyers	 	18,740		 	18,330		 	17,270		 	17,640		 	15,510		 	17,498		
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Table	253b	-	Comparison	of	Net	Incomes	by	Year	-	$60,000	Income	Exclusion	
	 		All	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		64,490		 		64,210		 		64,840		 		64,460		 		64,810		 		64,562		

5	to	10	 		73,340		 		73,250		 		74,690		 		73,500		 		74,750		 		73,906		

10	to	15	 		82,840		 		82,820		 		84,660		 		83,410		 		85,220		 		83,790		

15	to	20	 		92,650		 		93,190		 		94,950		 		94,480		 		96,700		 		94,394		

20	to	25	 103,930		 104,480		 106,040		 106,680		 109,290		 106,084		

25	to	30	 116,150		 116,860		 118,570		 120,430		 123,020		 119,006		

30	to	35	 129,500		 129,650		 132,200		 135,030		 138,700		 133,016		

35	to	40	 145,150		 143,640		 148,110		 151,350		 154,880		 148,626		

40	to	45	 160,860		 158,940		 164,040		 169,150		 172,870		 165,172		

45	to	50	 179,030		 177,630		 182,010		 188,860		 192,250		 183,956		

50	to	55	 199,640		 197,340		 201,770		 209,770		 212,830		 204,270		

55	to	60	 222,330		 217,470		 223,650		 233,970		 234,560		 226,396		

60	to	65	 248,150		 239,630		 247,170		 263,610		 261,840		 252,080		

65	to	70	 280,110		 268,590		 276,450		 296,290		 294,120		 283,112		

70	to	75	 322,690		 305,530		 315,480		 338,910		 334,190		 323,360		

75	to	80	 377,950		 352,680		 364,990		 397,160		 391,910		 376,938		

80	to	85	 447,570		 413,650		 434,570		 478,490		 469,850		 448,826		

85	to	90	 549,570		 501,250		 525,930		 595,310		 580,560		 550,524		

90	to	95	 720,860		 661,050		 678,440		 769,300		 761,630		 718,256		

95	to	100	 1,287,530		 1,200,970		 1,219,710		 1,379,180		 1,409,020		 1,299,282		

Average	 290,180		 275,090		 282,880		 307,400		 308,090		 292,728		

Median	 190,000		 187,000		 191,000		 199,000		 202,000		 193,800		
Number	of	
lawyers	 		13,050		 		12,920		 		12,120		 		12,210		 		10,890		 		12,238		
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Table	253c	-	Comparison	of	Net	Incomes	by	Year	-	$80,000	Income	Exclusion	
	 All	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		84,150		 		84,550		 		84,410		 		84,400		 		85,080		 		84,518		

5	to	10	 		92,940		 		93,770		 		93,610		 		94,370		 		95,340		 		94,006		

10	to	15	 103,000		 103,830		 103,340		 105,070		 106,450		 104,338		

15	to	20	 113,800		 114,750		 114,380		 117,380		 118,470		 115,756		

20	to	25	 125,170		 125,980		 126,020		 129,860		 131,870		 127,780		

25	to	30	 138,600		 138,110		 139,590		 144,030		 146,410		 141,348		

30	to	35	 152,690		 150,850		 153,840		 159,080		 161,220		 155,536		

35	to	40	 167,100		 165,830		 168,570		 175,740		 178,230		 171,094		

40	to	45	 184,400		 183,100		 185,100		 193,860		 195,530		 188,398		

45	to	50	 202,800		 200,630		 203,130		 212,490		 214,330		 206,676		

50	to	55	 223,320		 218,590		 222,800		 234,540		 233,770		 226,604		

55	to	60	 246,240		 238,130		 243,620		 260,900		 257,710		 249,320		

60	to	65	 273,660		 263,290		 268,370		 289,490		 286,160		 276,194		

65	to	70	 309,150		 293,940		 301,360		 324,730		 319,400		 309,716		

70	to	75	 354,260		 333,090		 340,370		 370,630		 362,950		 352,260		

75	to	80	 409,500		 380,500		 394,460		 433,320		 425,920		 408,740		

80	to	85	 481,180		 442,890		 463,140		 517,080		 503,700		 481,598		

85	to	90	 586,710		 534,810		 555,870		 632,940		 616,560		 585,378		

90	to	95	 759,660		 698,490		 711,950		 808,830		 799,860		 755,758		

95	to	100	 1,339,640		 1,250,110		 1,265,050		 1,434,530		 1,465,470		 1,350,960		

Average	 317,340		 300,760		 306,880		 336,060		 335,100		 319,228		

Median	 213,000		 210,000		 213,000		 222,000		 223,000		 216,200		
Number	of	
lawyers	 		11,610		 		11,480		 		10,900		 		10,900		 	9,780		 		10,934		
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Net Incomes for 10 Largest CMAs and All Ages 2015 to 2019 

254. The	following	three	tables	present	information	for	all	of	the	self-employed	lawyers	in	
the	ten	largest	CMAs	over	the	period	2015	to	2019	based	on	(a)	no	income	exclusion	
and	(b)	excluding	those	with	net	incomes	less	than	$60,000	and	(c)	excluding	those	with	
net	incomes	less	than	$80,000.	

Table	254a	-	Comparison	of	Net	Incomes	by	Year	-	No	Income	Exclusion	
	 10	CMAs,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 3,980		 4,360		 4,150		 3,460		 3,600		 3,910		

5	to	10	 		12,590		 		13,130		 		13,290		 		11,500		 		11,470		 		12,396		

10	to	15	 		21,840		 		22,380		 		22,510		 		20,120		 		20,610		 		21,492		

15	to	20	 		31,970		 		32,450		 		32,630		 		29,750		 		30,810		 		31,522		

20	to	25	 		43,680		 		44,670		 		44,650		 		41,090		 		42,950		 		43,408		

25	to	30	 		56,280		 		57,600		 		57,400		 		54,620		 		56,570		 		56,494		

30	to	35	 		70,640		 		71,430		 		72,410		 		68,870		 		71,930		 		71,056		

35	to	40	 		86,360		 		87,230		 		88,490		 		84,570		 		88,420		 		87,014		

40	to	45	 103,510		 104,440		 105,300		 102,620		 107,120		 104,598		

45	to	50	 123,190		 124,340		 124,640		 124,670		 129,350		 125,238		

50	to	55	 147,060		 146,190		 148,650		 149,890		 154,510		 149,260		

55	to	60	 173,140		 171,800		 175,040		 178,640		 182,800		 176,284		

60	to	65	 203,280		 200,700		 203,460		 208,390		 213,070		 205,780		

65	to	70	 235,530		 229,130		 235,280		 244,040		 245,780		 237,952		

70	to	75	 277,460		 265,370		 271,890		 287,270		 286,950		 277,788		

75	to	80	 334,550		 314,510		 321,420		 344,490		 340,720		 331,138		

80	to	85	 408,670		 377,810		 392,840		 428,370		 422,340		 406,006		

85	to	90	 510,360		 467,620		 491,440		 547,900		 536,150		 510,694		

90	to	95	 683,910		 624,550		 643,270		 726,560		 719,340		 679,526		

95	to	100	 1,227,470		 1,162,550		 1,176,690		 1,324,130		 1,355,050		 1,249,178		

Average	 237,740		 226,080		 231,240		 248,990		 250,930		 238,996		

Median	 134,000		 135,000		 136,000		 137,000		 142,000		 136,800		
Number	of	
lawyers	 		13,990		 		13,670		 		12,920		 		13,070		 		11,590		 		13,048		
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Table	254b	-	Comparison	of	Net	Incomes	by	Year	-	$60,000	Income	Exclusion	
	 		10	CMAs,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		65,140		 		64,890		 		65,420		 		65,120		 		65,420		 		65,198		

5	to	10	 		76,160		 		75,200		 		76,850		 		75,620		 		76,630		 		76,092		

10	to	15	 		87,290		 		86,810		 		88,300		 		87,140		 		88,620		 		87,632		

15	to	20	 		99,290		 		98,680		 		99,960		 		99,690		 101,640		 		99,852		

20	to	25	 112,590		 112,130		 113,130		 114,480		 116,150		 113,696		

25	to	30	 127,220		 126,810		 127,390		 131,290		 133,180		 129,178		

30	to	35	 144,610		 142,460		 144,760		 149,230		 150,960		 146,404		

35	to	40	 162,450		 159,380		 163,340		 169,080		 170,560		 164,962		

40	to	45	 182,940		 179,340		 182,550		 190,170		 191,390		 185,278		

45	to	50	 204,060		 200,310		 203,230		 211,130		 213,420		 206,430		

50	to	55	 226,700		 220,350		 225,710		 235,820		 235,740		 228,864		

55	to	60	 252,760		 242,240		 249,560		 265,030		 262,620		 254,442		

60	to	65	 285,670		 270,780		 277,630		 297,010		 293,400		 284,898		

65	to	70	 326,590		 305,900		 313,160		 338,150		 331,830		 323,126		

70	to	75	 376,010		 347,980		 357,740		 392,110		 382,610		 371,290		

75	to	80	 434,150		 398,070		 417,640		 462,080		 450,660		 432,520		

80	to	85	 510,040		 465,900		 489,900		 551,050		 535,310		 510,440		

85	to	90	 622,110		 563,990		 587,570		 666,400		 653,460		 618,706		

90	to	95	 798,420		 733,520		 749,260		 848,150		 840,370		 793,944		

95	to	100	 1,374,410		 1,305,520		 1,319,900		 1,493,240		 1,531,710		 1,404,956		

Average	 323,390		 304,970		 312,560		 342,050		 341,210		 324,836		

Median	 215,000		 210,000		 214,000		 222,000		 224,000		 217,000		
Number	of	
lawyers	 	9,940		 	9,780		 	9,240		 	9,220		 	8,270		 	9,290		
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Table	254c	-	Comparison	of	Net	Incomes	by	Year	-	$80,000	Income	Exclusion	
	 10	CMAs,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		84,950		 		85,450		 		85,210		 		85,130		 		85,750		 		85,298		

5	to	10	 		95,410		 		96,010		 		95,580		 		96,290		 		97,210		 		96,100		

10	to	15	 107,210		 107,690		 106,960		 108,990		 110,150		 108,200		

15	to	20	 119,780		 120,680		 119,350		 123,480		 124,280		 121,514		

20	to	25	 134,290		 134,530		 133,410		 139,240		 140,400		 136,374		

25	to	30	 150,610		 148,770		 149,990		 156,160		 156,840		 152,474		

30	to	35	 166,840		 165,160		 167,040		 174,790		 175,340		 169,834		

35	to	40	 186,250		 183,660		 184,580		 193,820		 194,160		 188,494		

40	to	45	 205,170		 202,530		 203,580		 212,870		 214,440		 207,718		

45	to	50	 225,800		 220,620		 224,120		 235,450		 234,640		 228,126		

50	to	55	 248,940		 240,040		 245,490		 261,760		 258,580		 250,962		

55	to	60	 277,520		 265,310		 269,810		 290,050		 285,970		 277,732		

60	to	65	 313,080		 295,090		 300,450		 324,810		 318,590		 310,404		

65	to	70	 354,660		 331,360		 336,350		 369,190		 359,090		 350,130		

70	to	75	 403,940		 372,990		 385,200		 426,360		 415,340		 400,766		

75	to	80	 462,740		 425,170		 445,030		 495,970		 481,910		 462,164		

80	to	85	 540,900		 493,470		 516,000		 586,270		 568,320		 540,992		

85	to	90	 654,040		 595,850		 614,140		 699,480		 687,600		 650,222		

90	to	95	 832,140		 767,580		 779,960		 884,220		 874,980		 827,776		

95	to	100	 1,417,040		 1,350,040		 1,360,020		 1,543,880		 1,585,160		 1,451,228		

Average	 349,010		 330,100		 336,110		 370,310		 368,300		 350,766		

Median	 237,000		 229,000		 234,000		 248,000		 245,000		 238,600		
Number	of	
lawyers	 	9,030		 	8,840		 	8,420		 	8,360		 	7,520		 	8,434		
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Net Incomes for Other Regions and All Ages 2015 to 2019 

255. The	following	three	tables	present	information	for	all	of	the	self-employed	lawyers	in	
the	Other	Regions	over	the	period	2015	to	2019	based	on	(a)	no	income	exclusion	and	
(b)	excluding	those	with	net	incomes	less	than	$60,000	and	(c)	excluding	those	with	net	
incomes	less	than	$80,000.	

Table	255a	-	Comparison	of	Net	Incomes	by	Year	-	No	Income	Exclusion	
	 Other	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 	3,430		 	3,220		 	3,420		 	2,520		 	2,960		 	3,110		

5	to	10	 		11,260		 		11,590		 		12,310		 		10,210		 		10,890		 		11,252		

10	to	15	 		20,300		 		21,040		 		21,990		 		18,490		 		19,300		 		20,224		

15	to	20	 		28,610		 		30,310		 		31,240		 		26,610		 		27,560		 		28,866		

20	to	25	 		36,750		 		39,300		 		40,280		 		35,710		 		37,630		 		37,934		

25	to	30	 		45,760		 		49,190		 		49,200		 		45,190		 		47,280		 		47,324		

30	to	35	 		55,510		 		58,860		 		58,020		 		55,590		 		58,150		 		57,226		

35	to	40	 		65,460		 		68,690		 		68,350		 		65,880		 		69,260		 		67,528		

40	to	45	 		73,900		 		78,200		 		79,000		 		76,250		 		80,490		 		77,568		

45	to	50	 		83,750		 		88,610		 		89,550		 		87,660		 		93,480		 		88,610		

50	to	55	 		94,580		 101,280		 101,970		 101,330		 107,300		 101,292		

55	to	60	 107,830		 114,460		 116,410		 116,740		 122,610		 115,610		

60	to	65	 122,090		 127,610		 131,980		 130,980		 139,980		 130,528		

65	to	70	 138,630		 142,770		 148,980		 149,460		 158,370		 147,642		

70	to	75	 156,030		 160,510		 165,840		 169,730		 180,100		 166,442		

75	to	80	 176,810		 184,270		 189,370		 196,430		 204,730		 190,322		

80	to	85	 205,820		 211,320		 218,370		 230,770		 233,760		 220,008		

85	to	90	 247,030		 249,630		 255,290		 279,580		 281,290		 262,564		

90	to	95	 307,710		 315,350		 330,230		 351,270		 356,890		 332,290		

95	to	100	 618,060		 570,470		 584,420		 666,910		 669,730		 621,918		

Average	 129,890		 131,280		 134,750		 140,830		 145,030		 136,356		

Median	 		89,000		 		95,000		 		96,000		 		95,000		 100,000		 		95,000		
Number	of	
lawyers	 	4,750		 	4,670		 	4,350		 	4,560		 	3,920		 	4,450		
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Table	255b	-	Comparison	of	Net	Incomes	by	Year	-	$60,000	Income	Exclusion	
	 	Other	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		63,200		 		62,850		 		63,620		 		63,300		 		63,440		 		63,282		

5	to	10	 		69,340		 		69,630		 		70,520		 		69,340		 		70,920		 		69,950		

10	to	15	 		74,400		 		76,010		 		77,720		 		76,570		 		78,360		 		76,612		

15	to	20	 		81,030		 		82,390		 		84,510		 		83,570		 		86,330		 		83,566		

20	to	25	 		87,690		 		89,750		 		91,980		 		92,250		 		95,610		 		91,456		

25	to	30	 		94,870		 		98,400		 100,370		 101,200		 104,810		 		99,930		

30	to	35	 103,390		 107,020		 109,220		 111,250		 114,690		 109,114		

35	to	40	 112,680		 115,990		 119,460		 121,170		 124,660		 118,792		

40	to	45	 121,930		 124,530		 129,340		 129,860		 136,500		 128,432		

45	to	50	 132,100		 134,150		 141,270		 142,360		 149,100		 139,796		

50	to	55	 144,110		 144,910		 152,140		 154,670		 161,200		 151,406		

55	to	60	 154,860		 156,360		 162,940		 168,080		 175,830		 163,614		

60	to	65	 167,770		 171,250		 177,310		 183,620		 191,920		 178,374		

65	to	70	 182,870		 187,620		 193,830		 204,010		 208,840		 195,434		

70	to	75	 202,260		 205,550		 213,780		 226,190		 227,110		 214,978		

75	to	80	 227,960		 227,410		 234,540		 255,660		 253,810		 239,876		

80	to	85	 256,690		 256,390		 263,480		 290,830		 290,650		 271,608		

85	to	90	 293,730		 297,840		 315,000		 337,100		 336,320		 315,998		

90	to	95	 370,110		 374,940		 389,120		 415,460		 425,040		 394,934		

95	to	100	 736,060		 653,170		 670,050		 786,080		 777,010		 724,474		

Average	 183,790		 181,720		 187,920		 200,540		 203,600		 191,514		

Median	 138,000		 140,000		 147,000		 148,000		 155,000		 145,600		
Number	of	
lawyers	 	3,100		 	3,130		 	2,890		 	2,990		 	2,620		 	2,946		
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Table	255c	-	Comparison	of	Net	Incomes	by	Year	-	$80,000	Income	Exclusion	
	 Other	Regions,	All	Ages	

Percentiles	 2015	 2016	 2017	 2018	 2019	
5-Year	
Average	

0	to	5	 		82,740		 		82,770		 		83,070		 		82,880		 		83,530		 		82,998		

5	to	10	 		88,370		 		88,870		 		88,790		 		90,160		 		91,330		 		89,504		

10	to	15	 		94,310		 		96,210		 		96,330		 		97,790		 		99,060		 		96,740		

15	to	20	 101,120		 103,380		 103,140		 105,490		 107,220		 104,070		

20	to	25	 108,810		 110,920		 111,220		 114,820		 116,060		 112,366		

25	to	30	 116,690		 118,330		 120,180		 122,570		 124,500		 120,454		

30	to	35	 124,310		 125,500		 128,440		 129,990		 134,540		 128,556		

35	to	40	 133,130		 133,720		 138,720		 140,850		 145,530		 138,390		

40	to	45	 143,220		 142,670		 148,360		 151,100		 155,850		 148,240		

45	to	50	 152,140		 152,130		 157,220		 162,190		 166,970		 158,130		

50	to	55	 162,190		 162,820		 167,270		 174,130		 180,960		 169,474		

55	to	60	 173,780		 176,920		 180,780		 188,740		 194,480		 182,940		

60	to	65	 187,060		 190,330		 194,990		 206,430		 209,450		 197,652		

65	to	70	 204,260		 205,820		 212,240		 225,440		 224,750		 214,502		

70	to	75	 225,520		 223,820		 229,610		 249,880		 246,550		 235,076		

75	to	80	 249,350		 246,910		 251,090		 279,840		 275,810		 260,600		

80	to	85	 276,070		 276,820		 286,090		 311,940		 309,740		 292,132		

85	to	90	 318,180		 320,560		 336,150		 359,630		 359,540		 338,812		

90	to	95	 398,830		 400,830		 411,790		 443,450		 450,250		 421,030		

95	to	100	 794,510		 690,940		 707,280		 835,310		 820,840		 769,776		

Average	 206,650		 202,510		 207,490		 223,540		 224,770		 212,992		

Median	 157,000		 157,000		 162,000		 168,000		 173,000		 163,400		
Number	of	
lawyers	 	2,580		 	2,640		 	2,480		 	2,540		 	2,260		 	2,500		
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Comparison of Net Incomes by Age 

256. The	Canada	Revenue	Agency	provided	net	income	amounts	by	age	groupings	for	each	
year	2015	to	2019.		To	reduce	the	amount	of	data	included	herein,	I	show	only	the	data	
for	2019.		I	have	examined	the	other	years	and	while	the	income	progressions	differ	
somewhat,	they	do	follow	the	same	pattern	of	increasing	as	one	ages	from	35	to	about	
50	and	then	gradually	falling	off	by	age	69.	

Table	256a	–	Comparison	of	Net	incomes	by	Age	groups	–	No	Income	Exclusion		
	 All	Regions,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
Age 

Group 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

All	
Regions	 35-43	 		208,380		 		256,860		 		339,970		 		640,680		 		190,900		 		141,000		 		250,000		
	 44-47	 		264,630		 		359,800		 		535,130		 	1,002,360		 		272,460		 		170,000		 		350,000		
	 48-51	 		258,170		 		363,270		 		559,510		 	1,168,540		 		286,850		 		160,000		 		360,000		
	 52-55	 		239,300		 		339,380		 		559,350		 	1,189,660		 		281,210		 		150,000		 		330,000		

	 56-59	 		210,780		 		289,900		 		445,210		 	1,038,000		 		242,700		 		130,000		 		290,000		
	 60-63	 		171,990		 		247,220		 		398,210		 	1,009,360		 		218,020		 		110,000		 		240,000		
	 64-69	 		131,560		 		188,760		 		295,930		 		755,020		 		161,790		 	78,000		 		190,000		
10	
CMAs	 35-43	 		221,580		 		275,000		 		369,650		 		678,010		 		202,720		 		150,000		 		270,000		
	 44-47	 		293,770		 		407,660		 		590,050		 	1,062,810		 		296,460		 		190,000		 		410,000		
	 48-51	 		289,090		 		412,470		 		634,840		 	1,264,470		 		314,340		 		180,000		 		410,000		
	 52-55	 		283,310		 		418,740		 		662,890		 	1,320,390		 		321,410		 		160,000		 		410,000		
	 56-59	 		235,050		 		327,230		 		507,670		 	1,157,850		 		268,900		 		150,000		 		330,000		
	 60-63	 		203,440		 		299,360		 		482,540		 	1,153,310		 		252,110		 		120,000		 		300,000		
	 64-69	 		154,880		 		227,660		 		360,390		 	875,660		 		189,320		 	90,000		 		230,000		
Other	
Regions	 35-43	 		167,680		 		203,670		 		250,430		 		430,100		 		146,700		 		120,000		 		200,000		
	 44-47	 		187,270		 		232,980		 		298,420		 		595,000		 		175,360		 		100,000		 		200,000		
	 48-51	 		196,350		 		241,780		 		339,220		 		609,780		 		183,420		 		100,000		 		200,000		
	 52-55	 		166,440		 		211,730		 		276,850		 		484,150		 		153,790		 		120,000		 		210,000		
	 56-59	 		166,270		 		214,640		 		295,530		 		609,150		 		168,840		 		110,000		 		210,000		
	 60-63	 		134,540		 		169,130		 		239,590		 		546,550		 		140,110		 	90,000		 		170,000		
	 64-69	 	97,950		 		135,850		 		191,870		 		434,180		 		106,420		 	60,000		 		140,000		
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Table	256b	–	Comparison	of	Net	incomes	by	Age	groups	–	$60,000	Income	Exclusion		
	 All	Regions,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
Age 

Group 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

All	
Regions	 35-43	 	251,840		 	303,480		 	398,130		 	712,020		 	250,070		 	200,000		 	300,000		
	 44-47	 	333,330		 	448,700		 	624,040		 1,090,460		 	345,110		 	240,000		 	440,000		
	 48-51	 	348,520		 	469,330		 	678,260		 1,302,950		 	376,150		 	240,000		 	460,000		
	 52-55	 	323,740		 	458,250		 	684,310		 1,333,400		 	368,940		 	220,000		 	460,000		

	 56-59	 	284,780		 	380,520		 	551,690		 1,193,460		 	324,070		 	200,000		 	370,000		
	 60-63	 	261,200		 	357,710		 	532,770		 1,206,150		 	311,090		 	180,000		 	350,000		
	 64-69	 	227,870		 	301,440		 	438,220		 	971,590		 	263,480		 	160,000		 	300,000		
10	
CMAs	 35-43	 	269,770		 	325,590		 	434,510		 	747,220		 	265,390		 	214,000		 	330,000		

	 44-47	 	377,040		 	494,340		 	676,540		 1,148,990		 	373,390		 	260,000		 	490,000		
	 48-51	 	394,140		 	544,000		 	754,190		 1,402,120		 	413,780		 	270,000		 	550,000		
	 52-55	 	395,950		 	557,970		 	779,770		 1,478,550		 	422,380		 	270,000		 	560,000		
	 56-59	 	318,310		 	435,400		 	617,870		 1,325,870		 	358,450		 	220,000		 	440,000		
	 60-63	 	312,940		 	430,330		 	629,800		 1,360,090		 	357,060		 	210,000		 	430,000		
	 64-69	 	264,190		 	354,620		 	503,740		 1,102,720		 	299,350		 	180,000		 	350,000		
Other	
Regions	 35-43	 	202,450		 	231,440		 	280,210		 	481,050		 	191,640		 	160,000		 	230,000		
	 44-47	 	227,320		 	271,850		 	345,640		 	669,730		 	225,830		 	200,000		 	300,000		
	 48-51	 	232,110		 	298,840		 	377,920		 	670,640		 	235,890		 	200,000		 	300,000		
	 52-55	 	208,220		 	250,730		 	310,800		 	538,780		 	198,440		 	200,000		 	300,000		
	 56-59	 	214,020		 	266,620		 	354,460		 	696,870		 	224,310		 	200,000		 	300,000		
	 60-63	 	179,640		 	221,870		 	316,790		 	663,270		 	200,610		 	100,000		 	200,000		
	 64-69	 	168,060		 	205,360		 	275,050		 	576,320		 	180,710		 	130,000		 	210,000		
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Table	256c	–	Comparison	of	Net	incomes	by	Age	groups	–	$80,000	Income	Exclusion		
	 All	Regions,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
Age 

Group 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

All	
Regions	 35-43	 	267,010		 	318,240		 	417,890		 	734,260		 	268,450		 	216,000		 	320,000		
	 44-47	 	365,390		 	480,720		 	656,920		 1,123,710		 	374,050		 	260,000		 	480,000		
	 48-51	 	374,990		 	505,600		 	710,310		 1,342,990		 	403,670		 	260,000		 	500,000		
	 52-55	 	356,590		 	502,780		 	722,850		 1,385,150		 	400,090		 	250,000		 	500,000		

	 56-59	 	308,330		 	411,540		 	581,910		 1,241,820		 	349,240		 	220,000		 	410,000		
	 60-63	 	294,500		 	395,270		 	580,200		 1,270,650		 	341,900		 	200,000		 	390,000		
	 64-69	 	257,690		 	340,710		 	477,980		 1,041,950		 	295,810		 	190,000		 	340,000		
10	
CMAs	 35-43	 	284,520		 	342,810		 	455,510		 	769,020		 	284,410		 	230,000		 	340,000		

	 44-47	 	412,200		 	530,050		 	710,020		 1,183,550		 	405,190		 	290,000		 	520,000		
	 48-51	 	425,880		 	575,130		 	787,780		 1,437,210		 	441,610		 	290,000		 	580,000		
	 52-55	 	432,470		 	596,110		 	809,230		 1,527,530		 	450,240		 	290,000		 	590,000		
	 56-59	 	345,930		 	466,670		 	649,600		 1,373,770		 	385,420		 	240,000		 	470,000		
	 60-63	 	346,730		 	468,660		 	672,530		 1,419,940		 	388,180		 	240,000		 	470,000		
	 64-69	 	296,060		 	392,330		 	539,430		 1,166,350		 	330,180		 	220,000		 	390,000		
Other	
Regions	 35-43	 	212,960		 	242,300		 	290,820		 	499,630		 	206,320		 	180,000		 	240,000		
	 44-47	 	239,980		 	283,320		 	364,250		 	687,700		 	242,570		 	200,000		 	300,000		
	 48-51	 	252,790		 	322,160		 	395,260		 	700,190		 	256,520		 	200,000		 	300,000		
	 52-55	 	227,430		 	274,360		 	330,940		 	571,060		 	223,280		 	200,000		 	300,000		
	 56-59	 	232,700		 	282,060		 	374,380		 	721,050		 	242,070		 	200,000		 	300,000		
	 60-63	 	198,730		 	250,010		 	341,820		 	705,500		 	223,780		 	200,000		 	200,000		
	 64-69	 	191,870		 	229,560		 	317,510		 	628,050		 	208,430		 	160,000		 	230,000		
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Comparison of Net Incomes by Census Metropolitan Area 

257. The	Canada	Revenue	Agency	provided	net	income	amounts	by	CMA	for	each	year	2015	
to	2019.		To	reduce	the	amount	of	data	included	herein,	I	show	only	the	data	for	2019.		I	
have	examined	the	other	years	and	while	the	income	relationships	differ	somewhat,	
they	do	follow	roughly	the	same	pattern	of	increasing	and	decreasing	from	year	to	year.	

Table	257a	–	Comparison	of	Net	incomes	by	CMAs	–	No	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

Toronto	 287,980		 414,060		 642,550		 1,598,410		 295,880		 161,000		 370,000		
Montréal	 212,690		 296,760		 495,970		 1,151,030		 215,740		 105,000		 270,000		
Vancouver	 241,780		 330,440		 499,540		 1,187,490		 235,040		 150,000		 300,000		
Calgary	 247,240		 322,370		 461,610		 1,082,320		 222,990		 140,000		 300,000		

Edmonton	 234,560		 283,000		 409,920		 673,030		 199,600		 200,000		 300,000		
Ottawa	 253,360		 341,760		 497,080		 1,470,080		 256,370		 160,000		 310,000		
Winnipeg	 169,980		 223,110		 312,870		 682,620		 157,220		 100,000		 200,000		
Québec	City	 210,180		 256,410		 345,490		 895,680		 190,350		 140,000		 240,000		
Hamilton	&	KCW	 203,850		 260,460		 370,970		 831,940		 184,350		 120,000		 240,000		
10	CMAs	 245,780		 340,720		 536,150		 1,355,050		 250,930		 142,000		 310,000		
Other	Regions	 158,370		 204,730		 281,290		 669,730		 145,030		 100,000		 190,000		
All	Regions	 217,890		 297,680		 465,890		 1,236,440		 224,140		 127,000		 270,000		
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Table	257b	–	Comparison	of	Net	incomes	by	CMAs	–	$60,000	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

Toronto	 386,860		 526,360		 762,040		 1,777,320		 390,700		 246,000		 490,000		
Montréal	 314,520		 440,800		 663,490		 1,292,520		 321,860		 220,000		 400,000		
Vancouver	 325,230		 417,240		 602,820		 1,331,230		 319,690		 220,000		 390,000		

Calgary	 321,580		 416,350		 559,950		 1,286,800		 310,460		 200,000		 400,000		
Edmonton	 268,790		 325,520		 452,410		 701,910		 246,030		 200,000		 300,000		
Ottawa	 324,220		 427,610		 583,020		 1,729,730		 339,030		 220,000		 400,000		
Winnipeg	 210,280		 266,790		 366,640		 744,360		 201,870		 100,000		 200,000		
Québec	City	 247,490		 289,760		 410,680		 1,023,980		 245,650		 200,000		 300,000		
Hamilton	&	KCW	 257,470		 333,130		 475,860		 895,040		 253,470		 200,000		 300,000		
10	CMAs	 331,830		 450,660		 653,460		 1,531,710		 341,210		 224,000		 410,000		
Other	Regions	 208,840		 253,810		 336,320		 777,010		 203,600		 155,000		 240,000		
All	Regions	 294,120		 391,910		 580,560		 1,409,020		 308,090		 202,000		 360,000		

	
	
Table	257c	–	Comparison	of	Net	incomes	by	CMAs	–	$80,000	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Region 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

Toronto	 	420,170		 	558,050		 	792,620		 1,827,930		 	418,200		 	274,000		 	520,000		
Montréal	 	352,150		 	482,860		 	705,010		 1,333,450		 	354,040		 	240,000		 	450,000		
Vancouver	 	343,970		 	446,740		 	635,080		 1,386,440		 	344,130		 	240,000		 	410,000		
Calgary	 	344,710		 	435,140		 	575,370		 1,327,500		 	334,600		 	300,000		 	400,000		
Edmonton	 	274,430		 	339,880		 	461,480		 	710,200		 	257,380		 	200,000		 	300,000		
Ottawa	 	349,150		 	450,810		 	607,830		 1,802,000		 	363,550		 	240,000		 	420,000		
Winnipeg	 	241,010		 	289,840		 	389,130		 	780,880		 	230,520		 	200,000		 	300,000		
Québec	City	 	258,600		 	303,880		 	431,600		 1,053,030		 	262,940		 	200,000		 	300,000		

Hamilton	&	KCW	 	277,120		 	345,740		 	506,570		 	922,020		 	271,200		 	200,000		 	300,000		
10	CMAs	 	359,090		 	481,910		 	687,600		 1,585,160		 	368,300		 	245,000		 	450,000		
Other	Regions	 	224,750		 	275,810		 	359,540		 	820,840		 	224,770		 	173,000		 	260,000		
All	Regions	 	319,400		 	425,920		 	616,560		 1,465,470		 	335,100		 	223,000		 	390,000		
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Comparison of Net Incomes by Province 

258. Canada	Revenue	Agency	provided	net	income	amounts	by	provinces	and	territories	for	
each	year	2015	to	2019.		However,	for	Saskatchewan,	Manitoba	and	the	three	
territories,	almost	all	of	the	data	was	suppressed	due	to	confidentiality	issues.		To	
reduce	the	amount	of	data	included	herein,	I	show	only	the	data	for	2019.		I	have	
examined	the	other	years	and	while	the	income	relationships	differ	somewhat,	they	do	
follow	roughly	the	same	pattern	of	increasing	and	decreasing	from	year	to	year	with	the	
exception	of	Alberta.		I	have	included	a	table	that	shows	the	data	for	all	years	for	Alberta.	

Table	258a	–	Comparison	of	Net	incomes	by	Province	–	No	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Province 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

British	Columbia	 		197,350		 		263,420		 		398,080		 1,066,110		 		196,510		 		110,000		 		240,000		
Alberta	 		228,580		 		294,690		 		423,230		 		881,860		 		203,780		 		140,000		 		270,000		
Saskatchewan	&	
Manitoba	 	-		 	-		 	-		 	-		 		153,400		 		100,000		 		200,000		
Ontario	 		243,100		 		343,290		 		543,390		 1,439,770		 		258,490		 		145,000		 		310,000		
Quebec	 		183,720		 		261,800		 		408,050		 1,063,760		 		191,520		 98,000		 		240,000		
Atlantic	 		200,840		 		250,910		 		318,690		 		576,320		 		165,560		 		130,000		 		230,000		
Territories	 	-		 	-		 	-		 	-		 		158,470		 	-		 	-		
Total	 		217,890		 		297,680		 		465,890		 1,236,440		 		224,140		 		127,000		 		270,000		

	
	
Table	258b	–	Comparison	of	Net	incomes	by	Province	–	$60,000	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Province 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

British	Columbia	 		264,740		 		344,170		 		512,710		 1,212,740		 		275,030		 		190,000		 		320,000		
Alberta	 		286,990		 		362,810		 		484,060		 		981,540		 		270,680		 		210,000		 		330,000		
Saskatchewan	&	
Manitoba	 	-		 	-		 	-		 	-		 		-		 		-		 		-		
Ontario	 		327,970		 		448,440		 		657,420		 1,624,030		 		343,920		 		216,000		 		410,000		
Quebec	 		277,650		 		363,490		 		563,630		 1,211,520		 		285,940		 		188,000		 		330,000		
Atlantic	 		243,160		 		289,180		 		354,550		 		625,080		 		215,320		 		190,000		 		280,000		
Territories	 	-		 	-		 	-		 	-		 		-		 		-		 		-		
Total	 		294,120		 		391,910		 		580,560		 1,409,020		 		308,090		 		202,000		 		360,000		
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Table	258c	–	Comparison	of	Net	incomes	by	Province	–	$80,000	Income	Exclusion		
	 All	Ages,	Calendar	Year	2019,	65-70th	Percentile	and	Above	

Province 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

British	Columbia	 		292,650		 		372,930		 		551,920		 1,271,970		 		301,980		 		210,000		 		350,000		
Alberta	 		300,620		 		384,150		 		500,940		 1,001,810		 		287,690		 		220,000		 		350,000		
Saskatchewan	&	
Manitoba	 	-		 	-		 	-		 	-		 		-		 		-		 		-		
Ontario	 		353,540		 		479,700		 		692,290		 1,680,050		 		370,580		 		237,000		 		440,000		
Quebec	 		301,650		 		405,790		 		610,040		 1,255,650		 		316,350		 		218,000		 		370,000		
Atlantic	 		258,160		 		300,930		 		372,380		 		639,230		 		233,210		 		200,000		 		290,000		
Territories	 	-		 	-		 	-		 	-		 		-		 		-		 		-		
Total	 		319,400		 		425,920		 		616,560		 1,465,470		 		335,100		 		223,000		 		390,000		

	

259. Since	the	year-to-year	net	income	amounts	for	Alberta	fluctuated	significantly	and	
differently	from	the	other	provinces,	but	only	at	the	60th	percentile	and	above,	I	have	
included	the	data	for	Alberta	and	for	all	other	provinces	in	the	two	tables	below.		In	
2016,	the	net	incomes	for	those	at	the	60th	percentile	and	above	in	Alberta	decreased	by	
between	14%	and	40%	from	the	2015	amounts.		For	all	other	provinces,	there	was	a	
small	increase	except	in	Ontario	where	there	was	a	small	decrease.	

Table	259a	–	Comparison	of	Net	Incomes	for	Alberta	–	No	Income	Exclusion		
	 All	Ages,	Calendar	Years	2015	to	2019,	65-70th	Percentile	and	Above	

Alberta 
65-70th 

Percentile 
75-80th 

Percentile 
85-90th 

Percentile 
95-100th 

Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

2015	 	238,730		 	305,980		 	461,760		 1,102,930		 	225,070		 	150,000		 	290,000		
2016	 	203,470		 	257,790		 	349,200		 	661,860		 	174,450		 	130,000		 	240,000		
2017	 	212,380		 	280,590		 	392,680		 	806,000		 	190,350		 	130,000		 	260,000		
2018	 	212,050		 	288,450		 	409,680		 	848,470		 	192,190		 	120,000		 	270,000		
2019	 	228,580		 	294,690		 	423,230		 	881,860		 	203,780		 	140,000		 	270,000		
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Table	259b	–	Comparison	of	Net	Incomes	for	All	Provinces	ex	Alberta	–	No	Income	Exclusion		
	 All	Ages,	Calendar	Years	2015	to	2019,	65-70th	Percentile	and	Above	

All Provinces 
Other than 
Alberta 

65-70th 
Percentile 

75-80th 
Percentile 

85-90th 
Percentile 

95-100th 
Percentile Average 

Median - 
50th 

Percentile 
75th  

Percentile 

2015	 		206,377		 		291,957		 		451,270		 1,126,649		 		218,592		 		123,154		 		270,000		
2016	 		205,616		 		281,502		 		426,991		 1,071,436		 		212,661		 		126,289		 		270,000		
2017	 		210,700		 		288,770		 		442,319		 1,086,044		 		217,182		 		129,037		 		270,000		
2018	 		216,479		 		308,198		 		487,353		 1,228,391		 		232,464		 		127,494		 		285,000		
2019	 		219,706		 		307,591		 		479,232		 1,253,421		 		235,702		 		131,819		 		290,000		

 

Recent Appointments to Federal Judiciary 

260. The	Department	of	Justice	provided	me	with	a	summary	of	the	number	of	appointments	
to	the	federal	judiciary.	The	data	covered	the	period	1	April	2011	to	31	March	2015	and	
from	1	April	2015	to	23	October	2020.		In	total,	that	data	covers	about	9.5	years	of	
appointments.	

261. The	first	such	table	is	age	at	appointment.		The	average	age	of	appointment	was	52.4	
from	2011	to	2015;	52.7	from	2015	to	2020	and	52.6	from	2011	to	2020.		The	median	
age	at	appointment	was	52,	53	and	52	respectively.	

262. There	was	a	total	of	598	appointments	during	the	9.5-year	period.	
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Table	262	-	Age	at	Appointment	to	Federal	Judiciary	2011	to	2020	
 Number Appointed Percent Appointed 

Age 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage 
2011-2015 

Percentage 
2015-2020 

Percentage 
2011-2020 

35	 -		 -		 -		 -		 -		 -		
36	 -		 -		 -		 -		 -		 -		
37	 		1		 -		 		1		 0.4%	 0.0%	 0.2%	
38	 -		 -		 -		 -		 -		 -		
39	 -		 -		 -		 -		 -		 -		
40	 		1		 		2		 		3		 0.4%	 0.5%	 0.5%	
41	 		1		 		4		 		5		 0.4%	 1.1%	 0.8%	
42	 		2		 		2		 		4		 0.9%	 0.5%	 0.7%	
43	 		5		 		8		 		13		 2.2%	 2.2%	 2.2%	
44	 		11		 		8		 		19		 4.9%	 2.2%	 3.2%	
45	 		10		 		16		 		26		 4.4%	 4.3%	 4.3%	
46	 		10		 		20		 		30		 4.4%	 5.4%	 5.0%	
47	 		15		 		17		 		32		 6.6%	 4.6%	 5.4%	
48	 		10		 		16		 		26		 4.4%	 4.3%	 4.3%	
49	 		15		 		21		 		36		 6.6%	 5.6%	 6.0%	
50	 		9		 		20		 		29		 4.0%	 5.4%	 4.8%	
51	 		12		 		30		 		42		 5.3%	 8.1%	 7.0%	
52	 		18		 		18		 		36		 8.0%	 4.8%	 6.0%	
53	 		12		 		27		 		39		 5.3%	 7.3%	 6.5%	
54	 		8		 		24		 		32		 3.5%	 6.5%	 5.4%	
55	 		13		 		24		 		37		 5.8%	 6.5%	 6.2%	
56	 		14		 		23		 		37		 6.2%	 6.2%	 6.2%	
57	 		9		 		15		 		24		 4.0%	 4.0%	 4.0%	
58	 		9		 		17		 		26		 4.0%	 4.6%	 4.3%	
59	 		11		 		9		 		20		 4.9%	 2.4%	 3.3%	
60	 		7		 		16		 		23		 3.1%	 4.3%	 3.8%	
61	 		7		 		9		 		16		 3.1%	 2.4%	 2.7%	
62	 		3		 		5		 		8		 1.3%	 1.3%	 1.3%	
63	 		3		 		7		 		10		 1.3%	 1.9%	 1.7%	
64	 		5		 		3		 		8		 2.2%	 0.8%	 1.3%	
65	 		3		 		5		 		8		 1.3%	 1.3%	 1.3%	
66	 		1		 		2		 		3		 0.4%	 0.5%	 0.5%	
67	 		1		 		3		 		4		 0.4%	 0.8%	 0.7%	
68	 -		 		1		 		1		 -		 0.3%	 0.2%	
69	 -		 -		 -		 -		 -		 -		
70	 -		 -		 -		 -		 -		 -		
Total	 226		 372		 598		 100.0%	 100.0%	 100.0%	
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263. We	can	summarise	the	age	at	appointment	data	into	the	age	categories	that	were	used	
by	Canada	Revenue	Agency	in	compiling	the	net-income	data.	

Table	263a	-	Age	at	Appointment	to	Federal	Judiciary	2011	to	2020	–	4-Year	Bands67	

Age Bracket 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage  
2011-2020 

35-44	 10	 16	 26	 4.3%	

44-47	 46	 61	 107	 17.9%	

48-51	 46	 87	 133	 22.2%	

52-55	 51	 93	 144	 24.1%	

56-59	 43	 64	 107	 17.9%	

60-63	 20	 37	 57	 9.5%	

64+	 10	 14	 24	 4.0%	

Totals	 226	 372	 598	 100.0%	

	
Table	263b	-	Age	at	Appointment	to	Federal	Judiciary	2011	to	2020	–	Broad	Bands	

Age Bracket 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage  
2011-2020 

35-46	 41	 60	 		101		 16.9%	

47-54	 99	 173	 		272		 45.5%	

55-69	 86	 139	 		225		 37.6%	

44-56	 157	 264	 421	 70.4%	

35-69	 226	 372	 598	 100.0%	

	

264. I	also	received	details	on	the	number	of	appointments	by	CMA	over	the	same	9.5	years.		
This	data	showed	the	total	number	of	appointments	in	each	CMA	as	well	as	the	number	
of	appointments	from	private	practice	in	each	CMA.		

		

 
67		 Note	that	the	first	age	band	(35	to	44)	is	actually	nine	years.		The	balance	are	four	years	each.	
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Table	264a	–	Number	of	Appointments	by	CMA	–	2011	to	2020	

CMA 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage  
2011-2020 

Calgary	 8	 20	 28	 4.7%	

Edmonton	 9	 26	 35	 5.9%	

Hamilton	 6	 5	 11	 1.8%	
Kitchener/Cambridge/
Waterloo	 0	 5	 5	 0.8%	

Montréal	 29	 43	 72	 12.0%	

Ottawa	-Gatineau	 13	 27	 40	 6.7%	

Québec	 12	 15	 27	 4.5%	

Toronto	 32	 60	 92	 15.4%	

Vancouver	 20	 40	 60	 10.0%	

Winnipeg	 8	 11	 19	 3.2%	

Other	Regions	 89	 120	 209	 34.9%	

Totals	 226	 372	 598	 100.0%	

	

Table	264b	–	Number	of	Appointments	from	Private	Practice	by	CMA	–	2011	to	2020	

CMA 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage  
2011-2020 

Calgary	 5	 13	 18	 4.7%	

Edmonton	 6	 14	 20	 5.3%	

Hamilton	 5	 2	 7	 1.8%	
Kitchener/Cambridge/
Waterloo	 0	 4	 4	 1.1%	

Montréal	 22	 29	 51	 13.5%	

Ottawa	-Gatineau	 4	 10	 14	 3.7%	

Québec	 10	 11	 21	 5.5%	

Toronto	 17	 39	 56	 14.8%	

Vancouver	 14	 26	 40	 10.6%	

Winnipeg	 6	 8	 14	 3.7%	

Other	Regions	 56	 78	 134	 35.3%	

Totals	 145	 234	 379	 100.0%	
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265. I	was	provided	with	a	distribution	of	the	judicial	appointments	over	the	same	9.5	years	
by	province	and	territory.	

Table	265	–	Number	of	Appointments	by	CMA	–	2011	to	2020	

Province 
1 Apr 2011 to  
30 Mar 2015 

1 Apr 2015 to  
23 Oct 2020 

1 Apr 2011 to  
23 Oct 2020 

Percentage  
2011-2020 

Alberta	 17	 47	 64	 10.7%	

British	Columbia	 24	 47	 71	 11.9%	

Manitoba	 10	 13	 23	 3.8%	

New	Brunswick	 5	 12	 17	 2.8%	
Newfoundland	&	
Labrador	 7	 10	 17	 2.8%	

Northwest	Territories	 2	 0	 2	 0.3%	

Nova	Scotia	 11	 17	 28	 4.7%	

Nunavut	 2	 3	 5	 0.8%	

Ontario	 94	 134	 228	 38.1%	

Prince	Edward	Island	 1	 4	 5	 0.8%	

Québec	 41	 68	 109	 18.2%	

Saskatchewan	 12	 15	 27	 4.5%	

Yukon	 0	 2	 2	 0.3%	

Totals	 226	 372	 598	 100.0%	

	

266. The	number	of	appointments	by	gender	was	also	provided.	

Table	266	–	Number	of	Appointments	by	Gender	–	2011	to	2020	

Gender 

1 Apr 2011 
to  

30 Mar 2015 

1 Apr 2015 
to  

23 Oct 2020 

1 Apr 2011 
to  

23 Oct 2020 
Percentage  
2011-2015 

Percentage  
2015-2020 

Percentage  
2011-2020 

Female	 76	 204	 280	 33.6%	 54.8%	 46.8%	

Male	 150	 168	 372	 66.4%	 45.2%	 53.2%	

Totals	 226	 372	 598	 100%	 100%	 100%	
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Election of Supernumerary Status 

267. I	was	provided	the	following	data	for	the	number	of	judges	electing	supernumerary	
status	between	1985	and	2020.	
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I. Summary of Compensation Amounts 

268. In	this	section,	I	summarise	the	compensation	amounts	for	federally	appointed	judges,	
self-employed	lawyers	and	deputy	ministers	(including	government	appointments	to	GC	
and	GCQ	senior	positions)	for	2015	to	the	most	recent	year	data	is	available.	

269. The	first	set	of	tables	shows	the	base	salary68	for	these	positions.		Note	that	these	
numbers	should	not	be	compared	between	tables	as	that	would	be	an	“apples	and	
Oranges”	comparison.		The	second	set	of	tables	shows	the	total	compensation69	for	these	
positions	

Summary of Base Salaries 

270. Table	270	shows	the	Base	Judicial	Salary	for	selected	judicial	offices.		There	are	other	
offices	not	shown	here	that	receive	a	supplement	in	addition	to	the	amounts	shown	in	
this	table.		The	amounts	shown	for	the	year	beginning	April	2021	are	calculated	by	me	
based	on	my	estimate	of	the	increase	in	the	Industrial	Aggregate.	

Table	270	-	Base	Judicial	Salary	–	2015	to	2021	

Year	
beginning	
1	April	

Supreme	Court	of	Canada	 	 	 	

Chief	Justice		
Puisne	
Justices	

Other	Chief	
Justices	

Puisne	
Justices	

Protho-
notaries	

2015	 $	396,800		 $	367,300		 $	338,400		 $	308,600		 $	234,500		
2016	 403,900		 		373,900		 344,400		 314,100	 		251,200		
2017	 405,400		 		375,300		 345,700		 		315,300		 		252,200		
2018	 413,500		 		382,800		 352,600		 		321,600		 		257,200		
2019	 424,200		 		392,700		 361,700		 		329,900		 		263,900		
2020	 435,600		 		403,300		 371,400		 		338,800		 		271,000		
2021	 464,900		 		430,400		 396,400		 		361,600		 		289,200		

	

271. Table	271	shows	the	net	incomes	of	self-employed	lawyers	at	the	70th	percentile	and	
above	based	on	all	ages	(34	to	69)	and	all	regions	of	Canada.	

 
68		 Base	Judicial	Salary,	net	income	and	base	salary	respectively	for	judges,	self-employed	lawyers	and	deputy	

ministers	and	senior	government	appointees.	
69		 Base	Judicial	Total	Compensation,	net	income	and	total	compensation	respectively	for	judges,	self-employed	

lawyers	and	deputy	ministers	and	senior	government	appointees.	
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Table	271	–	Net	Income	of	Self-Employed	Lawyers	–	2015	to	2019	

Calendar 
Year 

65-70th 
Percentile 

75-80th 
Percentile 

85-90th 
Percentile 

95-100th 
Percentile Average 

Median - 
50th 

percentile 
75th  

percentile 

2015	 	$	188,590		 $	259,720		 $	394,710		 $	868,420		 $	210,390		 $	118,000		 $	260,000		

2016	 		188,790		 		252,540		 		370,480		 		806,250		 		201,940		 		121,000		 		250,000		

2017	 		192,820		 		259,620		 		385,070		 		825,440		 		206,950		 		122,000		 		260,000		

2018	 		197,340		 		273,550		 		416,440		 		929,160		 		221,020		 		121,000		 		270,000		

2019	 		203,280		 		274,950		 		413,900		 		937,480		 		224,140		 		127,000		 		270,000		
	

272. Table	272	shows	the	average	base	salary	plus	average	at-risk	pay	for	deputy	ministers	
and	government	appointees	to	senior	positions	at	GC	and	GCQ	classifications70.	

Table	272	–	Base	Salary	and	At-Risk	Pay	for	DM,	GC	and	GCQ	positions:	2015	-	2020	
Beginning 

1 April DM-1 DM-2 DM-3 DM-4 GC-09 GC-10 GCQ-09 GCQ-10 

2015	 $263,611		 $312,377		 $357,825		 $430,719		 $325,571		 $389,299		 $309,638		 $365,162		
2016	 267,133		 308,539		 360,778		 440,416		 333,003		 398,253		 316,664		 373,457		
2017	 269,686		 319,831		 363,010		 446,037		 337,241		 403,273		 320,679		 378,158		
2018	 270,960		 321,109		 365,514		 446,037		 337,241		 403,273		 320,679		 378,158		
2019	 274,143		 330,825		 383,454		 446,037		 337,241		 403,273		 320,679		 378,158		
2020	 276,241		 335,458		 384,597		 446,037		 337,241		 403,273		 320,679		 378,158		

	

273. Past	Quadrennial	Commissions	have	been	provided	with	the	percentile	comparisons	of	
Base	Judicial	Salary	with	the	net	earnings	of	self-employed	lawyers.		As	discussed	above	
(paragraphs	31	to	34),	in	my	opinion	this	is	a	misleading	and	inappropriate	comparison.	

Base	Judicial	Salary	

274. The	2019	Base	Judicial	Salary	of	$329,900	is	about	the	80th	percentile	of	self-employed	
lawyers.	

275. The	2020	Base	Judicial	Salary	of	$338,800	is	about	the	80th	percentile	of	self-employed	
lawyers.	

 
70		 For	DM-4,	GC-09	and	GC-10	positions,	the	amounts	were	estimated	by	me	as	described	in	the	footnotes	to	

Tables	231	and	234a.	
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276. The	2021	Base	Judicial	Salary	of	$361,600	is	about	the	82nd	percentile	of	self-employed	
lawyers.	

Base	Salary	of	Prothonotaries	

277. The	2019	base	salary	of	a	prothonotary	of	$263,900	is	about	the	74th	percentile	of	self-
employed	lawyers.		

278. The	2020	base	salary	of	a	prothonotary	of	$271,000	is	about	the	74th	percentile	of	self-
employed	lawyers.			

279. The	2021	estimated	base	salary	of	a	prothonotary	of	$289,200	is	about	the	76th	
percentile	of	self-employed	lawyers.	

Summary of Total Compensation 

280. Table	280	shows	the	Base	Judicial	Total	Compensation	for	selected	judicial	offices.		
There	are	other	offices	not	shown	here	that	receive	a	supplement	in	addition	to	the	
amounts	shown	in	this	table.		The	amounts	shown	for	the	year	beginning	April	2021	are	
calculated	by	me	based	on	my	estimate	of	the	increase	in	the	Industrial	Aggregate.	

Table	280	–	Base	Judicial	Total	Compensation	–	2015	to	2021	

Year	
Beginning	
1	April	

Supreme	Court	of	Canada	 	 	 	

Chief	Justice		
Puisne	
Justices	

Other	Chief	
Justices	

Puisne	
Justices	

Protho-
notaries	

2015	 $	595,700		 $	551,600		 $	508,400		 $	463,900		 $	353,100		
2016	 		606,400		 	561,600		 		517,500		 	472,200		 	378,100		
2017	 		608,700		 	563,700		 		519,400		 	474,000		 	379,600		
2018	 		620,800		 	574,900		 		529,800		 	483,400		 	387,100		
2019	 		637,000		 	589,900		 		543,500		 	496,000		 	397,300		
2020	 		654,200		 	605,900		 		558,200		 	509,400		 	408,100		
2021	 		698,200		 	646,700		 		595,800		 	543,800		 	435,500		

281. Table	281	shows	the	net	incomes	of	self-employed	lawyers	at	the	70th	percentile	and	
above	based	on	all	ages	(34	to	69)	and	all	regions	of	Canada71.			

 
71		 This	is	the	same	as	Table	271	since	there	is	no	difference	between	the	concept	of	a	base	salary	and	total	

compensation	for	a	self-employed	lawyer.	
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Table	281	–	Net	Income	of	Self-Employed	Lawyers	–	2015	to	2019	

Calendar 
Year 

65-70th 
Percentile 

75-80th 
Percentile 

85-90th 
Percentile 

95-100th 
Percentile Average 

Median - 
50th 

percentile 
75th  

percentile 

2015	 	$	188,590		 $	259,720		 $	394,710		 $	868,420		 $	210,390		 $	118,000		 $	260,000		

2016	 		188,790		 		252,540		 		370,480		 		806,250		 		201,940		 		121,000		 		250,000		

2017	 		192,820		 		259,620		 		385,070		 		825,440		 		206,950		 		122,000		 		260,000		

2018	 		197,340		 		273,550		 		416,440		 		929,160		 		221,020		 		121,000		 		270,000		

2019	 		203,280		 		274,950		 		413,900		 		937,480		 		224,140		 		127,000		 		270,000		

282. Table	282	shows	the	total	compensation	including	at-risk	pay	for	deputy	ministers	and	
government	appointees	to	senior	positions	at	GC	and	GCQ	classifications72.	

Table	282	–	 Total	Compensation	for	DM,	GC	and	GCQ	positions:	2015	-	2020	
Beginning 

1 April DM-1 DM-2 DM-3 DM-4 GC-09 GC-10 GCQ-09 GCQ-10 

2015	 $308,306		 $365,341		 $418,494		 $503,748		 $380,772		 $455,305		 $362,137		 $427,076		
2016	 	312,425		 	360,852		 	421,948		 	515,088		 	389,464		 	465,777		 	370,355		 	436,776		
2017	 	315,411		 	374,058		 	424,558		 	521,662		 	394,420		 	471,648		 	375,050		 	442,275		
2018	 	316,901		 	375,553		 	427,487		 	521,662		 	394,420		 	471,648		 	375,050		 	442,275		
2019	 	320,624		 	386,916		 	448,469		 	521,662		 	394,420		 	471,648		 	375,050		 	442,275		
2020	 	323,078		 	392,334		 	449,806		 	521,662		 	394,420		 	471,648		 	375,050		 	442,275		

Base	Judicial	Total	Compensation	and	Self-Employed	Lawyers	Net	Income	

283. The	2019	Base	Judicial	Total	Compensation	(the	$496,000	shown	in	Table	280	for	
Puisne	Judges)	is	at	about	the	88th	percentile	of	self-employed	lawyers.	

284. The	2020	Base	Judicial	Total	Compensation	(the	$509,400	shown	in	Table	280	for	
Puisne	Judges)	is	at	about	the	88th	percentile	of	self-employed	lawyers	based	on	my	
estimation	of	the	increase	in	self-employed	lawyers	net	income	for	202073.	

285. The	2021	Base	Judicial	Total	Compensation	(the	$543,800	shown	in	Table	280	for	
Puisne	Judges)	is	at	about	the	89th	percentile	of	self-employed	lawyers	based	on	my	
estimation	of	the	increase	in	self-employed	lawyers	net	income	for	202174.	

 
72		 For	DM-4,	GC-09	and	GC-10	positions,	the	amounts	were	estimated	by	me	as	described	in	the	footnotes	to	

Tables		230d	and	233a	and	b.	
73		 To	estimate	the	net	income	of	self-employed	lawyers	in	2020,	I	projected	their	2019	net	income	together	

with	an	increase	based	on	the	average	annual	increases	from	2015	to	2019.	
74		 To	estimate	the	net	income	of	self-employed	lawyers	in	2021,	I	projected	their	2019	net	income	together	

with	two	years	of	increase	based	on	the	average	annual	increases	from	2015	to	2019.	
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Total	Compensation	of	Prothonotaries	

286. The	2019	base	salary	of	a	prothonotary	was	$263,900,	beginning	April	2020	it	is	
$271,000	and	I	estimate	beginning	April	2021	it	will	be	$289,200	(80%	of	the	Base	
Judicial	Salary).	

287. Using	the	same	adjustments	to	obtain	total	compensation	as	used	for	puisne	judges75,		I	
determined	the	total	compensation	of	a	prothonotary.		

288. The	2019	average	total	compensation	of	a	prothonotary	is	$397,300	(Table	280).		That	
is	about	the	84th	percentile	for	all	self-employed	lawyers	in	Canada.		

289. The	2020	average	total	compensation	of	a	prothonotary	is	$408,100	(Table	280).		That	
is	about	the	84th	percentile	for	all	self-employed	lawyers	in	Canada.		

290. The	2021	average	total	compensation	of	a	prothonotary	is	estimated	to	be	$435,500.	
(Table	280).		That	is	about	the	86th	percentile	for	all	self-employed	lawyers	in	Canada.	

 

 
75		 Take	the	base	salary,	add	the	value	of	the	Judicial	Annuity	(based	on	the	average	value	of	49.51%)	and	add	

the	value	of	the	government	paying	half	of	the	Canada	Pension	plan	contribution.		This	implicitly	assumes	
that	prothonotaries	have	a	similar	age	profile	at	appointment	as	do	the	federally	appointed	judges.	
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J. Certification 

291. I	hereby	certify	that:	

a. in	my	opinion,	the	data	used	is	sufficient	and	reliable	for	the	purposes	of	the	report;	

b. in	my	opinion,	the	actuarial	methods	employed	are	appropriate	for	the	purposes	of	
this	report;	

c. in	my	opinion,	the	assumptions	used	are,	in	aggregate,	appropriate	for	the	purposes	
of	the	work;	

d. the	calculations	were	prepared	in	accordance	with	the	Canadian	Institute	of	
Actuaries	Standards	of	Practice;		

e. there	are	no	subsequent	events	other	than	those	discussed	in	this	report	that	I	am	
aware	of	that	would	have	an	impact	on	the	results	presented	herein;	and	

f. this	report	has	been	prepared	and	my	opinions	given	in	accordance	with	accepted	
actuarial	practice	in	Canada.	

JDM	ACTUARIAL	EXPERT	SERVICES	INC.	

	

	

_____________________________   _________________________ 
Peter	Gorham	 	 	 	 	 	 Date	
Fellow,	Canadian	Institute	of	Actuaries	
Fellow,	Society	of	Actuaries	

	

26 March 2021 
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Appendix 1 Curriculum Vitae of Peter Gorham, F.S.A, F.C.I.A. 

Position	&	
Responsibilities	

Peter	is	the	President	and	Actuary	of	JDM	Actuarial	Expert	Services	Inc.	(JDM	
Actuarial).		He	provides	pension	and	actuarial	consulting	advice,	expert	
testimony,	retirement	planning	and	governance	services.	

Areas	of		
Specialization	

Peter	has	provided	expert	advice	and	testimony	to	the	legal	profession	since	
1987.		His	experience	includes	determining:	

• certification	of	criminal	rates	of	interest,	
• lost	benefits	for	wrongful	dismissal,		
• the	present	value	of	future	income	and	future	care	costs,		
• valuation	of	life	estates,		
• present	value	of	future	trust	plan	benefits	and	present	value	of	past	funds	

under	various	possible	investment	scenarios,	
• present	value	of	future	contingent	events.		

In	the	past,	Peter	has	also	provided	expert	evidence	for:	

• family	law	pension	valuations.	

He	has	provided	expert	testimony	to	the	Supreme	Court	of	British	Columbia,	
Court	of	Queen’s	Bench	of	Alberta,	Court	of	Queen’s	Bench	of	Manitoba,	the	
Ontario	Superior	Court	of	Justice,	La	Cour	Supérieure	du	Québec,	the	Ontario	
Unified	Family	Court,	the	High	Court	of	Justice	of	Trinidad	and	Tobago,	the	
Supreme	Court	of	Bermuda,	Ontario	Employment	Standards	Tribunal,	Ontario	
Workplace	Safety	and	Insurance	Tribunal,	Canada	Human	Rights	Tribunal	and	
the	Canadian	Institute	of	Actuaries	Disciplinary	Tribunal.	

Within	the	pension	and	actuarial	consulting	practice,	Peter’s	main	areas	of	
expertise	include	the	design,	financing,	administration	and	governance	of	
pension	and	benefit	plans.		His	strengths	lie	in	providing	innovative	and	
workable	solutions	that	address	a	client’s	needs.		He	is	effective	in	
communicating	actuarial	concepts	in	simple	and	understandable	terms.	

Peter	is	an	experienced	public	speaker	and	an	author	of	numerous	articles	
related	to	pensions	and	benefits.	

Background	 Peter	is	an	actuary,	receiving	his	fellowship	in	1980.		He	attended	the	University	
of	Toronto,	graduating	with	a	B.Sc.	in	Actuarial	and	Computer	Sciences.		Prior	to	
founding	JDM	Actuarial	in	2011,	Peter	spent	13	years	as	a	partner	at	Morneau	
Shepell,	and	prior	to	that,	20	years	with	Aon	Consulting,	(formerly	MLH	+	A	inc),	
serving	clients	in	the	area	of	pension	and	employee	benefits.		

Professional	&	
Other	Affiliations	

Fellow	of	the	Canadian	Institute	of	Actuaries	
Fellow	of	the	Society	of	Actuaries	
Faculty,	Humber	College	PPAC	program	
Past-President,	Rotary	Club	of	Whitby	Sunrise	
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Appendix 2 Documents Utilised 

292. The	following	documents	and	data	were	provided	to	me	for	use	in	preparing	this	
report:	

a. “Report	on	the	Earnings	of	Self-Employed	Lawyers	for	the	Department	of	Justice	
Canada	in	Preparation	for	the	2015	Judicial	Compensation	and	Benefits	
Commission”,	by	Haripaul	Pannu,	25	February	2016	

b. “Report	on	the	Value	of	the	Judicial	Annuity”	prepare	for	Norton	Rose	Fulbright	
Canada	LLP	29	March	2016	by	Dean	Newell;	

c. Letter	from	Nick	Leswick,	Assistant	Deputy	Minister,	Economic	and	Fiscal	Policy	
Branch,	Department	of	Finance	to	Christopher	Rupar	dated	9	December	2020	
summarising	the	prevailing	economic	conditions	in	Canada;	

d. Letter	from	Francois	Lemire,	Director,	Office	of	the	Chief	Actuary,	to	Anna	Dekker	
dated	2	November	2020	setting	out	estimates	for	future	increases	in	federally	
appointed	judges’	salaries;	

e. Letter	from	Francois	Lemire,	Director,	Office	of	the	Chief	Actuary,	to	Anna	Dekker	
date	26	February	2021	setting	out	updated	estimates	for	future	increases	in	
federally	appointed	judges’	salaries;	

f. A	series	of	96	excel	data	files	prepared	by	Canada	Revenue	Agency	with	data	
regarding	net	incomes	of	self-employed	lawyers	in	Canada;	

g. An	excel	file	“2011-2020	Appointment	Profile	Extract	for	PG.xlsx”	providing	
summary	details	(location,	type	of	practice)	of	judicial	appointments	made	from	1	
April	2011	to	23	October	2020;	

h. An	excel	file	“Appointment	Profiles	For	Peter	Gorham	Dec	7	2020.xlsx”	providing	a	
summary	analysis	(age,	location,	type	of	practice)	of	judicial	appointments	made	
from	1	April	2011	to	23	October	2020;	

i. A	document	“27	-	Quad	Comm	2020	-	DM	Average	Salary	Mid-Point	and	Counts.doc”	
from	the	Department	of	Justice	setting	out	current	and	historic	salary	levels	of	
deputy	ministers;	

j. A	document	“22	-	Quad	Comm	2020	-	DM	Distribution	of	At-Risk	Pay.doc”	from	the	
Department	of	Justice	setting	out	current	and	historic	at-risk	pay	of	deputy	
ministers;	
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k. A	document	“28	-	Quad	Comm	2020	-	GC	and	GCQ	Income	Information.doc”	from	the	
Department	of	Justice	setting	out	current	and	historic	salary	information	and	at-risk	
pay	for	the	most	senior	positions	in	government	agencies;	

l. A	spreadsheet	“26	-	Quad	Comm	2020	-	DM	Tenure.xlsx”	setting	out	the	positions	
held	by	individuals	over	their	career	at	deputy	minister	level	together	with	the	dates	
served.	

293. The	following	documents	and	data	were	obtained	by	me	and	were	utilised	in	the	
preparation	of	this	report:	

a. “Judges	Act”,	as	amended	to	12	April	2019;	

b. “Guide	for	Candidates”,	Office	of	the	Commissioner	for	Federal	Judicial	Affairs	
Canada,	downloaded	from	the	internet	2	February	2021	[www.fja-
cmf.gc.ca/appointments-nominations/guideCandidates-eng.html]	

c. Actuarial	Report	on	the	Pension	Plan	for	the	Federally	Appointed	Judges	as	at	31	
March	2019;	

d. Actuarial	Report	on	the	Pension	Plan	for	the	Federally	Appointed	Judges	as	at	31	
March	2016;	

e. Submission	of	the	Government	of	Canada	to	the	2015	Judicial	Compensation	and	
Benefits	Commission,	29	February	2016;	

f. Submission	of	the	Canadian	Superior	Courts	Judges	Association	and	the	Canadian	
Judicial	Council	to	the	2015	Judicial	Compensation	and	Benefits	Commission,	29	
February	2016;	

g. Letter	to	Louise	Meagher	from	Haripaul	Pannu	and	Dean	Newell	dated	26	May	2016	
identifying	the	differences	in	their	respective	reports	regarding	the	value	of	the	
Judicial	annuity;	

h. Letter	to	Louise	Meagher	from	Haripaul	Pannu	and	Dean	Newell	dated	15	June	2016	
providing	a	supplement	to	their	26	May	2016	letter;	

i. “Report	and	Recommendations	Submitted	to	the	Minister	of	Justice	of	Canada”	by	
the	Judicial	Compensation	and	Benefits	Commission,	30	June	2016;	

j. “Response	of	The	Government	of	Canada	to	the	Report	of	the	2015	Judicial	
Compensation	and	benefits	Commission”,	30	November	2016;	
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k. “Report	and	Recommendations	Submitted	to	the	Minister	of	Justice	of	Canada	
pursuant	to	section	26(4)	of	the	Judges	Act,	R.S.C.	1985,	c.	J-1”	by	the	Judicial	
Compensation	and	Benefits	Commission,	28	October	2019;	

l. Historic	data	for	the	Industrial	Aggregate	Index	downloaded	from	Statistics	Canada	
(Table	14-10-0222-01)	showing	for	each	month	rom	December	2001	to	November	
2020	the	number	of	working	Canadians	included	in	the	index	along	with	their	
average	weekly	earnings.	
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Appendix 3 Summary of Judicial Annuity Benefits 

Full	Benefit	 66.7%	of	final	year	salary	
Eligibility	for	Full	Benefit	 1. Age	75	with	at	least	10	years	of	service.	

2. At	least	15	years	of	service	with	the	sum	of	age	plus	
service	equalling	80	or	more.	

3. At	least	10	years	of	service	while	a	justice	of	the	
Supreme	Court	of	Canada.	

4. Permanent	disability.	
Eligibility	for	a	reduced	benefit	 1. Age	75	

2. Age	55	with	at	least	10	years	of	service	
Reduced	benefit	amount	 At	age	75	with	less	than	10	years	of	service,	the	reduced	

benefit	is	pro	rata	to	service.		e.g.	with	7	years	of	service,	
the	reduced	benefit	is	70%	of	the	Full	Benefit.	

For	ages	60	to	74,	where	age	plus	service	is	less	than	80,	
the	reduced	benefit	is	pro	rata	to	service.		e.g.		with	10	
years	of	service	at	age	60,	the	sum	of	age	and	service	is	
70.		It	will	take	5	more	years	of	service	to	reach	a	total	of	
80	(at	age	65	with	15	years	of	service).		the	reduced	
benefit	is	10/15ths,	or	66.7%	of	the	Full	Benefit.	

For	ages	under	60	with	age	plus	service	less	than	80,	the	
reduced	benefit	is	pro	rata	as	in	the	previous	paragraph	
plus	an	additional	5%	reduction	for	each	year	prior	to	
age	60.	

Indexing	 The	benefit	payable	is	adjusted	each	year	based	on	the	
changes	in	the	Consumer	Price	Index	as	of	30	
September.	

Survivor	benefit	 If	 the	 judge’s	 spouse	 at	 the	 time	 of	 retirement	 is	 alive	
following	 the	 judge’s	 death,	 a	 surviving	 spouse	 benefit	
equal	 to	 50%	 of	 the	 amount	 payable	 to	 the	 judge	 will	
continue	for	the	surviving	spouse’s	lifetime.	

Refund	of	contributions	 If	both	ethe	judge	and	spouse	should	die	prior	to	
receiving	a	total	benefit	at	least	equal	to	the	judge’s	
contributions	plus	interest,	the	difference	is	paid	as	a	
lump	sum.	

Death	before	retirement	 A	lump	sum	equal	to	16.7%	of	earnings;	plus	

A	survivor	annuity	equal	to	33.3%	of	final	year	salary	is	
payable	to	a	surviving	spouse;	plus	

A	survivor	annuity	equal	to	6.7%	of	final	year	salary	is	
paid	to	each	dependent	child	(maximum	of	4)	which	
amount	is	doubled	if	there	is	no	surviving	spouse.	

Termination	 A	refund	of	contributions	plus	interest.	
Contributions	 The	judge	makes	contributions	each	year	prior	to	

becoming	eligible	for	a	Full	Benefit	equal	to	7%	of	salary	
and	thereafter,	1%	of	salary.	

Interest	 Interest	is	credited	on	judges’	contributions	at	the	same	
rate	that	is	paid	on	income	tax	refunds.	
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Appendix 4 Actuarial Assumptions Utilised 

The	actuarial	assumptions	I	utilised	for	determining	a	value	of	the	Judicial	Annuity	are	the	same	as	
used	in	the	Actuarial	Report	on	the	Pension	Plan	for	the	Federally	Appointed	Judges	as	at	31	March	
2019	(the	“Actuarial	Report”),	except	where	indicated	otherwise.	

	

Valuation	Date		 1	January	2021	

Economic Assumptions (Expectations for the Future) 
Interest	Rate	 4.50%	
Inflation	Rate	 2.00%	
Real	Salary	Increase	 1.00%	
Indexing	of	annuity	after	retirement	 2.00%	
Interest	on	Contributions	 4.50%	

Demographic Assumptions  
Gender	 41%	of	judges	are	assumed	to	be	female	and	59%	male.	
Appointment	to	Chief	Justice	or	
Associate	Chief	Justice	

4	appointments	annually	

Appointment	to	Supreme	Court	 0.4	appointments	annually	
Retirement	 Varies	by	age	and	service.		The	rates	used	in	the	

Actuarial	Report	assume	the	probability	of	retirement	
increases	after	14	complete	years	of	service.		At	that	
point,	many	of	the	judges	will	be	12-months	from	
earnings	a	full	pension	and	I	have	assumed	they	will	
most	likely	work	that	additional	year	unless	in	poor	
health.		I	therefore	utilised	the	same	rates	as	set	out	in	
the	Actuarial	Report,	but	based	on	one	additional	year	of	
service.	

	
Permanent	Disability	 Varies	by	age.	

Sample	Rates	of	Disability	
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Termination	 Judges	are	assumed	to	leave	the	bench	without	
qualifying	for	an	annuity	with	a	probability	of	3%	in	
their	first	year	of	service,	2%	in	the	second	year	and	1%	
per	annum	for	years	3	to	9.		After	reaching	10	years	of	
service,	all	departures	from	the	bench	are	treated	as	a	
retirement,	disability	or	death.	

Death	 Ignored	prior	to	retirement.	
Based	on	the	mortality	assumptions	after	retirement	

Mortality	 Canadian	Pensioner	Mortality	Table	for	public	sector	
workers	with	allowance	or	future	mortality	
improvements	based	on	the	CPM-B	projection	factors.		
An	adjustment	for	the	size	of	the	retirement	income	was	
made	--	for	males,	74%	of	those	rates	were	used	and	for	
females,	92%.	

Surviving	Spouse	 The	probability	of	having	a	surviving	spouse	at	death	as	
well	as	the	number	of	surviving	children	and	their	
assumed	age	was	taken	from	the	2016	Actuarial	Report	
(Table	23)	as	that	report	contained	more	detail	about	
this	assumption.		The	2019	Actuarial	report	stated	the	
assumptions	were	the	same	as	in	2016.			

For	males,	the	probability	of	having	a	surviving	spouse	
is	98%	at	age	60	decreasing	to	74%	at	80	and	to	17%	at	
100.	

For	females,	the	probability	of	having	a	surviving	spouse	
is	83%	at	age	60	decreasing	to	35%	at	80	and	to	2%	at	
100.			

Spouses	are	assumed	to	be	of	the	opposite	gender	from	
the	judge	with	the	male	spouse	being	about	3	years	
older	(spousal	age	differences	vary	by	age	of	the	judge)	

	



 

COLUMBIA PACIFIC 
CONSULTING LTD. 

  

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



Table 1 

Salaries for Federally Appointed Judges and Prothonotaries 

  

Supreme Court of Canada   

Federal Court, Federal Court of 

Appeal, Tax Court of Canada, 

Court Martial Appeal Court, 

Superior Trial Courts of the 

Provinces and Territories, and  

Appeal Courts of the Provinces 

  
Federal Court 

Prothonotaries 

  
Chief Justice Justice   Chief Justice Justice   

April 1, 2011 to March 31, 2012 (+ 3.6%) $361,300 $334,500  $308,200 $281,100  $194,000 

April 1, 2012 to March 31, 2013 (+ 2.5%) $370,300 $342,800  $315,900 $288,100  $218,900 

April 1, 2013 to March 31, 2014 (+ 2.6%) $379,900 $351,700  $324,100 $295,500  $224,500 

April 1, 2014 to March 31, 2015 (+ 1.8%) $386,700 $358,000  $329,900 $300,800  $228,600 

April 1, 2015 to March 31, 2016 (+ 2.6%) $396,700 $367,300  $338,400 $308,600  $234,500 

April 1, 2016 to March 31, 2017 (+ 1.8%) $403,800 $373,900  $344,400 $314,100  $251,200 

April 1, 2017 to March 31, 2018 (+ 0.4%) $405,400 $375,300  $345,700 $315,300  $252,200 

April 1, 2018 to March 31, 2019 (+ 2.0%) $413,500 $382,800  $352,600 $321,600  $257,200 

April 1, 2019 to March 31, 2020 (+ 2.6%) $424,200 $392,700  $361,700 $329,900  $263,900 

April 1, 2020 to March 31, 2021 (+ 2.7%) $435,600 $403,300  $371,400 $338,800  $271,000 

April 1, 2021 to March 31, 2022 (+ 6.7%)3 $464,700 $430,300  $396,200 $361,400  $289,100 



 

 

 

 

 

 



 

 

 

 

 

 



Table 2 

Salaries for Canadian Law School Deans 

  2018 Calendar Year   2019 Calendar Year 

  Name Salary   Name Salary 

      
University of Toronto Edward Iacobucci $357,715  Edward Iacobucci $364,911 

McGill University* Robert Leckey $240,000    
University of British Columbia* Catherine Dauvergne $344,577  Catherine Dauvergne $348,365 

University of Montréal* Jean-Francois Gaudreault-Desbiens $221,070    
University of Ottawa      

 - Common Law Section Adam Dodek $216,565  Adam Dodek $224,331 

 - Civil Law Section Céline Levesque $218,552  Céline Lévesque (to end of June 2019) $225,523 
 

   Marie-Eve Sylvestre (from July 2019) $201,490 

York University Lorne Sossin (to end of April 2018) $309,915  Mary Condon $292,051 
 Mary Condon (from May 2018) $240,503  

  

Queen's University William Flanagan $293,808  William Flanagan (to end of June 2019) $291,371 
 

   Mark Walters (from July 2019) $130,000 

University of Alberta Paul Paton $357,627  Paul Paton (to end of June 2019) $345,161 
 

   David Percy (from July 2019) $326,072 

Western University Erika Chamberlain $232,500  Erika Chamberlain $259,493 

University of Calgary Ian Holloway $326,017  Ian Holloway $326,017 

University of Windsor Christopher Waters $238,464  Christopher Waters $248,460 

University of Victoria* Jeremy Webber (to end of June 2018) $201,036  Susan Breau $226,504 
 Susan Breau (from July 2018) $163,407    

Dalhousie University* Camille Cameron $280,288  Camille Cameron $282,525 

Laval University* Anne-Marie Laflamme $174,541    
University of Quebec* Monique Brodeur $174,024    
University of Sherbrooke* Sébastien Lebel-Grenier $172,751    
University of Manitoba  

  Johnathan Black-Branch $318,505 

University of Saskatchewan Martin Phillipson $249,675    
Thompson Rivers University** Bradford Morse $203,393    

 
     

Notes:      
*Reported salary for fiscal year (year-end March 31 of following year).     
**Reported salary for 2017/2018 fiscal year.     



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



Table 3 

Estimated Earnings per Physician by Specialty, Canada 

  April 1, 2017 to March 31, 2018   April 1, 2018 to March 31, 2019 

  
Count of 

physicians 

Mean 

clinical 

amount 

paid 

Over- 

head 

Estimated 

Earnings 
  

Count of 

physicians 

Mean 

clinical 

amount 

paid 

Over- 

head 

Estimated 

Earnings 

          

Family medicine 35,919 $280,231 27% $204,568  36,659 $279,929 27% $204,348 

Medical specialists          

Internal medicine  9,574 $403,475 21% $318,745   9,916 $407,171 21% $321,665 

Cardiology  1,365 $600,413 23% $462,318   1,396 $610,793 23% $470,311 

Gastroenterology    687 $541,682 25% $406,262     716 $551,900 25% $413,925 

Neurology    998 $309,700 24% $235,372   1,032 $316,133 24% $240,261 

Psychiatry  4,809 $277,523 19% $224,794   4,799 $281,614 19% $228,107 

Pediatrics  3,114 $297,832 24% $226,352   3,209 $296,010 24% $224,968 

Dermatology    558 $383,410 35% $249,216     571 $384,815 35% $250,130 

Physical medicine    423 $285,969 19% $231,635     438 $289,497 19% $234,493 

Anesthesia  3,195 $430,744 13% $374,747   3,249 $436,983 13% $380,175 

Surgical specialists          

General surgery  2,027 $451,766 23% $347,860   2,054 $465,707 23% $358,594 

Thoracic/cardiovascular surgery    415 $599,196 28% $429,024     417 $587,585 28% $420,711 

Urology    666 $479,976 25% $359,982     666 $499,668 25% $374,751 

Orthopedic surgery  1,478 $427,130 23% $328,890   1,506 $438,037 23% $337,288 

Plastic surgery    523 $384,140 31% $265,057     531 $394,176 31% $271,981 

Neurosurgery    293 $529,651 28% $379,230     276 $557,925 28% $399,474 

Ophthalmology  1,183 $766,367 40% $459,820   1,191 $791,466 40% $474,880 

Otolaryngology    728 $441,765 32% $300,400     736 $443,596 32% $301,645 

Obstetrics/gynecology  2,117 $390,939 30% $273,658   2,127 $392,115 30% $274,481 
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Revision rate 2.70%

Annual salary monthly salary Annual salary monthly salary

Supreme Court of Canada

Chief Justice $435,600.00 $36,300.00 $424,200.00 $35,350.00

Justice $403,300.00 $33,608.33 $392,700.00 $32,725.00

Federal Court & Tax Court

Chief Justice $371,400.00 $30,950.00 $361,700.00 $30,141.67

Allowance $2,000.00 $166.67 $2,000.00 $166.67

Associate Chief Justice $371,400.00 $30,950.00 $361,700.00 $30,141.67

Allowance $2,000.00 $166.67 $2,000.00 $166.67

Justice $338,800.00 $28,233.33 $329,900.00 $27,491.67

Allowance $2,000.00 $166.67 $2,000.00 $166.67

Prothonotaries $271,000.00 $22,583.33 $263,900.00 $21,991.67

Superior, Supreme, Q.B

Chief Justice $371,400.00 $30,950.00 $361,700.00 $30,141.67

Associate Chief Justice $371,400.00 $30,950.00 $361,700.00 $30,141.67

Justice $338,800.00 $28,233.33 $329,900.00 $27,491.67

Yukon, Northwest Territories, Nunavut and  Labrador

Chief Justice $371,400.00 $30,950.00 $361,700.00 $30,141.67

Allowance $12,000.00 $1,000.00 $12,000.00 $1,000.00

Justice $338,800.00 $28,233.33 $329,900.00 $27,491.67

Allowance $12,000.00 $1,000.00 $12,000.00 $1,000.00

Previous New (current)

SALARIES - APRIL 1, 2020



Revision rate 2.60%

Annual salary monthly salary Annual salary monthly salary

Supreme Court of Canada
Chief Justice $424,200.00 $35,350.00 $413,500.00 $34,458.33

Justice $392,700.00 $32,725.00 $382,800.00 $31,900.00

Federal Court & Tax Court
Chief Justice $361,700.00 $30,141.66 $352,600.00 $29,383.33

Allowance $2,000.00 $166.67 $2,000.00 $166.67

Associate Chief Justice $361,700.00 $30,141.66 $352,600.00 $29,383.33

Allowance $2,000.00 $166.67 $2,000.00 $166.67 P/J

Justice $329,900.00 $27,491.66 $321,600.00 $26,800.00 80% $263,900

Allowance $2,000.00 $166.67 $2,000.00 $166.67 80% $263,900 rounded down

Prothonotaries $263,900.00 $21,991.66 $257,200.00 $21,433.33 $0

Superior, Supreme, Q.B
Chief Justice $361,700.00 $30,141.66 $352,600.00 $29,383.33

Associate Chief Justice $361,700.00 $30,141.66 $352,600.00 $29,383.33

Justice $329,900.00 $27,491.66 $321,600.00 $26,800.00

Yukon, Northwest Territories, Nunavut and  Labrador

Chief Justice $361,700.00 $30,141.66 $352,600.00 $29,383.33

Allowance $12,000.00 $1,000.00 $12,000.00 $1,000.00

Justice $329,900.00 $27,491.66 $321,600.00 $26,800.00

Allowance $12,000.00 $1,000.00 $12,000.00 $1,000.00

Previous New (current)

SALARIES - APRIL 1, 2019



YEARLY JUDGES SALARIES

2018 2017 2016 2015 2014 2013 2012 2011 2010 2009 2008 2007
Increase 2.00% 0.40% 1.80% 2.60% 1.80% 2.60% 2.50% 3.60% 1.50% 2.80% 3.20% 3.00%

Supreme Court of Canada
Chief Justice $413,500 $405,400 $403,800 $396,700 $386,700 $379,900 $370,300 $361,300 $348,800 $343,400 $334,100 $323,800

Justice $382,800 $375,300 $373,900 $367,300 $358,000 $351,700 $342,800 $334,500 $322,900 $317,900 $309,300 $299,800

Federal Court & Tax Court
Chief Justice $352,600 $345,700 $344,400 $338,400 $329,900 $324,100 $315,900 $308,200 $297,500 $292,900 $285,000 $276,200

Allowance $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

Associate Chief Justice $352,600 $345,700 $344,400 $338,400 $329,900 $324,100 $315,900 $308,200 $297,500 $292,900 $285,000 $276,200

Allowance $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

Justice $321,600 $315,300 $314,100 $308,600 $300,800 $295,500 $288,100 $281,100 $271,400 $267,200 $260,000 $252,000

Allowance $2,000 $2,000 $2,000 $2,000 $2,000

Prothonotaries $257,200 $252,200 $251,200 $234,500 $228,600 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

Superior, Supreme, Q.B
Chief Justice $352,600 $345,700 $344,400 $338,400 $329,900 $324,100 $315,900 $308,200 $297,500 $292,900 $285,000 $276,200

Associate Chief Justice $352,600 $345,700 $344,400 $338,400 $329,900 $324,100 $315,900 $308,200 $297,500 $292,900 $285,000 $276,200

Justice $321,600 $315,300 $314,100 $308,600 $300,800 $295,500 $288,100 $281,100 $271,400 $267,200 $260,000 $252,000

Yukon, Northwest Territories, Nunavut and  Labrador
Chief Justice $352,600 $345,700 $344,400 $338,400 $329,900 $324,100 $315,900 $308,200 $297,500 $292,900 $285,000 $276,200

Allowance $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000

Justice $321,600 $315,300 $314,100 $308,600 $300,800 $295,500 $288,100 $281,100 $271,400 $267,200 $260,000 $252,000

Allowance $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000



YEARLY JUDGES SALARIES

Increase

Supreme Court of Canada
Chief Justice

Justice

Federal Court & Tax Court
Chief Justice

Allowance

Associate Chief Justice

Allowance

Justice

Allowance

Prothonotaries

Superior, Supreme, Q.B
Chief Justice

Associate Chief Justice

Justice

Yukon, Northwest Territories, Nunavut and  Labrador
Chief Justice

Allowance

Justice

Allowance

plus retro

2006 2005 2004 2003 2002 2001 2000
3.10% 2.20% 1.30% 2.10% 1.76% 2.33%

$314,400 $305,000 $298,500 $278,400 $270,100 $262,900 $254,500

$291,100 $282,400 $276,400 $257,800 $250,200 $243,400 $235,700

$268,200 $260,200 $254,600 $237,400 $230,400 $224,200 $217,100

$2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

$268,200 $260,200 $254,600 $237,400 $230,400 $224,200 $217,100

$2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

$244,700 $237,400 $232,300 $216,600 $210,200 $204,600 $198,000

$2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000

$268,200 $260,200 $254,600 $237,400 $230,400 $224,200 $217,100

$268,200 $260,200 $254,600 $237,400 $230,400 $224,200 $217,100

$244,700 $237,400 $232,300 $216,600 $210,200 $204,600 $198,000

$268,200 $260,200 $254,600

$12,000 $12,000 $12,000

$244,700 $237,400 $232,300 $216,600 $210,200 $204,600 $198,000

$12,000 $12,000 $12,000 $12,000 $12,000 $12,000 $12,000



ID First Appointment Eligible to Retire Eligible to Elect Elected Retirement Retirement Reason Age at Retirement

1 11-Apr-1983 26-Feb-1999 9-Oct-1999 8-Oct-2000 5-Nov-2003 DEATH (SURVIVORS BENEFITS) 69.1

2 8-Sep-2012 18-Sep-2027 18-Sep-2027

3 11-Mar-1999 11-Mar-2014 11-Mar-2014 23-Jul-2009 Early Retirement 63.3

4 13-Feb-2004 13-Feb-2019 13-Feb-2019 13-Feb-2019

5 6-Jun-2015 1-Dec-2030 1-Dec-2030

6 7-Mar-1993 15-Jul-2008 15-Jul-2008 15-Jul-2008 9-Apr-2012 ELECTIVE 68.4

7 9-Nov-1973 9-Nov-1988 9-Nov-1988 10-Apr-1989 30-Dec-1995 COMPULSORY 75.0

8 30-Jan-2010 29-Jun-2023 30-Jan-2020 30-Jan-2020

9 3-Nov-1995 3-Nov-2010 3-Nov-2010 3-Nov-2010 1-Jan-2020 COMPULSORY 75.0

10 23-Dec-2006 23-Dec-2021 23-Dec-2021 1-Jan-2017 Early Retirement 64.0

11 18-Jan-2003 18-Jan-2018 18-Jan-2018 18-Jan-2018

12 29-Sep-2018 27-Sep-2036 27-Sep-2036

13 18-Dec-1948 23-Jul-1967 23-Jul-1967 3-Feb-1976 DEATH (SURVIVORS BENEFITS) 73.5

14 24-Sep-2016 15-Oct-2031 15-Oct-2031

15 25-Dec-1971 27-Dec-1987 27-Dec-1987 9-Feb-1988 10-Apr-1993 ELECTIVE 70.3

16 21-Mar-2015 24-Jun-2033 24-Jun-2033

17 16-Jun-1974 16-Jun-1989 14-Apr-1986 23-Oct-1987 14-Apr-1991 COMPULSORY 75.0

18 11-Jun-2011 11-Jun-2026 22-Sep-2025

19 4-May-1986 4-May-2001 4-May-2001 4-May-2001 11-Jul-2007 COMPULSORY 75.0

20 21-Feb-1976 21-Feb-1991 21-Feb-1991 21-Feb-1991 10-Mar-1997 ELECTIVE 74.3

21 2-Nov-1975 6-Apr-1992 6-Apr-1992 6-Apr-1992 7-Apr-2002 COMPULSORY 75.0

22 24-Jul-2019 24-Jul-2034 2-Dec-2032

23 31-May-1969 30-May-1984 29-Nov-1981 10-Apr-1986 DEATH (SURVIVORS BENEFITS) 74.4

24 9-Nov-1983 24-Aug-2006 24-Aug-2006 23-Jun-1984 RESIGNATION (RPC) 42.8

25 29-Jan-2000 19-Jun-2016 19-Jun-2016 14-Dec-2016

26 22-Dec-1965 22-Dec-1980 22-Dec-1980 22-Dec-1980 29-Jul-1987 COMPULSORY 75.0

27 6-Jan-2019 6-Jan-2034 6-Jan-2034

28 4-Jan-1996 17-Apr-2012 17-Apr-2012 17-Apr-2012 10-Apr-2015 ELECTIVE 66.7

29 17-Jul-2007 21-Jan-2018 17-Jul-2017 17-Jul-2017 21-Jan-2018 COMPULSORY 75.0

30 19-Jul-2014 19-Jul-2029 17-Jan-2029

31 24-Oct-1981 4-Jul-1992 4-Jul-1992 4-Jul-1992 4-Jul-1997 COMPULSORY 75.0

32 31-Mar-1979 16-Dec-1998 16-Dec-1998 16-Dec-1998 11-Apr-2001 ELECTIVE 67.3

33 28-Aug-2020 27-Apr-2039 27-Apr-2039

34 29-Apr-1972 29-Jun-1988 29-Jun-1988 24-Dec-1986 DEATH (SURVIVORS BENEFITS) 63.5

35 8-Mar-1991 28-May-2005 8-Mar-2001 8-Mar-2001 28-May-2005 COMPULSORY 75.0

36 29-Mar-1970 29-Mar-1985 29-Mar-1985 29-Mar-1975 DEATH (SURVIVORS BENEFITS) 57.8

37 12-Jan-1986 12-Jan-2001 12-Jan-2001 12-Jan-2001 29-Nov-2007 COMPULSORY 75.0

38 12-Feb-2000 12-Feb-2015 9-Jan-2013 5-Jan-2008 DISABILITY 65.0

39 17-Dec-1988 16-Nov-2007 16-Nov-2007 28-Nov-2007 11-Jul-2012 ELECTIVE 65.7

40 14-Oct-1953 9-Jan-1970 9-Jan-1970 30-Oct-1975 ELECTIVE 70.8

41 21-Mar-2018 28-Mar-2035 28-Mar-2035

42 29-Aug-2019 29-Aug-2034 29-Aug-2034

43 12-Jun-1952 2-May-1960 12-Jun-1962 3-May-1965 COMPULSORY 75.0

44 18-Jul-1975 14-Feb-1992 14-Feb-1992 14-Feb-1992 14-Feb-2002 COMPULSORY 75.0

45 31-Aug-1972 9-May-1996 9-May-1996 9-May-1996 10-May-2006 COMPULSORY 75.0

46 22-Feb-1969 29-Dec-1986 29-Dec-1986 11-Apr-1989 11-Apr-1995 ELECTIVE 73.3

47 21-Jan-1984 21-Jan-1999 21-Jan-1999 21-Jan-1999 3-Jul-2004 DEATH (RPC) 71.9

48 26-Sep-2008 26-Sep-2023 26-Sep-2023 11-Apr-2019 Early Retirement 63.4

49 31-Mar-1985 17-Jun-2000 3-Sep-2000 3-Sep-2000 1-Apr-2009 ELECTIVE 73.6

50 11-Apr-1946 11-Apr-1961 3-Jun-1957 10-Dec-1961 ELECTIVE 74.5

51 9-Feb-1995 28-Jan-2011 28-Jan-2011 28-Jan-2011 25-Mar-2018 ELECTIVE 71.2

52 9-Feb-1995 9-Feb-2010 29-Jun-2006 10-Jul-2006 15-Aug-2007 DEATH (SURVIVORS BENEFITS) 71.1

53 8-Oct-1989 8-Oct-2004 9-Dec-2013 ELECTIVE 74.8

54 27-Sep-2015 27-Sep-2030 27-Sep-2030

55 28-Sep-2000 26-Dec-2017 26-Dec-2017 26-Dec-2017

56 11-Dec-1988 13-Jul-2004 13-Feb-2005 13-Feb-2005 25-Dec-2006 ELECTIVE 66.9

57 14-Sep-2001 14-May-2019 14-May-2019 14-May-2019

58 11-Jun-2008 11-Jun-2023 17-Jul-2019 17-Jul-2019

59 27-Mar-2014 18-Feb-2028 26-Mar-2024

60 22-Nov-1935 22-Nov-1950 22-Nov-1950 2-Jan-1953 DISABILITY 70.6

61 27-Mar-2014 27-Mar-2029 27-Mar-2029

62 4-Jan-1969 4-Jan-1984 21-Mar-1979 12-Apr-1979 20-Mar-1984 COMPULSORY 75.0

63 1-Jul-1984 22-Nov-2004 24-Mar-2007 14-Apr-2008 15-Apr-2018 COMPULSORY 73.0

64 8-Jan-2011 8-Jan-2026 8-Jan-2026

65 26-Jan-1967 4-Jun-1984 4-Jun-1984 4-Jun-1984 12-Jun-1988 DEATH (SURVIVORS BENEFITS) 69.0

66 21-May-1999 21-May-2014 19-Dec-2011 19-Dec-2011 19-Dec-2016 COMPULSORY 75.0

67 1-Jul-1972 16-Aug-1988 16-Aug-1988 16-Aug-1988 24-Apr-1989 DEATH (SURVIVORS BENEFITS) 65.7

68 26-Apr-2015 20-Nov-2031 20-Nov-2031

69 26-May-1973 25-May-1988 7-Feb-1987 8-Feb-1987 7-Feb-1992 COMPULSORY 75.0

70 3-Feb-2007 3-Feb-2022 26-Jan-2020 26-Jan-2020

71 29-Mar-1987 29-Mar-2002 29-Mar-2002 29-Mar-2002 10-Dec-2002 ELECTIVE 66.5

72 19-Oct-1991 19-Oct-2006 19-Oct-2006 9-Nov-2006 23-Aug-2014 COMPULSORY 75.0

73 12-Jun-2020 9-Feb-2036 9-Feb-2036

74 27-Apr-1977 26-Feb-1999 5-Sep-2003 5-Sep-2003 13-Jul-2005 ELECTIVE 66.9

75 5-Aug-1978 4-Nov-1995 4-Nov-1995 8-Nov-1995 4-Nov-2005 COMPULSORY 75.0

76 8-Nov-1992 11-May-2014 11-May-2014 11-Apr-2019

77 7-Nov-2008 1-Apr-2024 1-Apr-2024

78 9-Nov-1973 9-Nov-1988 9-Nov-1988 10-Nov-1988 1-Jun-1996 COMPULSORY 75.0

79 21-May-1993 9-Aug-2009 9-Aug-2009 9-Sep-2014 27-Oct-2020 COMPULSORY 75.0

Anonymized Data Re: Appointment, Supernumerary Status and Retirement

for Retirements from 1933 to 30Sep20
(All dates have been anonymized in order to protect the identities of the individuals invovled) 



80 26-Sep-2003 26-Sep-2018 15-Jun-2018 9-Dec-2014 Early Retirement 66.5

81 16-Jun-1943 16-Jun-1958 16-Jun-1958 16-Jun-1963 DISABILITY 71.0

82 23-Aug-1980 23-Aug-1995 23-Aug-1995 8-Jun-1982 RESIGNATION (RPC) 56.4

83 11-Jun-2011 11-Jun-2026 3-Sep-2024

84 4-May-1956 19-Jul-1970 19-Jul-1970 22-May-1973 DEATH (SURVIVORS BENEFITS) 72.8

85 1-Aug-1968 25-Aug-1989 25-Aug-1989 25-Aug-1989 25-Aug-1999 COMPULSORY 75.0

86 27-Jul-1945 27-Jul-1960 27-Jul-1960 29-Nov-1962 DEATH (SURVIVORS BENEFITS) 69.8

87 9-May-1970 24-Jul-1996 24-Jul-1996 15-Feb-1975 DEATH (SURVIVORS BENEFITS) 43.6

88 30-Sep-1978 11-May-1997 11-May-1997 11-May-1997 11-May-2007 COMPULSORY 75.0

89 19-May-1973 5-Oct-1993 5-Oct-1993 5-Oct-1993 5-Oct-2003 COMPULSORY 75.0

90 23-Nov-1956 8-Jul-1976 8-Jul-1976 8-Jul-1976 8-Jul-1986 COMPULSORY 75.0

91 8-Sep-1994 19-Feb-2013 19-Feb-2013 19-Feb-2013 1-Mar-2019 ELECTIVE 67.6

92 5-Jan-2002 5-Jan-2017 5-Jan-2017 8-Jan-2017

93 30-Mar-1975 11-Apr-1993 11-Apr-1993 16-Apr-1993 29-Nov-1996 DEATH (SURVIVORS BENEFITS) 68.6

94 1-Feb-1996 5-May-2015 5-May-2015 8-Aug-2015 ELECTIVE 61.0

95 22-Jun-2005 22-Jun-2020 5-Mar-2020 12-Jul-2018 Early Retirement 68.4

96 29-Dec-1994 29-Dec-2009 9-Nov-2005 9-Nov-2005 27-Dec-2007 DISABILITY 72.1

97 7-Aug-2009 1-Jul-2022 7-Aug-2019 9-Aug-2019

98 11-Dec-2020 13-Jul-2039 13-Jul-2039

99 25-Jan-2019 25-Jan-2034 25-Jan-2034

100 23-Sep-1964 27-Sep-1985 27-Sep-1985 8-Jan-1987 27-Sep-1995 COMPULSORY 75.0

101 21-May-2010 21-May-2025 21-Jun-2024

102 27-Apr-1958 27-Apr-1973 27-Apr-1973 14-Mar-1966 DEATH (SURVIVORS BENEFITS) 59.8

103 21-Mar-2003 7-Apr-2021 7-Apr-2021 13-Jul-2019 Early Retirement 60.2

104 26-Feb-1998 21-Mar-2014 21-Mar-2014 21-Mar-2014

105 8-Mar-2008 9-Mar-2023 9-Mar-2023

106 27-Oct-1988 27-Oct-2003 14-Aug-2003 27-Nov-2002 DISABILITY 69.3

107 28-Sep-2000 28-Sep-2015 28-Sep-2015 28-Sep-2015

108 26-Dec-2004 26-Dec-2019 26-Dec-2019 25-Nov-2017 DISABILITY 66.9

109 14-May-2011 16-Aug-2025 14-May-2021

110 9-Jul-1983 24-Apr-2005 24-Apr-2005 9-Oct-2019 ELECTIVE 72.7

111 11-Jun-2008 11-Jun-2023 11-Jun-2023

112 3-Nov-1988 31-May-2006 24-Mar-2007 9-Jun-2007 8-Nov-2010 ELECTIVE 66.9

113 7-Feb-1947 7-Feb-1962 7-Feb-1962 23-Oct-1966 ELECTIVE 74.0

114 22-Mar-2008 23-Mar-2023 23-Mar-2023

115 20-Jul-1978 20-Jul-1993 20-Jul-1993 20-Jul-1993 10-Apr-2000 ELECTIVE 72.1

116 23-Oct-1975 26-Feb-1999 11-Jan-2000 11-Jan-2000 21-Sep-2009 DEATH (SURVIVORS BENEFITS) 74.7

117 6-Jun-1981 5-Jun-1996 5-Jun-1996 9-Oct-1998 ELECTIVE 69.6

118 29-Jan-1970 14-Jan-1994 14-Jan-1994 14-Jan-1994 10-Dec-1994 ELECTIVE 65.9

119 25-Dec-2003 27-Mar-2021 27-Mar-2021

120 11-Aug-2017 16-Jul-2033 16-Jul-2033

121 19-May-1985 18-May-2000 18-Aug-1996 18-Aug-1996 18-Aug-2001 COMPULSORY 75.0

122 6-Mar-1980 7-Mar-1995 15-Jun-1994 8-Oct-1991 DISABILITY 67.3

123 28-Apr-2005 27-Apr-2020 27-Apr-2020 27-Apr-2020

124 9-Sep-1964 1-Dec-1977 1-Dec-1977 9-Aug-1982 1-Dec-1982 COMPULSORY 75.0

125 27-Jun-2010 30-Mar-2026 30-Mar-2026

126 21-Jan-1999 29-Apr-2014 29-Apr-2014 23-Jul-2014 ELECTIVE 65.0

127 18-Apr-1999 18-Apr-2014 18-Apr-2014 18-Apr-2014

128 28-Aug-1971 28-Aug-1986 28-Aug-1986 13-May-1978 DISABILITY 59.2

129 29-Sep-1984 1-Apr-1996 1-Apr-1996 1-Apr-1996 2-Apr-2001 COMPULSORY 75.0

130 9-Jun-1961 3-Dec-1979 3-Dec-1979 3-Dec-1989 COMPULSORY 75.0

131 8-Oct-2015 8-Oct-2030 8-Oct-2030

132 21-Jan-1964 21-Jan-1979 21-Jan-1979 9-Jan-1986 21-Sep-1988 COMPULSORY 75.0

133 2-Oct-2011 13-Feb-2020 13-Feb-2020 COMPULSORY 75.0

134 25-Jan-1951 25-Jan-1966 20-Oct-1964 29-May-1952 DEATH (SURVIVORS BENEFITS) 57.6

135 9-Sep-1999 23-Mar-2012 9-Sep-2009 7-Dec-2001 DEATH (SURVIVORS BENEFITS) 64.7

136 22-Aug-2009 12-Feb-2018 12-Feb-2018 COMPULSORY 75.0

137 12-Jul-2018 12-Jul-2033 12-Jul-2033

138 3-Feb-2007 28-Sep-2018 3-Feb-2017 9-Sep-2017 Early Retirement 73.9

139 11-Apr-1953 17-Oct-1977 17-Oct-1977 10-Apr-1980 17-Oct-1987 COMPULSORY 75.0

140 14-Nov-2010 24-Nov-2031 24-Nov-2031

141 7-Mar-1993 21-Mar-2013 21-Mar-2013 11-Apr-2019

142 19-May-1973 14-Dec-1986 19-May-1983 10-Apr-1979 RESIGNATION (RPC) 67.3

143 17-Dec-1988 17-Dec-2003 17-Dec-2003 17-Dec-2003 9-Oct-2008 ELECTIVE 71.4

144 24-Oct-2002 21-Dec-2012 24-Oct-2012 21-Dec-2012 COMPULSORY 75.0

145 5-May-1973 15-Feb-1992 15-Feb-1992 15-Feb-1992 15-Feb-2002 COMPULSORY 75.0

146 8-May-1966 8-May-1981 8-May-1981 8-May-1981 10-Apr-1986 ELECTIVE 74.1

147 9-Jan-1960 9-Jan-1975 8-Nov-1971 28-Oct-1975 8-Nov-1976 COMPULSORY 75.0

148 13-Sep-2002 21-Feb-2020 21-Feb-2020 21-Feb-2020

149 29-Mar-1961 28-Mar-1976 7-Apr-1971 6-Apr-1976 COMPULSORY 75.0

150 9-Jul-1977 26-Feb-1999 7-Oct-2000 10-Dec-2001 7-Oct-2010 COMPULSORY 75.0

151 7-Dec-2005 10-Apr-2021 10-Apr-2021

152 27-Sep-2015 27-Sep-2030 27-Sep-2030

153 15-Feb-2019 15-Feb-2034 31-May-2032

154 12-Jan-1990 19-Jul-2005 23-Jan-2006 23-Jan-2006 9-Aug-2006 ELECTIVE 65.5

155 17-Oct-1984 13-Jan-2000 8-Apr-2000 29-May-2005 11-Jul-2009 ELECTIVE 74.3

156 2-Oct-1992 2-Oct-2007 9-Dec-2015 ELECTIVE 74.7

157 30-May-2008 23-Mar-2025 23-Mar-2025

158 27-Jan-2017 25-Feb-2034 25-Feb-2034

159 27-Jan-2017 30-Jul-2032 30-Jul-2032

160 5-Sep-2015 5-Sep-2030 5-Sep-2030

161 8-Jul-1999 27-Jul-2015 27-Jul-2015 27-Jul-2015

162 8-Feb-1964 9-Jan-1990 9-Jan-1990 20-Feb-1992 9-Jan-2000 COMPULSORY 75.0

163 21-Sep-2014 21-Sep-2029 23-Oct-2024



164 3-Aug-2013 3-Aug-2028 3-Aug-2028

165 1-Apr-1992 12-Apr-2011 12-Apr-2011 12-Apr-2011 9-Dec-2014 ELECTIVE 64.6

166 12-Apr-1985 11-Apr-2000 16-Feb-2000 16-Feb-2000 16-Feb-2005 COMPULSORY 75.0

167 2-May-2009 9-Oct-2027 9-Oct-2027

168 22-Oct-2017 22-Oct-2032 22-Oct-2032

169 30-Jun-1991 19-Nov-2004 30-Jun-2001 30-Jun-2001 19-Nov-2004 COMPULSORY 75.0

170 26-Mar-1983 19-Nov-2001 15-Jul-2005 15-Jul-2005 10-Apr-2013 ELECTIVE 72.7

171 21-Mar-1996 2-Apr-2013 2-Apr-2013 13-Jun-2014 5-Dec-2015 DEATH (SURVIVORS BENEFITS) 65.6

172 19-Oct-1991 12-Aug-2010 12-Aug-2010 18-Aug-2010 18-Aug-2020 COMPULSORY 71.2

173 24-Oct-1976 24-Oct-1991 24-Oct-1991 1-Nov-1978 DEATH (SURVIVORS BENEFITS) 53.2

174 8-Mar-2008 9-Mar-2023 9-Mar-2023

175 25-Sep-1976 25-Sep-1991 15-Apr-1987 16-Apr-1987 14-Apr-1992 COMPULSORY 75.0

176 13-Mar-1986 13-Mar-2001 13-Mar-2001 13-Mar-2001 9-Jan-2007 ELECTIVE 74.6

177 18-Feb-1977 18-Feb-1992 18-Feb-1992 18-Feb-1992 15-Oct-1998 COMPULSORY 75.0

178 4-Aug-1966 4-Aug-1981 21-Jun-1977 21-Jun-1977 10-Apr-1982 ELECTIVE 74.8

179 9-Jul-1977 13-Dec-1996 13-Dec-1996 13-Dec-1996 13-Dec-2006 COMPULSORY 75.0

180 2-May-2009 1-May-2024 1-May-2024

181 24-Sep-2016 24-Sep-2031 24-Sep-2031

182 29-Mar-1997 28-Mar-2012 28-Mar-2012 28-Mar-2012 2-Sep-2019 COMPULSORY 75.0

183 9-Feb-2019 21-Mar-2035 21-Mar-2035

184 9-May-2007 9-May-2022 9-May-2022

185 30-Mar-1974 30-Mar-1989 18-Jun-1986 7-Nov-1981 DISABILITY 65.4

186 9-May-2020 10-May-2035 10-May-2035

187 31-Dec-1983 13-Jun-2005 24-Mar-2007 23-Aug-2010 ELECTIVE 63.7

188 8-Jan-2021 12-Aug-2040 12-Aug-2040

189 10-Jul-1993 10-Jul-2008 18-Jul-2005 18-Jul-2005 18-Jul-2010 COMPULSORY 75.0

190 28-Aug-2020 28-Aug-2035 28-Aug-2035

191 1-Oct-1998 1-Oct-2013 1-Oct-2013 1-Oct-2013 ELECTIVE 68.2

192 31-Jul-1994 31-Jul-2009 31-Jul-2009 31-Jul-2009 11-Nov-2018 COMPULSORY 75.0

193 26-Aug-1973 30-Jun-1992 30-Jun-1992 30-Jun-1992 13-Sep-2000 ELECTIVE 73.2

194 27-Jan-2017 27-Jan-2032 5-Jan-2030

195 8-Sep-2012 20-Sep-2027 20-Sep-2027

196 12-Jan-2013 19-Sep-2022

197 26-Jun-1997 10-Mar-2014 10-Mar-2014 10-Mar-2014

198 13-Jul-1985 13-Jul-2000 12-Jan-2000 12-Jan-2000 10-Apr-2004 ELECTIVE 74.2

199 21-Jun-1974 1-Mar-1993 1-Mar-1993 1-Mar-1993 12-Jan-1999 ELECTIVE 70.9

200 28-Sep-2015 28-Sep-2030 22-Jul-2030

201 7-Nov-2008 7-Nov-2023 7-Nov-2023

202 18-Feb-1972 11-Jun-1996 11-Jun-1996 11-Jun-2006 COMPULSORY 75.0

203 9-Aug-1934 2-Dec-1964 2-Dec-1964 2-Dec-1964 ELECTIVE 65.0

204 15-Jun-2019 15-Jun-2034 24-Sep-2031

205 30-Aug-1975 15-May-1994 17-May-1987 DEATH (SURVIVORS BENEFITS) 58.0

206 2-Jul-2005 2-Jul-2020 2-Jul-2020 11-Mar-2019 Early Retirement 67.3

207 10-Jul-1993 10-Jul-2008 4-Sep-2005 9-Sep-2005 9-Dec-2008 ELECTIVE 73.3

208 21-Dec-1950 9-Jan-1967 9-Jan-1967 17-Dec-1975 9-Jan-1977 COMPULSORY 75.0

209 18-Jul-2019 18-Jul-2034 1-Sep-2029

210 11-Apr-1974 11-Apr-1989 9-Jan-1978 RESIGNATION (RPC) 60.6

211 9-May-1997 31-Mar-2013 31-Mar-2013 31-Mar-2013 8-Jan-2014 ELECTIVE 64.9

212 29-May-1971 13-Sep-1997 13-Sep-1997 13-Sep-1997 13-Sep-2007 COMPULSORY 75.0

213 7-Nov-2008 27-May-2023 7-Nov-2018 7-Nov-2018

214 24-Dec-1989 24-Dec-2004 12-Oct-2003 25-May-2008 12-Oct-2008 COMPULSORY 75.0

215 1-Apr-1992 25-Jan-2011 25-Jan-2011

216 9-Sep-1938 9-Sep-1953 9-Sep-1953 19-Feb-1963 COMPULSORY 75.0

217 16-Aug-1942 16-Aug-1957 16-Aug-1957 8-Feb-1964 ELECTIVE 72.1

218 8-Sep-2012 8-Sep-2027 15-Nov-2022

219 27-Sep-2015 27-Sep-2030 27-Sep-2030

220 21-May-1999 21-May-2014 28-Feb-2014 28-Feb-2014 28-Feb-2019 COMPULSORY 75.0

221 24-Jun-1978 26-Feb-1999 19-Sep-2001 9-Jan-2005 ELECTIVE 68.3

222 12-Feb-1998 31-Aug-2013 31-Aug-2013 8-Jan-2014

223 18-Aug-1946 25-Nov-1966 25-Nov-1966 25-Nov-1976 COMPULSORY 75.0

224 7-Feb-2002 7-Feb-2017 7-Feb-2017 7-Feb-2017

225 21-Jun-1969 25-Dec-1987 25-Dec-1987 25-Dec-1987 25-Dec-1997 COMPULSORY 75.0

226 9-Nov-1978 9-Nov-1993 9-Nov-1993 30-Nov-1996 19-Jan-1999 COMPULSORY 75.0

227 10-May-2014 1-Dec-2031 1-Dec-2031

228 5-Nov-1981 5-Nov-1996 5-Nov-1996 5-Nov-1996 29-Dec-2005 COMPULSORY 75.0

229 31-Jul-1943 15-Oct-1960 15-Oct-1960 15-Oct-1970 COMPULSORY 75.0

230 9-May-2007 12-Mar-2023 12-Mar-2023

231 19-Jun-1985 25-Jan-1996 25-Jan-1996 25-Jan-1996 9-Jun-2000 ELECTIVE 74.4

232 1-Oct-1998 1-Oct-2013 1-Oct-2013 16-Dec-2012 Early Retirement 66.7

233 24-Sep-1961 9-Jul-1978 9-Jul-1978 10-Jul-1978 9-Dec-1983 ELECTIVE 70.4

234 5-Jan-2002 16-Oct-2019 16-Oct-2019 9-Dec-2017 Early Retirement 60.4

235 21-Mar-2015 21-Mar-2030 6-Oct-2029

236 26-Aug-1973 26-Aug-1988 23-Sep-1986 24-Sep-1986 27-Apr-1991 DEATH (SURVIVORS BENEFITS) 74.6

237 15-Jun-2019 15-Jun-2034 15-Jun-2034

238 18-Oct-1980 7-Dec-1991 7-Dec-1991 7-Dec-1991 9-Dec-1994 ELECTIVE 73.0

239 7-Mar-1981 15-Jun-2003 24-Mar-2007 10-Dec-2007 10-Dec-2017 COMPULSORY 72.2

240 12-Jul-2020 12-Jul-2035 7-Oct-2033

241 27-Mar-1988 15-Oct-2007 2-May-2012 14-Feb-2005 DEATH (RPC) 57.8

242 1-Jul-1950 1-Jul-1965 1-Jul-1965 17-Aug-1961 DISABILITY 65.0

243 31-Oct-1981 31-Oct-1996 11-Feb-1992 11-Feb-1992 11-Feb-1997 COMPULSORY 75.0

244 30-May-1996 31-May-2011 31-May-2011 31-May-2011 21-Feb-2019 ELECTIVE 74.0

245 19-Oct-1963 13-Jun-1978 19-Oct-1973 19-Oct-1975 13-Jun-1978 COMPULSORY 75.0

246 10-Dec-1975 10-Dec-1990 10-Dec-1990 10-Dec-1990 19-Jan-1998 COMPULSORY 75.0

247 30-Jun-1991 30-Jun-2006 30-Jun-2006 30-Jun-2006 11-Apr-2010 ELECTIVE 70.3



248 1-Feb-1997 13-May-2013 13-May-2013 9-Jan-2010 DISABILITY 60.4

249 11-Aug-2018 11-Aug-2033 11-Aug-2033

250 7-Mar-1984 8-Mar-1999 25-Dec-1997 25-Dec-1997 11-Apr-1999 ELECTIVE 71.3

251 31-Dec-1983 31-Dec-1998 31-Dec-1998 7-Sep-1995 DEATH (SURVIVORS BENEFITS) 63.4

252 21-Jul-1990 21-Jul-2005 21-Jul-2005 21-Jul-2005 17-Sep-2013 COMPULSORY 75.0

253 2-Apr-1998 24-Jul-2016 24-Jul-2016 9-Oct-2016

254 30-Jul-2005 2-Nov-2020 2-Nov-2020 2-Nov-2020

255 26-Jun-1997 17-Aug-2014 17-Aug-2014 10-Apr-2016

256 20-Jun-1992 20-Aug-2007 20-Aug-2007 18-Oct-2007 8-Nov-2015 ELECTIVE 73.1

257 5-Oct-2002 5-Oct-2017 5-Oct-2017 5-Oct-2017

258 8-Apr-1948 2-Jan-1958 9-Apr-1958 7-Oct-1953 DEATH (SURVIVORS BENEFITS) 65.8

259 3-Nov-1988 15-May-2008 15-May-2008 11-Apr-2017

260 7-May-1994 2-May-2012 2-May-2012 9-Mar-2009 Early Retirement 58.9

261 7-Dec-2018 7-Dec-2033 7-Dec-2033

262 17-Mar-1965 3-Jun-1986 3-Jun-1986 3-Jun-1986 3-Jun-1994 ELECTIVE 73.0

263 24-Jul-1957 13-Jun-1973 13-Jun-1973 10-Apr-1974 ELECTIVE 65.8

264 2-Mar-2006 2-Mar-2021 2-Mar-2021

265 27-Mar-2014 11-Mar-2031 11-Mar-2031

266 27-Oct-1988 20-Sep-2006 20-Sep-2006 9-Jun-1998 DEATH (SURVIVORS BENEFITS) 56.7

267 11-Oct-1980 30-Oct-1994 11-Oct-1990 3-Jan-1987 DEATH (SURVIVORS BENEFITS) 67.2

268 15-Jun-2019 15-Jun-2034 15-Jun-2034

269 18-Jan-1972 19-Aug-1981 19-Aug-1981 COMPULSORY 75.0

270 24-Apr-1966 24-Apr-1981 24-Apr-1981 25-Apr-1981 24-Oct-1982 DEATH (SURVIVORS BENEFITS) 70.9

271 5-Aug-2007 3-Feb-2024 3-Feb-2024

272 9-Jan-2014 23-Nov-2031 23-Nov-2031

273 30-Nov-1985 13-Mar-2003 23-Jun-2005 16-Jul-2003 ELECTIVE 63.1

274 27-Sep-2009 27-Sep-2024 27-Sep-2024

275 8-Jul-1999 8-Jul-2014 8-Jul-2014 18-Aug-2005 DISABILITY 56.7

276 29-Mar-2018 29-Mar-2033 29-Mar-2033

277 19-Aug-2017 19-Aug-2032 19-Aug-2032

278 9-Jun-2012 24-Jun-2029 24-Jun-2029

279 19-Jan-1992 28-Nov-2008 8-Oct-2010 24-Jul-1997 RESIGNATION (RPC) 51.8

280 23-Jan-1959 23-Jan-1974 8-Nov-1971 9-May-1973 8-Nov-1976 COMPULSORY 75.0

281 6-May-1972 16-Mar-1989 16-Mar-1989 9-Sep-1990 16-Mar-1999 COMPULSORY 75.0

282 21-Mar-2003 21-Mar-2018 21-Mar-2018 21-Mar-2018 10-Dec-2020 ELECTIVE 70.7

283 2-Nov-1969 2-Nov-1984 21-Nov-1983 21-Nov-1983 21-Nov-1988 COMPULSORY 75.0

284 14-Jun-2014 14-Jun-2029 14-Jun-2029

285 5-Sep-1985 16-Jul-2000 16-Jul-2000 16-Jul-2000 ELECTIVE 70.0

286 10-Jun-1965 17-Oct-1970 10-Jun-1975 17-Oct-1975 COMPULSORY 75.0

287 5-Jul-1962 5-Jul-1977 5-Jul-1977 3-Nov-1984 COMPULSORY 75.0

288 16-May-2015 8-Feb-2031 8-Feb-2031

289 8-Mar-1975 6-Feb-1997 6-Feb-1997 29-Sep-2004 6-Feb-2007 COMPULSORY 75.0

290 15-Feb-1968 21-Dec-1991 21-Dec-1991 21-Dec-1991 8-Jan-1995 ELECTIVE 68.0

291 23-Mar-1985 10-Jul-1995 23-Mar-1995 23-Mar-1995 10-Jul-1995 COMPULSORY 75.0

292 5-Jan-2002 3-May-2018 3-May-2018

293 18-Feb-2000 18-Feb-2015 18-Feb-2015 16-Jun-2005 DISABILITY 59.1

294 18-Feb-2000 18-Feb-2015 8-Mar-2012 8-Mar-2012 9-Mar-2017 COMPULSORY 75.0

295 23-Jun-1965 23-Jun-1980 20-Jun-1980 20-Jun-1980 9-Dec-1982 ELECTIVE 72.5

296 21-Aug-1992 21-Aug-2007 21-Aug-2007 21-Aug-2007 10-Apr-2015 ELECTIVE 74.6

297 5-Oct-2002 5-Oct-2017 13-May-2017 8-Jan-2016 Early Retirement 68.7

298 19-Sep-1981 19-Sep-1996 19-Sep-1996 4-Nov-1990 DISABILITY 63.6

299 26-May-1996 5-Dec-2013 5-Dec-2013 10-Dec-2014

300 15-Oct-2015 16-Sep-2032 16-Sep-2032

301 27-Feb-2005 17-May-2021 17-May-2021

302 19-Jan-1992 19-Jan-2007 19-Jan-2007 19-Jan-2007 9-Jan-2010 ELECTIVE 69.8

303 9-Jan-2014 9-Jan-2029 9-Jan-2029

304 14-Sep-2018 14-Sep-2033 3-Oct-2029

305 9-Feb-1967 9-Feb-1982 9-Feb-1982 4-Apr-1982 ELECTIVE 65.3

306 14-Aug-1992 14-Aug-2007 14-May-2003 14-May-2003 13-May-2008 COMPULSORY 75.0

307 24-Sep-2016 26-Apr-2036 26-Apr-2036

308 30-Nov-1985 1-Jan-2001 2-Feb-2001 11-Apr-2001 10-Dec-2002 ELECTIVE 66.9

309 23-Nov-1995 13-May-2014 13-May-2014 13-May-2014 9-Oct-2019 ELECTIVE 66.9

310 10-Jul-1993 6-Mar-2011 6-Mar-2011 10-Dec-2013 ELECTIVE 65.1

311 4-Jul-1979 4-Jul-1994 4-Jul-1994 30-Sep-1989 DISABILITY 61.0

312 24-Jul-2019 24-Jul-2034 24-Jul-2034

313 11-Jan-1996 27-Jan-2012 27-Jan-2012 13-Feb-2013 23-Sep-2015 DEATH (RPC) 67.6

314 7-Dec-2018 10-Mar-2034 10-Mar-2034

315 8-Jan-2011 8-Jan-2026 14-Jun-2023

316 27-Sep-2009 27-Sep-2024 27-Sep-2024

317 7-Oct-1984 12-Dec-2001 16-Feb-2004 9-Feb-2002 Early Retirement 63.0

318 18-Apr-1998 17-Apr-2008 29-Jan-2012 ELECTIVE 72.5

319 10-Mar-1979 11-Mar-1999 11-Mar-1999 24-Mar-1995 DISABILITY 61.0

320 4-Jan-1969 2-Apr-1990 2-Apr-1990 2-Apr-1990 1-Apr-2000 COMPULSORY 75.0

321 4-Nov-2000 1-Mar-2013 4-Nov-2010 11-Apr-2011 1-Mar-2013 COMPULSORY 75.0

322 26-Sep-2008 26-Sep-2023 8-Dec-2018 8-Dec-2018

323 12-Jun-2020 12-Jun-2035 12-Jun-2035

324 1-Oct-1998 20-Apr-2015 20-Apr-2015 20-Mar-2013 Early Retirement 61.4

325 10-Dec-1976 10-Dec-1991 10-Dec-1991 10-Dec-1991 8-Feb-1994 ELECTIVE 71.6

326 27-Mar-1982 11-Sep-1996 26-Mar-1992 10-Dec-1992 11-Sep-1996 COMPULSORY 75.0

327 8-Jun-1961 5-Apr-1968 8-Jun-1971 6-Apr-1973 COMPULSORY 75.0

328 9-Jun-1962 30-Aug-1977 30-Aug-1977 25-Jan-1966 DEATH (SURVIVORS BENEFITS) 53.4

329 23-Nov-2017 12-Apr-2033 12-Apr-2033

330 21-Aug-1992 23-Mar-2009 23-Mar-2009 23-Mar-2009 10-Apr-2013 ELECTIVE 67.5

331 19-Jan-1992 1-Nov-2012 1-Nov-2012 11-Apr-2019



332 25-Mar-2007 25-Mar-2022 25-Mar-2022

333 6-Apr-1952 10-Dec-1974 10-Dec-1974 16-Oct-1976 7-Apr-1982 ELECTIVE 72.3

334 2-May-2009 1-May-2024 1-May-2024

335 20-Aug-1959 20-Aug-1974 20-Aug-1974 18-Mar-1980 COMPULSORY 75.0

336 27-Mar-1968 12-Sep-1990 12-Sep-1990 12-Sep-1990 24-Jul-1991 ELECTIVE 65.9

337 21-Jul-1990 21-Jul-2005 21-Jul-2005 22-Apr-2002 Early Retirement 62.7

338 29-Jan-1954 18-Dec-1970 18-Dec-1970 13-Nov-1972 DEATH (SURVIVORS BENEFITS) 66.9

339 21-Mar-2010 21-Mar-2025 21-Mar-2025

340 26-Nov-1965 6-Mar-1981 6-Mar-1981 11-Mar-1981 6-Mar-1991 COMPULSORY 75.0

341 21-Jan-1982 22-Mar-2000 21-May-2003 21-May-2003 11-May-2013 ELECTIVE 75.0

342 30-Mar-1974 30-Mar-1989 30-Mar-1989 24-Apr-1992 2-May-1996 COMPULSORY 75.0

343 29-Sep-1984 29-Sep-1999 29-Sep-1999 29-Sep-1999 15-Aug-2007 DEATH (SURVIVORS BENEFITS) 74.9

344 2-Jan-1982 26-Feb-1999 19-Nov-1999 19-Nov-1999 19-Nov-2009 COMPULSORY 75.0

345 30-Nov-1985 30-Nov-2000 30-Nov-2000 9-Jan-2007 15-Feb-2008 COMPULSORY 75.0

346 27-Feb-2004 27-Feb-2019 16-Sep-2017 24-Sep-2017

347 15-Jan-1998 15-Jan-2013 15-Jan-2013 15-Jan-2013 9-Dec-2018 ELECTIVE 73.4

348 14-Aug-1992 18-Oct-2012 18-Oct-2012 18-Oct-2012

349 12-May-1951 18-Jul-1971 18-Jul-1971 18-Jul-1981 COMPULSORY 75.0

350 8-May-1966 24-Jul-1982 24-Jul-1982 23-Jun-1983 24-Jul-1992 COMPULSORY 75.0

351 7-May-1977 6-May-1992 6-May-1992 6-May-1992 9-Mar-1996 ELECTIVE 73.7

352 7-Oct-1984 7-Oct-1999 7-Oct-1999 22-Apr-1998 DEATH (SURVIVORS BENEFITS) 66.9

353 7-Nov-2008 7-Nov-2023 6-Jun-2019 6-Jun-2019

354 18-Jan-1957 3-Jun-1975 3-Jun-1975 16-Sep-1967 OTHER 57.3

355 26-Mar-2003 9-Oct-2021 9-Oct-2021 9-Aug-2020 Early Retirement 60.3

356 12-May-1993 11-May-2008 19-Dec-2003 19-Dec-2003 19-Dec-2008 COMPULSORY 75.0

357 28-Sep-2000 28-Sep-2015 18-Apr-2011 20-Apr-2011 11-May-2013 DISABILITY 72.1

358 22-Sep-2018 22-Sep-2033 19-Oct-2032

359 9-Jun-1995 8-Jan-2008 9-Oct-2008 ELECTIVE 61.1

360 24-Sep-2016 12-Dec-2031 12-Dec-2031

361 8-Oct-2014 8-Oct-2029 30-Nov-2027

362 2-Dec-1964 21-Feb-1980 21-Feb-1980 21-Feb-1980 10-Apr-1984 DISABILITY 69.1

363 28-Apr-2018 30-Sep-2034 30-Sep-2034

364 6-Mar-1966 6-Mar-1981 23-Nov-1976 23-Nov-1976 23-Nov-1981 COMPULSORY 75.0

365 27-May-1990 25-Sep-2008 25-Sep-2008 26-Sep-2008 8-Sep-2015 ELECTIVE 68.6

366 7-Nov-2008 7-Nov-2023 29-Apr-2021

367 10-Dec-1975 10-Dec-1990 10-Mar-1989 DISABILITY 64.0

368 14-Jun-1969 7-Jan-1986 7-Jan-1986 7-Jan-1986 8-Jan-1993 ELECTIVE 72.0

369 21-Oct-1972 30-Mar-1995 30-Mar-1995 7-Apr-1995 ELECTIVE 65.0

370 21-Mar-2010 3-Apr-2024 20-Mar-2020 15-Apr-2020

371 19-Jul-2014 19-Jul-2029 19-Jul-2029

372 14-Aug-1992 14-Aug-2007 14-Aug-2007 10-Apr-2008 31-Aug-2013 COMPULSORY 75.0

373 27-Jun-1940 8-Jun-1957 8-Jun-1957 11-Apr-1966 ELECTIVE 73.8

374 15-Feb-1958 15-Feb-1973 15-Feb-1973 15-Feb-1973 ELECTIVE 68.0

375 30-May-2008 31-May-2023 31-May-2023

376 21-Jan-1978 21-Jan-1993 21-Jan-1993 17-Jul-1993 25-Jul-1997 ELECTIVE 71.8

377 9-Feb-1995 4-Feb-2012 4-Feb-2012 4-Feb-2012 11-Jul-2013 ELECTIVE 64.4

378 26-Oct-1983 4-May-1993 26-Oct-1993 9-Dec-1990 DISABILITY 67.6

379 17-Aug-1995 17-Aug-2010 17-Aug-2010 17-Aug-2010 17-Jul-2019 COMPULSORY 75.0

380 14-Sep-2013 14-Sep-2028 28-Jul-2027

381 26-Jun-1982 26-Jun-1997 6-Oct-1995 4-Dec-1993 DISABILITY 68.2

382 27-Sep-2015 13-Jul-2031 13-Jul-2031

383 5-May-2002 18-Nov-2018 18-Nov-2018 10-Dec-2018

384 24-Sep-1993 18-Sep-2010 11-Sep-2012 22-Apr-1999 RESIGNATION (RPC) 51.6

385 19-May-1956 20-Mar-1970 20-Mar-1970 27-Jun-1969 DEATH (SURVIVORS BENEFITS) 69.3

386 21-Sep-1961 21-Jun-1969 21-Sep-1971 21-Jun-1974 COMPULSORY 75.0

387 10-Jun-2007 10-Jun-2022 25-May-2021 21-Jul-2019 DISABILITY 68.2

388 5-Aug-2007 5-Oct-2027 5-Oct-2027

389 5-Sep-2015 5-Sep-2030 5-Sep-2030

390 8-Jul-2007 8-Jul-2022 8-Jul-2022

391 8-Oct-1999 8-Oct-2014 8-Oct-2014 8-Oct-2014 10-Apr-2019 ELECTIVE 69.9

392 14-May-2011 27-Apr-2025 14-May-2021

393 5-Sep-2015 4-Feb-2025

394 7-Dec-2018 7-Dec-2033 29-Jul-2033

395 21-Sep-1967 24-Jul-1978 21-Sep-1977 12-May-1969 DISABILITY 65.8

396 19-Jun-1985 19-Jun-2000 19-Jun-2000 24-Jan-2007 COMPULSORY 75.0

397 1-Jul-1978 1-Jul-1993 1-Jul-1993 1-Jun-1991 DISABILITY 64.4

398 18-Aug-1956 18-Aug-1971 1-Nov-1967 1-Nov-1972 COMPULSORY 75.0

399 6-Jun-1981 9-Jul-1989 6-Jun-1991 24-Jul-1986 DISABILITY 67.0

400 18-Jan-1964 18-Dec-1985 18-Dec-1985 19-Dec-1985 18-Dec-1995 COMPULSORY 75.0

401 9-May-2019 15-Dec-2036 15-Dec-2036

402 9-Feb-2011 9-Feb-2026 31-Dec-2024

403 23-Oct-1975 23-Oct-1990 23-Oct-1990 9-Aug-1991 6-Nov-1993 DEATH (SURVIVORS BENEFITS) 69.2

404 30-Nov-1985 20-Apr-1999 30-Nov-1995 30-Nov-1995 20-Apr-1999 COMPULSORY 75.0

405 12-Jan-1990 12-Jan-2005 3-Apr-2004 12-Jan-2002 Early Retirement 67.8

406 28-Apr-1965 11-Jan-1987 11-Jan-1987 24-Jul-1989 ELECTIVE 67.5

407 5-Jun-2005 4-Jun-2020 11-Oct-2015 11-Oct-2015 11-Oct-2020 COMPULSORY 75.0

408 6-Mar-1980 7-Mar-1995 7-Mar-1995 7-Mar-1995 24-Dec-1997 ELECTIVE 68.7

409 11-Oct-1975 17-Aug-1991 17-Aug-1991 17-Aug-1991 16-May-1999 ELECTIVE 72.7

410 26-Jan-1964 29-Jun-1978 26-Jan-1974 29-Jun-1978 COMPULSORY 75.0

411 9-Feb-2006 9-Feb-2021 13-Mar-2017 10-Apr-2017

412 7-Dec-2005 7-Dec-2020 7-Dec-2020 9-Dec-2020

413 16-May-2015 18-Jul-2029 16-May-2025

414 31-Mar-1984 1-Apr-1999 1-Apr-1999 1-Apr-1999 10-Dec-2002 ELECTIVE 70.3

415 9-Jun-2001 26-Aug-2016 26-Aug-2016



416 20-Oct-1976 15-Dec-1986 20-Oct-1986 24-Dec-1981 RESIGNATION (RPC) 70.0

417 16-Feb-1997 24-Aug-2015 24-Aug-2015 24-Aug-2015

418 27-Aug-2003 23-Sep-2020 23-Sep-2020 23-Sep-2020

419 9-Jan-2010 16-Aug-2021 9-Jan-2020 9-Jan-2020 Early Retirement 73.4

420 27-Sep-1958 6-Mar-1977 17-Jun-1975 9-Feb-1969 RESIGNATION (RPC) 56.9

421 22-Nov-1959 20-Mar-1982 20-Mar-1982 14-Mar-1964 DISABILITY 47.0

422 14-May-2011 25-Nov-2025 14-May-2021

423 8-Nov-2001 8-Nov-2016 8-Nov-2016 8-Feb-2014 Early Retirement 65.5

424 5-May-1966 5-May-1981 5-May-1981 19-Mar-1991 COMPULSORY 75.0

425 6-Feb-1986 6-Feb-2001 6-Feb-2001 7-Feb-2001 7-May-2007 COMPULSORY 75.0

426 2-Jan-1982 26-Feb-1999 18-Mar-2001 10-Apr-1999 ELECTIVE 63.1

427 29-May-1971 13-Oct-1981 29-May-1981 13-Oct-1981 COMPULSORY 75.0

428 19-Dec-1991 15-Apr-2007 15-Apr-2007 11-Apr-2011 10-Aug-2017 COMPULSORY 75.0

429 21-Oct-1987 29-Jul-1998 21-Oct-1997 9-Oct-1997 DISABILITY 74.2

430 7-Jan-1978 15-Dec-1995 15-Dec-1995 15-Dec-1995 17-Mar-1999 ELECTIVE 68.3

431 11-Apr-1979 16-Oct-1995 16-Oct-1995 16-Oct-1995 14-Dec-2003 DEATH (SURVIVORS BENEFITS) 73.2

432 26-Oct-1983 26-Oct-1998 26-Oct-1998 9-Apr-1993 DEATH (SURVIVORS BENEFITS) 62.7

433 30-May-2008 1-Dec-2023 1-Dec-2023

434 16-Feb-1963 16-Feb-1978 4-Jul-1977 6-Jul-1977 4-Jul-1982 COMPULSORY 75.0

435 5-Aug-1948 5-Aug-1963 5-Aug-1963 2-Jan-1964 DEATH (SURVIVORS BENEFITS) 65.7

436 28-Apr-1965 7-Oct-1984 7-Oct-1984 4-Dec-1983 DEATH (SURVIVORS BENEFITS) 64.2

437 7-Dec-2018 16-Mar-2036 16-Mar-2036

438 5-Jul-2001 5-Jul-2016 5-Jul-2016

439 17-Apr-1947 31-Dec-1965 31-Dec-1965 31-Dec-1975 COMPULSORY 75.0

440 7-Oct-1984 25-Mar-2000 10-Sep-2000 10-Sep-2000 9-Apr-2008 ELECTIVE 72.6

441 5-Jul-2001 17-Jul-2017 17-Jul-2017 17-Jul-2017

442 27-Mar-2014 12-Jun-2030 12-Jun-2030

443 12-Jul-2018 18-Mar-2035 18-Mar-2035

444 27-Sep-2015 27-Sep-2030 27-Sep-2030

445 2-Oct-1992 13-Mar-2009 13-Mar-2009 16-Dec-2009 ELECTIVE 64.3

446 19-Jan-1992 19-Jan-2007 19-Jan-2007 12-Sep-1998 DISABILITY 58.2

447 12-Sep-1986 12-Sep-2001 7-Sep-1999 9-Apr-1992 RESIGNATION (RPC) 62.6

448 17-Jun-1961 17-Jun-1976 11-Dec-1972 11-Dec-1972 11-Dec-1977 COMPULSORY 75.0

449 9-Feb-2019 9-Feb-2034 9-Feb-2034

450 12-Jun-2020 8-Oct-2038 8-Oct-2038

451 19-Apr-1996 15-Feb-2012 15-Feb-2012 13-Dec-2012

452 29-Mar-1970 29-Mar-1985 29-Mar-1985 30-Mar-1985 20-Jul-1990 COMPULSORY 75.0

453 7-Jan-1954 9-Feb-1967 9-Feb-1967 20-Nov-1960 DEATH (SURVIVORS BENEFITS) 63.8

454 7-Jan-2012 7-Jan-2027 7-Jan-2027

455 1-Apr-1978 1-Apr-1993 1-Apr-1993 2-Apr-1993 9-Oct-1998 ELECTIVE 70.7

456 19-Oct-1991 30-May-2007 30-May-2007 30-May-2007 12-Apr-2013 ELECTIVE 70.3

457 21-Sep-1967 18-Oct-1985 18-Oct-1985 19-Feb-1987 DEATH (SURVIVORS BENEFITS) 66.3

458 5-Feb-1977 5-Feb-1992 5-Feb-1992 5-Feb-1992 9-Dec-1996 ELECTIVE 70.2

459 6-Aug-1995 6-Aug-2010 29-Nov-2008 26-Sep-2001 DISABILITY 62.8

460 30-Sep-2017 30-Sep-2032 30-Sep-2032

461 14-Nov-2010 23-May-2026 23-May-2026

462 1-Apr-1996 16-Apr-2011 16-Apr-2011 16-Apr-2011 8-Nov-2018 ELECTIVE 72.5

463 13-Nov-1982 13-Nov-1997 13-Nov-1997 13-Nov-1997 11-Apr-2003 ELECTIVE 72.3

464 9-Jan-1967 20-Jun-1983 20-Jun-1983 20-Jun-1983 20-Jun-1993 COMPULSORY 75.0

465 14-Jan-1984 11-Oct-2001 9-Jul-2004 9-Jul-2004 9-Jul-2014 COMPULSORY 75.0

466 8-Jul-2007 8-Jul-2022 23-May-2021

467 30-Sep-2014 30-Sep-2029 13-Jul-2028

468 10-Aug-2019 10-Aug-2034 10-Aug-2034

469 21-Mar-2009 20-Mar-2024 28-Dec-2022

470 8-Oct-1999 8-Oct-2014 8-Oct-2014 8-Oct-2014 16-Dec-2019 COMPULSORY 75.0

471 30-Jan-2005 30-Jan-2020 23-Jan-2020 23-Jan-2020

472 13-Nov-1982 13-Nov-1997 13-Nov-1997 13-Nov-1997 2-Nov-2005 COMPULSORY 75.0

473 23-Jul-2005 23-Jul-2020 28-Nov-2017 28-Nov-2017 9-Sep-2020 ELECTIVE 72.8

474 30-Jun-1967 7-Jul-1990 7-Jul-1990 25-Aug-1987 DEATH (SURVIVORS BENEFITS) 62.1

475 9-Jun-1961 28-May-1981 28-May-1981 9-Aug-1981 28-May-1991 COMPULSORY 75.0

476 17-Jul-1971 29-Jun-1993 29-Jun-1993 8-Jan-1994 29-Jun-2003 COMPULSORY 75.0

477 7-Mar-1970 17-Mar-1994 17-Mar-1994 17-Mar-1994 10-Dec-1996 ELECTIVE 67.7

478 15-Oct-1983 16-Jan-2000 18-Apr-2001 18-Apr-2001 10-Dec-2007 ELECTIVE 71.6

479 23-Nov-1951 30-Apr-1967 30-Apr-1967 5-Feb-1970 DEATH (SURVIVORS BENEFITS) 67.8

480 17-Dec-1995 19-Jun-2014 19-Jun-2014 10-Apr-2011 Early Retirement 58.3

481 21-Jul-1990 18-Aug-2006 24-Mar-2007 24-Mar-2007 8-Aug-2013 ELECTIVE 70.9

482 14-Aug-1992 23-Aug-2004 14-Aug-2002 23-Aug-2004 COMPULSORY 75.0

483 10-Jun-1978 30-Apr-1990 30-Apr-1990 10-Nov-1991 30-Apr-1995 COMPULSORY 75.0

484 12-Feb-1983 29-Mar-2000 14-May-2002 14-May-2002 13-May-2012 COMPULSORY 75.0

485 25-Dec-2003 25-Dec-2018 25-Dec-2018 25-Dec-2018

486 7-Jan-1989 25-Feb-2005 14-Apr-2006 14-Apr-2006 23-Feb-2009 ELECTIVE 67.9

487 18-Aug-2007 18-Aug-2022 13-May-2020 13-May-2020

488 21-Jul-1990 27-May-2009

489 7-Dec-2001 7-Dec-2016 17-Aug-2014 17-Aug-2014 8-Feb-2018 ELECTIVE 73.5

490 12-Feb-2004 12-Feb-2019 29-Jun-2018 29-Jun-2018

491 3-Feb-2018 26-Jan-2030 3-Feb-2028

492 31-Jul-1983 31-Jul-1998 21-Dec-1996 9-Jan-1989 DISABILITY 62.1

493 16-Sep-1999 16-Sep-2014 16-Sep-2014 28-May-2009 DEATH (SURVIVORS BENEFITS) 61.0

494 8-Jul-2007 9-Sep-2019 8-Jul-2017 9-Sep-2017 Early Retirement 73.0

495 15-Mar-1984 4-May-1998 16-Mar-1994 10-Apr-1994 4-May-1998 COMPULSORY 75.0

496 6-Apr-1996 7-Sep-2015 7-Sep-2015 9-Sep-2015

497 4-Dec-1966 7-Aug-1989 7-Aug-1989 4-Dec-1989 29-Mar-1994 DEATH (SURVIVORS BENEFITS) 69.6

498 10-Dec-1987 10-Dec-2002 21-Apr-2000 21-Apr-2000 9-Feb-2003 ELECTIVE 72.8

499 27-Mar-2014 27-Mar-2029 27-Mar-2029



500 22-Sep-1965 13-Apr-1979 13-Apr-1979 13-Apr-1979 8-Oct-1983 ELECTIVE 74.5

501 9-Aug-1978 19-May-1996 19-May-1996 19-May-1996 20-May-2006 COMPULSORY 75.0

502 29-Aug-2019 29-Aug-2034 29-Aug-2034

503 31-Jan-1988 1-Dec-1996 12-Nov-1988 DEATH (SURVIVORS BENEFITS) 66.9

504 10-Dec-1970 10-Dec-1985 1-Sep-1984 25-Mar-1982 DISABILITY 67.6

505 29-Mar-1987 4-Sep-2001 4-Sep-2001 12-Aug-2000 DEATH (SURVIVORS BENEFITS) 68.9

506 6-Mar-2010 6-Mar-2025 20-Nov-2021

507 12-Jul-2018 18-Oct-2034 18-Oct-2034

508 26-Oct-1983 18-Dec-1996 26-Oct-1993 24-Jun-1989 DISABILITY 67.5

509 4-Jan-2004 4-Jan-2019 4-Jan-2019 4-Jan-2019

510 30-Jan-2010 30-Jan-2025 30-Jan-2025

511 9-Oct-2017 9-Oct-2032 9-Oct-2032

512 21-Mar-2015 21-Mar-2030 20-Jun-2029

513 6-Nov-2009 6-Nov-2024 24-May-2022

514 30-Mar-1975 26-Feb-1999 16-Jun-2000 9-Jan-2010 16-Jun-2010 COMPULSORY 75.0

515 29-Sep-2012 12-Aug-2031 12-Aug-2031

516 10-Aug-1989 27-Aug-2007 27-Aug-2007 8-Jan-2020 12-Sep-2020 COMPULSORY 75.0

517 7-Jun-1969 4-Feb-1995 4-Feb-1995 9-Feb-1995 4-Feb-2005 COMPULSORY 75.0

518 5-Sep-1998 5-Sep-2013 29-Aug-2012 29-Aug-2012 9-Dec-2015 ELECTIVE 73.3

519 3-Jul-2019 25-Aug-2030 3-Jul-2029

520 12-Feb-2004 12-Feb-2019 12-Feb-2019 12-Feb-2019

521 24-Jan-2002 14-Feb-2018 14-Feb-2018 14-Feb-2018

522 27-May-1999 27-May-2014 27-May-2014 27-May-2014

523 7-Mar-1993 15-Sep-2011 15-Sep-2011 15-Sep-2011 10-Mar-2018 ELECTIVE 68.0

524 21-Jan-1982 12-Dec-2002 2-Nov-2008 12-Dec-2002 ELECTIVE 59.1

525 26-Sep-2010 15-Jul-2022 26-Sep-2020 26-Sep-2020

526 7-Jun-1961 21-May-1974 21-May-1974 6-Jun-1971 DEATH (SURVIVORS BENEFITS) 67.0

527 15-Feb-2002 15-Feb-2017 15-Feb-2017 15-Feb-2017 10-Dec-2020 ELECTIVE 73.8

528 13-Nov-1982 13-Nov-1997 13-Nov-1997 13-Nov-1997 10-Apr-2006 ELECTIVE 74.9

529 10-Jun-1978 2-Sep-1996 2-Sep-1996 11-Jan-1992 DISABILITY 60.4

530 27-Sep-2009 11-Mar-2027 11-Mar-2027

531 29-Sep-2018 29-Sep-2033 29-Sep-2033

532 27-Sep-2015 14-Apr-2032 14-Apr-2032

533 30-Mar-1975 2-Feb-1991 9-Sep-1999 ELECTIVE 73.6

534 14-Sep-2013 8-Jun-2031 8-Jun-2031

535 9-May-1997 25-Jul-2014 25-Jul-2014 10-Oct-2016

536 18-Feb-2000 18-Feb-2015 18-Feb-2015 21-Feb-2015

537 12-Aug-1977 2-Oct-1993 2-Oct-1993 20-Feb-1994 8-Jan-1997 ELECTIVE 68.3

538 17-Jul-1991 7-Dec-2009 7-Dec-2009

539 28-Jan-1999 28-Jan-2014 28-Jan-2014 28-Jan-2014 9-Apr-2020 ELECTIVE 72.0

540 5-Jan-1995 5-Jan-2010 5-Jan-2010 5-Jan-2010 13-Jun-2018 COMPULSORY 75.0

541 8-Oct-1989 4-Nov-2007 4-Nov-2007 4-Nov-2007 11-Apr-2011 ELECTIVE 65.4

542 5-Sep-1981 5-Sep-1996 5-Sep-1996 8-Sep-1996 4-Nov-2004 COMPULSORY 75.0

543 6-Jun-2015 6-Jun-2030 5-Feb-2028

544 24-Oct-1976 4-Apr-1997 4-Apr-1997 11-Apr-1997 2-Jun-1998 DEATH (SURVIVORS BENEFITS) 66.2

545 27-Sep-2009 17-May-2027 17-May-2027

546 23-Dec-2006 23-Dec-2021 23-Dec-2021

547 11-Apr-1951 11-Apr-1966 11-Apr-1966 9-Aug-1972 ELECTIVE 74.6

548 4-Feb-1988 4-Feb-2003 15-Nov-2002 15-Nov-2002 15-Nov-2007 COMPULSORY 75.0

549 7-Mar-1981 26-Feb-1999 6-Apr-1999 6-Apr-1999 15-Dec-2001 DEATH (SURVIVORS BENEFITS) 67.7

550 5-Jun-2005 5-Feb-2022 5-Feb-2022

551 13-Oct-1985 21-Sep-2005 24-Mar-2007 30-Aug-2010 30-Aug-2020 COMPULSORY 75.0

552 28-Jul-1988 10-Feb-2005 25-Aug-2006 25-Aug-2006 25-Aug-2016 COMPULSORY 75.0

553 22-Sep-1956 22-May-1978 22-May-1978 8-Oct-1978 21-May-1988 COMPULSORY 75.0

554 3-Aug-1995 17-Apr-2007 3-Aug-2005 3-Aug-2005 17-Apr-2007 COMPULSORY 75.0

555 9-Jan-1967 31-Jan-1977 31-Jan-1977 31-Jan-1977 31-Jan-1982 COMPULSORY 75.0

556 28-Oct-2015 28-Oct-2030 28-Oct-2030

557 5-Aug-1978 5-Aug-1993 5-Aug-1993 5-Aug-1993 9-Sep-1998 COMPULSORY 75.0

558 28-Jan-2012 28-Jan-2027 28-Jan-2027

559 11-Jan-1975 11-Jan-1990 23-Jun-1985 10-May-1981 DISABILITY 65.9

560 27-Sep-1998 27-Sep-2013 5-Dec-2010 5-Dec-2010 8-Jan-2014 ELECTIVE 73.1

561 26-Oct-1983 25-Feb-2001 28-Jun-2003 28-Jun-2003 28-Jun-2013 COMPULSORY 75.0

562 12-Jan-1990 12-Jan-2005 11-Jun-2001 11-Jun-2001 12-Jan-2005 ELECTIVE 73.6

563 20-Feb-1959 1-May-1967 20-Feb-1969 30-Apr-1972 COMPULSORY 75.0

564 24-Oct-1981 24-Oct-1996 24-Oct-1996 24-Oct-1996 9-Feb-2000 ELECTIVE 72.1

565 22-Oct-1972 27-Dec-1987 27-Dec-1987 23-Oct-1986 DEATH (SURVIVORS BENEFITS) 63.8

566 27-May-1967 27-May-1982 9-Jan-1981 5-Feb-1977 DISABILITY 66.1

567 29-Sep-2017 29-Sep-2032 29-Sep-2032

568 9-Aug-2001 9-Aug-2016 15-Oct-2015 15-Oct-2015 15-Oct-2020 COMPULSORY 75.0

569 24-Mar-2002 27-Jan-2019 27-Jan-2019 20-Dec-2015 DISABILITY 60.0

570 27-Feb-2005 24-Jun-2020 24-Jun-2020

571 7-Nov-2008 7-Nov-2023 23-May-2023

572 6-Jan-2019 1-Nov-2035 1-Nov-2035

573 10-Dec-1972 18-Dec-1996 18-Dec-1996 18-Dec-2006 COMPULSORY 75.0

574 10-Jul-1993 10-Jul-2008 31-Dec-2006 1-Jan-2007 31-Dec-2011 COMPULSORY 75.0

575 24-Sep-1993 4-Dec-2013 4-Dec-2013 12-Feb-2014 8-Aug-2018 ELECTIVE 64.5

576 5-Jul-1975 6-Sep-1992 6-Sep-1992 6-Sep-1992 9-Aug-2002 ELECTIVE 74.9

577 21-Sep-1961 23-Feb-1982 23-Feb-1982 23-Feb-1982 ELECTIVE 65.0

578 24-Nov-1960 27-Apr-1983 27-Apr-1983 8-Apr-1979 OTHER 60.9

579 21-Oct-1987 21-Oct-2002 21-Oct-2002 21-Oct-2002 29-Feb-2008 COMPULSORY 75.0

580 31-May-1979 9-Feb-1996 9-Feb-1996 23-May-2001 9-Feb-2006 COMPULSORY 75.0

581 25-Aug-1983 29-Jan-2000 3-Jul-2001 11-Apr-2002 3-Jul-2011 COMPULSORY 75.0

582 18-Apr-1999 18-Apr-2014 18-Apr-2014 18-Apr-2014 9-Dec-2019 ELECTIVE 74.1

583 7-Mar-1993 6-Mar-2008 6-Mar-2008 9-Aug-2006 Early Retirement 65.9



584 19-Oct-1991 9-Nov-2007 9-Nov-2007 9-Nov-2007 9-Feb-2013 ELECTIVE 69.2

585 30-Apr-1977 15-Dec-1989 15-Dec-1989 2-Oct-1986 DEATH (SURVIVORS BENEFITS) 66.8

586 7-Mar-1993 24-Dec-2006 7-Mar-2003 7-Mar-2003 24-Dec-2006 COMPULSORY 75.0

587 19-Mar-2005 24-Jan-2022 24-Jan-2022

588 17-Oct-1970 24-Feb-1988 24-Feb-1988 1-Sep-1985 DEATH (SURVIVORS BENEFITS) 62.5

589 17-Dec-1988 19-Sep-1996 19-Sep-1996 COMPULSORY 75.0

590 7-Jan-2012 7-Jan-2027 14-Jan-2025

591 10-Dec-1954 7-Nov-1970 7-Nov-1970 11-Apr-1974 24-Dec-1977 ELECTIVE 72.1

592 29-Jun-1995 3-Dec-2014 3-Dec-2014 3-Dec-2014

593 28-Jan-2018 26-May-2034 26-May-2034

594 14-Mar-2002 14-Mar-2017 14-Mar-2017 14-Mar-2017

595 17-Aug-2014 17-Aug-2029 4-Feb-2029

596 10-Aug-2019 10-Aug-2034 10-Aug-2034

597 13-Jul-1985 13-Jul-2000 13-Jul-2000 13-Jul-2000 11-Sep-2005 COMPULSORY 75.0

598 28-Jan-2018 28-Jan-2033 28-Jan-2033

599 28-Aug-2009 28-Aug-2024 30-Apr-2020

600 15-Feb-2002 1-Feb-2018 1-Feb-2018 22-Aug-2018

601 23-Dec-2006 11-Jul-2020 23-Dec-2016 23-Dec-2016 11-Jul-2020 COMPULSORY 75.0

602 3-Feb-2007 3-Feb-2022 14-Dec-2019 7-Apr-2010 RESIGNATION (RPC) 60.3

603 2-Oct-1992 2-Oct-2007 2-Oct-2007 2-Oct-2007 11-Apr-2016 COMPULSORY 75.0

604 13-Oct-1965 13-Oct-1980 13-Oct-1980 25-Feb-1984 10-Mar-1985 ELECTIVE 69.7

605 8-Oct-1989 8-Oct-2004 27-Feb-2001 27-Feb-2001 27-Feb-2006 COMPULSORY 75.0

606 23-Feb-2000 30-Dec-2017 30-Dec-2017

607 16-Mar-2019 16-Mar-2034 21-Feb-2030

608 18-Jul-2019 2-Apr-2031 18-Jul-2029

609 21-Mar-2015 31-May-2030 31-May-2030

610 18-Sep-1993 2-Nov-2011 2-Nov-2011 2-Nov-2011

611 9-Jan-1956 2-Jul-1967 2-Jul-1967 9-Jan-1971 ELECTIVE 73.5

612 6-Mar-1976 28-May-1994 28-May-1994 27-Mar-1998 3-Feb-2000 ELECTIVE 70.7

613 8-Oct-1999 8-Oct-2014 8-Oct-2014 8-Oct-2014 10-Mar-2016 ELECTIVE 70.5

614 14-Apr-1976 15-Apr-1991 15-Apr-1991 15-Apr-1991 9-Sep-1998 ELECTIVE 72.6

615 17-Mar-2000 18-Mar-2015 18-Mar-2015 18-Mar-2015 8-Sep-2016 ELECTIVE 69.6

616 20-Apr-2001 27-May-2016 27-May-2016 27-May-2016 8-Aug-2019 ELECTIVE 68.1

617 27-Mar-2014 27-Mar-2029 27-Mar-2029

618 17-Feb-2018 19-Apr-2034 19-Apr-2034

619 7-Jan-2012 7-Jan-2027 7-Jan-2027

620 22-May-1982 25-Mar-1999 26-Jan-2001 9-Feb-2000 ELECTIVE 64.0

621 7-May-1994 7-May-2009 7-May-2009 8-May-2009 11-May-2013 ELECTIVE 72.4

622 17-Apr-1950 17-Jun-1969 8-Apr-1979 ELECTIVE 74.8

623 26-Feb-1983 11-Sep-2002 24-Mar-2007 23-Aug-2009 27-Mar-2017 COMPULSORY 75.0

624 27-Sep-2015 27-Sep-2030 27-Sep-2030

625 30-Sep-2020 30-Sep-2035 30-Nov-2034

626 2-Jul-2017 2-Jul-2032 2-Jul-2032

627 3-Sep-1928 8-Feb-1945 8-Feb-1945 11-Aug-1933 DEATH (SURVIVORS BENEFITS) 53.5

628 18-Feb-1972 18-Feb-1987 18-Feb-1987 18-Feb-1987 14-Jun-1993 COMPULSORY 75.0

629 13-Jul-1995 13-Jul-2010 6-Jun-2007 6-Mar-2003 DEATH (SURVIVORS BENEFITS) 65.7

630 7-Dec-2018 7-Dec-2033 7-Dec-2033

631 29-Mar-2018 17-May-2035 17-May-2035

632 5-Feb-2011 5-Feb-2026 30-Aug-2025

633 10-Jul-1993 30-Jul-2008 19-Aug-2008 24-Jan-2002 DEATH (SURVIVORS BENEFITS) 58.4

634 9-Nov-1995 14-Nov-2015 14-Nov-2015 19-Jul-2017

635 8-Jan-2011 8-Jan-2026 26-Apr-2021

636 28-Aug-1959 28-Aug-1974 28-Aug-1974 20-Apr-1976 DEATH (SURVIVORS BENEFITS) 67.6

637 6-Jun-2018 6-Jun-2033 16-Sep-2030

638 28-Apr-1950 28-Apr-1965 28-Apr-1965 6-Mar-1972 COMPULSORY 75.0

639 23-Mar-1963 1-Feb-1986 1-Feb-1986 1-Feb-1986 11-Apr-1990 ELECTIVE 69.2

640 2-Mar-2007 28-Jan-2023 28-Jan-2023

641 31-Mar-1979 31-Mar-1994 31-Mar-1994 31-Mar-1994 8-Feb-1997 ELECTIVE 68.0

642 8-Dec-1978 8-Dec-1993 27-Jul-1993 27-Jul-1993 8-Aug-1994 ELECTIVE 71.0

643 15-Feb-2014 15-Feb-2029 20-Jun-2028

644 7-Jul-1990 9-Oct-2011 15-Nov-2012 ELECTIVE 59.8

645 26-Feb-1998 25-May-2015 25-May-2015 28-Feb-2016

646 24-Oct-1981 18-May-2000 10-Dec-2003 10-Apr-2004 22-Sep-2007 DEATH (SURVIVORS BENEFITS) 68.8

647 1-Apr-1992 2-Apr-2007 2-Apr-2007 2-Apr-2007 17-Aug-2012 COMPULSORY 75.0

648 28-Dec-1963 14-Mar-1979 14-Mar-1979 18-Jan-1975 DEATH (SURVIVORS BENEFITS) 60.8

649 8-Mar-1991 17-Aug-2010 17-Aug-2010 22-Mar-2015 10-Dec-2020 ELECTIVE 70.9

650 15-Mar-1991 15-Mar-2006 8-Apr-2001 8-Apr-2001 8-Apr-2006 COMPULSORY 75.0

651 19-Mar-2005 18-Mar-2020 18-Mar-2020 18-Mar-2020

652 8-Jul-2007 5-Feb-2019 8-Jul-2017 8-Jul-2017 5-Feb-2019 COMPULSORY 75.0

653 9-Oct-1970 27-Jan-1990 27-Jan-1990 27-Jan-1990 9-Aug-1994 ELECTIVE 69.5

654 13-Nov-1982 13-Nov-1992 13-Nov-1992 10-Dec-1992 12-May-1994 COMPULSORY 75.0

655 22-Sep-2018 22-Sep-2033 25-Jan-2029

656 27-Jan-2017 27-Jan-2032 14-Dec-2027

657 11-Oct-1959 2-Mar-1980 2-Mar-1980 9-Oct-1981 11-Oct-1988 ELECTIVE 73.6

658 3-Aug-1995 3-Aug-2010 26-Sep-2008 26-Sep-2008 26-Sep-2013 COMPULSORY 75.0

659 20-Jul-1978 20-Jul-1993 20-Jul-1993 20-Jul-1993 10-Nov-2001 ELECTIVE 74.1

660 20-Jun-1968 26-Mar-1993 26-Mar-1993 26-Mar-1993 29-May-1995 ELECTIVE 67.2

661 31-Mar-1979 26-Feb-1999 29-Jan-2003 11-Apr-1999 ELECTIVE 61.2

662 26-Jan-1961 26-Jan-1976 19-Jan-1972 19-Jan-1977 COMPULSORY 75.0

663 15-Mar-1975 15-Mar-1990 22-Jan-1989 26-Mar-1985 DEATH (SURVIVORS BENEFITS) 66.2

664 8-Oct-1999 8-Oct-2014 22-Oct-2009 22-Oct-2009 22-Oct-2014 COMPULSORY 75.0

665 12-May-1958 26-Oct-1967 26-Oct-1967 COMPULSORY 75.0

666 4-Jan-2004 4-Jan-2019 4-Jan-2019 4-Jan-2019

667 12-Feb-1998 12-Feb-2013 14-Jun-2011 14-Jun-2011 10-Apr-2013 ELECTIVE 71.8



668 11-Dec-1988 11-Dec-2003 16-Aug-2003 16-Aug-2003 10-Dec-2004 ELECTIVE 71.3

669 11-Mar-1999 11-Mar-2014 9-Jun-2013 9-Jun-2013 9-Jun-2018 COMPULSORY 75.0

670 19-Jun-1985 14-Aug-1996 19-Jun-1995 19-Jun-1995 14-Aug-1996 COMPULSORY 75.0

671 26-Feb-1998 26-Feb-2013 26-Dec-2012 8-Nov-2014 26-Dec-2017 COMPULSORY 75.0

672 3-Nov-1984 29-Jul-1997 29-Jul-1997 29-Jul-1997 10-Dec-2000 ELECTIVE 73.4

673 19-Oct-1991 27-Dec-2010 27-Dec-2010 11-Apr-2019

674 2-May-1996 16-May-2013 16-May-2013 16-May-2013

675 20-Jun-1992 15-Aug-2009

676 5-Feb-2004 4-Jul-2021 4-Jul-2021

677 2-Apr-1977 1-Apr-1992 2-Nov-1991 2-Nov-1991 8-Jun-1992 ELECTIVE 70.6

678 9-Mar-2019 9-Mar-2034 6-Mar-2034

679 6-Mar-2010 6-Mar-2025 6-Mar-2025

680 28-Jan-1945 19-Feb-1964 19-Feb-1964 10-Jun-1965 DEATH (SURVIVORS BENEFITS) 66.3

681 1-Jul-1999 23-Jul-2014 23-Jul-2014 23-Jul-2014 9-Apr-2016 ELECTIVE 66.7

682 26-Oct-1983 26-Oct-1998 26-Oct-1998 26-Oct-1998 27-Feb-2005 COMPULSORY 75.0

683 21-Jun-2011 3-Sep-2022 21-Jun-2021

684 19-Jul-2014 16-Oct-2030 16-Oct-2030

685 27-Mar-2014 27-Mar-2029 21-Jun-2027

686 8-May-1966 6-Jul-1985 6-Jul-1985 10-May-1981 DEATH (SURVIVORS BENEFITS) 60.8

687 6-Mar-1980 25-Jul-1995 25-Jul-1995 25-Jul-1995 25-Jul-2005 COMPULSORY 75.0

688 7-Dec-2018 7-Dec-2033 7-Dec-2033

689 28-Dec-1961 28-Dec-1976 28-Dec-1976 12-Apr-1978 8-Apr-1982 ELECTIVE 74.9

690 1-Jun-2018 14-Mar-2036 14-Mar-2036

691 8-Jul-1961 13-Nov-1976 13-Nov-1976 7-Feb-1977 13-Nov-1986 COMPULSORY 75.0

692 4-Jun-1961 3-Feb-1974 3-Feb-1974 10-Dec-1976 ELECTIVE 72.9

693 6-Jun-1970 5-Mar-1996 5-Mar-1996 9-Mar-1996 ELECTIVE 65.0

694 14-Jan-1984 18-Jun-2004 21-Nov-2009 9-Feb-2002 DISABILITY 57.2

695 11-Feb-1988 26-Jan-2006 24-Mar-2007 11-Apr-2007 11-Apr-2017 COMPULSORY 73.3

696 13-Oct-1977 26-Feb-1999 1-Mar-2003 1-Mar-2003 1-Mar-2013 COMPULSORY 75.0

697 31-Mar-1979 31-Mar-1994 31-Mar-1994 31-Mar-1994 8-Oct-2002 COMPULSORY 75.0

698 9-Aug-1978 9-Aug-1993 21-Dec-1991 21-Dec-1991 9-Aug-1993 ELECTIVE 71.6

699 10-May-1993 9-May-2008 6-Jan-2004 15-Aug-2000 DEATH (SURVIVORS BENEFITS) 66.6

700 21-Jul-2017 21-May-2024

701 27-Mar-1988 16-Sep-2008 9-Oct-2004 Early Retirement 57.4

702 25-Jun-1998 28-Nov-2015 28-Nov-2015 10-Dec-2017

703 28-Nov-1965 8-May-1979 28-Nov-1975 29-Nov-1975 10-Apr-1979 DISABILITY 74.9

704 27-Jun-2010 27-Jun-2025 28-Jan-2022

705 13-Jul-1985 11-Feb-2002 12-Sep-2003 12-Sep-2003 12-Sep-2013 COMPULSORY 75.0

706 3-Aug-1995 25-Sep-2012 25-Sep-2012 9-Dec-2014

707 3-Feb-2018 3-Feb-2033 3-Feb-2033

708 19-Jul-2017 8-Oct-2032 8-Oct-2032

709 17-Jan-2015 17-Jan-2030 17-Jan-2030

710 17-Oct-1970 17-Oct-1985 17-Oct-1985 17-Oct-1985 9-Feb-1989 ELECTIVE 72.2

711 9-Oct-1999 9-Oct-2014 9-Oct-2014 9-Oct-2014 8-Oct-2016 ELECTIVE 67.8

712 27-Aug-2005 24-Apr-2021 24-Apr-2021 29-Aug-2015 Early Retirement 58.7

713 7-Jun-2000 29-Feb-2016 29-Feb-2016

714 22-May-1994 26-Aug-2011 26-Aug-2011 26-Aug-2011

715 17-Jan-2015 30-Sep-2031 30-Sep-2031

716 23-Mar-2013 2-Jul-2032 2-Jul-2032

717 7-May-1994 17-Jun-2011 17-Jun-2011 11-Jul-2011 ELECTIVE 63.0

718 9-Jul-1983 9-Jul-1998 9-Jul-1998 10-Jul-1998 9-Aug-2000 ELECTIVE 68.5

719 6-Feb-1982 6-Feb-1997 25-Oct-1995 25-Oct-1995 25-Oct-2000 COMPULSORY 75.0

720 16-Jun-1951 9-Aug-1967 9-Aug-1967 6-Nov-1975 DEATH (SURVIVORS BENEFITS) 73.2

721 12-Apr-1992 13-Apr-2007 11-Nov-2005 9-Feb-2003 Early Retirement 67.2

722 10-Dec-1987 17-Sep-2009 17-Sep-2009 9-Oct-2009 9-Oct-2019 COMPULSORY 68.3

723 30-Sep-2019 30-Sep-2034 30-Sep-2034

724 27-Mar-1982 27-Mar-1997 27-Mar-1997 27-Mar-1997 9-Aug-1997 ELECTIVE 69.0

725 9-Mar-1995 30-Dec-2010 30-Dec-2010 22-Oct-2011

726 30-Jun-1991 30-Jun-2006 30-Jun-2006 30-Jun-2006 15-Sep-2013 COMPULSORY 75.0

727 15-Jun-2019 15-Jun-2034 15-Jun-2034

728 1-Apr-1978 16-Mar-1997 16-Mar-1997 16-Mar-1997 10-Dec-2004 ELECTIVE 72.7

729 10-Dec-1972 30-Sep-1988 30-Sep-1988 15-Dec-1988 30-Sep-1998 COMPULSORY 75.0

730 9-Mar-1995 6-Mar-2011 6-Mar-2011 22-May-2011 10-Apr-2019 ELECTIVE 72.1

731 4-Mar-1999 2-Jul-2015 2-Jul-2015 8-Oct-2016

732 13-Feb-1965 13-Feb-1980 1-Dec-1977 10-Dec-1977 1-Dec-1982 COMPULSORY 75.0

733 19-Jul-2014 17-Jun-2030 17-Jun-2030

734 26-Oct-1983 26-Oct-1998 26-Oct-1998 26-Oct-1998 1-Jan-2006 COMPULSORY 75.0

735 10-Nov-1973 22-Oct-1997 22-Oct-1997 11-Nov-1998 22-Oct-2007 COMPULSORY 75.0

736 15-Aug-2004 18-Oct-2021 18-Oct-2021

737 20-Jun-2020 29-Nov-2035 29-Nov-2035

738 15-Jun-2019 15-Jun-2034 15-Jun-2034

739 27-May-1990 18-Aug-2005 8-Nov-2005 8-Nov-2005 9-Feb-2007 ELECTIVE 66.3

740 7-Aug-1982 7-Aug-1997 7-Aug-1997 26-Dec-1996 DEATH (SURVIVORS BENEFITS) 69.4

741 12-Jan-2013 20-Aug-2029 20-Aug-2029

742 15-Jun-2019 15-Jun-2034 15-Jun-2034

743 10-Nov-1973 26-Feb-1999 23-May-2001 23-May-2001 3-Feb-2008 DEATH (RPC) 71.7

744 15-Mar-1984 16-Mar-1999 17-Oct-1997 17-Oct-1997 17-Oct-2002 ELECTIVE 75.0

745 20-Sep-1986 6-Jun-2008 6-Jun-2008 6-Jun-2008 7-Jun-2018 COMPULSORY 68.3

746 9-Jun-1979 9-Jun-1994 9-Jun-1994 9-Oct-1983 DEATH (SURVIVORS BENEFITS) 57.9

747 30-Sep-2019 30-Sep-2034 30-Sep-2034

748 24-Oct-1976 24-Oct-1991 6-Oct-1989 15-Apr-1980 DEATH (SURVIVORS BENEFITS) 60.5

749 27-Jan-2017 16-Mar-2030 27-Jan-2027

750 22-Mar-2008 14-Feb-2024 14-Feb-2024

751 13-Dec-1981 23-Apr-2000 2-Sep-2003 8-Oct-2003 10-Apr-2012 ELECTIVE 73.6



752 21-Feb-1970 21-Feb-1985 21-Feb-1985 21-Feb-1985 18-Dec-1990 COMPULSORY 75.0

753 8-Oct-1961 8-Nov-1977 8-Nov-1977 9-Nov-1977 8-Nov-1987 COMPULSORY 75.0

754 6-Dec-1963 6-Dec-1978 6-Dec-1978 6-Dec-1978 10-Dec-1981 ELECTIVE 70.2

755 28-Jul-1973 28-Jul-1988 28-Jul-1988 10-Apr-1989 25-Mar-1991 ELECTIVE 71.0

756 14-Dec-1951 28-Oct-1967 28-Oct-1977 COMPULSORY 75.0

757 28-Aug-1964 28-Aug-1979 5-Aug-1978 5-Aug-1983 COMPULSORY 75.0

758 8-Jul-1999 27-Sep-2015 27-Sep-2015 27-Sep-2015 7-May-2018 ELECTIVE 66.4

759 17-Jan-2015 9-Nov-2030 9-Nov-2030

760 16-Mar-2019 16-Mar-2034 22-Nov-2030

761 2-Oct-2011 2-Oct-2026 23-Sep-2024

762 27-Jan-1962 28-May-1979 28-May-1979 28-May-1979 8-Feb-1988 ELECTIVE 73.7

763 6-Sep-1975 6-Sep-1990 19-Sep-1989 20-Sep-1989 19-Sep-1994 COMPULSORY 75.0

764 17-Jul-1952 17-Jul-1967 29-Jun-1967 9-Mar-1958 DEATH (SURVIVORS BENEFITS) 60.7

765 27-May-1967 10-Jan-1974 27-May-1977 22-Mar-1969 DEATH (SURVIVORS BENEFITS) 65.2

766 18-Dec-2009 23-Mar-2025 23-Mar-2025

767 29-Jun-2001 29-Jun-2016 29-Jun-2016 10-Jul-2016

768 29-Dec-1979 29-Dec-1994 29-Dec-1994 30-Dec-1994 2-Oct-2003 COMPULSORY 75.0

769 19-Jan-1986 2-Aug-2004 24-Mar-2007 25-Mar-2007 11-Apr-2010 ELECTIVE 67.2

770 23-Jul-2005 23-Jul-2020 23-Jul-2020 23-Jul-2020

771 9-Oct-1978 26-Feb-1999 22-Jul-2000 22-Jul-2000 9-Nov-2006 ELECTIVE 71.3

772 9-Jan-2003 9-Jan-2018 9-Jan-2018

773 7-Dec-2018 20-Mar-2031 7-Dec-2028

774 21-Mar-2015 9-May-2030 9-May-2030

775 1-Sep-1988 1-Sep-2003 4-Mar-1998 DEATH (SURVIVORS BENEFITS) 64.7

776 17-Dec-1988 9-Dec-2006 24-Mar-2007 25-Apr-2007 9-Nov-2011 ELECTIVE 66.9

777 15-Feb-2003 15-Feb-2018 15-Feb-2018 16-Feb-2018

778 14-Mar-1985 13-Mar-2000 12-Feb-1998 7-Oct-2001 12-Feb-2003 COMPULSORY 75.0

779 9-Jun-2012 9-Jun-2027 12-Jan-2024

780 9-Feb-1986 20-Feb-2008 20-Feb-2008 10-Dec-2009 10-Dec-2019 COMPULSORY 69.8

781 12-Jan-2013 20-Oct-2028 20-Oct-2028

782 5-Feb-2004 5-Feb-2019 11-Aug-2016 12-Oct-2016

783 1-Apr-1992 25-Jan-2010 20-Nov-2012 29-Nov-2002 DEATH (SURVIVORS BENEFITS) 55.0

784 27-Feb-1948 27-Feb-1963 27-Feb-1963 7-Apr-1954 DEATH (SURVIVORS BENEFITS) 58.7

785 7-May-1994 25-Jan-2007 6-May-2004 10-Mar-2001 DISABILITY 69.1

786 8-Sep-2012 11-Feb-2023 8-Sep-2022

787 9-Jun-1955 9-Jun-1970 9-Jun-1970 31-Mar-1973 7-Apr-1976 ELECTIVE 73.9

788 21-May-2010 21-May-2025 21-May-2025

789 7-Jan-2018 7-Jan-2033 7-Jan-2033

790 10-Aug-1974 10-Aug-1989 10-Aug-1989 9-Jan-1991 10-Jul-1993 ELECTIVE 73.6

791 9-Feb-1969 17-Dec-1981 9-Feb-1979 9-Feb-1979 17-Dec-1981 COMPULSORY 75.0

792 23-Feb-2006 23-Feb-2021 23-Feb-2021

793 25-Jun-1998 25-Jun-2013 25-Jun-2013 9-Jul-2013

794 15-Jun-2019 15-Jun-2034 15-Jun-2034

795 12-Aug-1999 12-Aug-2014 12-Aug-2014 13-Feb-2013 Early Retirement 66.7

796 29-Mar-1997 28-Mar-2012 28-Mar-2012 11-May-2014 8-Aug-2014 ELECTIVE 71.5

797 8-Sep-2002 8-Sep-2017 19-Nov-2013 10-Sep-2013 DEATH (SURVIVORS BENEFITS) 69.8

798 9-Jan-1958 9-Jan-1973 9-Jun-1973 ELECTIVE 74.3

799 18-May-2013 9-May-2025 18-May-2023 23-Oct-2020 DEATH (SURVIVORS BENEFITS) 70.5

800 2-Oct-1993 27-Mar-2012 19-Sep-2020 11-Apr-2017

801 20-Aug-1966 20-Aug-1981 15-Dec-1980 15-Dec-1980 15-Dec-1985 COMPULSORY 75.0

802 1-Jan-1931 1-Jan-1946 1-Jan-1946 9-Feb-1956 Appointed for Life 77.4

803 11-Apr-1979 11-Apr-1994 11-Apr-1994 28-Aug-2001 COMPULSORY 75.0

804 22-Aug-2009 18-Aug-2027 18-Aug-2027

805 2-Feb-1974 2-Feb-1989 2-Feb-1989 7-Aug-1987 DEATH (SURVIVORS BENEFITS) 64.8

806 17-Aug-1995 12-Feb-2015 12-Feb-2015 12-Feb-2015 ELECTIVE 60.5

807 17-Dec-1988 17-Dec-2003 31-Jul-2002 29-Sep-2001 DISABILITY 69.2

808 26-Sep-2003 26-Sep-2018 26-Sep-2018 26-Sep-2018 10-May-2020 ELECTIVE 70.7

809 22-Aug-2004 27-Oct-2019 27-Oct-2019 27-Oct-2019

810 25-Sep-1993 18-Jun-2012 18-Jun-2012 11-Apr-2015 10-Dec-2018 ELECTIVE 67.8

811 16-Jun-1973 16-Jun-1988 15-Mar-1987 11-Apr-1987 9-Feb-1992 ELECTIVE 74.9

812 1-Jun-1989 13-Jan-2008 26-Aug-2011 16-Feb-2000 DISABILITY 53.5

813 18-Jul-2019 2-May-2038 2-May-2038

814 26-Sep-2008 8-Mar-2025 8-Mar-2025

815 4-May-1975 19-Dec-1992 19-Dec-1992 3-Mar-1994 19-Dec-2002 COMPULSORY 75.0

816 30-Dec-1967 30-Dec-1982 20-Aug-1981 20-Aug-1981 22-Jul-1986 ELECTIVE 74.9

817 2-Mar-2006 26-Apr-2022 26-Apr-2022

818 27-Jan-2017 11-Dec-2031 27-Jan-2027

819 15-Feb-2014 7-Jul-2029 7-Jul-2029

820 21-Jan-1978 21-Jan-1993 29-Jul-1988 29-Jul-1988 29-Jul-1993 COMPULSORY 75.0

821 19-Jul-2014 19-Jul-2029 8-Oct-2026

822 5-Sep-1976 13-Jun-1995 13-Jun-1995 13-Jun-2005 COMPULSORY 75.0

823 15-Mar-1986 15-Mar-2001 22-Apr-2000 10-Jun-1987 RESIGNATION (RPC) 57.1

824 14-Mar-1964 15-Mar-1979 9-Feb-1977 9-Feb-1977 9-Feb-1982 COMPULSORY 75.0

825 12-May-1993 11-May-2008 30-Mar-2004 30-Mar-2004 31-Mar-2009 COMPULSORY 75.0

826 29-Sep-2012 29-Sep-2027 22-Jul-2027

827 10-Dec-2015 19-Jun-2031 19-Jun-2031

828 5-Sep-1985 1-Nov-1993 1-Nov-1993 COMPULSORY 75.0

829 13-May-1962 13-May-1977 3-Oct-1975 13-May-1979 3-Oct-1980 COMPULSORY 75.0

830 5-Jun-1982 5-Jun-1997 5-Jun-1997 5-Jun-1997 28-Mar-2003 COMPULSORY 75.0

831 28-Sep-2000 28-Sep-2015 28-Sep-2015 28-Sep-2015 17-Dec-2020 COMPULSORY 75.0

832 25-May-1985 12-Feb-1996 25-May-1995 25-May-1995 24-Nov-1995 DEATH (SURVIVORS BENEFITS) 74.8

833 30-May-2008 31-May-2023 31-May-2023

834 28-Apr-2018 28-Apr-2033 23-Jul-2032

835 11-Jul-1998 11-Jul-2013 11-Jul-2013 11-Jul-2013



836 27-Sep-2015 27-Sep-2030 27-Sep-2030

837 9-Jan-1956 7-Aug-1977 7-Aug-1977 27-Mar-1983 7-Aug-1987 COMPULSORY 75.0

838 13-Oct-1994 13-Oct-2009 23-Oct-2004 23-Oct-2004 23-Oct-2009 COMPULSORY 75.0

839 21-Mar-2010 21-Mar-2025 21-Mar-2025

840 25-Jun-1998 25-Jun-2013 6-Oct-2009 6-Oct-2009 24-Sep-2014 DEATH (SURVIVORS BENEFITS) 75.0

841 19-Jan-1992 2-Oct-2008 2-Oct-2008 8-Aug-2009 8-Aug-2019 COMPULSORY 74.1

842 7-Mar-1996 10-Nov-2013 10-Nov-2013 10-Nov-2013

843 26-Oct-1983 19-Sep-1999 12-Aug-2000 12-Aug-2000 9-Aug-2009 ELECTIVE 74.0

844 8-Jan-2011 8-Jan-2026 8-Jan-2026

845 1-Oct-1993 7-May-2010 7-May-2010 7-May-2010 9-Feb-2017 ELECTIVE 70.2

846 12-Aug-1999 12-Aug-2014 12-Aug-2014 12-Aug-2014 15-May-2020 COMPULSORY 75.0

847 31-Mar-1984 15-Apr-2000 30-Apr-2001 30-Apr-2001 30-Apr-2011 COMPULSORY 75.0

848 9-Jan-2014 15-Nov-2027 9-Jan-2024

849 28-Aug-1976 24-Nov-1992 24-Nov-1992 11-Apr-1993 24-Nov-2002 COMPULSORY 75.0

850 6-Apr-2003 24-Aug-2019

851 20-Mar-1954 20-Mar-1969 20-Mar-1969 9-Dec-1973 26-Jan-1976 COMPULSORY 75.0

852 10-Dec-1972 10-Dec-1987 10-Dec-1987 17-Jul-1991 1-May-1995 COMPULSORY 75.0

853 24-Jul-1960 30-Nov-1976 30-Nov-1976 20-Jul-1969 DEATH (SURVIVORS BENEFITS) 57.6

854 8-Mar-1992 14-Jun-2008 14-Jun-2008 14-Jun-2008 14-Jun-2018 COMPULSORY 73.7

855 31-Oct-1981 31-Oct-1996 31-Oct-1996 11-Mar-1999 ELECTIVE 68.2

856 8-Oct-1989 3-Nov-2004 29-Nov-2004 1-Dec-2004 ELECTIVE 65.0

857 13-Aug-1983 4-Mar-2001 24-Sep-2003 24-Sep-2013 COMPULSORY 75.0

858 30-Mar-1975 21-Jan-1991 21-Jan-1991 21-Jan-1991 9-Sep-1999 ELECTIVE 73.6

859 27-Sep-2009 27-Sep-2024 17-Oct-2021

860 2-Oct-2011 2-Oct-2026 2-Oct-2026

861 25-Sep-1993 25-Sep-2008 25-Sep-2008 25-Sep-2008 22-Jul-2012 ELECTIVE 69.1

862 6-Jun-2015 6-Jun-2030 16-May-2030

863 12-Jan-2013 12-Jan-2028 2-Jun-2023

864 14-Aug-1992 14-Aug-2007 14-Aug-2007 23-Aug-2007 10-Apr-2012 ELECTIVE 74.6

865 9-Feb-2019 9-Feb-2034 7-Aug-2030

866 15-Feb-2014 13-Sep-2031 13-Sep-2031

867 14-Sep-2013 14-Sep-2028 18-Aug-2027

868 9-May-1998 17-Jan-2014 17-Jan-2014 9-Oct-2014

869 11-Apr-1987 25-May-2008 25-May-2008 25-May-2008 24-Dec-2013 ELECTIVE 64.5

870 4-Mar-1967 23-Apr-1988 23-Apr-1988 12-May-1984 DEATH (SURVIVORS BENEFITS) 61.1

871 1-Feb-1963 20-Sep-1992 20-Sep-1992 29-Jan-1981 OTHER 53.4

872 17-Aug-1995 17-Aug-2010 8-May-2008 10-Dec-2011 ELECTIVE 73.6

873 22-Dec-1991 22-Dec-2006 22-Dec-2006 22-Dec-2006 22-Apr-2016 COMPULSORY 75.0

874 26-Oct-1983 30-Aug-2005 30-Aug-2005 10-Apr-1999 OTHER 58.6

875 12-Jun-2020 23-Dec-2035 23-Dec-2035

876 31-Oct-1981 31-Oct-1996 31-Oct-1996 11-May-1994 DEATH (SURVIVORS BENEFITS) 63.7

877 2-Mar-2006 2-Mar-2021 2-Mar-2021

878 22-Apr-1943 22-Apr-1958 22-Apr-1958 15-Aug-1964 COMPULSORY 75.0

879 17-Jun-1999 17-Jun-2014 17-Jun-2014 17-Jun-2014 10-Apr-2018 ELECTIVE 69.2

880 7-Jun-2000 1-Nov-2017 1-Nov-2017 10-Dec-2017

881 24-Sep-2016 24-Sep-2031 6-Sep-2031

882 23-Jan-1956 8-Jun-1973 8-Jun-1973 3-Oct-1975 9-Apr-1983 ELECTIVE 74.8

883 26-Sep-2010 26-Sep-2025 26-Sep-2025 9-May-2015 DISABILITY 54.8

884 18-Jan-1969 18-Jan-1984 27-Nov-1981 27-Nov-1981 25-Mar-1984 ELECTIVE 72.3

885 25-Mar-2007 25-Mar-2022 25-Mar-2022

886 31-May-1969 20-Mar-1990 20-Mar-1990 20-Jan-1983 DEATH (SURVIVORS BENEFITS) 57.8

887 30-May-2008 31-May-2023 13-Jul-2021

888 17-Nov-1982 17-Nov-1997 17-Nov-1997 26-Dec-1985 DISABILITY 55.0

889 5-Sep-2015 8-Mar-2034 8-Mar-2034

890 11-Aug-1988 12-May-2006 24-Mar-2007 24-Mar-2007 24-Mar-2017 COMPULSORY 73.1

891 28-Sep-2015 28-Sep-2030 28-Sep-2030

892 18-Jul-2019 6-Aug-2034 6-Aug-2034

893 7-May-1994 23-Sep-2010 23-Sep-2010 8-Oct-2012 18-Jan-2019 ELECTIVE 71.9

894 28-Sep-2000 6-Apr-2018 6-Apr-2018 10-Apr-2018

895 7-Jan-2018 7-Jan-2033 29-Sep-2031

896 19-Jun-1974 19-Jun-1989 19-Jun-1989 16-Sep-1978 DISABILITY 56.3

897 14-Nov-2010 24-Apr-2028 24-Apr-2028

898 22-Mar-2008 23-Mar-2023 27-Feb-2020 27-Feb-2020

899 8-Jan-2011 12-Mar-2026 12-Mar-2026

900 22-Oct-2017 26-Sep-2033 26-Sep-2033

901 1-Jan-1988 1-Jan-2003 1-Jan-2003 1-Jan-2003 2-Mar-2009 COMPULSORY 75.0

902 27-Jan-1962 27-Jan-1977 19-Jun-1973 1-Feb-1976 12-Mar-1977 DISABILITY 73.7

903 22-Mar-2008 23-Mar-2023 7-Nov-2018

904 12-Jan-1990 31-Jul-2007 31-Jul-2007 31-Jul-2007 31-Jul-2017 COMPULSORY 72.5

905 24-Mar-2002 22-Aug-2019 22-Aug-2019 10-Dec-2017 Early Retirement 60.9

906 25-Jan-2001 12-Jul-2012 25-Jan-2011 25-Jan-2011 12-Jul-2012 COMPULSORY 75.0

907 8-Mar-2009 7-Mar-2024 30-Dec-2021

908 12-Aug-1999 12-Aug-2014 12-Aug-2014 12-Aug-2014

909 1-Apr-1972 1-Oct-1985 1-Oct-1985 23-Oct-1987 1-Oct-1990 COMPULSORY 75.0

910 2-Mar-2006 2-Mar-2021 23-Apr-2017 9-Dec-2017

911 18-Aug-2007 2-Oct-2025 2-Oct-2025

912 2-Mar-2007 22-Mar-2022 22-Mar-2022

913 16-Nov-2002 16-Nov-2017 16-Nov-2017 10-Dec-2017

914 7-Oct-2009 22-Jan-2026 22-Jan-2026

915 9-Sep-1978 9-Sep-1993 21-Dec-1991 21-Dec-1991 9-Apr-1996 ELECTIVE 74.3

916 24-Oct-2002 24-Oct-2017 24-Oct-2017 22-Feb-2010 DEATH (SURVIVORS BENEFITS) 58.0

917 10-Dec-1949 10-Dec-1964 10-Dec-1964 23-Aug-1972 11-Nov-1973 COMPULSORY 75.0

918 1-Apr-1972 25-Feb-1984 25-Feb-1984 25-Feb-1984 Compulsory(County Court) 70.0

919 9-Jul-1983 8-Aug-2002 6-Sep-2006 10-Apr-2008 10-Apr-2012 ELECTIVE 70.6



920 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015 9-Feb-2020 ELECTIVE 70.1

921 15-Aug-2004 15-Aug-2019 15-Aug-2019 15-Aug-2019

922 11-Mar-1999 11-Mar-2014 3-Oct-2012 8-Oct-2012 3-Oct-2017 COMPULSORY 75.0

923 1-Nov-1975 25-Sep-1994 25-Sep-1994 25-Sep-1994 13-Apr-2000 ELECTIVE 70.5

924 14-Sep-2013 14-Sep-2028 21-Jan-2026

925 20-Jun-2018 17-Nov-2035 17-Nov-2035

926 18-Jul-2003 18-Jul-2018 18-Jul-2018 18-Jul-2018

927 7-Dec-2018 22-Nov-2034 22-Nov-2034

928 24-Jun-1978 24-Jun-1993 24-Jun-1993 24-Jun-1993 9-Feb-1997 ELECTIVE 68.9

929 3-Jul-2019 3-Jul-2034 3-Jul-2034

930 21-Mar-2015 21-Mar-2030 11-Feb-2026

931 9-Jan-2014 5-Jun-2029 5-Jun-2029

932 8-Oct-1989 7-Sep-2008 7-Sep-2008 9-Sep-2008 ELECTIVE 61.1

933 1-Apr-1992 2-Apr-2007 19-Feb-2006 19-Feb-2006 9-Feb-2008 ELECTIVE 72.0

934 5-Feb-1948 28-Jun-1962 28-Jun-1962 3-Jan-1966 DEATH (SURVIVORS BENEFITS) 73.5

935 20-Oct-1973 4-Jun-1989 4-Jun-1989 18-Dec-1991 4-Jun-1999 COMPULSORY 75.0

936 20-Jul-1978 20-Jul-1993 20-Jul-1993 20-Jul-1993 10-Aug-2002 ELECTIVE 75.0

937 26-Aug-2017 26-Aug-2032 26-Aug-2032

938 14-Aug-1992 10-Jul-2009 10-Jul-2009 10-Jul-2009 10-Jul-2019 COMPULSORY 73.1

939 21-Dec-1974 20-Dec-1990 20-Dec-1990 11-Apr-1995 10-Mar-1997 ELECTIVE 71.2

940 27-Sep-2015 27-Sep-2030 4-Nov-2025

941 28-Feb-1980 12-Dec-2000 12-Dec-2000 23-Mar-1997 OTHER 61.3

942 15-Nov-1996 15-Nov-2011 15-Nov-2011 9-Jan-2012 31-Aug-2012 ELECTIVE 68.5

943 12-May-1973 5-Jul-1992 18-Feb-1989 DISABILITY 61.6

944 11-Aug-1988 11-Aug-2003 11-Aug-2003 10-Apr-2004 19-Mar-2010 ELECTIVE 73.9

945 1-Apr-1950 30-Jan-1965 30-Jan-1965 30-Jan-1970 COMPULSORY 75.0

946 8-Oct-1989 8-Oct-2004 15-May-2004 10-Oct-2001 Early Retirement 67.4

947 28-Sep-1996 28-Sep-2011 28-Sep-2011 28-Sep-2011 9-Sep-2020 COMPULSORY 75.0

948 27-Jul-2002 27-Jul-2017 23-May-2016 9-Jun-2016 9-Dec-2018 ELECTIVE 72.5

949 5-Jun-2005 23-Feb-2023 23-Feb-2023

950 3-Mar-1963 3-Mar-1978 3-Mar-1978 3-Mar-1978 13-Nov-1983 COMPULSORY 75.0

951 24-Mar-2012 19-Mar-2029 19-Mar-2029

952 13-Feb-2004 13-Feb-2019 13-Dec-2017 13-Dec-2017

953 23-Jul-2005 8-Nov-2014 8-Nov-2014 COMPULSORY 75.0

954 15-Dec-1979 15-Dec-1994 16-Oct-1994 16-Oct-1994 10-Mar-1997 ELECTIVE 72.4

955 29-Sep-2018 29-Sep-2033 17-Mar-2030

956 18-Sep-1993 10-Oct-2011 10-Oct-2011 18-Sep-2012

957 10-Sep-1975 26-Feb-1999 10-Sep-2000 10-Sep-2000 10-Dec-2007 ELECTIVE 72.2

958 30-May-2008 26-Mar-2025 26-Mar-2025

959 10-Dec-1987 10-Dec-2002 2-Jan-1998 2-Jan-1998 2-Jan-2003 COMPULSORY 75.0

960 10-Jan-2010 10-Jan-2025 12-May-2021

961 23-May-1970 8-Jan-1986 8-Jan-1986 8-Jan-1986 8-Jan-1996 COMPULSORY 75.0

962 30-Jun-1965 30-Jun-1980 30-Jun-1980 10-Dec-1980 15-Jan-1986 COMPULSORY 75.0

963 5-Sep-1993 30-Jul-2013 30-Jul-2013 31-Jul-2013 9-Dec-2016 ELECTIVE 63.5

964 28-Sep-2000 4-Jan-2018 4-Jan-2018 4-Jan-2018

965 1-Nov-1975 1-Nov-1990 20-Sep-1988 6-May-1976 RESIGNATION (RPC) 57.6

966 17-Jul-1976 17-Jul-1991 15-Mar-1989 15-Mar-1989 15-Mar-1994 COMPULSORY 75.0

967 12-Jul-1969 12-Jul-1984 23-May-1982 23-May-1982 23-May-1987 COMPULSORY 75.0

968 2-May-2009 1-May-2024 1-May-2024

969 13-Oct-1990 4-May-2008 4-May-2008 4-May-2008 10-Apr-2018 ELECTIVE 72.4

970 2-Mar-2007 2-Mar-2022 3-Aug-2020 8-Oct-2020

971 7-Dec-2018 7-Dec-2033 25-Nov-2032

972 30-Nov-1985 21-Feb-1999 30-Nov-1995 30-Nov-1995 22-Mar-1998 DEATH (SURVIVORS BENEFITS) 74.1

973 22-Jul-1972 22-Jul-1987 22-Jul-1987 8-Jan-1989 8-Mar-1996 COMPULSORY 75.0

974 24-Feb-1965 30-Mar-1981 30-Mar-1981 30-Mar-1981 9-Feb-1982 ELECTIVE 65.9

975 8-Nov-1992 20-Sep-2009 20-Sep-2009 8-Sep-2012

976 5-Sep-2015 5-Sep-2030 5-Sep-2030

977 18-Jul-1981 15-Feb-2012 25-Mar-2018 ELECTIVE 74.3

978 3-Feb-2007 3-Feb-2022 6-Jun-2018 6-Jun-2018

979 29-Sep-2017 29-Sep-2032 29-Sep-2032

980 30-Mar-1968 21-Aug-1981 21-Aug-1981 9-Sep-1981 21-Aug-1986 COMPULSORY 75.0

981 19-Jul-2014 8-May-2030 8-May-2030

982 13-Oct-2015 13-Oct-2030 13-Oct-2030

983 25-Aug-2019 25-Feb-2038 25-Feb-2038

984 2-Mar-1974 10-Apr-1992 10-Apr-1992 10-Sep-1991 DEATH (SURVIVORS BENEFITS) 64.4

985 31-May-1979 31-May-1994 31-May-1994 31-May-1994 ELECTIVE 69.1

986 16-Sep-2017 16-Sep-2032 16-Sep-2032

987 16-Feb-1980 16-Feb-1995 16-Feb-1995 28-Sep-1991 DISABILITY 63.2

988 27-Apr-1957 24-Dec-1975 24-Dec-1975 11-Apr-1973 DISABILITY 62.3

989 25-Mar-2007 25-Mar-2022 11-Nov-2020 11-Nov-2020

990 22-Dec-1973 22-May-1994 22-May-1994 22-May-1994 21-May-2004 COMPULSORY 75.0

991 7-Jul-1965 7-Jul-1980 18-Jul-1979 9-Dec-1979 18-Jul-1984 COMPULSORY 75.0

992 9-Feb-1967 9-Feb-1982 9-Feb-1982 11-Apr-1982 13-Nov-1990 COMPULSORY 75.0

993 18-Feb-2000 18-Feb-2015 18-Feb-2015 10-Apr-2015

994 20-Nov-2000 20-Nov-2015 9-Dec-2011 10-Dec-2011 20-Nov-2013 DEATH (SURVIVORS BENEFITS) 71.9

995 8-Oct-1976 8-Oct-1991 8-Oct-1991 8-Oct-1991 8-Nov-1994 ELECTIVE 72.7

996 17-Oct-1981 17-Oct-1996 17-Oct-1996 17-Oct-1996 ELECTIVE 69.9

997 5-Aug-1978 5-Aug-1993 5-Aug-1993 16-Dec-1985 DEATH (SURVIVORS BENEFITS) 59.0

998 25-Dec-1991 20-Aug-2012 20-Aug-2012 31-Jul-2016

999 25-Jan-1975 25-Jan-1990 25-Jan-1990 9-Feb-1983 DISABILITY 60.4

1000 24-Jan-1981 26-Feb-1999 22-Mar-1999 22-Mar-1999 10-Mar-2008 ELECTIVE 74.0

1001 1-Aug-2010 28-Oct-2028 28-Oct-2028

1002 6-Nov-2009 11-Jul-2025 11-Jul-2025

1003 29-Jun-2001 29-Jun-2016 29-Jun-2016 11-Apr-2018



1004 30-Jan-2010 10-Dec-2029 10-Dec-2029

1005 12-Jan-2014 12-Jan-2029 12-Jan-2029

1006 9-Jun-2001 30-Dec-2016 30-Dec-2016 26-Sep-2017

1007 27-Apr-1974 21-Jan-1990 21-Jan-1990 21-Jan-1990 8-Feb-1992 DEATH (SURVIVORS BENEFITS) 67.0

1008 19-Feb-1944 16-Nov-1967 16-Nov-1967 30-Jan-1948 DEATH (SURVIVORS BENEFITS) 45.2

1009 30-May-2008 31-May-2023 9-Oct-2022

1010 22-Mar-2003 22-Mar-2018 22-Mar-2018 22-Mar-2018

1011 27-Jan-2017 26-Oct-2032 26-Oct-2032

1012 18-Jul-1970 18-Jul-1985 18-Jul-1985 19-Jul-1985 22-Mar-1995 COMPULSORY 75.0

1013 3-Nov-1989 20-Nov-2000 3-Nov-1999 20-Nov-2000 COMPULSORY 75.0

1014 5-May-1973 4-May-1988 4-May-1988 4-May-1988 6-Dec-1993 COMPULSORY 75.0

1015 23-Feb-1962 12-Mar-1973 12-Mar-1973 10-Dec-1976 12-Mar-1978 COMPULSORY 75.0

1016 15-Dec-1988 15-Dec-2003 15-Dec-2003 15-Feb-2006 17-Feb-2012 COMPULSORY 75.0

1017 19-Jun-1982 18-Mar-2004 24-Mar-2007 11-Apr-2007 9-Apr-2016 ELECTIVE 70.3

1018 1-Nov-2003 1-Nov-2018 8-Aug-2018 6-Nov-2011 DISABILITY 63.2

1019 4-Jan-1964 4-Jan-1979 4-Jan-1979 11-Jun-1984 5-Mar-1987 COMPULSORY 75.0

1020 9-Oct-2020 9-Oct-2035 20-May-2034

1021 8-Jun-1977 13-Oct-1997 13-Oct-1997 13-Oct-1997 9-Oct-2002 ELECTIVE 70.0

1022 26-Oct-1983 31-Jul-2001 4-May-2004 4-May-2004 9-Apr-2014 ELECTIVE 74.9

1023 7-Jan-2012 7-Jan-2027 3-Aug-2025

1024 23-Nov-1951 12-Mar-1970 12-Mar-1970 5-Nov-1975 11-Mar-1980 COMPULSORY 75.0

1025 21-May-1998 10-Jun-2017 10-Jun-2017 10-Jun-2017 12-Nov-2019 DEATH (SURVIVORS BENEFITS) 63.4

1026 26-Sep-2008 26-Sep-2023 3-Sep-2022

1027 16-Feb-1974 16-Feb-1989 16-Feb-1989 16-Feb-1989 28-Apr-1998 COMPULSORY 75.0

1028 22-Oct-2017 22-Oct-2032 22-Oct-2032

1029 7-Aug-2009 11-Jul-2027 11-Jul-2027

1030 27-Oct-1968 27-Oct-1983 27-Oct-1983 8-Oct-1984 22-Feb-1993 COMPULSORY 75.0

1031 23-Mar-2013 22-Mar-2028 22-Mar-2028

1032 27-Jun-1968 8-Nov-1990 8-Nov-1990 9-Sep-1980 DEATH (SURVIVORS BENEFITS) 54.8

1033 12-Jan-2013 21-Apr-2030 21-Apr-2030

1034 9-Feb-1963 26-Aug-1989 26-Aug-1989 26-Aug-1989 26-Aug-1999 COMPULSORY 75.0

1035 21-Aug-2005 19-Feb-2015 19-Feb-2015 COMPULSORY 75.0

1036 16-May-2015 11-Dec-2031 11-Dec-2031

1037 22-Jul-1999 27-May-2016 27-May-2016 10-Aug-2016

1038 6-Mar-1980 7-Mar-1995 19-Feb-1993 19-Feb-1993 19-Feb-1998 COMPULSORY 75.0

1039 24-Dec-1989 6-Jun-2011 6-Jun-2011 6-Jun-2011 8-Jan-2018 ELECTIVE 65.1

1040 30-May-1996 15-Jan-2014 2-Sep-2016 24-Jul-2006 DEATH (SURVIVORS BENEFITS) 54.9

1041 14-Jun-2014 19-Dec-2027 14-Jun-2024

1042 8-Jun-1995 13-Aug-2012 13-Aug-2012 10-Dec-2018

1043 23-Mar-1941 22-Mar-1956 22-Mar-1956 6-Jan-1964 COMPULSORY 75.0

1044 2-Jul-1993 1-Aug-2011 1-Aug-2011 1-Aug-2011

1045 3-Jan-2004 26-Feb-2021 26-Feb-2021

1046 2-May-2009 1-May-2024 30-Nov-2021

1047 28-Dec-1963 28-Dec-1978 28-Dec-1978 28-Mar-1976 Early Retirement 66.7

1048 20-Aug-1966 5-Sep-1976 20-Aug-1976 5-Sep-1976 COMPULSORY 75.0

1049 26-Sep-2003 26-Sep-2018 26-Sep-2018 9-Aug-2014 DISABILITY 61.9

1050 11-May-1972 12-May-1987 12-May-1987 6-Oct-1982 DEATH (SURVIVORS BENEFITS) 61.2

1051 27-Dec-1936 2-Jan-1962 2-Jan-1962 2-Jan-1972 COMPULSORY 75.0

1052 13-Nov-1982 13-Nov-1997 13-Nov-1997 13-Nov-1997 23-Aug-2007 COMPULSORY 75.0

1053 30-Jul-1955 21-Dec-1969 30-Jul-1965 21-Dec-1969 COMPULSORY 75.0

1054 27-Jul-2002 20-Jan-2018 20-Jan-2018 15-Jul-2018

1055 18-Sep-1993 27-Aug-2015 27-Aug-2015

1056 9-Aug-1979 27-Jan-1995 27-Jan-1995 25-May-1993 DEATH (SURVIVORS BENEFITS) 63.3

1057 28-Aug-1976 28-Aug-1991 28-Aug-1991 28-Aug-1991 18-May-1998 COMPULSORY 75.0

1058 30-Aug-2010 30-Aug-2025 6-Feb-2025

1059 25-Dec-1965 25-Dec-1980 25-Dec-1980 19-Jul-1982 26-May-1990 COMPULSORY 75.0

1060 24-Jul-1997 12-Jun-2013 12-Jun-2013 24-Nov-2010 Early Retirement 61.6

1061 21-Aug-2020 21-Aug-2035 26-Jul-2034

1062 27-May-1999 27-May-2014 27-May-2014 27-May-2014 8-Aug-2016 ELECTIVE 70.8

1063 15-Mar-1984 16-Mar-1999 6-Jun-1995 6-Jun-1995 11-Jul-1999 ELECTIVE 74.1

1064 2-Dec-1983 29-Oct-1992 29-Oct-1992 COMPULSORY 75.0

1065 28-Sep-2000 15-Jul-2017 15-Jul-2017 15-Jul-2017

1066 11-Dec-1988 11-Dec-2003 1-Nov-2002 9-Jul-1997 DISABILITY 64.7

1067 31-Jan-1981 31-Jan-1996 31-Jan-1996 31-Jan-1996 24-Oct-2002 ELECTIVE 72.2

1068 9-Jun-1991 9-Jun-2006 9-Jun-2006 9-Jun-2006 9-Sep-2012 ELECTIVE 71.4

1069 7-Nov-2009 17-Jan-2025 17-Jan-2025

1070 9-Feb-1995 3-May-2016 3-May-2016 9-Feb-2019

1071 8-Aug-2015 11-Jun-2030 8-Aug-2025

1072 22-Oct-2017 7-May-2035 7-May-2035

1073 16-Oct-1971 26-Feb-1999 20-Feb-2001 11-Apr-2003 ELECTIVE 67.1

1074 10-Dec-1987 7-May-2005 24-Mar-2007 29-Mar-2007 8-Jan-2017 ELECTIVE 74.3

1075 14-Mar-1985 11-Apr-1999 14-Mar-1995 11-Apr-1999 COMPULSORY 75.0

1076 9-Jun-1972 15-Sep-1988 15-Sep-1988 15-Sep-1988 9-Dec-1988 ELECTIVE 65.2

1077 8-Nov-1990 8-Nov-2005 27-Aug-2003 27-Aug-2003 27-Aug-2008 COMPULSORY 75.0

1078 4-Jul-2015 4-Jul-2030 4-Jul-2030

1079 2-May-2009 21-Nov-2021 2-May-2019 2-May-2019

1080 22-Mar-2019 22-Mar-2034 22-Mar-2034

1081 1-Oct-1998 4-Jan-2014 4-Jan-2014 1-Oct-2014 ELECTIVE 65.5

1082 6-Mar-2005 5-Mar-2020 22-Mar-2017 22-Mar-2017

1083 22-Mar-2008 23-Mar-2023 30-Aug-2021

1084 5-Feb-2004 14-Jun-2020 14-Jun-2020 6-Feb-2019 DEATH (SURVIVORS BENEFITS) 62.3

1085 23-Nov-2017 23-Nov-2032 25-Sep-2029

1086 12-Sep-1963 12-Sep-1978 9-Apr-1976 9-Jan-1974 DISABILITY 67.8

1087 15-Feb-2002 27-May-2020 27-May-2020



1088 19-Jun-1982 26-Feb-1999 10-Jul-1999 10-Apr-1999 ELECTIVE 64.8

1089 8-Feb-1964 15-Apr-1975 15-Apr-1975 10-Jul-1978 24-Mar-1980 ELECTIVE 74.9

1090 21-Mar-2015 13-Nov-2032 13-Nov-2032

1091 10-Jul-1947 30-Jan-1966 2-Apr-1974 ELECTIVE 73.2

1092 16-Feb-1974 16-Feb-1989 16-Feb-1989 16-Feb-1989 10-Apr-1991 ELECTIVE 68.3

1093 9-Jun-1991 9-Jun-2006 15-Aug-2002 15-Aug-2002 16-Jul-2006 ELECTIVE 73.9

1094 9-Jan-1967 17-Jul-1989 17-Jul-1989 28-Mar-1989 DEATH (SURVIVORS BENEFITS) 64.7

1095 23-Mar-2013 22-Mar-2028 22-Mar-2028

1096 10-Sep-2019 10-Sep-2034 10-Sep-2034

1097 20-Jul-2008 20-Jul-2023 20-Jul-2023

1098 10-Dec-1964 10-Dec-1979 10-Dec-1979 9-Feb-1980 15-Jan-1985 DEATH (SURVIVORS BENEFITS) 73.1

1099 30-Dec-1967 4-Jun-1982 30-Dec-1977 13-Aug-1977 DISABILITY 70.2

1100 9-Nov-1974 9-Nov-1989 9-Nov-1989 9-Nov-1989 10-Feb-1991 ELECTIVE 67.4

1101 5-Oct-2006 24-Feb-2026 24-Feb-2026

1102 8-Oct-1983 20-Oct-1998 20-Oct-1998 23-Oct-1998 20-Oct-2008 COMPULSORY 75.0

1103 18-Jan-2003 18-Jan-2018 18-Jan-2018 12-Oct-2017 DISABILITY 69.6

1104 13-Oct-1985 13-Oct-2000 17-Aug-1998 17-Aug-1998 11-Mar-2001 ELECTIVE 72.6

1105 9-Jun-1979 26-Feb-1999 21-Sep-2000 11-Apr-1999 ELECTIVE 63.6

1106 23-Mar-1985 22-Mar-2000 22-Mar-2000 12-Mar-1986 RESIGNATION (RPC) 51.1

1107 27-Jul-2002 24-Feb-2020 24-Feb-2020 12-Apr-2020

1108 27-Jan-2017 31-Jul-2030 27-Jan-2027

1109 22-Aug-2009 8-Oct-2025 8-Oct-2025

1110 27-Sep-2015 27-Sep-2030 29-May-2028

1111 21-Dec-1950 23-Dec-1970 23-Dec-1970 23-Dec-1980 COMPULSORY 75.0

1112 23-Oct-1975 17-Dec-1995 17-Dec-1995 8-Jan-1996 9-Feb-2000 ELECTIVE 69.1

1113 7-Jan-1989 25-Mar-2010 8-Dec-2011 ELECTIVE 60.5

1114 30-Aug-1973 30-Aug-1988 30-Aug-1988 30-Aug-1988 3-Nov-1995 COMPULSORY 75.0

1115 7-Feb-2002 17-Sep-2020 17-Sep-2020

1116 9-Feb-2019 30-Apr-2034 30-Apr-2034

1117 11-Mar-1955 11-Mar-1970 11-Mar-1970 1-Sep-1978 1-Mar-1979 COMPULSORY 75.0

1118 12-Jul-1969 12-Jul-1984 1-Jul-1981 10-Mar-1984 1-Jul-1986 COMPULSORY 75.0

1119 6-Mar-2005 5-Mar-2020 5-Mar-2020 5-Mar-2020

1120 11-Aug-2018 16-Oct-2035 16-Oct-2035

1121 27-Mar-2014 27-Mar-2029 27-Mar-2029

1122 30-Jun-1988 30-Jun-2003 7-Oct-2001 7-Oct-2001 7-Oct-2006 COMPULSORY 75.0

1123 16-Mar-2019 16-Mar-2034 16-Mar-2034

1124 1-Jan-1988 31-Jul-2007 31-Jul-2007 26-Feb-2012 18-Jan-2019 ELECTIVE 71.9

1125 26-Mar-1954 26-Mar-1971 26-Mar-1971 10-Apr-1964 DEATH (SURVIVORS BENEFITS) 58.0

1126 22-Sep-1966 22-Sep-1981 22-Sep-1981 19-Jun-1988 DEATH (SURVIVORS BENEFITS) 72.8

1127 27-Sep-2009 27-Sep-2024 27-Sep-2024

1128 9-Sep-2007 9-Sep-2022 7-May-2022 9-Dec-2018 Early Retirement 66.6

1129 9-Feb-2006 9-Feb-2021 16-Feb-2018 16-Feb-2018

1130 8-Feb-1969 8-Feb-1984 6-Sep-1979 9-Sep-1979 6-Sep-1984 COMPULSORY 75.0

1131 21-Mar-2015 21-Mar-2030 17-Dec-2026

1132 2-Mar-2007 4-Dec-2025 4-Dec-2025

1133 22-Aug-2010 30-Apr-2029 30-Apr-2029

1134 5-Sep-1981 5-Sep-1996 5-Sep-1996 10-Apr-1997 1-Dec-2001 COMPULSORY 75.0

1135 24-Sep-2016 24-Sep-2031 17-Oct-2026

1136 22-Jul-1999 27-Jul-2015 27-Jul-2015

1137 2-Jan-1953 3-Sep-1968 3-Sep-1968 9-Jan-1967 DISABILITY 63.4

1138 21-May-1993 18-Jul-2007 21-May-2003 10-Dec-2003 DISABILITY 71.4

1139 16-Sep-1999 16-Dec-2016 16-Dec-2016 9-Dec-2017

1140 31-Dec-1977 29-Feb-2000 29-Feb-2000 10-Dec-1988 RESIGNATION (RPC) 53.8

1141 27-Jan-1965 11-Sep-1978 11-Sep-1978 8-Oct-1978 11-Sep-1983 COMPULSORY 75.0

1142 10-Jun-2007 26-Sep-2025 26-Sep-2025

1143 17-Oct-1984 15-Aug-2002 11-Jun-2005 9-Oct-2002 ELECTIVE 62.3

1144 22-Mar-2008 18-Apr-2023 18-Apr-2023

1145 24-Oct-1981 18-Jan-1999 18-Jan-1999 18-Jan-1999 18-Jan-2009 COMPULSORY 75.0

1146 14-Nov-2010 14-Nov-2025 14-Nov-2025

1147 14-Sep-2013 9-Dec-2028 9-Dec-2028

1148 17-Jul-1976 12-Apr-1993 12-Apr-1993 12-Apr-1993 12-Apr-2003 COMPULSORY 75.0

1149 2-Jun-1957 4-Jan-1978 4-Jan-1978 18-May-1983 4-Jan-1988 COMPULSORY 75.0

1150 8-Oct-1989 20-Jun-2007 20-Jun-2007 10-Apr-2008 11-Apr-2018 COMPULSORY 73.1

1151 19-Jun-1985 19-Jun-2000 19-Jun-2000 19-Jun-2000 9-Jan-2006 ELECTIVE 74.9

1152 23-Jul-2005 23-Jul-2020 23-Jul-2020 23-Jul-2020

1153 1-May-1999 6-Mar-2015 6-Mar-2015 8-Jan-2015 Early Retirement 64.0

1154 21-Mar-1970 29-Mar-1993 29-Mar-1993 25-May-1991 DISABILITY 62.2

1155 1-Nov-1975 26-Aug-1998 26-Aug-1998 1-Nov-2000 26-Aug-2008 COMPULSORY 75.0

1156 5-Aug-2007 24-Jan-2027 24-Jan-2027

1157 26-Jun-1982 27-Feb-2002 30-Oct-2006 30-Oct-2006 30-Oct-2016 COMPULSORY 75.0

1158 16-Nov-1977 26-Jul-1995 26-Jul-1995 26-Jul-1995 8-Aug-1997 ELECTIVE 67.0

1159 23-Dec-2017 23-Dec-2032 19-Apr-2032

1160 25-Feb-1987 25-Feb-2002 25-Feb-2002 10-Mar-2002 6-Dec-2008 COMPULSORY 75.0

1161 10-Sep-2004 10-Sep-2019 10-Sep-2019 10-Dec-2019

1162 3-Jun-1986 3-Jun-2001 19-Jul-2000 19-Jul-2000 19-Jul-2005 COMPULSORY 75.0

1163 12-Feb-1983 2-Dec-2000 21-Sep-2003 22-Mar-2005 21-Sep-2013 COMPULSORY 75.0

1164 2-Jan-1982 3-Oct-1999 3-Oct-1999 18-Feb-1982 RESIGNATION (RPC) 47.4

1165 30-Sep-2019 30-Sep-2034 30-Sep-2034

1166 14-Jun-2014 14-Jun-2029 14-Jun-2029

1167 9-Jan-1964 9-Jan-1979 9-Jan-1979 15-Feb-1976 DEATH (SURVIVORS BENEFITS) 64.5

1168 26-Sep-2008 26-Sep-2023 26-Sep-2023

1169 17-Jan-2015 25-Mar-2032 25-Mar-2032

1170 7-Oct-1998 8-Nov-2013 8-Nov-2013 8-Nov-2013

1171 11-Apr-1976 12-Apr-1991 14-Apr-1991 ELECTIVE 67.3



1172 9-May-2019 9-May-2034 25-Oct-2030

1173 28-Sep-2000 28-Sep-2015 28-Sep-2015 28-Sep-2015

1174 24-Mar-2012 25-Mar-2027 25-Mar-2027

1175 9-Sep-2020 9-Sep-2035 21-Feb-2033

1176 28-Sep-2000 28-Sep-2015 1-Jan-2011 1-Jan-2011 11-Apr-2011 Early Retirement 70.3

1177 12-Jan-2019 7-Mar-2029 12-Jan-2029

1178 20-Dec-1947 20-Dec-1962 20-Dec-1962 13-Feb-1965 ELECTIVE 71.0

1179 1-Mar-2019 1-Mar-2034 13-Apr-2029

1180 12-Jun-2020 27-Sep-2028

1181 5-Oct-2019 5-Oct-2034 19-Mar-2032

1182 27-Sep-2009 15-Mar-2027 15-Mar-2027

1183 23-Mar-2013 26-May-2026 23-Mar-2023

1184 20-Jul-2008 20-Jul-2023 24-Apr-2021

1185 27-Jun-1963 27-Jun-1978 27-Jun-1978 9-Jan-1980 1-Jun-1985 COMPULSORY 75.0

1186 9-Nov-1973 9-Nov-1988 9-Nov-1988 9-Nov-1988 27-Oct-1998 COMPULSORY 75.0

1187 23-May-1970 16-Apr-1999 16-Apr-1999 11-Jul-1997 DISABILITY 63.2

1188 2-Jan-2005 2-Jan-2020 2-Jan-2020 2-Jan-2020

1189 25-Dec-2003 6-Jun-2022 6-Jun-2022

1190 27-Sep-2009 27-Sep-2024 26-Sep-2023

1191 2-Mar-2007 2-Mar-2022 2-Mar-2022

1192 5-Sep-2015 5-Sep-2030 2-Jun-2029

1193 8-Apr-1954 29-Feb-1972 29-Feb-1972 13-Apr-1974 1-Mar-1982 COMPULSORY 75.0

1194 27-Sep-2015 13-Aug-2031 13-Aug-2031

1195 2-Jan-1958 24-Dec-1960 24-Dec-1965 COMPULSORY 75.0

1196 21-Mar-2015 21-Mar-2030 21-Mar-2030

1197 25-Jun-1998 25-Jun-2013 8-Jul-2012 8-Jul-2012 24-Jan-2016 ELECTIVE 73.5

1198 25-Mar-1972 10-Dec-1997 10-Dec-1997 10-Dec-1997 9-Aug-2003 ELECTIVE 70.7

1199 16-Nov-1977 16-Nov-1992 12-May-1989 9-Jun-1989 9-Dec-1992 ELECTIVE 73.6

1200 26-Apr-1981 25-Apr-1996 25-Apr-1996 25-Apr-1996 10-Apr-2000 ELECTIVE 70.1

1201 11-Aug-2017 13-Jul-2035 13-Jul-2035

1202 3-Feb-1979 12-Oct-1998 12-Oct-1998 18-Nov-1998 12-Dec-2003 ELECTIVE 70.2

1203 10-Dec-2001 10-Dec-2016 10-Dec-2016 10-Dec-2016

1204 7-May-1983 7-May-1998 28-Jan-1995 31-Oct-1985 DEATH (SURVIVORS BENEFITS) 60.8

1205 16-Nov-1977 16-Nov-1992 16-Nov-1992 16-Nov-1992 14-Dec-1994 ELECTIVE 68.7

1206 11-Mar-1955 9-May-1964 11-Mar-1965 21-Nov-1964 DISABILITY 70.5

1207 13-Jan-1974 12-Jul-1993 12-Jul-1993 10-Sep-1984 DEATH (RPC) 56.2

1208 17-Jun-1999 17-Jun-2014 17-Jun-2014

1209 21-Mar-2015 21-Mar-2030 5-Jan-2027

1210 11-Jan-1996 21-May-2014 21-May-2014 9-Aug-2014

1211 1-Nov-1975 20-Aug-1993 20-Aug-1993 26-May-1999 20-Aug-2003 COMPULSORY 75.0

1212 9-Feb-2019 9-Feb-2034 18-Oct-2032

1213 28-Jan-2012 28-Jan-2027 24-Oct-2022

1214 1-Oct-1983 5-Nov-1996 1-Oct-1993 1-Oct-1993 5-Nov-1995 DISABILITY 74.0

1215 13-Nov-1982 11-Apr-1999 7-Sep-2000 7-Sep-2000 7-Sep-2010 COMPULSORY 75.0

1216 18-May-2013 9-Dec-2025

1217 3-Jan-1942 4-Feb-1960 4-Feb-1960 3-Apr-1964 DEATH (SURVIVORS BENEFITS) 69.2

1218 13-Aug-2005 13-Aug-2020 13-Aug-2020

1219 12-Jul-2020 3-Nov-2037 3-Nov-2037

1220 17-Aug-2014 7-Aug-2029 17-Aug-2024

1221 3-Aug-2013 3-Aug-2028 29-Mar-2028

1222 12-Apr-1975 12-Aug-1992 12-Aug-1992 12-Aug-1992 10-Dec-1999 ELECTIVE 72.3

1223 27-Jan-2017 17-Feb-2031 27-Jan-2027

1224 18-Oct-1980 26-Feb-1999 4-Apr-1999 4-Apr-1999 13-Jul-2005 ELECTIVE 71.3

1225 23-Nov-2017 23-Nov-2032 23-Nov-2032

1226 7-May-1994 19-Oct-2013 19-Oct-2013 19-Oct-2013

1227 18-Dec-2009 5-Oct-2027 5-Oct-2027

1228 20-Dec-1975 20-Dec-1990 20-Dec-1990 16-Feb-1992 14-Feb-1996 ELECTIVE 70.4

1229 1-Apr-1992 2-Apr-2007 2-Apr-2007 2-Apr-2007 9-Aug-2008 ELECTIVE 69.8

1230 4-Jan-2004 19-May-2023 19-May-2023

1231 11-Jun-2011 11-Jun-2026 11-Jun-2026

1232 3-Mar-1963 12-Jan-1982 12-Jan-1982 8-Jan-1977 DEATH (SURVIVORS BENEFITS) 60.0

1233 14-Aug-1992 14-Aug-2007 14-Aug-2007 9-Oct-2003 DEATH (SURVIVORS BENEFITS) 64.1

1234 28-Aug-2020 28-Aug-2035 28-Aug-2035

1235 23-Dec-2006 20-Mar-2016 20-Mar-2016 COMPULSORY 75.0

1236 26-May-1985 9-Oct-2000 22-Feb-2001 22-Feb-2001 10-Apr-2009 ELECTIVE 73.1

1237 11-Mar-1999 11-Mar-2014 26-Feb-2014 26-Feb-2014 10-Dec-2018 ELECTIVE 74.8

1238 16-May-2015 17-May-2024

1239 8-Jul-2007 8-Jul-2022 16-Feb-2018 11-Mar-2018

1240 28-Jan-2018 23-Nov-2027

1241 29-Sep-2017 10-Apr-2027

1242 12-May-1993 26-Aug-2008 26-Aug-2008 26-Aug-2008 14-Feb-2017 ELECTIVE 73.2

1243 25-Mar-1972 15-Dec-1987 15-Dec-1987 15-Dec-1987 15-Dec-1997 COMPULSORY 75.0

1244 21-Nov-2009 21-Nov-2024 21-Nov-2024

1245 1-Nov-2003 1-Nov-2018 18-Aug-2017 18-Aug-2017 9-Oct-2020 ELECTIVE 73.1

1246 19-Jul-2014 13-Mar-2032 13-Mar-2032

1247 12-Feb-1998 12-Feb-2013 12-Feb-2013 12-Feb-2013 9-Feb-2019 ELECTIVE 74.7

1248 7-May-1977 14-Jun-1993 14-Jun-1993 14-Jun-1993 14-Jun-2003 COMPULSORY 75.0

1249 24-Sep-2016 16-Sep-2031 24-Sep-2026

1250 29-Apr-1972 15-Mar-1991 15-Mar-1991 15-Mar-2001 COMPULSORY 75.0

1251 12-Jan-2019 17-Dec-2036 17-Dec-2036

1252 17-Jul-1976 26-Feb-1999 22-Jan-2001 10-Apr-2000 ELECTIVE 64.2

1253 9-Jun-1979 9-Jun-1994 9-Jun-1994 9-Jun-1994 6-Feb-1996 ELECTIVE 67.6

1254 8-Oct-1989 20-Dec-2004 3-Mar-2005 3-Mar-2005 9-Aug-2008 ELECTIVE 68.4

1255 8-Nov-2001 8-Nov-2016 8-Nov-2016 22-Sep-2012 Early Retirement 63.7



1256 26-Sep-2008 27-Oct-2022 26-Sep-2018 11-Jun-2011 DISABILITY 63.6

1257 16-Sep-2017 16-Sep-2032 31-May-2030

1258 1-Apr-1992 2-Apr-2007 2-Apr-2007 9-Jan-2013 ELECTIVE 71.9

1259 5-May-1940 6-May-1955 6-May-1955 30-Oct-1958 DEATH (SURVIVORS BENEFITS) 69.7

1260 2-Apr-2007 14-May-2026 14-May-2026

1261 29-Apr-1964 3-Dec-1988 3-Dec-1988 30-Apr-1994 14-May-1998 ELECTIVE 74.4

1262 3-Feb-2007 3-Feb-2022 3-Feb-2022

1263 26-Oct-1983 14-Apr-2002 1-Oct-2005 1-Oct-2005 1-Oct-2015 COMPULSORY 75.0

1264 29-Dec-1994 18-Mar-2010 18-Mar-2010 9-Aug-2010 10-Apr-2017 ELECTIVE 71.8

1265 13-Jan-2001 11-Nov-2017 11-Nov-2017 5-Oct-2014 DEATH (RPC) 60.1

1266 13-Dec-1992 13-Dec-2007 13-Dec-2007 13-Dec-2007 13-Dec-2012 ELECTIVE 74.4

1267 19-Jul-1985 19-Jul-2000 9-Aug-1998 9-Aug-1998 1-Mar-2002 DEATH (SURVIVORS BENEFITS) 73.6

1268 22-Aug-2009 22-Aug-2024 5-Mar-2020 10-Mar-2020

1269 13-Aug-1959 27-Sep-1975 8-Feb-1985 ELECTIVE 74.4

1270 18-Jan-2003 17-Jul-2027 13-Jun-2020 Early Retirement 60.1

1271 27-May-1990 27-May-2005 5-Feb-2003 5-Feb-2003 5-Feb-2008 COMPULSORY 75.0

1272 26-Oct-1983 26-Oct-1998 26-Oct-1998 17-Feb-1999 17-Dec-2001 ELECTIVE 71.1

1273 9-Jul-1977 11-Sep-1997 11-Sep-1997 11-Sep-1997 9-Jan-2002 Early Retirement 69.3

1274 23-Feb-2002 23-Feb-2017 23-Feb-2017 23-Feb-2017 9-Dec-2017 ELECTIVE 66.8

1275 9-Mar-2018 7-Nov-2034 7-Nov-2034

1276 25-Feb-1988 25-Feb-2003 18-Dec-2000 18-Dec-2000 18-Dec-2005 COMPULSORY 75.0

1277 5-May-2002 5-May-2017 5-May-2017 5-Oct-2012 DEATH (SURVIVORS BENEFITS) 64.9

1278 24-Sep-2016 15-May-2036 15-May-2036

1279 10-May-2008 6-Nov-2025 6-Nov-2025

1280 6-Jun-2015 6-Jun-2030 6-Jun-2030

1281 25-Jul-1986 27-Sep-2003 28-Nov-2005 28-Nov-2005 28-Nov-2015 COMPULSORY 75.0

1282 28-Sep-2000 28-Sep-2015 28-Sep-2015 28-Sep-2015 10-Mar-2019 ELECTIVE 71.6

1283 9-Jun-2012 9-Jun-2027 9-Jun-2027

1284 9-Oct-1963 9-Oct-1978 9-Oct-1978 23-Feb-1976 DEATH (SURVIVORS BENEFITS) 63.3

1285 30-May-1996 31-May-2011 14-Apr-2007 14-Apr-2007 13-Apr-2012 COMPULSORY 75.0

1286 29-Sep-2017 29-Sep-2032 1-Jun-2029

1287 15-Jun-1989 25-Aug-2009 25-Aug-2009 10-Dec-2009 9-Feb-2018 ELECTIVE 68.3

1288 3-Nov-1995 3-Nov-2010 25-Dec-2006 25-Dec-2006 25-Dec-2011 COMPULSORY 75.0

1289 30-Apr-1967 23-Jun-1983 26-May-1989 ELECTIVE 70.9

1290 20-Jul-2008 1-Jun-2025 1-Jun-2025

1291 1-Apr-1992 2-Apr-2007 2-Apr-2007 2-Apr-2007 22-May-2014 COMPULSORY 75.0

1292 28-Mar-1996 25-Nov-2014 25-Nov-2014

1293 1-Oct-2005 18-Dec-2027

1294 10-Jul-1961 3-Jul-1977 3-Jul-1977 9-Oct-1977 5-Apr-1978 ELECTIVE 65.8

1295 25-Jan-1964 6-Feb-1984 6-Feb-1984 6-Feb-1984 6-Feb-1994 COMPULSORY 75.0

1296 25-Sep-1987 10-Jan-2008 10-Jan-2008 9-Sep-2008 9-Sep-2018 COMPULSORY 70.4

1297 1-Oct-2005 22-Nov-2023 22-Nov-2023

1298 1-Apr-1992 2-Apr-2007 22-Jan-2005 22-Jan-2005 11-Apr-2009 ELECTIVE 74.2

1299 8-Jan-2011 8-Jan-2026 8-Jan-2026

1300 14-Aug-1992 14-Aug-2007 14-Aug-2007 14-Aug-2007 5-Mar-2013 COMPULSORY 75.0

1301 7-May-1994 7-May-2009 7-Apr-2007 7-Apr-2007 6-Apr-2012 COMPULSORY 75.0

1302 10-Apr-2012 11-Apr-2027 10-Jan-2024

1303 22-Mar-1975 22-Mar-1990 7-Mar-1989 7-Mar-1989 26-Dec-1990 DEATH (SURVIVORS BENEFITS) 71.8

1304 12-Feb-1954 13-Jun-1977 13-Jun-1977 20-Mar-1978 DEATH (SURVIVORS BENEFITS) 65.8

1305 7-Mar-1971 12-Sep-1982 7-Mar-1981 18-Jun-1978 DEATH (SURVIVORS BENEFITS) 70.8

1306 16-Feb-1997 2-Oct-2014 2-Oct-2014 2-Oct-2014

1307 7-Jan-2012 7-Jan-2027 19-Feb-2023

1308 27-Dec-1975 27-Dec-1990 27-Dec-1990 9-Sep-1989 DEATH (SURVIVORS BENEFITS) 66.2

1309 18-May-2013 5-Apr-2029 5-Apr-2029

1310 20-Jan-1963 1-Aug-1984 1-Aug-1984 1-Aug-1984 20-Jan-1993 ELECTIVE 73.5

1311 1-Jun-1989 26-Oct-2003 1-Jun-1999 10-Dec-1999 26-Oct-2003 COMPULSORY 75.0

1312 8-Mar-1992 27-Aug-2000 27-Aug-2000 COMPULSORY 75.0

1313 21-Oct-1972 24-Jul-1988 24-Jul-1988 24-Jul-1988 27-Jul-1994 DEATH (SURVIVORS BENEFITS) 71.0

1314 23-Jul-2005 23-Jul-2020 23-Jul-2020 9-Sep-2017 Early Retirement 63.7

1315 21-Aug-2005 16-Mar-2022 16-Mar-2022

1316 29-Sep-1984 15-Jun-1999 15-Jun-1999 15-Jun-1999 15-Jun-2004 COMPULSORY 75.0

1317 4-Jul-2015 5-Apr-2031 5-Apr-2031

1318 5-May-2002 13-Apr-2018 13-Apr-2018 9-Sep-2020

1319 18-Apr-1999 25-Sep-2015 25-Sep-2015 11-Mar-2018

1320 16-Oct-1986 16-Oct-2001 16-Oct-2001 16-Oct-2001 19-Mar-2010 COMPULSORY 75.0

1321 9-Jan-1965 23-Dec-1978 23-Dec-1978 14-Jul-1973 DEATH (SURVIVORS BENEFITS) 64.6

1322 11-Dec-1971 19-Oct-1995 19-Oct-1995 19-Oct-1995 21-Apr-1999 DEATH (SURVIVORS BENEFITS) 68.5

1323 7-Jan-1989 7-Jan-2004 2-Apr-2000 9-Oct-2001 9-Jan-2005 ELECTIVE 74.8

1324 31-Mar-1979 26-Feb-1999 15-Feb-2002 8-Jun-2002 9-Feb-2007 ELECTIVE 70.0

1325 31-Mar-1984 1-Apr-1999 1-Apr-1999 1-Apr-1999 10-May-2006 COMPULSORY 75.0

1326 18-Aug-1985 11-Nov-2000 4-Feb-2001 14-Aug-1999 DISABILITY 63.5

1327 11-Dec-1988 11-Dec-2003 28-Jun-1999 9-Sep-2000 28-Jun-2004 COMPULSORY 75.0

1328 2-Oct-2011 25-Oct-2026 25-Oct-2026

1329 11-May-1958 23-Dec-1977 23-Dec-1977 23-Dec-1977 25-Jun-1978 DEATH (SURVIVORS BENEFITS) 65.5

1330 27-Jan-1962 17-Nov-1972 17-Nov-1972 16-Apr-1965 DEATH (SURVIVORS BENEFITS) 62.4

1331 3-Feb-2018 14-Sep-2034 14-Sep-2034

1332 15-May-2020 16-May-2035 16-May-2035

1333 5-Oct-2019 5-Oct-2034 5-Oct-2034

1334 13-Oct-1990 13-Oct-2005 25-Jun-2002 25-Jun-2002 25-Jun-2007 COMPULSORY 75.0

1335 28-Aug-2020 28-Aug-2035 28-Aug-2035

1336 10-Jun-2007 10-Jun-2022 10-Jun-2022

1337 9-Feb-1995 9-Feb-2010 9-Feb-2010 10-Apr-2012 11-Jan-2016 COMPULSORY 75.0

1338 7-Dec-2018 19-Oct-2028

1339 13-Oct-1978 13-Oct-1993 13-Oct-1993 29-Oct-1988 DISABILITY 63.0



1340 8-Jan-2021 23-Jan-2036 23-Jan-2036

1341 19-Jan-1992 13-Nov-2010 13-Nov-2010 13-Nov-2010 8-Nov-2017 ELECTIVE 68.2

1342 18-Dec-2009 18-Dec-2024 23-Oct-2024

1343 22-Nov-1935 19-Oct-1953 19-Oct-1953 5-Mar-1958 ELECTIVE 69.4

1344 29-Mar-1981 28-Mar-1996 26-Jul-1993 25-Oct-1987 DEATH (SURVIVORS BENEFITS) 64.2

1345 26-Oct-1983 26-Oct-1998 3-Nov-1995 3-Nov-1995 11-Mar-1999 ELECTIVE 73.4

1346 18-Aug-2007 18-Aug-2022 6-Jul-2022

1347 28-Aug-1976 28-Aug-1991 28-Aug-1991 28-Aug-1991 16-Jan-1995 ELECTIVE 69.0

1348 8-Aug-2015 11-Nov-2032 11-Nov-2032

1349 15-May-1963 7-Apr-1977 7-Apr-1977 11-Apr-1977 7-Apr-1982 COMPULSORY 75.0

1350 29-Dec-1979 29-Dec-1994 29-Dec-1994 4-Apr-1984 DEATH (SURVIVORS BENEFITS) 56.0

1351 11-Jul-1998 11-Jul-2013 11-Jul-2013 11-Jul-2013 9-Apr-2020 ELECTIVE 75.0

1352 28-Jan-1999 28-Jan-2014 28-Jan-2014 28-Jan-2014

1353 12-Jul-2020 14-Oct-2035 14-Oct-2035

1354 8-Mar-1969 23-Jun-1984 23-Jun-1984 25-Jul-1975 DEATH (SURVIVORS BENEFITS) 56.1

1355 27-Jan-2017 27-Jan-2032 17-Mar-2027

1356 13-Jul-1995 13-Jul-2010 13-Jul-2010 17-Feb-1997 DEATH (SURVIVORS BENEFITS) 51.8

1357 26-Oct-1983 31-Jul-2006 31-Jul-2006 11-May-1996 RESIGNATION (RPC) 54.8

1358 6-Aug-2020 6-Aug-2035 6-Aug-2035

1359 8-Nov-1951 25-Nov-1965 8-Nov-1961 27-Jun-1965 DEATH (SURVIVORS BENEFITS) 74.6

1360 9-May-1938 20-Apr-1955 20-Apr-1955 18-Dec-1963 DEATH (SURVIVORS BENEFITS) 73.7

1361 3-Feb-1983 3-Feb-1993 3-Feb-1993 10-Apr-1993 20-Oct-1995 COMPULSORY 75.0

1362 11-Dec-2020 26-Sep-2040 26-Sep-2040

1363 22-Mar-2019 22-Mar-2034 10-Apr-2031

1364 13-May-2005 10-Nov-2024 10-Nov-2024

1365 10-Mar-1965 19-Dec-1981 19-Dec-1981 23-Jul-1973 DEATH (SURVIVORS BENEFITS) 56.6

1366 3-Apr-1974 3-Apr-1989 11-Dec-1988 11-Dec-1988 11-Apr-1991 ELECTIVE 72.3

1367 26-Jun-1997 26-Jun-2012 26-Jun-2012 10-Jul-2012

1368 18-Sep-1993 11-Feb-2012 11-Feb-2012 12-Jul-2015

1369 4-May-1986 20-Oct-2002 6-Apr-2004 6-Apr-2004 18-Jul-2012 ELECTIVE 73.3

1370 5-Sep-1993 3-Mar-2015 27-Aug-2026 15-Dec-2016

1371 21-May-1998 21-May-2013 21-May-2013 21-May-2013 6-Oct-2017 ELECTIVE 74.1

1372 21-Sep-1961 21-Sep-1976 21-Sep-1976 9-Oct-1981 16-Sep-1984 COMPULSORY 75.0

1373 9-Jun-1961 29-Nov-1981 29-Nov-1981 9-Dec-1981 7-Jul-1983 DEATH (SURVIVORS BENEFITS) 66.6

1374 8-Dec-1978 29-Oct-1998 29-Oct-1998 9-Feb-2002 ELECTIVE 68.3

1375 3-Apr-1970 3-Apr-1985 3-Apr-1985 10-Apr-1983 DISABILITY 65.0

1376 7-Dec-2005 2-Jun-2023 2-Jun-2023

1377 28-Feb-1962 18-Jun-1964 18-Jun-1969 RESIGNATION (RPC) 75.0

1378 23-May-1952 20-Aug-1970 20-Aug-1970 20-Aug-1980 COMPULSORY 75.0

1379 23-Oct-1998 27-Jul-2015 27-Jul-2015 29-Jul-2015

1380 10-Mar-1984 29-Sep-2000 20-Apr-2002 20-Apr-2002 10-Apr-2012 ELECTIVE 75.0

1381 23-May-1981 7-Feb-2000 23-Oct-2003 23-Oct-2003 10-Apr-2012 ELECTIVE 73.5

1382 13-Sep-1969 5-Apr-1987 5-Apr-1987 11-Apr-1987 5-Apr-1997 COMPULSORY 75.0

1383 21-Mar-2015 21-Mar-2030 17-Dec-2029

1384 9-Nov-1995 9-Nov-2010 9-Nov-2010 2-Feb-2006 DISABILITY 61.9

1385 14-Apr-1965 9-Apr-1976 14-Apr-1975 3-Apr-1969 DEATH (SURVIVORS BENEFITS) 68.0

1386 15-Sep-1988 15-Sep-2003 15-Sep-2003 15-Sep-2003 10-Apr-2004 ELECTIVE 67.2

1387 2-Apr-1977 8-Mar-2003 8-Mar-2003 10-Dec-1996 DISABILITY 58.8

1388 16-May-1996 17-May-2011 19-Mar-2010 19-Mar-2010 17-May-2011 ELECTIVE 71.2

1389 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015 23-Oct-2016 ELECTIVE 70.0

1390 15-Feb-2014 15-Feb-2029 15-Feb-2029

1391 9-Sep-1953 16-Aug-1971 16-Aug-1971 9-Sep-1976 8-Apr-1977 ELECTIVE 70.6

1392 17-Oct-1959 23-Dec-1968 23-Dec-1968 COMPULSORY 75.0

1393 20-Jul-1978 16-Feb-1994 16-Feb-1994 16-Feb-1994 16-Feb-2004 COMPULSORY 75.0

1394 19-Jun-1985 7-May-2000 7-May-2000 7-May-2000 10-Nov-2001 ELECTIVE 71.5

1395 9-Oct-1977 6-Jul-1997 6-Jul-1997 6-Jul-1997 6-Jul-2007 COMPULSORY 75.0

1396 17-Aug-1995 11-Mar-2010 17-Aug-2005 17-Aug-2005 11-Mar-2010 COMPULSORY 75.0

1397 29-Jan-2000 29-Jan-2015 5-Jun-2014 5-Jun-2014 8-Feb-2019 ELECTIVE 74.7

1398 17-Jun-2014 30-Apr-2031 30-Apr-2031

1399 9-Feb-2019 9-Feb-2034 9-Feb-2034

1400 22-Apr-2000 23-Apr-2015 23-Apr-2015 23-Apr-2015 ELECTIVE 69.8

1401 25-Feb-1953 22-Jun-1974 22-Jun-1974 25-Oct-1975 8-Apr-1979 ELECTIVE 69.8

1402 29-Jan-1954 29-Jan-1969 29-Jan-1969 16-May-1961 DEATH (SURVIVORS BENEFITS) 59.8

1403 1-Oct-1998 5-Feb-2012 1-Oct-2008 1-Oct-2008 5-Feb-2012 COMPULSORY 75.0

1404 21-Mar-2015 21-Mar-2030 31-Oct-2029

1405 21-Mar-2015 21-Mar-2030 21-Mar-2030

1406 9-May-1970 21-Jun-1992 21-Jun-1992 21-Jun-1992 21-Jun-2002 COMPULSORY 75.0

1407 13-Nov-1982 30-Oct-1992 13-Nov-1992 7-Sep-1986 DEATH (SURVIVORS BENEFITS) 63.9

1408 8-Mar-1969 31-Aug-1992 31-Aug-1992 31-Aug-1992 31-Aug-2002 COMPULSORY 75.0

1409 9-Jan-2014 9-Jan-2029 21-Jul-2027

1410 11-Dec-1988 23-Mar-2005 2-Jul-2006 2-Jul-2006 2-Jul-2016 COMPULSORY 75.0

1411 12-Jan-2019 12-Jan-2034 12-Jan-2034

1412 1-Sep-1963 28-Jun-1971 28-Jun-1971 RESIGNATION (RPC) 75.0

1413 2-Jan-2005 25-Nov-2020 25-Nov-2020

1414 1-Apr-1992 6-Jul-2010 6-Jul-2010 6-Jul-2010 10-Dec-2018 ELECTIVE 70.2

1415 14-Oct-1965 14-Oct-1980 14-Oct-1980 9-Jul-1985 9-Dec-1988 ELECTIVE 74.3

1416 8-May-1966 8-May-1981 8-May-1981 9-Oct-1981 7-Aug-1989 COMPULSORY 75.0

1417 23-Nov-1973 23-Nov-1988 3-Nov-1986 9-Oct-1985 DISABILITY 68.9

1418 27-Jan-2017 27-Jan-2032 27-Jan-2032

1419 10-May-2014 1-Jun-2028 9-May-2024 9-Dec-2019 RESIGNATION (RPC) 66.5

1420 15-Feb-1964 15-Feb-1979 15-Feb-1979 15-Feb-1979 5-Oct-1987 COMPULSORY 75.0

1421 6-Sep-1945 10-Dec-1965 10-Dec-1965 9-Sep-1974 10-Dec-1975 COMPULSORY 75.0

1422 17-Aug-1996 29-Nov-2013 29-Nov-2013 9-Oct-2015 9-Dec-2015 ELECTIVE 64.7

1423 11-Dec-1980 26-Feb-1999 21-May-2000 21-May-2000 14-Dec-2009 ELECTIVE 74.6



1424 30-May-1976 12-Sep-1998 12-Sep-1998 9-Feb-1999 24-Jul-2002 ELECTIVE 68.9

1425 14-Apr-1976 26-Feb-1999 9-Dec-2005 10-Dec-2005 9-Aug-2012 ELECTIVE 71.7

1426 31-Aug-2018 31-Aug-2033 29-Jul-2033

1427 10-Feb-2013 26-Dec-2030 26-Dec-2030

1428 13-Sep-2002 5-Nov-2018 5-Nov-2018 5-Nov-2018

1429 27-Sep-2015 27-Sep-2030 24-Jul-2028

1430 10-May-2008 11-May-2023 16-Jul-2020 15-Aug-2018 Early Retirement 68.1

1431 21-Aug-1982 21-Aug-1997 21-Aug-1997 22-Feb-2006 COMPULSORY 75.0

1432 3-Apr-1991 14-Apr-2007 14-Apr-2007 25-Apr-2007 11-Jul-2014 ELECTIVE 71.2

1433 11-Apr-1987 27-Apr-2004 13-May-2006 9-Jun-2006 12-May-2016 COMPULSORY 75.0

1434 26-Oct-1983 15-Sep-2003 24-Mar-2007 18-Apr-2007 20-Apr-2015 DEATH (SURVIVORS BENEFITS) 71.7

1435 19-Jul-2014 31-Aug-2032 31-Aug-2032

1436 5-Nov-1981 30-May-1996 30-May-1996 30-May-1996 11-Apr-1999 ELECTIVE 72.9

1437 14-May-2011 8-Jul-2027 8-Jul-2027

1438 11-Dec-1988 9-Nov-2001 11-Dec-1998 11-Dec-1998 9-Nov-2001 COMPULSORY 75.0

1439 9-Aug-1960 19-Jan-1986 19-Jan-1986 11-Mar-1977 DISABILITY 56.1

1440 25-Sep-1987 8-Feb-2004 22-Jun-2005 22-Jun-2005 26-Apr-2012 ELECTIVE 71.8

1441 8-Mar-1969 6-Apr-1988 6-Apr-1988 24-Jun-1985 DEATH (SURVIVORS BENEFITS) 62.2

1442 28-Jun-2003 28-Jun-2018 28-Jun-2018 10-Jul-2018

1443 28-Sep-1996 28-Jul-2012 28-Jul-2012 8-Oct-2012

1444 24-Jan-1981 13-Dec-2000 31-Oct-2005 31-Oct-2005 9-Feb-2007 ELECTIVE 66.3

1445 30-Jun-1991 30-Jun-2006 20-Jan-2006 20-Jan-2006 20-Jan-2011 COMPULSORY 75.0

1446 10-May-2014 11-Feb-2031 11-Feb-2031

1447 9-Jun-1991 10-Jan-2009 10-Jan-2009 10-Jan-2009 8-Aug-2015 ELECTIVE 69.0

1448 29-Mar-1970 16-Oct-1998 16-Apr-2000 ELECTIVE 66.5

1449 19-Jan-1992 16-Apr-2008 16-Apr-2008 16-Apr-2008 26-Sep-2016 ELECTIVE 72.2

1450 16-Sep-2001 24-Oct-2017 24-Oct-2017 11-Apr-2018

1451 30-Jun-1991 30-Jun-2006 8-Sep-2002 8-Sep-2007 COMPULSORY 75.0

1452 2-Jul-1993 2-Jul-2008 10-May-2005 10-May-2005 9-Dec-2008 ELECTIVE 73.6

1453 8-Dec-1978 4-Aug-1999 31-Mar-2005 31-Mar-2005 8-Dec-2009 ELECTIVE 69.7

1454 8-Jan-2011 8-Jan-2026 8-Nov-2021 30-Jan-2019 DISABILITY 67.2

1455 2-Jan-1970 29-Jul-1991 29-Jul-1991 29-Jul-1991 29-Jul-2001 COMPULSORY 75.0

1456 13-Aug-2005 13-Aug-2020 30-Nov-2019 13-Aug-2020

1457 29-Mar-1987 23-Oct-2003 18-May-2005 19-Jun-2000 DEATH (SURVIVORS BENEFITS) 60.1

1458 4-Jul-1979 26-Feb-1999 7-Aug-2000 7-Aug-2000 7-Aug-2010 COMPULSORY 75.0

1459 29-Mar-2018 29-Mar-2033 9-May-2032

1460 17-Aug-2000 25-Sep-2015 25-Sep-2015 27-Sep-2015

1461 1-Nov-1975 4-Jun-1992 4-Jun-1992 11-Mar-1993 26-Mar-1993 DEATH (RPC) 65.8

1462 3-Sep-1998 21-Mar-2014 21-Mar-2014 8-Oct-2009 Early Retirement 60.0

1463 10-Aug-1944 10-Aug-1959 10-Aug-1959 13-Feb-1968 COMPULSORY 75.0

1464 10-Feb-1965 10-Feb-1980 10-Feb-1980 10-Feb-1980 10-Mar-1982 ELECTIVE 71.8

1465 20-Aug-1962 13-Apr-1977 20-Aug-1972 6-Jun-1976 13-Apr-1977 COMPULSORY 75.0

1466 13-Jan-1963 7-Sep-1987 7-Sep-1987 7-Sep-1987 7-Sep-1997 ELECTIVE 75.0

1467 14-Sep-2001 13-Sep-2018 13-Sep-2018 13-Sep-2018

1468 5-Aug-2007 27-Nov-2019 5-Aug-2017 27-Nov-2017 27-Nov-2019 COMPULSORY 75.0

1469 20-Jun-2020 22-Apr-2038 22-Apr-2038

1470 27-Oct-1988 24-Jun-2004 19-Feb-2005 19-Feb-2005 10-Apr-2014 ELECTIVE 74.1

1471 9-Jun-1979 26-Feb-1999 22-Jun-2001 10-Dec-2005 10-Apr-2006 ELECTIVE 69.8

1472 19-Jul-2014 19-Jul-2029 19-Jul-2029

1473 19-Jan-1992 19-Jan-2007 19-Jan-2007 19-Jan-2007 18-Oct-2012 COMPULSORY 75.0

1474 6-Sep-1945 14-May-1961 14-May-1961 14-May-1971 COMPULSORY 75.0

1475 13-Jul-1985 25-May-1999 25-May-1999 10-Feb-1997 DISABILITY 67.7

1476 13-Feb-2004 20-Mar-2016 13-Feb-2014 13-Feb-2014 20-Mar-2016 COMPULSORY 75.0

1477 17-Apr-1947 19-Sep-1969 19-Sep-1969 1-Feb-1979 19-Sep-1979 COMPULSORY 75.0

1478 7-May-1994 20-Nov-2011 20-Nov-2011 8-Nov-1994 RESIGNATION (RPC) 48.0

1479 24-Sep-1993 24-Sep-2008 24-Sep-2008 1-May-1999 DISABILITY 57.0

1480 14-May-2011 14-May-2026 20-Jul-2022 2-Dec-2018 DEATH (SURVIVORS BENEFITS) 66.4

1481 9-Sep-2007 7-May-2024 7-May-2024

1482 28-Aug-1976 28-Aug-1991 12-Jan-1988 12-Jan-1988 12-Jan-1993 COMPULSORY 75.0

1483 23-Feb-2002 23-Feb-2017 23-Feb-2017 23-Feb-2017

1484 27-May-1999 27-May-2014 27-May-2014 27-May-2014

1485 27-Jul-1957 14-Jun-1985 14-Jun-1985 12-May-1990 ELECTIVE 69.9

1486 28-May-1977 14-Feb-1997 14-Feb-1997 11-Apr-1997 14-Feb-2007 COMPULSORY 75.0

1487 27-Aug-2005 19-Sep-2022 19-Sep-2022

1488 5-Sep-2015 1-Apr-2033 1-Apr-2033

1489 5-Jun-1996 6-Jun-2011 6-Jun-2011 6-Jun-2011 10-Apr-2015 ELECTIVE 73.4

1490 29-Mar-1981 23-Apr-1996 23-Apr-1996 23-Apr-1996 ELECTIVE 65.0

1491 13-Jul-2001 13-Jul-2016 13-Jul-2016 13-Jul-2016 25-Sep-2016 DEATH (SURVIVORS BENEFITS) 67.7

1492 21-Aug-2020 21-Aug-2035 21-Aug-2035

1493 8-Dec-1978 10-Jan-1998 10-Jan-1998 10-Jan-1998 10-Jan-2008 COMPULSORY 75.0

1494 4-Aug-2007 23-Sep-2023 23-Sep-2023

1495 30-Aug-1945 21-Jul-1961 21-Jul-1961 21-Jul-1971 COMPULSORY 75.0

1496 18-Aug-1965 18-Aug-1980 28-Dec-1978 28-Dec-1978 8-Jan-1982 ELECTIVE 73.0

1497 16-May-2015 6-Mar-2033 6-Mar-2033

1498 15-Feb-1969 9-Jul-1980 15-Feb-1979 9-Dec-1969 DEATH (SURVIVORS BENEFITS) 64.4

1499 10-May-2014 10-May-2029 10-May-2029

1500 12-Jul-2020 12-Jul-2035 12-Jul-2035

1501 27-Sep-2009 27-Sep-2024 28-May-2023

1502 24-Oct-2002 24-Oct-2017 24-Oct-2017 24-Oct-2017 15-Jul-2020 ELECTIVE 71.6

1503 5-Feb-2004 5-Feb-2019 5-Feb-2019 5-Feb-2019

1504 14-Sep-2013 14-Sep-2028 14-Sep-2028

1505 7-Feb-1980 22-Nov-1985 7-Feb-1990 22-Nov-1985 ELECTIVE 70.0

1506 4-May-1986 12-Jun-2004 24-Mar-2007 1-Apr-2007 26-Jul-2007 DEATH (SURVIVORS BENEFITS) 65.0

1507 22-Nov-1959 22-Nov-1974 22-Nov-1974 5-Sep-1966 DEATH (SURVIVORS BENEFITS) 61.0



1508 11-Mar-1999 11-Mar-2014 11-Mar-2014 11-Mar-2014 12-Apr-2016 ELECTIVE 70.0

1509 25-Mar-1943 20-Feb-1959 25-Apr-1958 DISABILITY 64.2

1510 6-Mar-2005 5-Mar-2020 31-Jul-2018 14-Feb-2010 DEATH (SURVIVORS BENEFITS) 61.5

1511 10-Jun-2007 10-Jun-2022 22-Jun-2019

1512 22-Dec-1962 22-Dec-1977 22-Dec-1977 9-Jan-1979 26-Feb-1986 COMPULSORY 75.0

1513 30-Jun-1991 30-Jun-2006 6-Jun-2003 6-Jun-2003 5-Jun-2008 COMPULSORY 75.0

1514 29-Jan-2000 4-Mar-2018 4-Mar-2018 4-Mar-2018

1515 4-Jul-1979 27-Sep-1999 21-Dec-2004 9-Oct-1999 ELECTIVE 59.8

1516 12-Jan-1986 2-Apr-2003 20-Jun-2005 20-Jun-2005 20-Jun-2015 COMPULSORY 75.0

1517 28-Jul-1945 4-Nov-1962 4-Nov-1962 3-May-1946 DEATH (SURVIVORS BENEFITS) 48.5

1518 30-Dec-1967 18-May-1980 18-May-1980 COMPULSORY 75.0

1519 2-Oct-2011 9-Aug-2027 9-Aug-2027

1520 9-Oct-1964 9-Oct-1979 9-Oct-1979 9-Sep-1984 8-Oct-1986 COMPULSORY 75.0

1521 5-Jun-2004 6-Jun-2019 6-Jun-2019 6-Jun-2019

1522 10-Apr-1996 11-Apr-2011 11-Apr-2011 11-Apr-2011 12-Feb-2014 DEATH (SURVIVORS BENEFITS) 68.9

1523 10-Dec-1972 18-Mar-1991 18-Mar-1991 18-Mar-1991 7-Aug-1997 DEATH (SURVIVORS BENEFITS) 71.4

1524 9-Sep-1964 9-Dec-1986 9-Dec-1986 8-Jun-1989 10-Jul-1994 ELECTIVE 72.6

1525 12-Jan-1990 12-Jan-2005 12-Jan-2005 12-Jan-2005 12-Jan-2007 ELECTIVE 72.0

1526 28-Aug-2009 28-Aug-2024 26-Dec-2019 21-Aug-2014 DEATH (SURVIVORS BENEFITS) 64.7

1527 10-Apr-1972 22-Nov-1991 22-Nov-1991 23-Jun-1993 ELECTIVE 66.6

1528 19-Jun-1985 30-Oct-1999 30-Oct-1999 8-Feb-2000 30-Oct-2004 COMPULSORY 75.0

1529 30-Jun-1991 30-Jun-2006 30-Jun-2006 30-Jun-2006 29-Dec-2014 COMPULSORY 75.0

1530 4-Nov-2000 26-Dec-2015 26-Dec-2015 10-Apr-2016

1531 27-Jan-2017 27-Jan-2032 27-Jan-2032

1532 19-Mar-2005 18-Mar-2020 23-Jan-2018 23-Jan-2018

1533 27-Mar-1988 26-Nov-2002 28-Mar-1998 11-Aug-1995 DEATH (SURVIVORS BENEFITS) 67.7

1534 8-Nov-1992 13-Feb-2009 13-Feb-2009 16-Feb-2009 ELECTIVE 63.7

1535 24-Sep-1949 24-Jan-1963 24-Jan-1963 9-Jan-1962 DISABILITY 69.0

1536 8-Jul-1999 30-Apr-2015 30-Apr-2015 30-Apr-2015 8-Nov-2018 ELECTIVE 67.7

1537 26-Jul-1962 19-Dec-1984 19-Dec-1984 2-Apr-1977 DISABILITY 57.3

1538 7-Feb-1947 2-Apr-1964 2-Apr-1964 10-Dec-1972 ELECTIVE 73.7

1539 23-Feb-2006 23-Feb-2021 29-May-2018 8-Jun-2018

1540 10-Sep-2015 10-Sep-2030 10-Sep-2030

1541 4-Sep-1976 13-Sep-1989 13-Sep-1989 21-Jun-1983 DEATH (SURVIVORS BENEFITS) 63.8

1542 23-Feb-1996 23-Feb-2011 17-Apr-2010 17-Apr-2010 17-Apr-2015 COMPULSORY 75.0

1543 11-Aug-1965 20-Mar-1980 20-Mar-1980 9-Apr-1980 21-Mar-1985 COMPULSORY 75.0

1544 21-Dec-1950 21-Dec-1965 21-Dec-1965 11-Jan-1964 DEATH (SURVIVORS BENEFITS) 65.1

1545 7-Dec-2018 2-Aug-2034 2-Aug-2034

1546 10-Dec-1973 11-Nov-1995 11-Nov-1995 11-Nov-1995 11-Nov-2005 COMPULSORY 75.0

1547 15-Jun-2019 11-Dec-2036 11-Dec-2036

1548 5-Jul-1969 5-Jun-1986 5-Jun-1986 12-Jan-1986 DEATH (SURVIVORS BENEFITS) 64.6

1549 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015 8-Oct-2016 ELECTIVE 67.3

1550 10-Feb-2013 10-Feb-2028 10-Feb-2028

1551 15-Jun-2019 14-Apr-2036 14-Apr-2036

1552 30-Sep-2007 8-Sep-2024 8-Sep-2024 31-Jul-2010 DISABILITY 49.0

1553 22-Mar-2019 22-Mar-2034 22-Mar-2034

1554 9-Nov-1963 9-Nov-1978 9-Nov-1978 9-Dec-1978 3-Apr-1984 DEATH (RPC) 73.1

1555 30-Nov-1985 30-Nov-2000 30-Nov-2000 9-Jul-2001 26-Jan-2009 COMPULSORY 75.0

1556 25-Mar-2007 28-Jul-2024 28-Jul-2024

1557 27-Sep-2015 27-Sep-2030 14-Jun-2029

1558 1-Nov-2003 19-Aug-2019 19-Aug-2019 19-Aug-2019

1559 21-Oct-1987 13-Jun-2004 4-Feb-2006 4-Feb-2006 19-Dec-2012 ELECTIVE 71.9

1560 21-Jul-1990 11-Mar-2010 11-Mar-2010 30-Oct-2014

1561 22-Aug-2009 2-May-2026 2-May-2026

1562 5-Mar-1983 1-Aug-1996 1-Aug-1996 2-Aug-1996 1-Aug-2001 COMPULSORY 75.0

1563 15-May-2020 16-May-2035 16-May-2035

1564 9-Oct-1971 30-May-1998 30-May-1998 18-Sep-1998 29-May-2008 COMPULSORY 75.0

1565 28-Jan-1949 6-Mar-1967 6-Mar-1967 12-Jan-1964 DEATH (SURVIVORS BENEFITS) 61.9

1566 30-Nov-1985 1-Jan-2005 1-Jan-2005 3-Feb-2019 COMPULSORY 75.0

1567 12-Mar-1977 26-Feb-1999 12-Mar-1999 12-Mar-1999 9-Aug-1999 ELECTIVE 65.4

1568 5-Dec-1952 5-Dec-1967 5-Dec-1967 9-Feb-1973 ELECTIVE 72.7

1569 13-Feb-2004 5-Jul-2018 13-Feb-2014 13-Feb-2014 9-Dec-2015 Early Retirement 72.4

1570 9-Mar-1995 1-Aug-2011 1-Aug-2011 1-Aug-2011 14-Apr-2016 ELECTIVE 68.3

1571 27-Sep-2015 26-Nov-2027 27-Sep-2025 18-Jun-2017 RESIGNATION (RPC) 64.6

1572 12-Jan-1990 12-Jan-2005 12-Jan-2005 11-Apr-2005 25-Mar-2008 DEATH (SURVIVORS BENEFITS) 70.8

1573 1-Jun-2018 1-Jun-2033 11-Oct-2032

1574 18-Dec-2009 30-Apr-2024 18-Dec-2019 18-Dec-2019

1575 8-Jul-2007 30-Sep-2022 30-Sep-2022

1576 7-Jun-1969 1-Apr-1991 1-Apr-1991 23-Jan-1990 DEATH (SURVIVORS BENEFITS) 63.8

1577 6-Nov-2009 6-Nov-2024 27-Dec-2021

1578 1-Nov-2003 1-Nov-2018 1-Nov-2018 9-Nov-2018 28-Apr-2020 ELECTIVE 71.0

1579 11-Jun-2011 11-Jun-2026 11-Jun-2026

1580 14-Aug-1992 3-Nov-2009 3-Nov-2009 3-Nov-2009 3-Nov-2019 COMPULSORY 72.8

1581 27-Sep-2015 16-Nov-2028 27-Sep-2025

1582 24-Mar-2012 25-Mar-2027 25-Mar-2027

1583 29-Dec-2018 26-Aug-2028

1584 8-Feb-1969 8-Feb-1984 8-Feb-1984 9-Feb-1984 13-Jul-1985 DEATH (RPC) 70.8

1585 9-Aug-2001 9-Aug-2016 27-Apr-2015 27-Apr-2015 26-Apr-2020 COMPULSORY 75.0

1586 1-Mar-2019 1-Mar-2034 1-Mar-2034

1587 30-Sep-2019 30-Sep-2034 29-Dec-2032

1588 24-Sep-2016 29-Jun-2031 24-Sep-2026

1589 24-Dec-1989 24-Dec-2007 24-Dec-2007 24-Dec-2007 8-Dec-2012 ELECTIVE 67.0

1590 26-Oct-1983 4-Dec-2001 13-Jan-2005 13-Jan-2005 13-Jan-2015 COMPULSORY 75.0

1591 9-Nov-1964 4-Apr-1981 4-Apr-1981 1-Aug-1975 DEATH (SURVIVORS BENEFITS) 59.3



1592 5-Aug-1972 10-Aug-1991 10-Aug-1991 10-Aug-1991 10-Aug-2001 COMPULSORY 75.0

1593 15-Feb-1987 28-Feb-2007 24-Mar-2007 25-Jul-2007 ELECTIVE 60.4

1594 21-Jul-2017 25-Oct-2032 25-Oct-2032

1595 27-Sep-2015 27-Sep-2030 26-Jan-2026

1596 13-Jul-1985 13-Jul-2000 13-Jan-1998 5-May-1993 DEATH (SURVIVORS BENEFITS) 65.3

1597 25-Feb-1984 6-May-2001 16-Jul-2003 16-Jul-2003 16-Jul-2013 COMPULSORY 75.0

1598 10-Aug-1989 10-Aug-2004 10-Aug-2004 10-Aug-2004 11-Apr-2009 ELECTIVE 70.4

1599 1-Apr-1978 24-May-2005 24-May-2005 9-Sep-1990 DEATH (SURVIVORS BENEFITS) 50.3

1600 12-Jun-2020 12-Jul-2035 12-Jul-2035

1601 28-Apr-1973 27-Apr-1988 27-Apr-1988 25-May-1996 ELECTIVE 74.9

1602 15-Feb-2002 15-Feb-2017 15-Feb-2017 16-Mar-2016 Early Retirement 68.9

1603 11-Mar-1982 11-Mar-1997 11-Mar-1997 11-Mar-1997 9-Feb-2003 ELECTIVE 73.8

1604 4-Jul-1979 4-Jan-2001 8-Jul-2007 15-Jul-2001 ELECTIVE 59.0

1605 18-Feb-1972 2-Feb-1990 2-Feb-1990 18-Feb-1990 2-Feb-2000 COMPULSORY 75.0

1606 4-Jan-1964 24-Jul-1980 24-Jul-1980 3-Aug-1980 8-Oct-1984 DEATH (SURVIVORS BENEFITS) 69.2

1607 21-Mar-2015 14-Dec-2024 9-Aug-2016 RESIGNATION (RPC) 66.7

1608 13-Feb-2004 13-Feb-2019 13-Feb-2019 13-Feb-2019

1609 30-Dec-1967 30-Dec-1982 30-Dec-1982 31-Dec-1982 25-Aug-1990 DEATH (SURVIVORS BENEFITS) 74.9

1610 12-Apr-1984 25-Feb-2002 25-Feb-2002 9-Mar-1996 DISABILITY 59.0

1611 19-Dec-1991 19-Jun-2012 19-Jun-2012 25-Mar-2019

1612 13-May-1978 13-Aug-1995 13-Aug-1995 9-Oct-1983 DISABILITY 53.2

1613 3-Jul-2019 3-Jul-2034 3-Jul-2034

1614 1-Oct-1998 1-Oct-2013 1-Oct-2013 1-Oct-2013

1615 26-Aug-2017 5-Jan-2034 5-Jan-2034

1616 27-Mar-2014 8-Aug-2023

1617 26-Jan-1964 26-Jan-1979 26-Jan-1979 17-Dec-1988 COMPULSORY 75.0

1618 9-Jan-2014 9-Jan-2029 9-Jan-2029

1619 28-May-1985 6-Apr-2000 28-May-1995 8-Jun-1995 6-Apr-2000 COMPULSORY 75.0

1620 26-Sep-2008 8-Nov-2023 8-Nov-2023

1621 30-Jun-1965 23-Sep-1986 23-Sep-1986 18-Dec-1986 24-Sep-1989 DEATH (SURVIVORS BENEFITS) 68.0

1622 5-Mar-1983 5-Mar-1998 5-Mar-1998 11-Apr-1998 11-Apr-2005 ELECTIVE 73.5

1623 27-Jul-1984 27-Jul-1999 27-Jul-1999 9-Aug-1999 ELECTIVE 67.5

1624 10-Sep-2019 10-Sep-2034 10-Sep-2034

1625 18-Jul-2019 30-Nov-2030 18-Jul-2029

1626 29-Mar-1987 29-Mar-2002 15-Jun-1998 15-Jun-1998 15-Jun-2003 COMPULSORY 75.0

1627 5-Jul-2001 5-Jul-2016 5-Jul-2016 10-Apr-2014 Early Retirement 65.6

1628 26-Jan-1961 26-Jan-1976 26-Jan-1976 9-Nov-1979 21-Apr-1984 COMPULSORY 75.0

1629 25-Aug-1973 25-Aug-1988 25-Aug-1988 13-Apr-1991 10-Apr-1994 ELECTIVE 71.2

1630 23-Dec-2006 23-Dec-2021 27-Jan-2019 9-Feb-2019

1631 13-Aug-1993 20-Jan-2009 20-Jan-2009 28-Jun-2019 COMPULSORY 75.0

1632 20-Aug-1995 17-Jul-2014 17-Jul-2014 10-Jul-2018

1633 3-Aug-1995 28-Jan-2013 28-Jan-2013 28-Jan-2013

1634 21-Mar-2003 5-Aug-2019 5-Aug-2019 5-Aug-2019

1635 22-Dec-1991 23-Feb-2011 23-Feb-2011 9-Oct-2011 ELECTIVE 61.5

1636 13-Feb-2004 13-Feb-2019 13-Feb-2019 13-Feb-2019

1637 13-Feb-2004 13-Feb-2019 13-Feb-2019 13-Feb-2019

1638 9-May-1970 22-Apr-1983 22-Apr-1983 22-Apr-1983 21-Apr-1988 COMPULSORY 75.0

1639 31-May-1979 26-Feb-1999 4-Sep-1999 9-Oct-2000 9-Feb-2007 ELECTIVE 72.4

1640 5-Jan-1995 5-Jan-2010 5-Jan-2010 5-Jan-2010 7-Mar-2018 COMPULSORY 75.0

1641 19-Nov-2010 19-Nov-2025 19-Nov-2025

1642 9-Jun-1961 9-Jun-1976 6-Oct-1971 17-Nov-1973 9-Jun-1976 ELECTIVE 74.7

1643 5-Oct-2006 5-Oct-2021 5-Oct-2021

1644 9-Jun-1961 7-Aug-1974 9-Jun-1971 20-Oct-1972 7-Aug-1974 COMPULSORY 75.0

1645 5-Sep-1993 5-Sep-2008 5-Sep-2008 9-Oct-2008 7-Apr-2016 COMPULSORY 75.0

1646 1-Jul-1984 31-Oct-1999 29-Feb-2000 29-Feb-2000 1-Mar-2010 COMPULSORY 75.0

1647 7-Jan-1989 7-Jan-2004 26-Aug-2002 26-Aug-2002 10-Dec-2005 ELECTIVE 73.3

1648 18-Feb-2000 31-Jul-2017 31-Jul-2017 31-Jul-2017

1649 29-Mar-1981 10-Jun-2000 23-Aug-2004 11-Apr-2007 23-Aug-2014 COMPULSORY 75.0

1650 23-Nov-1973 17-Oct-1995 17-Oct-1995 17-Oct-1995 9-Aug-2004 ELECTIVE 73.8

1651 10-Apr-2000 1-Feb-2017 1-Feb-2017 27-Mar-2017

1652 17-Jan-2015 14-Feb-2032 14-Feb-2032

1653 8-Oct-1998 8-Oct-2013 8-Oct-2013 8-Oct-2013

1654 10-Sep-2019 27-Jul-2036 27-Jul-2036

1655 15-Nov-1996 12-Nov-2012 12-Nov-2012 9-Dec-2012

1656 7-May-1994 7-May-2009 20-Aug-2004 20-Aug-2004 20-Aug-2009 COMPULSORY 75.0

1657 2-Jul-2017 5-Feb-2034 5-Feb-2034

1658 9-Sep-2005 25-Dec-2016 9-Sep-2015 10-Dec-2015 25-Dec-2016 COMPULSORY 75.0

1659 12-Jun-2020 19-Mar-2036 19-Mar-2036

1660 15-Jun-2013 15-Jun-2028 24-Oct-2024

1661 13-Jan-1974 17-Aug-1998 17-Aug-1998 17-Aug-1998 17-Aug-2008 COMPULSORY 75.0

1662 25-Feb-1961 14-Dec-1986 14-Dec-1986 14-Dec-1986 25-Feb-1995 ELECTIVE 73.2

1663 21-Mar-1996 6-Sep-2010 22-Mar-2006 22-Mar-2006 6-Sep-2010 COMPULSORY 75.0

1664 10-Sep-2019 12-Feb-2035 12-Feb-2035

1665 16-Jul-2017 21-Jun-2030 16-Jul-2027

1666 10-May-2014 10-May-2029 10-May-2029

1667 16-Jul-1960 17-Jan-1979 17-Jan-1979 10-Dec-1979 17-Jan-1989 COMPULSORY 75.0

1668 8-Nov-1975 15-Aug-1999 13-Sep-1992 DISABILITY 58.1

1669 26-Mar-1955 26-Mar-1970 11-Apr-1969 29-Apr-1972 30-Mar-1974 ELECTIVE 75.0

1670 29-Nov-1963 29-Nov-1978 1-Jun-1977 1-Jun-1977 10-Dec-1978 ELECTIVE 71.5

1671 21-Mar-2003 28-Aug-2020 28-Aug-2020 10-Apr-2017 Early Retirement 59.2

1672 6-Mar-1976 7-Mar-1991 7-Mar-1991 7-Mar-1991 30-Oct-1999 COMPULSORY 75.0

1673 2-Jan-1971 7-Aug-1990 7-Aug-1990 9-Aug-1990 7-Aug-2000 COMPULSORY 75.0

1674 1-Jun-1989 14-Sep-2008 14-Sep-2008 14-Sep-2008 8-Aug-2014 ELECTIVE 66.6

1675 30-May-2008 22-Jun-2024 22-Jun-2024



1676 17-Jul-1997 7-Feb-2011 17-Jul-2007 17-Jul-2007 7-Feb-2011 COMPULSORY 75.0

1677 28-Sep-1996 28-Sep-2011 28-Sep-2011 28-Sep-2011 8-Nov-2017 ELECTIVE 74.9

1678 26-Sep-2008 11-Mar-2026 11-Mar-2026

1679 3-Aug-1995 3-Aug-2010 3-Aug-2010 3-Aug-2010 9-Feb-2018 ELECTIVE 73.8

1680 14-Sep-2000 19-Jul-2018 19-Jul-2018 10-Apr-2020

1681 19-Oct-1991 19-Oct-2006 19-Oct-2006 19-Oct-2006 11-Jul-2011 ELECTIVE 72.5

1682 14-Jul-2012 13-Nov-2025 14-Jul-2022

1683 13-May-1978 26-Feb-1999 15-Jan-2000 16-Apr-2000 15-Jan-2010 COMPULSORY 75.0

1684 21-Sep-2014 21-Sep-2029 21-Sep-2029 11-Oct-2014 RESIGNATION (RPC) 50.9

1685 23-Mar-1985 22-Mar-2000 6-Apr-1996 6-Apr-1996 16-Feb-1998 DEATH (RPC) 71.9

1686 22-Oct-2017 18-Apr-2032 22-Oct-2027

1687 28-Mar-1996 12-Aug-2013 12-Aug-2013 12-Aug-2013 9-Feb-2019 ELECTIVE 68.1

1688 11-Aug-2018 26-Dec-2028 11-Aug-2028

1689 16-Dec-1962 16-Dec-1977 16-Dec-1977 5-Jan-1978 14-Dec-1979 DEATH (SURVIVORS BENEFITS) 71.4

1690 21-Mar-2009 20-Mar-2024 26-Oct-2020 26-Oct-2020

1691 15-Feb-2019 5-Jan-2027

1692 22-Mar-2008 25-Nov-2025 25-Nov-2025

1693 26-Sep-1981 30-Oct-2002 24-Mar-2007 24-Apr-2008 10-Dec-2008 ELECTIVE 65.0

1694 2-Mar-2007 2-Mar-2022 27-Feb-2020 27-Feb-2020

1695 27-Mar-1982 12-Apr-1992 12-Apr-1992 12-Apr-1992 13-Apr-1997 COMPULSORY 75.0

1696 8-Jan-2021 8-Jan-2036 8-Jan-2036

1697 13-Feb-2004 13-Feb-2019 26-Apr-2018 26-Apr-2018

1698 27-Jan-1962 27-Jan-1982 27-Jan-1982 27-Jan-1982 27-Jan-1992 COMPULSORY 75.0

1699 22-Aug-1962 5-May-1977 5-May-1977 5-May-1977 8-Jan-1978 ELECTIVE 70.7

1700 13-Dec-1981 3-Oct-2001 23-Jul-2006 23-Jul-2006 23-Jul-2016 COMPULSORY 75.0

1701 25-Sep-1987 5-Oct-2005 24-Mar-2007 18-Apr-2007 18-Apr-2017 COMPULSORY 73.5

1702 18-May-1995 18-May-2010 18-May-2010 27-Apr-2005 DEATH (SURVIVORS BENEFITS) 62.3

1703 9-Jan-1978 9-Jan-1993 8-Oct-1979 RESIGNATION (RPC) 54.3

1704 1-Jun-2018 17-Mar-2034 17-Mar-2034

1705 29-Sep-2017 29-Sep-2032 29-Sep-2032

1706 26-Sep-2003 24-May-2021 24-May-2021

1707 29-Aug-2019 7-May-2035 7-May-2035

1708 4-Jan-2004 4-Jan-2019 4-Jan-2019 10-Apr-2014 Early Retirement 61.5

1709 26-Aug-2010 26-Aug-2025 26-Aug-2025 21-Aug-2016 DISABILITY 59.2

1710 23-Aug-2018 14-Dec-2036 14-Dec-2036

1711 10-Feb-2013 10-Feb-2028 9-Jun-2023

1712 22-Sep-2017 22-Sep-2032 22-Sep-2032

1713 25-Apr-1958 25-Apr-1973 21-May-1982 COMPULSORY 75.0

1714 22-Mar-1934 5-Jan-1945 5-Jan-1945 28-Mar-1945 DEATH (SURVIVORS BENEFITS) 70.2

1715 30-Dec-1951 18-Mar-1975 18-Mar-1975 18-Mar-1975 25-Oct-1975 ELECTIVE 65.6

1716 29-Mar-2018 29-Mar-2033 31-Aug-2031

1717 24-Jan-1981 15-Jan-1999 15-Jan-1999 15-Jan-1999 15-Jan-2009 COMPULSORY 75.0

1718 7-Oct-1984 26-May-2006 24-Mar-2007 11-Jan-2008 9-Jan-2015 ELECTIVE 67.0

1719 2-Jan-2005 22-Jul-2022 22-Jul-2022

1720 31-Aug-2018 31-Aug-2033 31-Aug-2033

1721 26-Sep-2008 26-Sep-2023 8-Apr-2022

1722 16-Nov-1977 20-Oct-1997 20-Oct-1997 24-Mar-1990 DISABILITY 57.4

1723 26-Oct-1983 7-Jul-2002 17-Mar-2006 20-Mar-2015 16-Mar-2016 COMPULSORY 75.0

1724 8-May-1982 28-Dec-1997 28-Dec-1997 10-Apr-1998 28-Dec-2007 COMPULSORY 75.0

1725 2-Apr-1977 21-Sep-1992 21-Sep-1992 11-Mar-1993 21-Sep-2002 COMPULSORY 75.0

1726 29-Sep-1991 29-Sep-2006 23-May-2002 10-Dec-2002 9-Feb-2007 ELECTIVE 74.7

1727 4-Jul-1979 4-Jul-1994 4-Jul-1994 4-Jul-1994 25-Dec-2002 ELECTIVE 74.3

1728 14-Mar-1964 30-Jan-1990 30-Jan-1990 14-Dec-1990 19-Jan-1999 DEATH (SURVIVORS BENEFITS) 74.0

1729 3-Feb-2007 3-Feb-2022 4-May-2017 10-May-2017

1730 19-Jul-2014 22-Oct-2032 22-Oct-2032

1731 8-Oct-1999 8-Oct-2014 12-Sep-2010 12-Sep-2010 22-Sep-2015 COMPULSORY 75.0

1732 23-Apr-1958 29-Apr-1971 29-Apr-1971 17-Mar-1966 DEATH (SURVIVORS BENEFITS) 64.9

1733 22-Sep-2017 1-Jan-2035 1-Jan-2035

1734 22-Aug-2009 22-Aug-2024 22-Aug-2024

1735 18-Oct-1980 18-Oct-1995 18-Oct-1995 18-Oct-1995 9-Sep-2000 ELECTIVE 73.6

1736 9-May-2007 15-Dec-2023 15-Dec-2023

1737 20-Jan-1963 17-Jul-1969 20-Jan-1973 10-Aug-1968 DISABILITY 69.1

1738 14-Jan-1990 12-May-2010 12-May-2010 12-May-2010 ELECTIVE 59.7

1739 28-Apr-1973 7-Jan-1988 31-Jul-1988 ELECTIVE 68.5

1740 28-Sep-1996 24-Dec-2014 24-Dec-2014 10-Dec-1997 DISABILITY 48.0

1741 28-Aug-2020 28-Aug-2035 28-Aug-2035

1742 14-Sep-2018 14-Sep-2033 14-Sep-2033

1743 21-Jul-1990 21-Jul-2005 21-Jul-2005 13-Feb-1994 DEATH (SURVIVORS BENEFITS) 53.8

1744 7-Dec-1956 13-Aug-1978 13-Aug-1978 13-Aug-1988 COMPULSORY 75.0

1745 18-Jul-2019 18-Jul-2034 18-Jul-2034

1746 15-Sep-1988 6-Jul-2005 24-Mar-2007 24-Mar-2007 11-Jul-2012 ELECTIVE 70.2

1747 5-Oct-2019 5-Nov-2036 5-Nov-2036

1748 9-Aug-2003 1-Jun-2021 1-Jun-2021 8-Jun-2020 DISABILITY 61.2

1749 11-Apr-1995 11-Apr-2010 3-Jul-2008 11-Apr-2003 DISABILITY 64.8

1750 12-Feb-1998 5-Oct-2016 5-Oct-2016

1751 19-Jul-2014 16-Aug-2029 16-Aug-2029

1752 7-Feb-1947 6-Dec-1967 6-Dec-1967 8-Sep-1976 ELECTIVE 73.8

1753 29-Sep-1991 18-Jan-2005 29-Sep-2001 29-Sep-2001 18-Jan-2005 COMPULSORY 75.0

1754 27-Sep-2009 27-Sep-2024 31-Oct-2022

1755 10-Apr-2000 11-Apr-2015 7-Jan-2014 7-Jan-2014 7-Jan-2019 COMPULSORY 75.0

1756 22-Sep-2017 22-Sep-2032 22-Sep-2032

1757 19-Sep-1998 19-Sep-2013 28-Sep-2011 10-Apr-2013 Early Retirement 71.5

1758 7-Mar-1993 7-Aug-2011 7-Aug-2011 15-Dec-2011 ELECTIVE 61.9

1759 16-Feb-1974 16-Feb-1989 16-Feb-1989 23-Feb-1992 24-Sep-1995 DEATH (SURVIVORS BENEFITS) 72.4



1760 8-Jan-2011 8-Jan-2026 8-Jan-2026

1761 26-Jul-1962 30-Jul-1983 30-Jul-1983 27-Jun-1985 DEATH (RPC) 66.9

1762 19-Jun-1982 26-Feb-1999 16-Jan-2000 16-Jan-2000 9-Apr-2007 ELECTIVE 72.2

1763 21-Aug-1982 20-Jun-2000 20-Apr-2003 11-Apr-2007 20-Apr-2013 COMPULSORY 75.0

1764 26-Oct-1983 8-Nov-1998 8-Nov-1998 12-Jul-2000 14-Jul-2004 ELECTIVE 70.7

1765 20-Apr-1977 19-Apr-1992 14-Dec-1991 14-Dec-1991 25-May-1993 DEATH (SURVIVORS BENEFITS) 71.4

1766 12-May-1965 11-May-1980 11-May-1980 11-May-1980 11-Mar-1986 ELECTIVE 74.8

1767 21-Jul-2017 21-Jul-2032 16-Nov-2030

1768 27-Jun-2010 27-Jun-2025 12-Feb-2025

1769 7-Dec-2018 7-Dec-2033 7-Dec-2033

1770 28-Dec-1967 18-Dec-1990 18-Dec-1990 18-Dec-1990 18-Dec-2000 COMPULSORY 75.0

1771 12-Jan-1986 23-Feb-2005 24-Mar-2007 11-Apr-2007 10-Dec-2014 ELECTIVE 70.7

1772 7-May-1972 3-Nov-1998 3-Nov-1998 3-Nov-1998 3-Nov-2008 COMPULSORY 75.0

1773 28-May-1980 12-Jun-1998 12-Jun-1998 12-Jun-1998 ELECTIVE 65.0

1774 2-Oct-2011 2-Oct-2026 23-Sep-2026

1775 13-Oct-1990 30-Jan-2006 19-May-2006 19-May-2006 18-May-2016 COMPULSORY 75.0

1776 21-Jul-2017 21-Jul-2032 21-Jul-2032

1777 27-Feb-2004 8-Mar-2020 8-Mar-2020

1778 3-Aug-1940 30-Jun-1957 30-Jun-1957 30-Jun-1967 COMPULSORY 75.0

1779 9-May-1970 28-May-1991 28-May-1991 20-May-1984 DEATH (SURVIVORS BENEFITS) 58.0

1780 1-Jan-1998 1-Jan-2013 1-Jan-2013 1-Jan-2013 28-Jul-2020 COMPULSORY 75.0

1781 11-Apr-1959 25-Apr-1972 25-Apr-1972 10-Dec-1975 ELECTIVE 73.6

1782 5-Dec-1997 10-Apr-2015 10-Dec-2016 ELECTIVE 64.3

1783 13-Oct-1985 13-Oct-2000 13-Oct-2000 13-Oct-2000 9-Mar-2008 COMPULSORY 75.0

1784 15-Nov-1996 15-Nov-2011 28-Aug-2007 28-Aug-2007 9-Dec-2011 ELECTIVE 74.3

1785 2-Oct-1992 6-Dec-2010 6-Dec-2010

1786 30-May-1959 30-May-1974 12-Dec-1969 21-Sep-1967 DISABILITY 67.8

1787 7-Mar-1996 23-Aug-2018 23-Aug-2018 23-Aug-2018 Early Retirement 57.5

1788 29-Mar-2018 18-Apr-2033 18-Apr-2033

1789 10-Feb-1976 10-Feb-1991 24-Apr-1988 24-Apr-1988 10-Apr-1991 ELECTIVE 73.0

1790 27-Mar-2020 19-Jul-2036 19-Jul-2036

1791 30-May-2008 31-May-2023 31-May-2023 11-Jun-2008 RESIGNATION (RPC) 54.1

1792 25-Sep-1993 22-Jul-2012 22-Jul-2012 18-May-2014

1793 8-Jul-1972 8-Jul-1987 8-Jul-1987 10-Jul-1987 25-Aug-1994 COMPULSORY 75.0

1794 6-Jun-2002 3-Mar-2019 3-Mar-2019 3-Mar-2019 ELECTIVE 63.3

1795 13-Jan-1963 13-Jan-1978 13-Jan-1978 29-Sep-1979 26-Oct-1983 COMPULSORY 75.0

1796 18-Jul-1981 28-Mar-2000 6-Dec-2003 17-Jul-2005 ELECTIVE 66.6

1797 13-Aug-2005 13-Aug-2020 10-Apr-2019 11-Apr-2019

1798 13-Jul-1967 28-Aug-1982 28-Aug-1982 19-Oct-1967 DEATH (SURVIVORS BENEFITS) 50.1

1799 28-Jan-2012 28-Jan-2027 2-Jul-2025

1800 22-Dec-1956 3-Dec-1972 3-Dec-1972 3-Dec-1982 COMPULSORY 75.0

1801 19-Jan-1992 25-Feb-2010 25-Feb-2010 12-May-2009 Early Retirement 61.1

1802 22-Oct-2017 31-Jul-2031 22-Oct-2027

1803 23-Sep-1964 30-Jan-1985 30-Jan-1985 10-Jul-1988 30-Jan-1995 COMPULSORY 75.0

1804 25-Mar-1972 9-Mar-1996 9-Mar-1996 9-Mar-1996 24-Dec-1998 ELECTIVE 67.8

1805 15-May-1974 15-May-1989 15-May-1989 8-Jan-1990 31-Dec-1994 COMPULSORY 75.0

1806 23-Jun-1965 29-Feb-1984 29-Feb-1984 10-Mar-1984 1-Mar-1994 COMPULSORY 75.0

1807 24-Dec-1995 18-Jan-2011 18-Jan-2011 9-Feb-2011

1808 9-Aug-1962 28-Jun-1966 28-Jun-1971 RESIGNATION (RPC) 75.0

1809 26-Sep-2010 4-Apr-2027 4-Apr-2027

1810 11-Oct-2005 1-Jun-2021 1-Jun-2021 16-Mar-2017 Early Retirement 60.2

1811 7-Nov-2008 17-Jul-2023 7-Nov-2018 9-Nov-2018 26-Aug-2020 DISABILITY 72.1

1812 28-Sep-2000 17-Sep-2017 17-Sep-2017 13-Aug-2016 DEATH (SURVIVORS BENEFITS) 61.9

1813 9-May-1997 9-Dec-2012 9-Dec-2012 10-Dec-2012

1814 21-Mar-2003 9-Jun-2020 9-Jun-2020 9-Jun-2020

1815 15-Aug-1996 5-Apr-2011 15-Aug-2006 15-Aug-2006 5-Apr-2011 COMPULSORY 75.0

1816 7-Jul-1990 7-Jul-2005 7-Jul-2005 10-Jul-2005 11-Nov-2014 COMPULSORY 75.0

1817 27-Sep-2015 29-Jul-2032 29-Jul-2032

1818 8-Oct-1989 27-Oct-2006 24-Mar-2007 10-Dec-2009 15-Nov-2018 COMPULSORY 75.0

1819 9-Jun-2001 9-Jun-2016 9-Jun-2016 9-Jun-2016

1820 25-Jan-1975 10-Sep-1989 25-Jan-1985 26-Jan-1985 10-Sep-1989 COMPULSORY 75.0

1821 1-Apr-1979 2-Jan-1993 1-Apr-1989 9-Jan-1990 2-Jan-1993 COMPULSORY 75.0

1822 29-Dec-1977 29-Dec-1992 29-Dec-1992 29-Dec-1992 28-Jun-1999 COMPULSORY 75.0

1823 2-Feb-1974 19-Oct-1995 19-Oct-1995 19-Oct-1995 11-Apr-1999 ELECTIVE 68.5

1824 25-May-1973 24-May-1988 25-Aug-1983 9-Sep-1983 25-Aug-1988 COMPULSORY 75.0

1825 26-Sep-1981 8-May-2002 24-Mar-2007 18-Dec-2007 18-Dec-2017 COMPULSORY 75.0

1826 24-Sep-2016 24-Jul-2034 24-Jul-2034

1827 8-Nov-1992 8-Nov-2007 8-Nov-2007 8-Nov-2007 31-Mar-2012 DEATH (SURVIVORS BENEFITS) 72.2

1828 15-Feb-2002 9-May-2020 9-May-2020 9-May-2020

1829 21-Aug-2020 5-Apr-2038 5-Apr-2038

1830 2-May-2009 1-May-2024 1-May-2024

1831 23-Mar-2013 1-Jul-2029 1-Jul-2029

1832 14-Jul-1965 24-May-1982 24-May-1982 14-Oct-1983 ELECTIVE 66.4

1833 27-Mar-2014 27-Mar-2029 27-Mar-2029

1834 22-Mar-2003 6-Sep-2019 6-Sep-2019 6-Sep-2019

1835 9-Feb-1995 9-Feb-2010 4-Sep-2006 4-Sep-2006 24-Jan-2008 DEATH (SURVIVORS BENEFITS) 71.4

1836 5-Aug-1978 5-Aug-1993 5-Aug-1993 5-Aug-1993 17-Jun-1996 DEATH (SURVIVORS BENEFITS) 68.3

1837 15-Mar-1984 21-May-2000 26-Jul-2001 10-Dec-2002 ELECTIVE 66.4

1838 12-Jan-1990 12-Jan-2005 6-Apr-2003 6-Apr-2003 5-Apr-2008 COMPULSORY 75.0

1839 14-May-1983 24-May-2001 2-Jun-2004 7-Jul-2004 28-Feb-2010 DEATH (SURVIVORS BENEFITS) 70.7

1840 2-Mar-2006 2-Mar-2021 2-Mar-2021

1841 26-Feb-1978 26-Feb-1999 10-Mar-2000 10-Mar-2000 11-Mar-2010 COMPULSORY 75.0

1842 29-Sep-1966 13-Apr-1991 13-Apr-1991 13-Apr-1991 13-Apr-2001 COMPULSORY 75.0

1843 12-May-1993 11-May-2008 11-May-2008 8-Oct-2013 2-Aug-2015 COMPULSORY 75.0



1844 14-Sep-2013 14-Sep-2028 28-Feb-2027

1845 12-Mar-1977 11-Mar-1992 11-Mar-1992 7-May-1989 DISABILITY 65.2

1846 24-Dec-1999 24-Dec-2014 24-Dec-2014 5-Aug-2007 DEATH (SURVIVORS BENEFITS) 61.9

1847 16-Feb-1997 16-Feb-2012 16-Feb-2012 16-Feb-2012 30-Sep-2020 COMPULSORY 75.0

1848 8-Oct-2015 22-Dec-2032 22-Dec-2032

1849 3-Dec-1937 31-Oct-1956 31-Oct-1956 10-Jul-1965 DISABILITY 73.7

1850 1-Oct-1998 20-Jul-2014 20-Jul-2014 20-Jul-2014

1851 9-Sep-1983 9-Sep-1998 9-Sep-1998 24-Dec-1993 DEATH (SURVIVORS BENEFITS) 61.1

1852 9-Jun-1956 13-Aug-1970 16-Oct-1957 DEATH (SURVIVORS BENEFITS) 62.2

1853 9-May-2020 10-May-2035 10-May-2035

1854 1-Feb-1963 10-Jul-1978 10-Jul-1978 12-Jul-1978 5-Dec-1984 DEATH (SURVIVORS BENEFITS) 71.4

1855 9-Jan-1956 9-Jan-1971 9-Jan-1971 12-Dec-1964 DEATH (SURVIVORS BENEFITS) 61.4

1856 15-Dec-1979 10-Feb-1996 10-Feb-1996 10-Feb-1996 9-Aug-2004 ELECTIVE 73.5

1857 16-Nov-1970 29-Apr-1990 29-Apr-1990 14-Feb-1981 DEATH (SURVIVORS BENEFITS) 55.8

1858 28-Sep-2015 17-Mar-2033 17-Mar-2033

1859 27-Jan-2017 28-Oct-2036 28-Oct-2036

1860 10-Feb-2013 10-Feb-2028 23-Jul-2025

1861 1-Nov-1975 3-Feb-1992 3-Feb-1992 3-Feb-1992 3-Feb-2002 COMPULSORY 75.0

1862 27-Jun-2002 25-Nov-2017 25-Nov-2017 25-Nov-2017

1863 28-Aug-1976 18-Aug-1993 18-Aug-1993 18-Aug-1993 18-Aug-2003 COMPULSORY 75.0

1864 15-Mar-1986 18-Sep-2008 18-Sep-2008 18-Sep-2008 8-Sep-2012 ELECTIVE 61.5

1865 6-Sep-1945 10-Jun-1965 10-Jun-1965 10-Dec-1972 ELECTIVE 72.5

1866 11-Dec-2020 7-Sep-2036 7-Sep-2036

1867 8-Oct-1989 29-Nov-2006 24-Mar-2007 11-Apr-2007 9-Apr-2016 ELECTIVE 72.2

1868 18-Apr-1963 1-Feb-1985 1-Feb-1985 1-Feb-1985 8-Sep-1994 ELECTIVE 74.6

1869 8-Mar-1947 21-Apr-1967 21-Apr-1967 9-Nov-1972 ELECTIVE 70.6

1870 3-Aug-1995 3-Aug-2010 3-Aug-2010 6-Oct-2003 RESIGNATION (RPC) 58.6

1871 9-Feb-1995 28-Oct-2015 28-Oct-2015 28-Oct-2015

1872 5-Dec-1997 30-Apr-2017 30-Apr-2017 12-May-2017

1873 8-Nov-1995 8-Nov-2010 8-Nov-2010 8-Nov-2010 10-Nov-2015 COMPULSORY 75.0

1874 2-Apr-1998 7-Apr-2015 7-Apr-2015 11-Apr-2018

1875 29-Sep-2017 29-Sep-2032 29-Sep-2032

1876 5-Feb-2004 15-Jul-2017 5-Feb-2014 9-Feb-2014 15-Nov-2016 DEATH (SURVIVORS BENEFITS) 74.3

1877 26-Nov-1959 26-Nov-1974 26-Nov-1974 19-Jan-1975 6-Apr-1980 ELECTIVE 74.1

1878 24-Sep-1993 24-Sep-2008 24-Sep-2008 20-Mar-2014 COMPULSORY 75.0

1879 26-Aug-2010 26-Aug-2025 26-Aug-2025

1880 5-Feb-1948 4-Dec-1959 4-Dec-1959 25-Nov-1950 DEATH (SURVIVORS BENEFITS) 61.0

1881 31-Jul-1994 9-Feb-2013 9-Feb-2013 9-Feb-2013 1-Mar-2019 ELECTIVE 67.5

1882 6-Jun-2015 28-Feb-2027 6-Jun-2025

1883 9-Nov-1973 9-Nov-1988 8-Sep-1987 22-Oct-1987 8-Sep-1992 COMPULSORY 75.0

1884 22-May-1982 27-Nov-1997 27-Nov-1997 9-Jun-1999 27-Nov-2007 COMPULSORY 75.0

1885 2-Dec-1979 16-Oct-1993 2-Dec-1989 2-Dec-1989 16-Oct-1993 COMPULSORY 75.0

1886 26-Jan-1974 2-Feb-1989 2-Feb-1989 2-Feb-1989 9-Sep-1994 ELECTIVE 70.6

1887 14-Sep-2013 11-Feb-2029 11-Feb-2029

1888 4-Jan-1969 28-Mar-1986 28-Mar-1986 28-Mar-1986 27-Mar-1996 COMPULSORY 75.0

1889 28-Jul-1951 28-Jul-1966 28-Jul-1966 23-Feb-1957 DISABILITY 59.5

1890 9-Sep-1999 9-Sep-2014 19-Mar-2012 10-Apr-2012 20-Mar-2017 COMPULSORY 75.0

1891 14-Jan-1999 17-Jun-2015 17-Jun-2015 12-Jul-2015 10-Dec-2020 ELECTIVE 69.1

1892 15-Oct-1983 4-May-2003 24-Mar-2007 24-Mar-2007 8-Nov-2012 ELECTIVE 70.0

1893 25-Jan-1975 29-May-1991 29-May-1991 10-Jul-1991 29-May-2001 COMPULSORY 75.0

1894 10-Jun-2007 10-Jun-2022 31-Mar-2018 11-Mar-2018 Early Retirement 69.9

1895 12-Jun-1952 2-Feb-1968 2-Feb-1968 9-Mar-1973 2-Feb-1978 COMPULSORY 75.0

1896 17-Nov-1982 17-Nov-1997 16-Dec-1992 16-Dec-1992 16-Dec-1996 DISABILITY 74.0

1897 10-Dec-2009 10-Dec-2024 11-Jan-2023

1898 2-Mar-2007 2-Mar-2022 2-Mar-2022

1899 14-May-1994 12-Nov-2013 12-Nov-2013 12-Nov-2013

1900 10-Jun-1978 10-Jun-1993 10-Jun-1993 14-Sep-1991 DISABILITY 67.1

1901 20-Jul-2003 26-Jun-2021 26-Jun-2021 9-Aug-2019 Early Retirement 60.2

1902 30-Jun-1991 30-Jun-2006 10-Sep-2004 10-Sep-2004 10-Sep-2009 COMPULSORY 75.0

1903 10-Dec-1972 18-Dec-1990 18-Dec-1990 18-Dec-1990 ELECTIVE 65.0

1904 16-May-2015 15-Sep-2033 15-Sep-2033

1905 14-Nov-2010 14-Nov-2025 14-Nov-2025

1906 2-Oct-1992 31-Mar-2012 31-Mar-2012 10-Apr-2012

1907 7-Nov-2008 14-Jun-2025 14-Jun-2025

1908 15-Jul-1965 15-Jan-1972 25-Oct-1968 DISABILITY 71.8

1909 10-Jul-1999 4-May-2016 4-May-2016 4-May-2016

1910 14-Nov-2010 14-Nov-2025 14-Nov-2025

1911 24-Sep-2016 24-Sep-2031 25-Apr-2030

1912 9-Feb-1995 8-Jun-2011 8-Jun-2011 8-Jun-2011 28-Jul-2016 ELECTIVE 68.8

1913 3-Feb-2007 3-Feb-2022 9-Dec-2021 13-Apr-2017 Early Retirement 65.3

1914 28-Sep-2000 14-Apr-2018 14-Apr-2018 30-Jan-2019

1915 9-Jan-1953 9-Jan-1968 9-Jan-1968 9-Nov-1973 ELECTIVE 71.7

1916 10-Jun-1978 10-Sep-1996 10-Sep-1996 10-Sep-1996 9-Feb-2000 ELECTIVE 68.4

1917 23-May-1970 5-Mar-1989 5-Mar-1989 5-Mar-1989 9-Apr-1996 ELECTIVE 72.1

1918 22-Dec-1991 22-Dec-2006 22-Dec-2006 22-Dec-2006 13-Jul-2012 ELECTIVE 72.2

1919 16-Nov-1977 3-Sep-1992 3-Sep-1992 3-Sep-1992 9-Mar-1996 ELECTIVE 73.5

1920 4-Dec-1966 16-May-1982 16-May-1982 21-Nov-1980 DEATH (SURVIVORS BENEFITS) 63.5

1921 25-Feb-1987 17-Apr-2006 24-Mar-2007 11-Apr-2007 8-Oct-2012 ELECTIVE 67.3

1922 16-Jul-1960 21-May-1971 15-Oct-1970 8-Feb-1964 DISABILITY 67.7

1923 16-Feb-1997 5-Feb-2017 5-Feb-2017 10-Dec-2017

1924 9-Mar-2019 9-Mar-2034 5-Aug-2031

1925 10-Mar-2012 30-May-2033 30-May-2033

1926 31-Jul-1968 31-Jul-1983 31-Jul-1983 31-Jul-1983 19-Jun-1986 ELECTIVE 72.0

1927 18-Feb-1972 18-Feb-1987 18-Feb-1987 23-Feb-1987 19-Aug-1995 COMPULSORY 75.0



1928 9-Oct-1963 9-Oct-1978 9-Oct-1978 17-Dec-1967 DEATH (SURVIVORS BENEFITS) 57.8

1929 2-May-2009 1-May-2024 1-May-2024 31-Oct-2019 Early Retirement 63.2

1930 9-Jan-1965 17-Jun-1980 17-Jun-1980 7-Sep-1978 DEATH (SURVIVORS BENEFITS) 63.2

1931 8-Oct-1989 2-Mar-2017 2-Mar-2017 20-Dec-1997 DEATH (SURVIVORS BENEFITS) 45.8

1932 11-Mar-1972 5-Jun-1987 5-Jun-1987 19-Mar-1973 DEATH (SURVIVORS BENEFITS) 50.8

1933 22-Mar-2008 23-Mar-2023 23-Mar-2023

1934 28-Jan-2012 7-Aug-2028 7-Aug-2028

1935 15-Dec-1979 15-Dec-1994 15-Dec-1994 15-Dec-1994 4-Oct-2001 COMPULSORY 75.0

1936 12-Jan-2013 15-Apr-2028 15-Apr-2028

1937 21-Mar-2009 20-Mar-2024 22-Jul-2019

1938 3-Oct-1971 21-Jun-1981 3-Oct-1981 10-Dec-1981 21-Jun-1986 COMPULSORY 75.0

1939 6-Mar-1980 7-Mar-1995 18-Mar-1994 18-Mar-1994 18-Mar-1999 COMPULSORY 75.0

1940 26-Jul-1970 26-Jul-1985 1-Sep-1981 9-Sep-1981 8-Feb-1986 ELECTIVE 74.4

1941 28-Aug-1976 28-Aug-1991 28-Aug-1991 28-Aug-1991 4-Jun-1999 COMPULSORY 75.0

1942 27-Jan-1962 3-Jan-1979 3-Jan-1979 3-Jan-1979 9-Aug-1983 ELECTIVE 69.6

1943 10-Jul-2004 5-Feb-2020 5-Feb-2020 14-Apr-2020

1944 19-Jan-2003 10-Nov-2019 10-Nov-2019

1945 9-May-2007 9-May-2022 16-Jul-2018 18-Jul-2018

1946 4-Sep-1982 10-Dec-1989 10-Dec-1989 COMPULSORY 75.0

1947 9-May-1998 18-Feb-2015 18-Feb-2015 18-Feb-2015

1948 25-Feb-1967 25-Feb-1982 25-Feb-1982 22-Nov-1970 DEATH (SURVIVORS BENEFITS) 57.0

1949 24-Oct-1981 30-Jan-1999 30-Jan-1999 30-Jan-1999 ELECTIVE 65.0

1950 28-Apr-1946 10-Sep-1965 10-Sep-1965 10-Sep-1975 COMPULSORY 75.0

1951 3-Feb-2007 31-Mar-2022 31-Mar-2022

1952 6-Feb-2011 6-Feb-2026 6-Feb-2026

1953 29-Sep-1991 29-Sep-2006 22-Oct-2003 22-Oct-2008 COMPULSORY 75.0

1954 7-Mar-1993 1-Aug-2010 1-Aug-2010 1-Aug-2010 1-Aug-2020 COMPULSORY 72.6

1955 16-Sep-1999 2-Oct-2015 2-Oct-2015 17-Oct-2016

1956 17-Aug-1995 17-Aug-2010 17-Aug-2010 17-Aug-2010 11-Jul-2014 ELECTIVE 73.5

1957 14-Jan-1945 28-Jan-1963 28-Jan-1963 16-Feb-1961 DISABILITY 63.1

1958 5-Aug-1988 5-Aug-2003 20-Oct-2001 20-Oct-2001 10-Aug-2003 ELECTIVE 71.8

1959 10-Jul-1993 10-Jul-2008 10-Jul-2008 9-Aug-2008 23-Jul-2015 COMPULSORY 75.0

1960 31-Dec-1983 22-Apr-1999 11-Aug-1999 11-Aug-1999 12-May-2005 ELECTIVE 70.8

1961 28-Aug-2020 4-Nov-2036 4-Nov-2036

1962 9-Oct-1976 15-Mar-1996 15-Mar-1996 15-Mar-1996 9-Oct-1999 ELECTIVE 68.6

1963 21-May-2010 21-May-2025 21-May-2025

1964 22-Jun-1990 22-Jun-2005 22-Jun-2005 22-Jun-2005 10-Dec-2008 ELECTIVE 71.7

1965 16-Dec-1962 1-Feb-1979 1-Feb-1979 11-Apr-1979 1-Feb-1989 COMPULSORY 75.0

1966 14-Jun-1984 3-Feb-2000 23-Sep-2000 23-Sep-2000 15-Apr-2004 ELECTIVE 68.6

1967 16-Mar-2000 17-Mar-2015 17-Mar-2015 17-Mar-2015 ELECTIVE 69.3

1968 11-Oct-1975 14-Sep-1993 14-Sep-1993 14-Sep-1993 3-Dec-1994 DEATH (SURVIVORS BENEFITS) 66.2

1969 7-Dec-2018 3-Sep-2034 3-Sep-2034

1970 8-Oct-1989 8-Oct-2004 24-Jun-2002 24-Jun-2002 24-Jun-2007 COMPULSORY 75.0

1971 2-Mar-2007 29-Sep-2022 29-Sep-2022

1972 22-Mar-2008 23-Mar-2023 23-Mar-2023

1973 10-Dec-1942 18-Mar-1967 18-Mar-1967 18-Mar-1977 COMPULSORY 75.0

1974 12-Jan-2013 13-Sep-2028 13-Sep-2028

1975 10-Jun-1978 26-Feb-1999 16-Aug-2002 16-Aug-2002 7-Jan-2006 ELECTIVE 68.4

1976 20-Jun-2004 26-Apr-2020 26-Apr-2020 26-Apr-2020

1977 19-Aug-2017 19-Aug-2032 15-Jun-2032

1978 11-Apr-1954 18-Dec-1974 18-Dec-1974 9-Jan-1970 DISABILITY 60.1

1979 1-Oct-1993 8-Nov-2009 8-Nov-2009 9-Nov-2009 ELECTIVE 63.9

1980 24-Dec-1980 26-Feb-1999 13-Apr-1999 13-Apr-1999 13-Apr-2009 COMPULSORY 75.0

1981 3-Mar-1963 4-Dec-1970 3-Mar-1973 4-Dec-1975 COMPULSORY 75.0

1982 6-Jun-2018 6-Jun-2033 6-Jun-2033

1983 30-May-2008 31-May-2023 31-May-2023

1984 9-Jan-2014 9-Jan-2029 9-Jan-2029

1985 25-Aug-1946 13-Jan-1975 13-Jan-1975 11-Mar-1977 8-Oct-1983 ELECTIVE 73.7

1986 25-Feb-1987 25-Feb-2002 25-Feb-2002 9-Aug-2003 ELECTIVE 67.7

1987 2-Dec-1964 16-Jan-1986 16-Jan-1986 10-Apr-1986 16-Jan-1996 COMPULSORY 75.0

1988 29-Aug-1994 29-Aug-2009 29-Aug-2009 9-Oct-2009 4-Aug-2018 COMPULSORY 75.0

1989 13-Nov-1982 10-Jun-1999 5-Jan-2001 5-Jan-2001 5-Jan-2007 ELECTIVE 71.0

1990 2-Mar-2006 2-Mar-2021 2-Mar-2021

1991 7-Mar-1993 22-Aug-2011 22-Aug-2011 10-Apr-2012 26-May-2019 ELECTIVE 69.3

1992 28-Dec-1980 28-Dec-1995 4-Jun-1995 4-Jun-1995 3-Jun-2000 COMPULSORY 75.0

1993 8-Jan-1983 8-Jan-1998 8-Jan-1998 13-Jan-1998 ELECTIVE 66.7

1994 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015

1995 14-Oct-2015 19-Apr-2028 14-Oct-2025 8-Aug-2018 RESIGNATION (RPC) 65.3

1996 25-Dec-1997 3-Sep-2014 3-Sep-2014 3-Sep-2014

1997 7-Aug-1955 2-Dec-1961 7-Aug-1965 27-Mar-1957 DEATH (SURVIVORS BENEFITS) 65.3

1998 16-Feb-1997 28-Apr-2013 28-Apr-2013 29-Apr-2013 ELECTIVE 63.8

1999 9-Feb-1995 5-Jan-2011 5-Jan-2011 5-Jan-2011 23-Feb-2020 ELECTIVE 73.2

2000 9-Mar-1995 3-Nov-2013 3-Nov-2013 3-Nov-2013

2001 15-Feb-1968 19-Sep-1973 15-Feb-1978 18-Jul-1974 DISABILITY 70.8

2002 7-Nov-2008 31-Oct-2026 31-Oct-2026

2003 23-Feb-2002 1-Sep-2017 1-Sep-2017 11-Apr-2018

2004 3-Feb-2007 4-Apr-2026 4-Apr-2026

2005 7-Jan-1978 7-Jan-1993 7-Jan-1993 3-May-1992 DEATH (SURVIVORS BENEFITS) 65.4

2006 12-Jan-2019 12-Jan-2034 12-Jan-2034

2007 15-Feb-2019 12-Sep-2035 12-Sep-2035

2008 30-May-2008 31-Jan-2025 31-Jan-2025

2009 14-May-1994 30-Mar-2013 30-Mar-2013 15-Dec-2016

2010 9-Jan-1965 23-Dec-1981 23-Dec-1981 27-Apr-1983 23-Dec-1991 COMPULSORY 75.0

2011 17-Oct-1959 17-Oct-1974 17-Oct-1974 10-Dec-1976 11-Jun-1981 COMPULSORY 75.0



2012 26-Apr-1961 12-Jun-1971 26-Apr-1971 23-Dec-1965 DEATH (SURVIVORS BENEFITS) 69.5

2013 13-Oct-1990 13-Oct-2005 13-Feb-2005 11-Mar-2007 13-Feb-2010 COMPULSORY 75.0

2014 15-Jan-1959 15-Jan-1974 25-Nov-1969 17-Jun-1961 DEATH (SURVIVORS BENEFITS) 61.6

2015 29-Apr-1949 16-Dec-1972 16-Dec-1972 12-Oct-1975 16-Dec-1982 COMPULSORY 75.0

2016 5-Oct-2019 2-Mar-2039 2-Mar-2039

2017 9-May-2019 30-Jan-2036 30-Jan-2036

2018 9-Oct-1981 25-Apr-1998 25-Apr-1998 11-Apr-2000 12-Feb-2006 ELECTIVE 72.8

2019 18-Mar-1972 19-Mar-1987 19-Mar-1987 11-Apr-1987 9-Jan-1992 ELECTIVE 70.7

2020 17-Sep-1966 23-Aug-1979 17-Sep-1976 8-Oct-1976 23-Aug-1979 COMPULSORY 75.0

2021 21-Aug-2014 21-Aug-2029 13-Mar-2028

2022 27-Mar-1988 1-Aug-2000 28-Mar-1998 28-Mar-1998 1-Aug-2000 COMPULSORY 75.0

2023 19-Sep-1998 9-Mar-2014 9-Mar-2014 10-Dec-2016

2024 4-Oct-1998 4-Oct-2013 12-Nov-2012 12-Nov-2012 10-Apr-2014 ELECTIVE 71.4

2025 15-Aug-2004 15-Aug-2019 6-Apr-2015 10-Apr-2015 Early Retirement 70.0

2026 1-Jun-1989 1-Sep-2005 1-Dec-2006 1-Dec-2006 1-Dec-2016 COMPULSORY 75.0

2027 7-Jan-2012 7-Jan-2027 7-Jan-2027

2028 21-Mar-2015 21-Mar-2030 21-Mar-2030

2029 20-Feb-1959 11-Aug-1971 11-Aug-1971 21-Jul-1971 DEATH (SURVIVORS BENEFITS) 69.9

2030 31-May-1979 3-Jun-1997 3-Jun-1997 3-Jun-2007 COMPULSORY 75.0

2031 10-Mar-1956 22-May-1968 22-May-1968 11-Mar-1973 ELECTIVE 74.8

2032 1-Jun-2018 1-Jun-2033 1-Jun-2033

2033 12-May-1962 20-May-1979 20-May-1979 22-Aug-1980 20-May-1989 COMPULSORY 75.0

2034 29-Sep-2012 29-Sep-2027 13-Apr-2025

2035 9-Nov-1973 17-Oct-2000 17-Oct-2000 28-Jan-1982 RESIGNATION (RPC) 46.3

2036 14-Aug-1992 14-Aug-2007 14-Aug-2007 14-Aug-2007 1-Oct-2016 COMPULSORY 75.0

2037 25-Dec-1955 25-Dec-1970 25-Dec-1970 10-Mar-1976 18-Jan-1980 COMPULSORY 75.0

2038 29-Nov-1963 29-Nov-1978 21-Sep-1977 19-Mar-1974 DEATH (SURVIVORS BENEFITS) 66.5

2039 25-Feb-1984 29-Oct-2000 3-Jul-2002 30-Oct-2000 ELECTIVE 63.3

2040 20-Sep-1953 2-Jul-1963 20-Sep-1963 16-Jan-1962 DEATH (SURVIVORS BENEFITS) 68.5

2041 21-Mar-1959 21-Mar-1974 21-Mar-1974 24-Dec-1976 5-Jan-1979 ELECTIVE 70.7

2042 29-Mar-2018 8-Oct-2034 8-Oct-2034

2043 30-Jun-1965 12-Apr-1982 12-Apr-1982 15-Aug-1986 DEATH (RPC) 69.3

2044 6-Jun-2015 5-Nov-2032 5-Nov-2032

2045 30-May-1996 31-May-2011 22-Oct-2007 22-Oct-2007 22-Oct-2012 COMPULSORY 75.0

2046 7-Nov-2008 7-Nov-2023 21-May-2023

2047 11-Aug-2017 6-Nov-2032 6-Nov-2032

2048 15-Feb-1958 15-Feb-1973 15-Feb-1973 10-Apr-1974 ELECTIVE 69.7

2049 5-Jul-2001 5-Jul-2016 1-Sep-2013 1-Sep-2013 1-Sep-2018 COMPULSORY 75.0

2050 2-Jul-2017 2-Jul-2032 2-Jul-2032

2051 15-Aug-2007 15-Aug-2022 27-Jul-2018

2052 17-Oct-1975 12-Jul-1997 12-Jul-1997 12-Jul-1997 12-Jul-2007 COMPULSORY 75.0

2053 27-Jan-2017 18-Aug-2034 18-Aug-2034

2054 2-Jul-2017 2-Jul-2032 2-Jul-2032

2055 18-Jan-2003 18-Jan-2018 18-Jan-2018 18-Jan-2018

2056 17-Jul-1952 25-Jul-1973 25-Jul-1973 25-Jul-1983 COMPULSORY 75.0

2057 5-Feb-2011 5-Feb-2026 5-Feb-2026

2058 22-Aug-2004 8-Aug-2021 8-Aug-2021

2059 5-Sep-1985 1-Oct-2012 1-Oct-2012 16-Apr-1991 RESIGNATION (RPC) 43.5

2060 29-Sep-2012 3-Feb-2028 3-Feb-2028

2061 5-Nov-1955 28-Feb-1965 28-Feb-1965 COMPULSORY 75.0

2062 9-Mar-1995 19-Dec-2010 19-Dec-2010 19-Dec-2010 10-Dec-2013 ELECTIVE 67.2

2063 19-Oct-1991 4-Mar-2008 4-Mar-2008 4-Mar-2008 29-Aug-2012 ELECTIVE 68.1

2064 21-Mar-2015 28-Apr-2031 28-Apr-2031

2065 2-Sep-1999 2-Sep-2014 2-Sep-2014 2-Sep-2014 10-Dec-2018 ELECTIVE 69.6

2066 16-Feb-1974 6-Sep-1991 6-Sep-1991 6-Sep-1991 9-Apr-1996 ELECTIVE 69.6

2067 11-Dec-1988 15-Mar-2009 15-Mar-2009

2068 7-Mar-1996 8-Mar-2011 8-Mar-2011 8-Mar-2011 15-Jul-2013 ELECTIVE 70.1

2069 29-Mar-1981 28-Mar-1996 15-Jul-1995 23-Jul-1995 15-Jul-2000 COMPULSORY 75.0

2070 9-Sep-2020 9-Sep-2035 23-Oct-2034

2071 24-Mar-1965 27-Jun-1980 27-Jun-1980 27-Jun-1980 27-Jun-1990 COMPULSORY 75.0

2072 18-May-2013 17-May-2028 17-May-2028

2073 17-Dec-1986 26-Oct-2007 26-Oct-2007 2-Sep-2013

2074 13-May-1978 13-May-1993 13-May-1993 13-May-1993 9-Aug-2000 ELECTIVE 74.7

2075 18-Feb-2000 25-Jun-2016 25-Jun-2016 25-Jun-2016

2076 19-Nov-1967 14-Aug-1978 14-Aug-1978 4-May-1977 DEATH (SURVIVORS BENEFITS) 68.7

2077 23-Dec-2006 23-Oct-2024 23-Oct-2024

2078 8-Oct-1976 8-Oct-1991 8-Oct-1991 10-Feb-1986 DEATH (RPC) 59.9

2079 8-Mar-1992 9-Mar-2007 28-Sep-2002 28-Sep-2002 23-Sep-2007 ELECTIVE 75.0

2080 27-Jun-1996 27-Jun-2011 27-Jun-2011 27-Jun-2011 16-Oct-2018 COMPULSORY 75.0

2081 12-Jan-1990 28-Jul-2010 28-Jul-2010 13-Oct-2010 13-Oct-2020 COMPULSORY 69.7

2082 30-Jun-1991 25-Jan-2011 25-Jan-2011 24-Jul-2014

2083 8-Sep-2002 9-Oct-2017 9-Oct-2017 9-Oct-2017

2084 25-Jan-1951 2-Dec-1966 2-Dec-1966 10-Sep-1956 DEATH (SURVIVORS BENEFITS) 54.8

2085 9-Jun-1962 14-Jul-1979 14-Jul-1979 14-Jul-1979 14-Jul-1989 COMPULSORY 75.0

2086 15-Aug-1970 15-Aug-1985 15-Aug-1985 15-Aug-1985 11-Feb-1992 COMPULSORY 75.0

2087 1-Mar-2019 1-Mar-2034 26-May-2031

2088 6-Jan-2019 10-May-2036 10-May-2036

2089 15-Dec-1979 15-Dec-1994 29-Nov-1993 29-Nov-1993 29-Nov-1998 ELECTIVE 75.0

2090 11-Mar-1957 9-Jul-1982 9-Jul-1982 1-Dec-1978 DISABILITY 61.4

2091 12-Jan-1986 9-Oct-2001 5-Jul-2002 5-Jul-2002 5-Jul-2012 COMPULSORY 75.0

2092 14-Aug-1992 30-May-2009 30-May-2009 9-Jun-2009 23-Nov-2015 DEATH (SURVIVORS BENEFITS) 69.7

2093 21-Mar-2003 21-Mar-2018 21-Mar-2018 8-Jan-2017 Early Retirement 66.9

2094 25-Mar-2015 15-Nov-2032 15-Nov-2032

2095 3-Jul-1987 3-Jul-2002 3-Jul-2002 3-Jul-2002 10-Jan-2009 ELECTIVE 72.9



2096 21-Mar-2015 21-Mar-2030 12-Mar-2029

2097 7-Oct-1984 27-Oct-1994 27-Oct-1994 27-Oct-1994 11-Apr-1999 ELECTIVE 74.5

2098 27-Apr-1974 17-Aug-1996 17-Aug-1996 17-Aug-1996 17-Aug-2006 COMPULSORY 75.0

2099 21-Mar-2015 21-Mar-2030 21-Mar-2030

2100 15-Feb-2014 15-Feb-2029 31-May-2027

2101 2-Mar-2007 2-Oct-2020 2-Mar-2017 11-Apr-2017 2-Oct-2020 COMPULSORY 75.0

2102 5-Jan-1979 26-Feb-1999 7-Aug-1999 24-Dec-2001 ELECTIVE 67.4

2103 14-Sep-2013 5-Mar-2025 14-Sep-2023

2104 7-Jun-1969 17-Aug-1996 17-Aug-1996 17-Aug-1996 ELECTIVE 65.0

2105 6-Jun-2015 6-Jun-2030 18-Feb-2027

2106 1-Apr-1978 1-Apr-1993 1-Apr-1993 10-Apr-1993 ELECTIVE 68.6

2107 27-Jan-2017 7-Jul-2034 7-Jul-2034

2108 6-Mar-2005 5-Mar-2020 5-Mar-2020 11-Apr-2020

2109 25-Jun-1998 4-Mar-2014 4-Mar-2014 11-Apr-2014 4-Jan-2020 DEATH (SURVIVORS BENEFITS) 70.1

2110 27-Dec-1967 1-Jan-1980 27-Dec-1977 6-Oct-1978 1-Jan-1980 COMPULSORY 75.0

2111 7-Jul-1965 7-Jul-1980 7-Jul-1980 8-Aug-1980 8-Feb-1985 ELECTIVE 73.3

2112 12-May-1993 31-Jul-2011 31-Jul-2011 9-Aug-2011 9-Aug-2013 ELECTIVE 63.8

2113 8-Oct-2013 8-Oct-2028 4-Feb-2024

2114 31-Aug-2018 10-Dec-2033 10-Dec-2033

2115 13-Aug-1983 26-Feb-1999 13-Apr-1999 13-Apr-1999 13-Apr-2009 COMPULSORY 75.0

2116 2-Mar-2006 2-Mar-2021 2-Mar-2021

2117 7-Nov-2008 7-Nov-2023 7-Nov-2023

2118 27-Jan-1962 21-Oct-1973 21-Oct-1973 21-Oct-1978 COMPULSORY 75.0

2119 3-Feb-2018 3-Feb-2033 3-Feb-2033

2120 11-Aug-2018 11-May-2030 11-Aug-2028

2121 1-May-1999 13-Jan-2013 1-May-2009 1-May-2009 13-Jan-2013 COMPULSORY 75.0

2122 16-May-2015 16-May-2030 16-May-2030

2123 30-Jun-1991 26-Apr-2009 26-Apr-2009 26-Apr-2009 11-Jul-2016 ELECTIVE 69.4

2124 6-Mar-1980 27-Jun-1992 7-Mar-1990 7-Mar-1990 27-Jun-1992 COMPULSORY 75.0

2125 3-Jul-1976 3-Jul-1991 3-Jul-1991 29-Mar-1992 1-Sep-1998 COMPULSORY 75.0

2126 4-Jun-1977 3-Jun-1992 3-Jun-1992 19-Mar-1988 DISABILITY 63.5

2127 30-May-2008 31-May-2023 31-May-2023 11-May-2020 Early Retirement 63.3

2128 31-Mar-1984 1-Apr-1999 1-Apr-1999 1-Apr-1999 15-Dec-2006 COMPULSORY 75.0

2129 12-May-1973 15-Aug-1989 15-Aug-1989 15-Aug-1989 9-Oct-1991 ELECTIVE 67.1

2130 17-Jan-1976 17-Dec-1995 17-Dec-1995 17-Dec-1995 17-Dec-2005 COMPULSORY 75.0

2131 21-Aug-1992 13-Mar-2011 13-Mar-2011 9-Dec-2014 ELECTIVE 65.2

2132 24-Dec-1999 24-Mar-2017 24-Mar-2017 24-Mar-2017 9-Oct-2019 ELECTIVE 65.3

2133 22-Sep-2017 22-Sep-2032 3-May-2030

2134 10-Sep-2019 14-Sep-2034 14-Sep-2034

2135 30-Sep-2007 30-Sep-2022 30-Sep-2022

2136 24-May-1985 27-Oct-1997 24-May-1995 24-May-1995 27-Oct-1997 COMPULSORY 75.0

2137 4-Nov-2000 13-Aug-2017 13-Aug-2017 13-Aug-2017

2138 19-Mar-1972 1-Jul-1998 1-Jul-1998 5-Dec-1983 RESIGNATION (RPC) 50.4

2139 29-Nov-1963 29-Nov-1978 29-Nov-1978 30-Nov-1978 3-Jul-1987 COMPULSORY 75.0

2140 2-Nov-1975 18-Jul-1998 18-Jul-1998 18-Jul-1998 24-Dec-2002 ELECTIVE 69.4

2141 26-Dec-1973 2-May-1990 2-May-1990 2-May-1990 9-Mar-2000 ELECTIVE 74.9

2142 5-May-2002 25-Apr-2018 25-Apr-2018 25-Apr-2018

2143 10-Aug-1950 16-Mar-1977 16-Mar-1977 8-Apr-1977 ELECTIVE 65.1

2144 12-Feb-1998 28-Jul-2014 28-Jul-2014 10-Apr-2017

2145 8-Sep-2002 28-Jan-2020 28-Jan-2020 11-Mar-2019 Early Retirement 61.7

2146 7-Mar-1993 23-May-2008 23-May-2008 10-Apr-2011 9-Aug-2018 COMPULSORY 75.0

2147 9-Aug-2018 9-Aug-2033 28-Aug-2032

2148 25-Dec-2003 25-Dec-2018 2-Aug-2014 2-Aug-2014 2-Aug-2019 COMPULSORY 75.0

2149 10-May-1975 26-Feb-1999 22-Feb-2000 22-Feb-2000 22-Feb-2010 COMPULSORY 75.0

2150 26-Feb-1998 26-Feb-2013 26-Feb-2013 26-Feb-2013

2151 10-Dec-1956 21-Oct-1966 21-Oct-1966 COMPULSORY 75.0

2152 8-Aug-2015 13-Oct-2033 13-Oct-2033

2153 21-Jan-1984 10-Dec-2005 24-Mar-2007 24-Mar-2007 10-Apr-2015 ELECTIVE 67.4

2154 9-Nov-1966 9-Nov-1981 27-Aug-1981 8-Jan-1982 ELECTIVE 70.4

2155 24-Jun-1978 16-Sep-2000 16-Sep-2000 10-Mar-1993 DISABILITY 57.5

2156 22-May-1982 8-Dec-1997 8-Dec-1997 11-Jan-1992 DISABILITY 59.1

2157 27-Jan-2017 27-Jan-2032 27-Jan-2032

2158 18-Jul-2019 18-Jul-2034 1-May-2034

2159 25-Feb-1984 11-Mar-1999 24-Mar-1999 24-Mar-1999 24-Mar-2009 COMPULSORY 75.0

2160 29-Jun-2001 19-Nov-2016 19-Nov-2016 19-Nov-2016 12-Jul-2020 ELECTIVE 68.3

2161 28-Sep-1996 23-Jan-2014 23-Jan-2014 10-Mar-2015

2162 14-Aug-1992 24-Apr-2008 24-Apr-2008 3-Jan-2009 3-Jan-2019 COMPULSORY 75.0

2163 10-Sep-2019 10-Sep-2034 10-Sep-2034

2164 20-Jul-2003 20-Jul-2018 20-Jul-2018 20-Jul-2018

2165 1-Oct-1998 26-Jul-2015 26-Jul-2015 26-Jul-2015

2166 13-Oct-1994 13-Oct-2009 13-Oct-2009 13-Oct-2009 11-Apr-2019 ELECTIVE 74.8

2167 11-Feb-1996 26-Aug-2011 9-Mar-2012 10-Dec-2002 RESIGNATION (RPC) 55.8

2168 9-Jun-1991 9-Jun-2006 25-Sep-2003 25-Sep-2003 25-Sep-2008 COMPULSORY 75.0

2169 28-Sep-2000 2-Dec-2018 2-Dec-2018

2170 26-Aug-2017 26-Aug-2032 26-Aug-2032

2171 5-Sep-1993 28-Feb-2009 28-Feb-2009 28-Feb-2009 10-Jun-2016 DEATH (RPC) 71.8

2172 18-Sep-1993 22-Jan-2012 22-Jan-2012 9-May-2020

2173 9-Feb-1995 14-Aug-2012 14-Aug-2012 9-Apr-2016

2174 7-Feb-1947 2-Oct-1971 2-Oct-1971 8-Apr-1977 ELECTIVE 70.5

2175 13-Aug-1993 15-Mar-2012 15-Mar-2012 12-Aug-2007 Early Retirement 56.8

2176 8-Nov-1990 22-Nov-2009 22-Nov-2009 22-Nov-2009 9-Jun-2010 ELECTIVE 61.5

2177 8-Jun-1995 26-Oct-2010 26-Oct-2010 8-Oct-2013 7-Jun-2020 ELECTIVE 74.2

2178 8-May-1982 8-May-1997 8-May-1997 12-May-1997 30-Jan-2007 COMPULSORY 75.0

2179 25-Oct-1980 21-Feb-1991 21-Feb-1991 21-Feb-1991 21-Feb-1996 COMPULSORY 75.0



2180 15-Dec-1979 1-Jul-1995 1-Jul-1995 1-Jul-1995 20-Apr-2001 ELECTIVE 70.8

2181 12-Jan-1986 12-Jan-2001 19-Jun-1998 8-Oct-1998 19-Jun-2003 COMPULSORY 75.0

2182 9-Jun-2001 16-Aug-2017 16-Aug-2017 16-Aug-2017

2183 1-Nov-1975 1-Nov-1990 1-Nov-1990 1-Nov-1990 13-Jun-1997 DEATH (SURVIVORS BENEFITS) 74.1

2184 9-Nov-1995 11-Apr-2012 11-Apr-2012 8-Aug-2013

2185 12-Feb-1998 12-Feb-2013 12-Feb-2013 20-Oct-2000 DEATH (SURVIVORS BENEFITS) 57.0

2186 20-Jul-1974 20-Jul-1989 20-Jul-1989 9-Nov-1986 DISABILITY 66.5

2187 1-Mar-1975 26-Feb-1999 7-Jan-2001 7-Jan-2001 11-Apr-2006 ELECTIVE 70.3

2188 10-Jun-2007 10-Jun-2022 10-Jun-2022

2189 3-Aug-1995 5-Aug-2014 5-Aug-2014 9-Aug-2014

2190 1-Nov-2003 1-Nov-2018 23-Sep-2014 23-Sep-2014 23-Sep-2019 COMPULSORY 75.0

2191 18-Dec-2009 18-Dec-2024 10-Jan-2020 10-Jan-2020

2192 9-Feb-1995 5-Oct-2012 5-Oct-2012 5-Oct-2012 15-Mar-2018 ELECTIVE 67.8

2193 8-Mar-1992 25-Mar-2011 25-Mar-2011 25-Mar-2011 9-Dec-2013 ELECTIVE 63.7

2194 12-Jan-1990 23-Apr-2007 23-Apr-2007 11-Apr-2015 31-Jul-2019 COMPULSORY 75.0

2195 26-Aug-2017 18-Sep-2029 26-Aug-2027

2196 23-Feb-2002 10-May-2019 10-May-2019

2197 23-Jun-1999 23-Jun-2014 23-Jun-2014 11-Jul-2015 ELECTIVE 67.9

2198 7-May-1972 8-May-1987 8-May-1987 30-Jul-1972 DEATH (SURVIVORS BENEFITS) 52.5

2199 8-Sep-2002 24-Apr-2018 24-Apr-2018 10-Dec-2019

2200 4-Jan-1941 4-Jan-1956 4-Jan-1956 27-Dec-1960 DEATH (SURVIVORS BENEFITS) 71.9

2201 15-Jul-1982 15-Jul-1997 15-Jul-1997 15-Jul-1997 9-Feb-1999 ELECTIVE 66.8

2202 9-Jun-1961 9-Jun-1976 9-Jun-1976 10-Aug-1977 4-Sep-1977 DEATH (SURVIVORS BENEFITS) 68.6

2203 16-May-2015 21-Aug-2031 21-Aug-2031

2204 5-May-1950 28-Feb-1969 28-Feb-1969 28-Feb-1979 COMPULSORY 75.0

2205 8-Mar-2009 14-Sep-2025 14-Sep-2025

2206 5-Sep-1981 5-Sep-1996 5-Sep-1996 9-Dec-1996 ELECTIVE 66.1

2207 16-May-2015 22-Dec-2031 22-Dec-2031

2208 11-Apr-1976 12-Apr-1991 2-Apr-1990 2-Apr-1990 9-Dec-1994 ELECTIVE 74.7

2209 13-Aug-2005 13-Aug-2020 8-Jan-2020 12-Oct-2017 DISABILITY 67.8

2210 19-Jun-1985 24-Nov-1997 19-Jun-1995 11-Jul-1991 DEATH (SURVIVORS BENEFITS) 68.6

2211 13-Oct-2000 13-Oct-2015 13-Oct-2015 13-Oct-2015 10-Apr-2016 ELECTIVE 66.2

2212 7-May-1994 24-Nov-2012 24-Nov-2012 23-Dec-2012

2213 22-Feb-1957 22-Feb-1972 22-Feb-1972 22-Feb-1974 21-May-1980 COMPULSORY 75.0

2214 29-Sep-2017 29-Sep-2032 29-Sep-2032

2215 31-Jul-2003 7-Nov-2023 7-Nov-2023

2216 22-Feb-1975 22-Feb-1990 28-Nov-1988 29-Nov-1988 28-Nov-1993 COMPULSORY 75.0

2217 3-Mar-1963 3-Mar-1978 3-Mar-1978 16-Oct-1979 DEATH (SURVIVORS BENEFITS) 66.9

2218 9-Mar-2007 5-Jan-2026 5-Jan-2026

2219 25-Sep-1975 17-Mar-1989 25-Sep-1985 25-Sep-1985 17-Mar-1989 COMPULSORY 75.0

2220 6-Mar-2010 2-Feb-2026 2-Feb-2026

2221 18-Oct-2015 9-Feb-2031 9-Feb-2031

2222 9-Oct-1998 9-Oct-2013 9-Oct-2013 9-Oct-2013

2223 23-Dec-1973 23-Dec-1988 23-Dec-1988 10-May-1984 DISABILITY 62.3

2224 11-Jan-1996 11-Jul-2014 11-Jul-2014 13-Jul-2014

2225 27-Sep-2009 10-Feb-2025 10-Feb-2025

2226 13-Mar-1986 13-Mar-2001 13-Mar-2001 11-Apr-2007 6-Jan-2011 COMPULSORY 75.0

2227 9-Mar-2019 9-Mar-2034 18-Feb-2031

2228 4-May-1958 4-May-1973 4-May-1973 30-Nov-1975 22-Sep-1979 COMPULSORY 75.0

2229 21-Jun-1969 21-Jun-1984 24-Oct-1980 31-Dec-1977 DISABILITY 67.2

2230 2-Nov-1969 1-Dec-1991 1-Dec-1991 1-Dec-1991 12-Dec-1991 DEATH (SURVIVORS BENEFITS) 65.0

2231 19-Sep-1970 30-Jul-1990 30-Jul-1990 30-Jul-1990 30-Jul-2000 COMPULSORY 75.0

2232 21-Sep-2014 7-Aug-2031 7-Aug-2031

2233 5-Aug-2007 5-Aug-2022 5-Aug-2022

2234 30-Dec-1973 30-Dec-1988 20-Jul-1985 9-Sep-1985 20-Jul-1990 COMPULSORY 75.0

2235 4-Sep-1982 4-Sep-1997 4-Sep-1997 4-Sep-1997 2-Oct-2004 COMPULSORY 75.0

2236 22-Nov-1959 31-Oct-1976 31-Oct-1976 31-Oct-1976 31-Oct-1986 COMPULSORY 75.0

2237 21-Mar-2015 26-Apr-2030 26-Apr-2030

2238 12-Feb-1972 14-May-1994 14-May-1994 14-May-1994 13-May-2004 COMPULSORY 75.0

2239 11-Apr-1979 12-Apr-1994 12-Apr-1994 12-Apr-1994 8-Apr-2004 ELECTIVE 75.0

2240 12-Jan-1990 12-Jan-2005 12-Jan-2005 12-Jan-2005 17-Jan-2010 ELECTIVE 70.1

2241 15-Aug-1996 15-Aug-2011 15-Aug-2011 15-Aug-2011 24-Sep-2019 ELECTIVE 75.0

2242 20-Jul-2018 31-Aug-2036 31-Aug-2036

2243 5-Sep-2015 5-Jul-2031 5-Jul-2031

2244 31-Jul-1982 16-Oct-1997 16-Oct-1997 16-Oct-1997 16-Oct-2007 COMPULSORY 75.0

2245 27-Sep-2015 27-Sep-2030 15-Oct-2028

2246 1-Feb-1997 30-Nov-2012 30-Nov-2012 10-Dec-2012 8-Feb-2019 ELECTIVE 70.4

2247 6-Nov-2009 25-Dec-2029

2248 9-Nov-1995 2-Mar-2012 2-Mar-2012 2-Mar-2012 18-Jan-2016 ELECTIVE 67.6

2249 12-Aug-1999 11-Mar-2015 11-Mar-2015 24-Jul-2014 Early Retirement 63.8

2250 10-Mar-2012 11-Mar-2027 11-Mar-2027

2251 22-Jan-1972 5-Oct-1990 5-Oct-1990 5-Oct-1990 28-Jul-1999 DEATH (SURVIVORS BENEFITS) 73.8

2252 22-Mar-2003 18-Mar-2020 18-Mar-2020 21-Mar-2020

2253 26-Jun-1997 12-Aug-2014 12-Aug-2014 28-Sep-2016

2254 14-Nov-2010 26-Jan-2027 26-Jan-2027

2255 21-Mar-2015 21-Mar-2033 21-Mar-2033

2256 14-Jul-2012 25-Apr-2028 25-Apr-2028

2257 8-Feb-1964 2-Sep-1981 8-Oct-1990 ELECTIVE 74.1

2258 2-Oct-1992 7-Feb-2009 7-Feb-2009 7-Feb-2009 9-Aug-2013 ELECTIVE 68.2

2259 15-Feb-1987 15-Feb-2002 8-Jul-2000 8-Jul-2000 8-Jul-2005 COMPULSORY 75.0

2260 8-May-1976 9-May-1991 12-Jan-1987 23-Oct-1987 12-Jan-1992 COMPULSORY 75.0

2261 9-Jul-1977 10-Mar-1999 7-Nov-2005 10-Jul-2008 23-Nov-2014 DEATH (SURVIVORS BENEFITS) 74.0

2262 8-Apr-1959 8-Apr-1974 30-Oct-1973 27-Nov-1974 4-Feb-1975 DEATH (SURVIVORS BENEFITS) 71.3

2263 24-Jan-2002 4-Aug-2019 4-Aug-2019 12-Sep-2019



2264 19-Jan-1974 26-Feb-1999 3-Nov-1999 18-Jun-2000 11-Feb-2004 ELECTIVE 69.3

2265 1-Oct-2005 17-Aug-2020 1-Oct-2015 1-Oct-2015 8-Jan-2020 Early Retirement 74.4

2266 11-Apr-1946 4-May-1966 4-May-1966 7-Apr-1976 ELECTIVE 74.9

2267 18-May-2013 17-May-2028 17-May-2028

2268 21-Mar-2009 20-Mar-2024 20-Mar-2024

2269 5-Jun-2005 23-Aug-2023 23-Aug-2023

2270 13-Jul-1995 27-May-2015 27-May-2015 12-May-2019 ELECTIVE 64.1

2271 18-Feb-1972 18-Feb-1987 12-May-1982 12-May-1982 12-May-1987 COMPULSORY 75.0

2272 16-Feb-1997 14-Jul-2015 14-Jul-2015 9-Dec-2013 Early Retirement 60.0

2273 25-Aug-2019 22-Dec-2033 25-Aug-2029

2274 14-Jul-2012 14-Jul-2027 14-Jul-2027

2275 21-Jan-1984 25-Dec-2003 28-Nov-2008 13-Jul-2002 Early Retirement 58.6

2276 20-May-1978 22-Jun-1987 19-May-1988 12-Apr-1988 DEATH (SURVIVORS BENEFITS) 70.8

2277 14-May-2011 14-May-2026 14-Mar-2022

2278 20-Jul-2008 14-Dec-2026 14-Dec-2026

2279 12-Jul-2018 12-Jul-2033 12-Jul-2033

2280 6-Feb-2011 4-Mar-2025 6-Feb-2021

2281 10-Dec-1972 10-Dec-1987 10-Dec-1987 10-Dec-1987 2-Nov-1988 DEATH (SURVIVORS BENEFITS) 68.3

2282 26-Jan-1974 10-Nov-1996 10-Nov-1996 10-Nov-1996 9-Feb-1999 ELECTIVE 67.3

2283 10-Jun-2007 10-Jun-2022 30-Apr-2022

2284 26-Feb-1998 16-Oct-2013 16-Oct-2013 16-Oct-2013

2285 14-Aug-1992 27-Feb-2010 27-Feb-2010 17-Apr-2009 DISABILITY 61.6

2286 18-May-2013 17-May-2028 19-Jul-2026

2287 1-Aug-1984 1-Aug-1999 1-Aug-1999 1-Aug-1999 23-Feb-2005 COMPULSORY 75.0

2288 30-Jun-1988 30-Jun-2003 30-Jun-2003 10-Jul-2003 13-May-2011 COMPULSORY 75.0

2289 9-Jan-2005 9-Jan-2020 9-Jan-2020

2290 11-Mar-2014 11-Mar-2029 29-Nov-2024

2291 10-Sep-2019 10-Sep-2034 10-Sep-2034

2292 10-Aug-2019 28-Jan-2038 28-Jan-2038

2293 14-Jun-2014 14-Jun-2029 14-Jun-2029

2294 27-Sep-2009 14-Dec-2028 14-Dec-2028

2295 22-Jul-1999 22-Jul-2014 22-Jul-2014 31-Jul-2014

2296 9-Mar-1995 22-Nov-2015 22-Nov-2015

2297 17-May-2018 17-May-2033 8-May-2033

2298 27-Oct-1991 9-Oct-1999 9-Oct-1999 COMPULSORY 75.0

2299 14-Mar-1992 15-Mar-2007 15-Mar-2007 15-Mar-2007 11-Sep-2015 COMPULSORY 75.0

2300 9-Apr-2012 23-Sep-2022 10-Apr-2022

2301 15-Apr-1966 15-Apr-1981 15-Apr-1981 8-Jan-1982 9-Jan-1988 ELECTIVE 73.1

2302 21-Nov-2003 21-Nov-2018 13-Jul-2015 5-May-2007 RESIGNATION (RPC) 61.8

2303 16-Jun-2017 30-May-2033 30-May-2033

2304 15-Feb-2014 24-May-2032 24-May-2032

2305 7-Jun-1969 26-Aug-1987 26-Aug-1987 9-Oct-1992 9-Feb-1997 ELECTIVE 74.5

2306 18-Oct-1980 10-Jul-1998 10-Jul-1998 10-Jul-1998 9-Jun-2008 ELECTIVE 74.9

2307 9-Sep-2020 9-Sep-2035 9-Sep-2035

2308 3-Apr-1991 3-Apr-2006 3-Apr-2006 10-Jun-2003 DEATH (SURVIVORS BENEFITS) 66.8

2309 20-Jul-2003 20-Jul-2018 20-Jul-2018 20-Nov-2011 DEATH (SURVIVORS BENEFITS) 60.7

2310 4-Jan-2004 4-Jan-2019 4-Jan-2019 8-Jan-2019

2311 25-Aug-2019 25-Aug-2034 8-Jul-2031

2312 19-Jan-1992 27-Apr-2008 27-Apr-2008 11-Apr-2011 8-Oct-2018 ELECTIVE 74.2

2313 13-Oct-1990 12-Nov-2010 12-Nov-2010 12-Nov-2010 ELECTIVE 59.9

2314 1-Apr-1976 16-May-1992 16-May-1992 16-May-1992 9-Aug-2000 ELECTIVE 73.2

2315 1-Oct-1993 1-Oct-2008 1-Oct-2008 1-Oct-2008 1-Oct-2013 DEATH (SURVIVORS BENEFITS) 74.4

2316 26-Jul-1962 26-Jul-1977 26-Jul-1977 3-Nov-1967 DEATH (SURVIVORS BENEFITS) 60.0

2317 27-Sep-2015 6-Feb-2034 6-Feb-2034

2318 18-Jan-2003 18-Jan-2018 18-Jan-2018 20-Jan-2014 Early Retirement 65.7

2319 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015 15-Sep-2020 COMPULSORY 75.0

2320 14-Jun-1969 14-Jun-1984 5-Mar-1981 23-Dec-1974 DEATH (SURVIVORS BENEFITS) 63.8

2321 14-May-2011 23-Dec-2027 23-Dec-2027

2322 8-Oct-1989 8-Oct-2004 8-Oct-2004 8-Oct-2004 27-Sep-2014 COMPULSORY 75.0

2323 9-May-2020 10-May-2035 10-May-2035

2324 15-Dec-1986 19-May-2005 22-Oct-2008 19-May-1999 RESIGNATION (RPC) 55.6

2325 22-Aug-2009 4-Mar-2018 4-Mar-2018 COMPULSORY 75.0

2326 28-Dec-2007 28-Dec-2022 28-Dec-2022

2327 14-Sep-1983 31-Jan-1997 31-Jan-1997 11-Aug-1999 DEATH (RPC) 72.5

2328 27-May-1967 27-May-1982 27-May-1982 14-Jun-1991 COMPULSORY 75.0

2329 19-Jul-2014 19-Jul-2029 19-Jul-2029

2330 7-Jan-2018 30-May-2025

2331 8-Dec-1978 26-Feb-1999 28-Jun-2001 28-Jun-2001 11-Apr-2010 ELECTIVE 73.8

2332 4-Jul-1979 4-Jul-1994 1-Aug-1992 3-Aug-1994 1-Aug-1997 COMPULSORY 75.0

2333 12-Feb-1972 5-Sep-1981 12-Feb-1982 5-Sep-1981 Compulsory(County Court) 70.0

2334 30-Nov-1985 29-Aug-2001 27-May-2002 6-Jul-2003 26-May-2012 COMPULSORY 75.0

2335 27-Sep-2015 27-Sep-2030 13-Jun-2026

2336 11-Jun-1993 27-Jul-2010 10-Sep-2012 22-Jul-1999 RESIGNATION (RPC) 51.9

2337 22-Jul-1960 28-Jul-1976 28-Jul-1976 2-Feb-1977 28-Jul-1986 COMPULSORY 75.0

2338 1-Apr-1992 18-Jan-2009 18-Jan-2009 18-Jan-2009 8-Aug-2016 ELECTIVE 70.8

2339 17-Jul-1971 20-Aug-1983 20-Aug-1983 10-Jul-1973 DISABILITY 59.9

2340 21-Sep-2014 15-Apr-2026 21-Sep-2024

2341 13-Feb-2004 13-Feb-2019 18-Aug-2018 18-Aug-2018

2342 1-Jun-2018 1-Jun-2033 12-Jan-2031

2343 28-Jan-2018 28-Jan-2033 28-Jan-2033

2344 21-Mar-2009 20-Mar-2024 28-Jan-2022

2345 24-Sep-1993 24-Sep-2008 24-Sep-2008 24-Sep-2008 10-Apr-2014 ELECTIVE 73.3

2346 7-Dec-2018 7-Dec-2033 7-Dec-2033

2347 13-Aug-1993 27-Jan-2006 13-Aug-2003 13-Aug-2003 27-Jan-2006 COMPULSORY 75.0



2348 13-Sep-2007 13-Sep-2022 18-Aug-2019 10-May-2020

2349 7-Oct-1998 7-Oct-2013 6-Sep-2010 28-Sep-2009 DEATH (SURVIVORS BENEFITS) 69.1

2350 30-Jun-1991 30-Jun-2006 11-Dec-2004 11-Dec-2004 11-Dec-2009 COMPULSORY 75.0

2351 26-Aug-2010 26-Aug-2025 26-Aug-2025

2352 6-Mar-2010 6-Mar-2025 6-Mar-2025

2353 19-Jun-1986 8-Dec-2006 24-Mar-2007 30-May-2007 10-Apr-2013 ELECTIVE 65.9

2354 6-Oct-1984 23-Jun-2002 10-Mar-2015 COMPULSORY 75.0

2355 13-Aug-2005 19-May-2022 19-May-2022

2356 2-Apr-2007 21-Oct-2022 21-Oct-2022

2357 18-Oct-1950 25-May-1967 25-May-1967 10-Apr-1958 RESIGNATION (RPC) 55.9

2358 19-Sep-1951 16-Oct-1966 16-Oct-1966 20-Dec-1971 DEATH (SURVIVORS BENEFITS) 70.2

2359 3-Jul-2019 17-Jun-2035 17-Jun-2035

2360 18-Dec-2009 18-Dec-2024 18-Dec-2024

2361 13-May-1962 19-Nov-1972 19-Nov-1972 19-Nov-1977 COMPULSORY 75.0

2362 6-Aug-2020 6-Aug-2035 5-Jun-2035

2363 24-Oct-2002 23-Feb-2019 23-Feb-2019 27-Feb-2019

2364 8-Mar-1992 9-Mar-2007 3-Dec-2003 3-Dec-2003 3-Dec-2008 COMPULSORY 75.0

2365 6-Aug-1981 6-Aug-1996 6-Aug-1996 6-Aug-1996 9-Jan-2004 ELECTIVE 73.4

2366 6-Mar-2010 6-Mar-2025 6-Mar-2025

2367 1-Jul-1972 1-Jul-1987 1-Jul-1987 9-Jan-1974 DISABILITY 55.6

2368 5-Sep-1981 16-May-1998 16-May-1998 16-May-1998 15-May-2008 COMPULSORY 75.0

2369 30-Nov-1985 30-Nov-2000 14-May-2000 15-May-2005 COMPULSORY 75.0

2370 3-Apr-1991 18-Nov-2007 18-Nov-2007 3-Jul-2009 3-Jul-2019 COMPULSORY 75.0

2371 22-May-1940 9-Mar-1957 9-Mar-1957 11-May-1964 ELECTIVE 72.2

2372 28-Feb-1996 28-Feb-2011 28-Feb-2011 18-Apr-2006 DEATH (SURVIVORS BENEFITS) 63.5

2373 8-Dec-1962 8-Dec-1977 8-Dec-1977 27-Aug-1968 DEATH (SURVIVORS BENEFITS) 57.4

2374 25-Sep-1982 25-Sep-1997 25-Sep-1997 9-Oct-1997 12-Sep-2006 DEATH (RPC) 74.2

2375 3-Jul-1968 3-Jul-1983 20-Jul-1981 22-Jul-1981 20-Jul-1986 COMPULSORY 75.0

2376 21-May-1993 20-May-2008 30-Sep-2004 30-Sep-2004 24-Dec-2008 ELECTIVE 74.2

2377 8-Nov-1990 10-Feb-2010 10-Feb-2010 10-Feb-2010 10-Feb-2020 COMPULSORY 70.7

2378 7-Jul-1990 12-Mar-2011 12-Mar-2011 17-Jul-2009 Early Retirement 57.7

2379 29-Jan-2006 28-Jun-2023 28-Jun-2023

2380 8-Jan-1986 8-Jan-2001 21-Jul-1999 21-Jul-1999 21-Jul-2004 COMPULSORY 75.0

2381 18-Feb-2000 18-Feb-2015 25-Dec-2011 25-Dec-2011 25-Dec-2016 COMPULSORY 75.0

2382 15-Jan-1959 15-Jan-1974 24-Apr-1969 8-Sep-1967 DEATH (SURVIVORS BENEFITS) 68.4

2383 18-Oct-2007 10-Jul-2022 18-Oct-2017 18-Oct-2017

2384 5-Aug-2007 4-Jul-2021 5-Aug-2017 5-Aug-2017

2385 19-Jan-1974 25-May-1996 25-May-1996 25-May-1996 26-May-2006 COMPULSORY 75.0

2386 26-Aug-2010 26-Aug-2025 5-Oct-2023

2387 13-May-1978 19-Jun-1997 19-Jun-1997 11-Jul-1997 15-Dec-2003 ELECTIVE 71.5

2388 27-Feb-2005 27-Feb-2020 27-Feb-2020

2389 25-Feb-1999 17-Nov-2014 17-Nov-2014 23-May-2009 DISABILITY 58.8

2390 27-Mar-1988 9-Dec-2003 21-Aug-2004 21-Aug-2004 22-Jul-2010 ELECTIVE 70.9

2391 10-Apr-1974 10-Apr-1989 10-Apr-1989 10-Apr-1989 10-Apr-1993 ELECTIVE 69.1

2392 28-Nov-1965 21-Jan-1982 21-Jan-1982 23-Sep-1973 DISABILITY 56.7

2393 25-May-1985 7-May-2001 19-Apr-2002 19-Apr-2002 9-Jan-2008 ELECTIVE 70.7

2394 14-Jun-1969 6-Dec-1989 6-Dec-1989 6-Dec-1992 6-Dec-1999 COMPULSORY 75.0

2395 27-Sep-2009 27-Sep-2024 6-Mar-2024

2396 12-Jan-2013 22-Sep-2031 22-Sep-2031

2397 29-Mar-1997 26-Sep-2014 26-Sep-2014 10-Dec-2015 9-Apr-2020 ELECTIVE 68.0

2398 3-Apr-1991 8-Apr-2010 8-Apr-2010 10-Apr-2020

2399 31-Jul-1994 31-Jul-2009 31-Jul-2009 31-Jul-2009 21-Apr-2018 COMPULSORY 75.0

2400 17-Oct-1981 23-Oct-1992 23-Oct-1992 23-Oct-1992 23-Oct-1997 COMPULSORY 75.0

2401 23-Mar-1985 27-Aug-1999 23-Mar-1995 11-Apr-1995 27-Aug-1999 COMPULSORY 75.0

2402 9-May-1970 7-May-1981 8-May-1980 7-May-1981 COMPULSORY 75.0

2403 15-Mar-1984 16-Mar-1999 16-Mar-1999 16-Mar-1999 11-Jul-2002 ELECTIVE 70.5

2404 7-Dec-2018 28-Apr-2033 7-Dec-2028

2405 9-Nov-1995 9-Nov-2010 9-Nov-2010 9-Nov-2010 18-Jun-2019 COMPULSORY 75.0

2406 12-Jan-1995 1-May-2013 1-May-2013 1-May-2013

2407 17-Aug-2014 25-Mar-2033 25-Mar-2033

2408 3-Aug-1995 3-Aug-2010 3-Aug-2010 23-Sep-2007 DEATH (RPC) 66.4

2409 15-Jun-2019 15-Jun-2034 15-Jun-2034

2410 14-Aug-1992 14-Aug-2007 14-Aug-2007 15-Aug-2007 18-Jun-2016 COMPULSORY 75.0

2411 13-Oct-1994 24-Oct-2010 24-Oct-2010 8-Nov-2010 ELECTIVE 64.0

2412 23-Oct-1975 8-Oct-1993 8-Oct-1993 8-Oct-1993 8-Oct-2003 COMPULSORY 75.0

2413 8-Mar-1975 8-Mar-1990 17-Dec-1989 25-Mar-1980 DEATH (RPC) 60.3

2414 7-Nov-2008 7-Nov-2023 8-Apr-2020 9-Apr-2020

2415 26-Oct-1983 26-Oct-1998 26-Oct-1998 26-Oct-1998 28-Feb-2003 DEATH (SURVIVORS BENEFITS) 73.6

2416 10-Feb-1968 22-Nov-1989 22-Nov-1989 25-May-1985 DEATH (SURVIVORS BENEFITS) 60.5

2417 14-May-2011 14-May-2026 29-Apr-2022

2418 22-Nov-1963 22-Nov-1978 22-Nov-1978 23-Nov-1978 13-Sep-1986 COMPULSORY 75.0

2419 14-May-2011 15-Oct-2031 15-Oct-2031

2420 2-Dec-1964 2-Dec-1979 2-Dec-1979 10-Dec-1979 6-Apr-1985 COMPULSORY 75.0

2421 23-Jan-1996 23-Dec-2007 23-Jan-2006 9-Aug-2000 RESIGNATION (RPC) 67.6

2422 29-Mar-1981 27-May-2000 25-Jul-2004 11-Apr-2006 25-Jul-2014 COMPULSORY 75.0

2423 26-Feb-1983 26-Feb-1993 26-Feb-1993 26-Feb-1993 10-Jul-1996 COMPULSORY 75.0

2424 28-Jul-1973 28-Jul-1988 28-Jul-1988 15-May-1997 COMPULSORY 75.0

2425 14-Sep-2013 9-Nov-2026 14-Sep-2023 8-Aug-2017 RESIGNATION (RPC) 65.7

2426 10-Feb-1961 5-Mar-1968 24-Aug-1967 DISABILITY 74.5

2427 10-Dec-1976 1-Oct-1997 1-Oct-1997 27-Sep-1982 DEATH (SURVIVORS BENEFITS) 50.0

2428 9-Feb-2006 9-Feb-2021 18-Feb-2016

2429 1-Jun-1989 7-Apr-2010 7-Apr-2010 16-Apr-2010 21-Apr-2013 ELECTIVE 62.2

2430 10-Dec-1965 10-Dec-1980 4-Jul-1984 DEATH (SURVIVORS BENEFITS) 71.5

2431 14-May-1994 14-May-2009 14-May-2009 14-May-2009 9-Dec-2014 ELECTIVE 71.1



2432 16-May-2019 16-Apr-2033 16-May-2029

2433 11-Aug-2018 11-Aug-2033 11-Aug-2033

2434 9-Feb-2019 24-Mar-2036 24-Mar-2036

2435 21-Jun-2001 21-Jun-2016 21-Jun-2016 21-Jun-2016

2436 5-Feb-2004 5-Feb-2019 5-Feb-2019 5-Feb-2019

2437 18-Dec-2009 18-Dec-2024 18-Dec-2024

2438 10-May-2008 11-May-2023 11-May-2023

2439 18-Sep-1993 18-Sep-2008 18-Sep-2008 18-Sep-2008 2-Jul-2015 COMPULSORY 75.0

2440 21-Feb-1976 27-Mar-1996 27-Mar-1996 10-Apr-1996 24-Jul-1997 ELECTIVE 66.3

2441 25-Feb-1999 25-Feb-2014 13-Nov-2013 13-Nov-2013 13-Nov-2018 COMPULSORY 75.0

2442 2-Jan-1997 30-Jul-2012 30-Jul-2012 8-Aug-2012 8-Jan-2019 ELECTIVE 70.9

2443 30-Jun-1991 20-Apr-2007 20-Apr-2007 9-Oct-2013 7-Feb-2018 COMPULSORY 75.0

2444 25-Mar-2007 25-Mar-2022 1-Oct-2020

2445 19-May-1950 19-May-1965 19-May-1965 9-Oct-1964 DEATH (SURVIVORS BENEFITS) 67.2

2446 6-Nov-2009 6-Nov-2024 6-Nov-2024

2447 5-Feb-2004 28-Oct-2020 28-Oct-2020 20-Jul-2019 Early Retirement 62.0

2448 31-Jul-1994 31-Jul-2009 7-Jan-2006 7-Jan-2006 7-Jan-2011 COMPULSORY 75.0

2449 18-Dec-1997 18-Dec-2012 18-Dec-2012 7-Oct-2007 DISABILITY 60.2

2450 19-Jan-1992 6-Apr-2009 6-Apr-2009 6-Apr-2009 6-Apr-2019 COMPULSORY 72.8

2451 22-Oct-2017 22-Oct-2032 31-May-2028

2452 5-Jun-2005 4-Jun-2020 4-Jun-2020 4-Jun-2020

2453 17-Mar-1965 16-Mar-1980 16-Mar-1980 19-Mar-1980 11-Mar-1982 ELECTIVE 71.5

2454 16-Sep-2017 8-Mar-2033 8-Mar-2033

2455 11-Oct-1980 12-Sep-2000 12-Sep-2000 21-Apr-1991 DEATH (SURVIVORS BENEFITS) 55.6

2456 19-Jun-1985 5-Feb-2002 24-Sep-2003 24-Sep-2003 10-Dec-2011 ELECTIVE 73.2

2457 7-Mar-1940 6-Jan-1965 6-Jan-1965 4-Sep-1960 DEATH (SURVIVORS BENEFITS) 60.7

2458 10-Mar-2012 12-Mar-2032 12-Mar-2032

2459 3-Nov-1995 6-Apr-2014 6-Apr-2014 11-Apr-2014 10-Dec-2020 ELECTIVE 68.3

2460 3-Aug-1995 3-Aug-2010 3-Aug-2010 3-Aug-2010 8-Aug-2014 ELECTIVE 71.4

2461 27-Jan-2017 20-Nov-2033 20-Nov-2033

2462 27-Aug-2005 27-Aug-2020 18-Jan-2020 18-Jan-2020

2463 7-Aug-2009 7-Aug-2024 7-Aug-2024

2464 17-Oct-1994 29-Sep-2010 29-Sep-2010 23-Aug-2020

2465 9-Apr-1981 8-Apr-1996 19-Jul-1991 19-Jul-1991 19-Jul-1996 COMPULSORY 75.0

2466 7-May-1994 3-Aug-2013 3-Aug-2013 4-Aug-2013

2467 9-May-2020 10-May-2035 10-May-2035

2468 1-Apr-1992 2-Apr-2007 2-Apr-2007 2-Apr-2007 20-Nov-2016 COMPULSORY 75.0

2469 21-Jul-1990 27-Dec-1999 1-Feb-1995 DEATH (SURVIVORS BENEFITS) 70.1

2470 13-Jun-1968 25-Sep-1991 25-Sep-1991 25-Sep-1991 10-Apr-1997 ELECTIVE 70.5

2471 15-Jun-2019 15-Jun-2034 19-Jul-2033

2472 16-Sep-2017 21-Aug-2035 21-Aug-2035

2473 9-Sep-1988 9-Sep-2003 23-Sep-1999 9-Dec-1999 23-Sep-2004 COMPULSORY 75.0

2474 16-Dec-1962 20-Dec-1970 20-Dec-1972 9-Oct-1968 DISABILITY 67.8

2475 10-Dec-1975 10-Dec-1990 10-Dec-1990 16-Jan-1988 DEATH (SURVIVORS BENEFITS) 62.2

2476 15-Aug-1996 11-May-2012 11-May-2012 11-Mar-2018

2477 23-May-1970 17-Apr-1982 22-May-1980 8-Jun-1980 17-Apr-1982 COMPULSORY 75.0

2478 25-Jun-1977 17-Apr-1995 17-Apr-1995 25-Apr-1994 DISABILITY 64.0

2479 25-Feb-1999 25-Feb-2014 12-Apr-2013 11-Dec-2013 12-Apr-2018 COMPULSORY 75.0

2480 4-Sep-1976 23-Dec-1993 23-Dec-1993 23-Dec-1993 23-Dec-2003 COMPULSORY 75.0

2481 8-Jan-2021 12-Mar-2037 12-Mar-2037

2482 2-May-2009 1-May-2024 1-May-2024

2483 9-Mar-2018 9-Mar-2033 27-Apr-2031

2484 17-Aug-2014 17-Aug-2029 17-Aug-2029

2485 2-Mar-2007 4-Mar-2025 4-Mar-2025

2486 25-Feb-1987 30-Aug-2005 24-Mar-2007 11-Apr-2007 11-Apr-2017 COMPULSORY 73.1

2487 26-Sep-2010 26-Sep-2025 3-Aug-2022

2488 10-Mar-2012 11-Mar-2027 11-Mar-2027

2489 8-Oct-1999 19-Jul-2017 19-Jul-2017 19-Jul-2017

2490 9-Jan-2014 9-Jan-2029 14-May-2027

2491 23-Oct-1975 26-Feb-1999 22-Mar-2001 10-Dec-2002 26-May-2004 ELECTIVE 68.2

2492 5-Feb-2004 5-Feb-2019 5-Feb-2019

2493 21-Mar-2009 20-Mar-2024 25-Feb-2020 11-May-2019 Early Retirement 69.2

2494 19-Sep-1981 19-Sep-1996 8-Jan-1998 ELECTIVE 71.5

2495 12-Jan-2013 12-Jan-2028 5-Mar-2023

2496 1-Aug-2010 1-Aug-2025 1-Aug-2025

2497 12-Jan-1990 19-Jun-2005 23-Nov-2005 9-Mar-2000 DEATH (SURVIVORS BENEFITS) 59.3

2498 19-Aug-2017 7-Jun-2034 7-Jun-2034

2499 23-Feb-2006 31-Mar-2022 31-Mar-2022

2500 29-Dec-1979 20-Dec-1998 20-Dec-1998 20-Dec-1998 11-Apr-1999 ELECTIVE 65.3

2501 9-Oct-1978 30-Nov-1996 30-Nov-1996 30-Nov-1996 11-Mar-2006 ELECTIVE 74.3

2502 12-Jun-2020 11-Jul-2036 11-Jul-2036

2503 9-Jun-1961 11-Apr-1977 11-Apr-1977 11-Apr-1979 8-Aug-1979 ELECTIVE 67.3

2504 7-Nov-2008 7-Nov-2023 7-Nov-2023 16-Dec-2018 Early Retirement 62.3

2505 14-Aug-1992 9-Feb-2010 9-Feb-2010 11-Mar-2018

2506 29-Sep-1984 29-Sep-1999 29-Sep-1999 29-Sep-1999 16-Jul-2007 COMPULSORY 75.0

2507 12-Jan-1974 4-Mar-1987 12-Jan-1984 31-Oct-1981 DISABILITY 69.7

2508 3-Jul-2019 2-Apr-2036 2-Apr-2036

2509 8-Feb-1964 8-Jul-1983 8-Jul-1983 8-Jul-1983 8-Jul-1993 COMPULSORY 75.0

2510 5-May-1973 20-May-1993 20-May-1993 20-May-1993 9-Nov-1998 ELECTIVE 70.5

2511 18-Feb-2000 18-Feb-2015 18-Feb-2015 18-Feb-2015

2512 17-Mar-2000 24-Oct-2016 24-Oct-2016 24-Apr-2017 31-Oct-2020 ELECTIVE 67.4

2513 24-Sep-1986 8-Jan-2002 23-Apr-2002 23-Apr-2002 22-Apr-2012 COMPULSORY 75.0

2514 13-Feb-2004 13-Feb-2019 7-Oct-2017 11-Apr-2019

2515 30-Dec-1951 30-Dec-1966 30-Dec-1966 27-Apr-1973 COMPULSORY 75.0



2516 12-Jan-1990 12-Jan-2005 12-Jan-2005 23-Feb-1992 DEATH (SURVIVORS BENEFITS) 53.2

2517 18-Jul-2003 18-Jul-2018 18-Jul-2018 28-Jul-2018

2518 22-Dec-1973 30-Apr-1994 30-Apr-1994 9-Nov-1994 9-Feb-1995 ELECTIVE 65.8

2519 10-Jun-2007 10-Jun-2022 3-Jul-2019 10-Jul-2019

2520 7-Mar-1981 24-Dec-1997 24-Dec-1997 24-Dec-1997 24-Dec-2007 COMPULSORY 75.0

2521 11-Jun-2011 2-Jul-2028 2-Jul-2028

2522 14-Jun-1995 4-Jun-2012 4-Jun-2012 4-Jun-2012 9-Dec-2013 ELECTIVE 64.5

2523 18-Mar-1980 19-Mar-1995 19-Mar-1995 27-Jan-2001 COMPULSORY 75.0

2524 15-Jun-2019 26-Jul-2032 15-Jun-2029

2525 8-Feb-1964 8-Feb-1979 22-Mar-1976 27-Aug-1971 DEATH (SURVIVORS BENEFITS) 65.4

2526 17-Nov-1982 21-Nov-1999 24-Nov-2001 24-Nov-2001 24-Nov-2011 COMPULSORY 75.0

2527 5-Sep-1993 7-Jul-2011 7-Jul-2011

2528 28-Sep-2000 28-Sep-2015 20-Jul-2014 20-Jul-2014 28-Mar-2019 DEATH (SURVIVORS BENEFITS) 74.7

2529 8-Dec-1978 8-Dec-1993 8-Dec-1993 8-Dec-1993 9-Aug-2000 ELECTIVE 72.4

2530 8-Nov-1992 3-Jan-2009 3-Jan-2009 3-Jan-2009 9-Apr-2016 ELECTIVE 71.1

2531 19-May-1973 16-Dec-1992 9-Oct-2002 ELECTIVE 74.8

2532 23-May-1996 5-Aug-2015 5-Aug-2015 10-Apr-2015 Early Retirement 60.5

2533 23-Sep-1942 28-Nov-1967 28-Nov-1967 23-Jun-1956 DISABILITY 53.6

2534 23-Dec-2006 21-Sep-2022 21-Sep-2022

2535 5-Jun-2005 4-Jun-2020 6-Sep-2016 8-Oct-2016

2536 6-Jul-1991 6-Jul-2006 6-Jul-2006 16-Nov-2002 DISABILITY 66.1

2537 7-Nov-2008 14-Nov-2022 7-Nov-2018 7-Nov-2018

2538 9-Feb-1967 23-Jul-1987 23-Jul-1987 24-Jul-1987 23-Jul-1997 COMPULSORY 75.0

2539 10-Feb-2013 15-Jul-2026 10-Feb-2023

2540 1-Jun-2018 16-Oct-2035 16-Oct-2035

2541 12-Jan-1986 28-Jul-2006 28-Jul-2006

2542 2-Mar-2007 2-Aug-2025 2-Aug-2025

2543 4-Dec-1975 10-Feb-1993 10-Feb-1993 10-Feb-1993 8-Feb-1995 ELECTIVE 67.0

2544 14-Aug-1992 7-Mar-2010 7-Mar-2010 11-Apr-2010 10-Apr-2020 COMPULSORY 72.5

2545 18-Jan-2003 18-Jan-2018 26-Apr-2015 26-Apr-2015 25-Apr-2020 COMPULSORY 75.0

2546 29-Mar-1981 28-Mar-1996 21-Sep-1995 21-Sep-1995 21-Sep-2000 COMPULSORY 75.0

2547 10-Apr-1976 11-Apr-1991 11-Apr-1991 9-Jun-1991 13-Dec-1997 COMPULSORY 75.0

2548 26-Sep-1981 10-Oct-1998 10-Oct-1998 12-Oct-1998 18-Feb-2006 ELECTIVE 72.4

2549 26-May-1977 26-Feb-1999 2-Oct-2002 9-Feb-2000 ELECTIVE 62.4

2550 8-Oct-1971 8-Oct-1986 8-Oct-1986 12-Apr-1993 5-Dec-1994 COMPULSORY 75.0

2551 23-Mar-1958 4-Oct-1971 22-Mar-1968 1-Nov-1963 DISABILITY 67.1

2552 26-Dec-1976 26-Dec-1991 26-Dec-1991 26-Dec-1991 24-May-1997 COMPULSORY 75.0

2553 1-Nov-1975 31-Dec-1993 31-Dec-1993 31-Dec-1993 8-Feb-1996 ELECTIVE 67.1

2554 16-Jun-1973 16-Jun-1988 16-Jun-1988 16-Jun-1988 9-Apr-1992 ELECTIVE 70.3

2555 24-Dec-1989 21-Jul-2006 24-Mar-2007 9-Aug-2009 16-Jul-2014 ELECTIVE 71.4

2556 28-May-1955 18-Feb-1963 28-May-1965 24-Jun-1967 DISABILITY 74.3

2557 17-Feb-2018 24-Jul-2031 17-Feb-2028

2558 26-Mar-2003 26-Mar-2018 26-Mar-2018 10-Apr-2018

2559 12-Feb-1977 26-Feb-1999 2-Oct-1999 8-Oct-1999 2-Oct-2009 COMPULSORY 75.0

2560 17-Aug-2014 17-Aug-2029 17-Aug-2029

2561 2-Feb-1958 2-Feb-1973 2-Feb-1973 22-Oct-1961 DEATH (SURVIVORS BENEFITS) 54.4

2562 11-Jun-2011 11-Jun-2026 8-Jun-2023

2563 9-Nov-1995 9-Nov-2010 9-Nov-2010 9-Nov-2010 8-Oct-2017 ELECTIVE 73.1

2564 25-Mar-2007 8-Feb-2022 25-Mar-2017 26-Mar-2017

2565 8-Oct-1989 8-Oct-2004 19-Nov-2002 9-Jul-2004 19-Nov-2007 COMPULSORY 75.0

2566 8-Jul-2015 8-Jul-2030 8-Jul-2030

2567 30-Jun-1965 30-Jun-1980 30-Jun-1980 29-Sep-1980 4-Apr-1990 COMPULSORY 75.0

2568 19-Jun-1968 19-Jun-1983 8-Jul-1979 8-Oct-1979 8-Jul-1984 COMPULSORY 75.0

2569 30-Dec-1967 30-Dec-1982 30-Dec-1982 10-Dec-1983 6-Jan-1991 COMPULSORY 75.0

2570 10-Apr-1944 21-Oct-1966 21-Oct-1966 8-Nov-1966 DEATH (SURVIVORS BENEFITS) 65.0

2571 7-Oct-1987 6-Nov-2004 7-Dec-2006 10-Dec-2006 12-May-2011 ELECTIVE 69.4

2572 25-Mar-1972 26-Aug-1999 26-Aug-1999 4-Dec-1993 DEATH (SURVIVORS BENEFITS) 59.3

2573 13-Jul-1995 13-Jul-2010 13-Jul-2010 13-Jul-2010 8-Jan-2015 ELECTIVE 72.3

2574 4-Jun-1998 4-Jun-2013 4-Jun-2013 9-Oct-2010 Early Retirement 63.2

2575 7-Nov-2008 7-Nov-2023 3-Feb-2022 10-Dec-2020 Early Retirement 68.9

2576 8-Jul-1990 14-Jan-2007 24-Mar-2007 11-Apr-2007 8-Feb-2017 ELECTIVE 73.6

2577 16-May-2015 11-Aug-2031 11-Aug-2031

2578 28-Sep-2000 23-Feb-2018 23-Feb-2018 23-Feb-2018

2579 10-Jun-2007 23-Nov-2022 23-Nov-2022

2580 26-Jun-1963 26-Jun-1978 26-Jun-1978 9-Feb-1976 DISABILITY 65.0

2581 22-Aug-2009 6-Jun-2028 6-Jun-2028

2582 15-Aug-2004 19-Dec-2021 19-Dec-2021

2583 23-Mar-1958 23-Mar-1973 18-Dec-1970 12-May-1973 8-Apr-1974 ELECTIVE 73.3

2584 28-Jan-2012 20-Jul-2028 20-Jul-2028

2585 10-Jul-1993 10-Jul-2008 10-Jul-2008 10-Jan-2007 Early Retirement 65.1

2586 12-Aug-1999 11-Nov-2016 11-Nov-2016 11-Nov-2016

2587 22-Aug-2009 22-Aug-2024 20-Jun-2023

2588 28-May-1977 27-May-1992 27-May-1992 27-May-1992 9-Jun-1999 COMPULSORY 75.0

2589 6-Jun-2002 6-Jun-2017 6-Jun-2017 6-Jun-2017

2590 28-Apr-2018 28-Apr-2033 28-Apr-2033

2591 11-Jun-2011 11-Jun-2026 11-Jun-2026

2592 28-Aug-2009 28-Aug-2024 28-Aug-2024

2593 9-Nov-1959 9-Nov-1974 9-Nov-1974 12-Jun-1971 DEATH (SURVIVORS BENEFITS) 65.4

2594 22-Nov-1963 19-Jun-1974 22-Nov-1973 19-Jun-1974 COMPULSORY 75.0

2595 28-Aug-1976 28-Aug-1991 28-Aug-1991 28-Aug-1991 11-Apr-1998 ELECTIVE 72.5

2596 31-Mar-1979 7-Nov-1994 7-Nov-1994 7-Nov-1994 7-Nov-2004 COMPULSORY 75.0

2597 27-Jul-1984 13-Nov-2009 13-Nov-2009 24-Nov-1994 DISABILITY 50.0

2598 24-Jun-1967 18-Nov-1989 18-Nov-1989 18-Nov-1989 4-Jan-1994 DEATH (SURVIVORS BENEFITS) 69.1

2599 12-Feb-2013 22-Jan-2031 22-Jan-2031



2600 23-Dec-2006 11-May-2020 23-Dec-2016 20-Dec-2015 DISABILITY 70.6

2601 10-Jun-1978 10-Jun-1993 10-Jun-1993 12-May-2000 COMPULSORY 75.0

2602 29-Sep-1991 29-Sep-2006 29-Sep-2006 29-Sep-2006 9-Dec-2014 ELECTIVE 74.4

2603 5-Oct-2019 5-Oct-2034 5-Oct-2034

2604 29-Jun-1995 29-Jun-2010 29-Jun-2010 29-Jun-2010 9-Nov-2017 COMPULSORY 75.0

2605 15-Oct-1983 15-Oct-1998 6-Dec-1997 6-Dec-1997 6-Dec-2002 COMPULSORY 75.0

2606 30-Sep-1995 30-Sep-2010 3-Jun-2009 3-Jun-2009 3-Jun-2014 COMPULSORY 75.0

2607 11-Dec-1988 11-Dec-2003 23-Nov-2002 13-Jul-1992 DEATH (SURVIVORS BENEFITS) 59.6

2608 6-Sep-2003 14-Jan-2020 14-Jan-2020 14-Jan-2020

2609 16-Jun-1973 15-Feb-1998 15-Feb-1998 15-Feb-1998 15-Feb-2008 COMPULSORY 75.0

2610 7-Oct-1984 28-Nov-2002 18-Jan-2006 18-Jan-2006 9-Oct-2013 ELECTIVE 72.7

2611 5-Sep-1981 25-Jun-1987 5-Sep-1991 8-Mar-1986 DISABILITY 68.7

2612 27-Dec-1980 27-Dec-1995 27-Dec-1995 26-Sep-1992 DISABILITY 64.1

2613 1-Nov-1975 12-Jul-1996 12-Jul-1996 9-Dec-1996 ELECTIVE 65.4

2614 9-Feb-1995 1-Feb-2013 1-Feb-2013 1-Feb-2013

2615 21-Oct-1972 10-Jun-1990 10-Jun-1990 10-Jun-1990 11-Aug-1994 ELECTIVE 69.2

2616 20-Jul-1974 20-Jul-1989 20-Jul-1989 21-Jul-1989 8-Sep-1994 ELECTIVE 74.3

2617 22-Jun-1990 29-Jul-2007 29-Jul-2007 29-Jul-2007 9-Oct-2009 ELECTIVE 65.1

2618 7-May-1994 11-Jul-2011 11-Jul-2011 13-Jul-2011 26-Nov-2017 ELECTIVE 69.2

2619 26-Sep-2008 26-Sep-2023 5-Feb-2022

2620 31-Jan-1988 19-Mar-2006 24-Mar-2007 11-Apr-2007 8-Feb-2016 ELECTIVE 71.8

2621 4-Aug-1966 4-Aug-1981 4-Aug-1981 4-Aug-1981 19-Feb-1991 COMPULSORY 75.0

2622 26-Sep-2003 29-Dec-2018 29-Dec-2018 7-May-2018 DEATH (SURVIVORS BENEFITS) 64.1

2623 24-Sep-2016 6-Jan-2029 24-Sep-2026

2624 10-Jun-2007 10-Jun-2022 10-Oct-2018 10-Oct-2018 8-Jun-2020 DISABILITY 71.7

2625 12-Jul-2020 12-Jul-2035 3-Jun-2034

2626 24-Jun-1967 25-Aug-1983 25-Aug-1983 25-Aug-1983 25-Aug-1993 COMPULSORY 75.0

2627 27-Oct-1988 27-Oct-2003 27-Oct-2003 27-Oct-2003 9-Feb-2006 ELECTIVE 67.8

2628 13-Oct-1985 12-Mar-2002 12-Mar-2002 8-May-1995 DEATH (SURVIVORS BENEFITS) 58.2

2629 27-Oct-1976 27-Oct-1991 27-Oct-1991 27-Oct-1991 1-Dec-1998 COMPULSORY 75.0

2630 11-Oct-1975 11-Oct-1990 1-Mar-1988 1-Mar-1988 10-Dec-1992 ELECTIVE 74.8

2631 18-Jul-2019 22-Jul-2030 18-Jul-2029

2632 29-Sep-2018 29-Sep-2033 29-Sep-2033

2633 5-May-2002 20-Sep-2016 4-May-2012 4-May-2012 20-Sep-2016 COMPULSORY 75.0

2634 11-Apr-1958 23-Jul-1965 10-Apr-1968 6-Nov-1966 DEATH (SURVIVORS BENEFITS) 71.3

2635 13-Oct-1994 19-Oct-2011 19-Oct-2011 7-Jan-2012 9-Dec-2014 ELECTIVE 66.1

2636 26-Sep-2010 26-Sep-2025 26-Sep-2025

2637 27-Aug-2005 10-Oct-2021 10-Oct-2021

2638 26-Feb-1998 3-Jul-2010 26-Feb-2008 26-Feb-2008 3-Jul-2010 COMPULSORY 75.0

2639 25-Mar-2007 24-Nov-2022 24-Nov-2022

2640 8-Oct-1999 27-Apr-2016 27-Apr-2016 15-Jul-2018

2641 29-Sep-2018 29-Sep-2033 10-Jan-2031

2642 28-Apr-1950 3-Jul-1970 3-Jul-1970 23-Aug-1973 ELECTIVE 68.1

2643 27-Dec-1933 16-Nov-1960 16-Nov-1960 16-Nov-1970 COMPULSORY 75.0

2644 9-Jun-2001 9-Jun-2016 9-Jun-2016 9-Jun-2016 25-Mar-2019 DEATH (SURVIVORS BENEFITS) 70.3

2645 4-Jan-1964 4-Jan-1979 20-Feb-1976 11-Feb-1977 20-Feb-1981 COMPULSORY 75.0

2646 19-Oct-1991 21-Feb-2003 4-Apr-2006 ELECTIVE 74.8

2647 27-Sep-2009 27-Sep-2024 27-Sep-2024

2648 31-May-1969 31-Jan-1989 31-Jan-1989 1-Feb-1989 9-Apr-1995 ELECTIVE 71.2

2649 9-Aug-2001 15-Dec-2019 15-Dec-2019

2650 29-Mar-2018 29-Mar-2033 29-Mar-2033

2651 10-Sep-2019 10-Sep-2034 18-May-2033

2652 10-Feb-1961 4-Apr-1983 4-Apr-1983 8-Oct-1983 4-Apr-1993 COMPULSORY 75.0

2653 10-Jun-2007 10-Jun-2022 25-Mar-2022

2654 21-Mar-2010 25-Aug-2025 25-Aug-2025

2655 13-Mar-1986 3-Dec-2005 24-Mar-2007 25-May-2007 9-Sep-2012 ELECTIVE 67.0

2656 9-Jan-2014 9-Jan-2029 9-Jan-2029

2657 30-Mar-1974 20-Sep-1987 20-Sep-1987 9-Dec-1989 ELECTIVE 72.2

2658 12-Jan-1986 12-Jan-2001 7-Sep-1996 7-Sep-1996 23-Sep-1997 DISABILITY 71.0

2659 19-Jul-2014 23-Feb-2031 23-Feb-2031

2660 12-Jun-1997 12-Jun-2012 12-Jun-2012 8-Oct-2010 Early Retirement 68.1

2661 5-May-2002 15-Jun-2013 4-May-2012 10-Dec-2012 15-Jun-2013 COMPULSORY 75.0

2662 27-Apr-1957 10-Dec-1965 27-Apr-1967 10-Dec-1970 COMPULSORY 75.0

2663 3-Apr-1991 10-Jul-2011 10-Jul-2011 13-May-2013

2664 21-Mar-2015 25-Jul-2032 25-Jul-2032

2665 26-Sep-2008 26-Sep-2023 26-Sep-2023 27-Dec-2014 DISABILITY 61.1

2666 26-Oct-1963 3-Jan-1988 3-Jan-1988 3-Jan-1988 8-Jan-1993 ELECTIVE 70.0

2667 19-Sep-1998 14-Oct-2015 14-Oct-2015 14-Oct-2015

2668 27-Mar-2014 19-Feb-2031 19-Feb-2031

2669 4-May-2000 5-May-2015 5-May-2015 2-Nov-2020 COMPULSORY 75.0

2670 14-May-2011 14-May-2026 3-Aug-2021

2671 20-Nov-1976 20-Nov-1991 20-Nov-1991 20-Nov-1991 7-Oct-1993 DEATH (SURVIVORS BENEFITS) 67.6

2672 29-Mar-1981 3-Feb-1997 3-Feb-1997 11-Apr-1997 9-Jan-2007 ELECTIVE 74.9

2673 15-Nov-1996 6-Mar-2017 6-Mar-2017 7-Mar-2017

2674 10-Dec-1982 10-Dec-1997 10-Dec-1997 10-Dec-1997 27-Feb-2006 COMPULSORY 75.0

2675 9-Nov-1995 9-Nov-2010 9-Nov-2010 19-Nov-1995 DEATH (RPC) 54.1

2676 26-Nov-1959 26-Nov-1974 25-May-1974 25-May-1979 COMPULSORY 75.0

2677 29-Mar-1981 28-Mar-1996 26-Nov-1991 10-Dec-1991 24-Nov-1996 ELECTIVE 75.0

2678 30-Sep-1995 30-May-2012 30-May-2012 11-Apr-2009 Early Retirement 60.2

2679 15-May-1963 23-Dec-1976 23-Dec-1976 23-Apr-1981 23-Dec-1981 COMPULSORY 75.0

2680 9-Apr-1981 12-Nov-1999 16-Jun-2003 10-Apr-2000 ELECTIVE 61.8

2681 26-Mar-1983 26-Mar-1998 26-Mar-1998 26-Mar-1998 17-Nov-2007 COMPULSORY 75.0

2682 14-Jun-2014 3-May-2032 3-May-2032

2683 29-Mar-1987 29-Mar-2002 10-May-1997 11-May-1997 10-May-2002 COMPULSORY 75.0



2684 31-Mar-1979 26-Feb-1999 23-Apr-1999 23-Apr-1999 23-Apr-2009 COMPULSORY 75.0

2685 23-Mar-1956 10-Jan-1975 10-Jan-1975 10-Jan-1977 10-Jan-1985 COMPULSORY 75.0

2686 8-Aug-2015 5-Apr-2031 5-Apr-2031

2687 27-Sep-2015 7-Mar-2035 7-Mar-2035

2688 13-May-1993 8-Dec-2009 8-Dec-2009 13-Feb-2008 DEATH (SURVIVORS BENEFITS) 61.6

2689 14-Jan-1999 14-Jan-2014 31-Dec-2013 31-Dec-2013 10-Mar-2018 ELECTIVE 74.2

2690 14-May-2011 20-Nov-2026 20-Nov-2026

2691 21-Jul-1990 21-Jul-2005 26-Sep-2002 9-Sep-2006 26-Sep-2007 COMPULSORY 75.0

2692 21-Aug-2005 23-Nov-2015 21-Aug-2015 24-Mar-2012 DEATH (SURVIVORS BENEFITS) 71.3

2693 1-Jan-1998 10-Jan-2013 10-Jan-2013 10-Jan-2013

2694 12-Feb-1983 12-Feb-1998 12-Feb-1998 11-May-1998 ELECTIVE 69.6

2695 21-Mar-2003 4-Aug-2020 4-Aug-2020 4-Aug-2020

2696 26-Jun-1997 12-Mar-2013 12-Mar-2013 12-Apr-2013

2697 21-Mar-2015 7-Feb-2026 21-Mar-2025

2698 9-Jul-1977 16-Aug-1998 16-Aug-1998 16-Aug-1998 11-Apr-2007 ELECTIVE 73.7

2699 30-Sep-2019 21-Jan-2036 21-Jan-2036

2700 27-Sep-2015 27-Sep-2030 8-May-2027

2701 30-Mar-1974 30-Mar-1989 24-Jan-1988 22-Nov-1984 DEATH (SURVIVORS BENEFITS) 66.8

2702 25-Jun-1998 18-Oct-2014 18-Oct-2014 10-Apr-2016

2703 8-Sep-2002 20-Dec-2020 20-Dec-2020 11-Oct-2018 Early Retirement 59.5

2704 10-Dec-1976 27-Jul-1992 27-Jul-1992 28-Jul-1992 27-Jul-2002 COMPULSORY 75.0

2705 18-Sep-1993 1-Jun-2011 1-Jun-2011 19-Jan-2012

2706 26-Aug-2017 7-Aug-2036 7-Aug-2036

2707 12-Jan-1986 12-Jan-2001 6-Jul-1998 8-Oct-1998 6-Jul-2003 COMPULSORY 75.0

2708 10-Jun-2007 10-Jun-2022 10-Jun-2022

2709 14-Sep-2001 14-Sep-2016 18-Oct-2015 18-Oct-2015 18-Oct-2020 COMPULSORY 75.0

2710 20-Sep-1986 26-Aug-2002 1-Aug-2003 1-Aug-2003 11-May-2013 ELECTIVE 74.8

2711 23-Mar-2013 22-Mar-2028 10-Jan-2025

2712 5-Nov-1955 19-Jun-1982 19-Jun-1982 19-Jun-1982 8-Apr-1992 ELECTIVE 74.8

2713 11-Apr-1974 13-Aug-1991 13-Aug-1991 13-Aug-1991 8-Jun-1992 ELECTIVE 65.8

2714 1-Nov-1975 26-Feb-1999 22-Oct-2002 22-Oct-2002 22-Oct-2012 COMPULSORY 75.0

2715 30-Jun-1991 30-Jun-2006 30-Jun-2006 30-Jun-2006 26-Oct-2013 DEATH (SURVIVORS BENEFITS) 72.8

2716 15-Aug-1996 20-Apr-2014 20-Apr-2014

2717 17-Aug-2000 17-Aug-2015 17-Aug-2015 9-Sep-2015 8-Sep-2016 ELECTIVE 70.4

2718 29-Jun-1968 12-Dec-1978 12-Dec-1978 8-Mar-1975 DEATH (SURVIVORS BENEFITS) 66.2

2719 14-Sep-2013 14-Sep-2028 14-Sep-2028

2720 2-Mar-2007 26-Oct-2022 26-Oct-2022 10-Dec-2020 Early Retirement 62.5

2721 28-Mar-1996 29-Mar-2011 29-Mar-2011 29-Mar-2011 11-Aug-2016 ELECTIVE 71.0

2722 4-Jan-2004 4-Jan-2019 4-Jan-2019 8-Feb-2019

2723 14-Jul-2012 14-Jul-2027 6-Feb-2023

2724 10-Mar-2012 5-Jan-2029 5-Jan-2029

2725 4-May-1986 4-May-2001 28-Dec-2000 27-Nov-1995 DEATH (SURVIVORS BENEFITS) 64.9

2726 11-Jun-2011 2-Aug-2022 11-Jun-2021

2727 28-Jul-1965 28-Jul-1980 12-Oct-1979 20-Nov-1971 DEATH (SURVIVORS BENEFITS) 62.1

2728 6-Feb-1986 6-Feb-2001 6-Feb-2001 1-Feb-1992 DISABILITY 60.6

2729 20-Jan-2008 11-Apr-2025 11-Apr-2025

2730 5-Jan-2002 5-Jan-2017 23-Nov-2014 26-Nov-2014 23-Nov-2019 COMPULSORY 75.0

2731 9-Mar-1996 10-Mar-2011 20-Feb-2007 20-Feb-2007 20-Feb-2012 COMPULSORY 75.0

2732 6-Nov-2009 28-Dec-2026 28-Dec-2026

2733 28-Jan-2012 8-Apr-2027 8-Apr-2027

2734 25-Mar-2000 11-Jun-2015 11-Jun-2015 17-Apr-2013 Early Retirement 62.6

2735 30-Sep-1978 31-Dec-1996 31-Dec-1996 31-Dec-1996 9-Jan-2002 ELECTIVE 70.0

2736 7-Jun-2003 7-Jun-2018 7-Jun-2018 9-Oct-2018

2737 17-Mar-1996 18-Mar-2011 18-Mar-2011 11-Apr-2011 5-Dec-2020 COMPULSORY 75.0

2738 13-May-1978 21-Jul-1993 21-Jul-1993 21-Jul-1993 21-Jul-2003 COMPULSORY 75.0

2739 18-May-2013 17-May-2028 17-May-2028

2740 27-Jan-2017 17-Aug-2031 27-Jan-2027

2741 26-Aug-1973 25-Nov-1994 25-Nov-1994 25-Nov-1994 20-Oct-1999 ELECTIVE 69.9

2742 9-Mar-2018 19-Jul-2033 19-Jul-2033

2743 14-May-1994 14-May-2009 14-May-2009 11-Jul-2009 ELECTIVE 69.5

2744 7-Mar-1996 29-Aug-2012 29-Aug-2012 9-Sep-2012

2745 10-Aug-2019 30-Oct-2033 10-Aug-2029

2746 13-Jan-1973 26-Feb-1999 25-Jul-2000 25-Jul-2010 COMPULSORY 75.0

2747 9-Jan-2010 9-Jan-2025 9-Jan-2025

2748 15-Mar-1996 11-Nov-2011 11-Nov-2011 9-Dec-2016

2749 21-Aug-1992 11-Jun-2012 2-Apr-2017 23-Aug-2003 DISABILITY 51.4

2750 28-Sep-1996 2-Jun-2016 2-Jun-2016 8-Oct-2017

2751 8-Dec-1994 7-Nov-2009 8-Dec-2004 7-Nov-2009 COMPULSORY 75.0

2752 12-May-1993 11-May-2008 11-May-2008 11-May-2008 16-Dec-2015 COMPULSORY 75.0

2753 10-Feb-2013 10-Feb-2028 10-Feb-2028

2754 2-Dec-1949 20-Dec-1966 20-Dec-1966 8-Nov-1976 ELECTIVE 74.9

2755 19-Feb-2013 19-Feb-2028 30-Dec-2027

2756 15-Jun-1989 29-Aug-2008 29-Aug-2008

2757 15-Mar-1986 23-May-2003 30-Jul-2005 30-Jul-2005 30-Jul-2015 COMPULSORY 75.0

2758 21-May-2010 21-May-2025 22-Sep-2021

2759 13-Nov-1982 27-May-1999 8-Dec-2000 9-Jun-1999 ELECTIVE 63.5

2760 24-Jul-1974 21-Jun-1993 21-Jun-1993 21-Jun-1993 12-Apr-2002 ELECTIVE 73.8

2761 28-Aug-1976 7-Oct-1998 7-Oct-1998 7-Oct-1998 7-Oct-2008 COMPULSORY 75.0

2762 4-Nov-1983 15-May-2002 22-Nov-2005 22-Nov-2005 22-Nov-2015 COMPULSORY 75.0

2763 14-Jul-2012 14-Jul-2027 16-Mar-2025

2764 11-Oct-1975 28-Jul-1995 28-Jul-1995 28-Jul-1995 12-May-1999 ELECTIVE 68.8

2765 12-Jun-1997 9-Mar-2013 9-Mar-2013 9-Mar-2013 9-Apr-2016 ELECTIVE 67.3

2766 26-Aug-1973 26-Aug-1988 26-Aug-1988 2-Jan-1988 DEATH (SURVIVORS BENEFITS) 68.8

2767 13-Jul-2001 13-Jul-2016 13-Jul-2016 15-Jul-2016



2768 9-Nov-1995 27-Jul-2011 27-Jul-2011 9-Aug-2011 9-Nov-2017 ELECTIVE 70.6

2769 10-Jul-1999 21-Sep-2018 21-Sep-2018

2770 28-Sep-1996 15-Dec-2012 15-Dec-2012 15-Dec-2012

2771 11-May-1932 21-Sep-1953 21-Sep-1953 21-Sep-1963 COMPULSORY 75.0

2772 27-Mar-2014 22-Apr-2030 22-Apr-2030

2773 28-Mar-1996 29-Mar-2011 29-Mar-2011 29-Mar-2011 9-Apr-2016 ELECTIVE 73.5

2774 5-Oct-2019 5-Oct-2034 5-Oct-2034

2775 14-Aug-1942 7-Jul-1957 14-Aug-1952 9-Jun-1961 Appointed for Life 78.9

2776 12-Jan-1986 22-Apr-2001 30-Jul-2001 30-Jul-2001 30-Jul-2011 COMPULSORY 75.0

2777 15-Feb-1968 10-Dec-1982 10-Dec-1982 10-Dec-1982 10-Dec-1987 COMPULSORY 75.0

2778 26-Aug-2017 26-Aug-2032 11-Jul-2030

2779 9-Sep-1972 10-Nov-1987 9-Aug-1988 10-Aug-1978 DEATH (SURVIVORS BENEFITS) 60.7

2780 27-Sep-2009 27-Sep-2024 29-Oct-2023

2781 22-Jan-1956 18-Feb-1966 22-Jan-1966 18-Feb-1966 COMPULSORY 75.0

2782 13-Mar-1986 13-Mar-2001 27-Apr-2000 10-Dec-2002 28-Apr-2005 COMPULSORY 75.0

2783 18-May-2013 13-Dec-2029 13-Dec-2029

2784 8-May-1958 7-Feb-1968 11-Apr-1967 DISABILITY 74.2

2785 9-Jun-1991 9-Jun-2006 10-Feb-2002 10-Feb-2002 10-Feb-2007 COMPULSORY 75.0

2786 26-Mar-1983 29-Oct-2003 24-Mar-2007 24-Mar-2007 9-Aug-2009 ELECTIVE 65.2

2787 29-Mar-2018 29-Mar-2033 13-Nov-2029

2788 28-May-1977 2-Aug-1995 2-Aug-1995 10-Dec-1995 2-Aug-2005 COMPULSORY 75.0

2789 9-Sep-1957 8-Aug-1975 8-Aug-1975 11-May-1977 9-Mar-1984 ELECTIVE 73.6

2790 28-Apr-1950 28-Apr-1965 27-May-1961 10-Dec-1965 ELECTIVE 74.5

2791 14-Aug-1992 30-Jan-2009 30-Jan-2009 17-Jul-2020 COMPULSORY 75.0

2792 8-Mar-1992 4-Jun-2011 4-Jun-2011 4-Jun-2011 10-Dec-2012 ELECTIVE 62.3

2793 5-May-2002 3-Nov-2011 3-Nov-2011 COMPULSORY 75.0

2794 30-Mar-1963 22-Jan-1988 22-Jan-1988 11-Apr-1991 22-Jan-1998 COMPULSORY 75.0

2795 24-Sep-2016 24-Sep-2031 24-Sep-2031

2796 11-Dec-1988 7-Oct-2002 9-Oct-2004 ELECTIVE 67.0

2797 10-Jun-2007 10-Jun-2022 26-Jan-2022

2798 8-Nov-1990 26-Dec-2005 11-Feb-2006 11-Feb-2006 22-Mar-2010 DEATH (SURVIVORS BENEFITS) 69.1

2799 30-Mar-1975 30-Mar-1990 30-Mar-1990 7-Oct-1987 DEATH (SURVIVORS BENEFITS) 66.0

2800 1-Jan-1988 1-Nov-2000 1-Jan-1998 1-Jan-1998 1-Nov-2000 COMPULSORY 75.0

2801 19-Aug-2018 19-Aug-2033 19-Aug-2033

2802 10-Dec-1987 10-Dec-2002 10-Dec-2002 10-Dec-2002 9-Jan-2010 ELECTIVE 73.8

2803 7-Oct-1984 14-Nov-2006 14-Nov-2006 23-Feb-1995 DISABILITY 53.3

2804 7-Aug-1982 2-Nov-2000 2-Nov-2000 19-Aug-1993 DISABILITY 57.8

2805 27-Oct-1973 17-Apr-1993 17-Apr-1993 17-Apr-1994 17-Apr-2003 COMPULSORY 75.0

2806 6-Dec-1963 6-Dec-1978 6-Dec-1978 6-Dec-1978 29-Apr-1986 DEATH (SURVIVORS BENEFITS) 74.4

2807 26-Oct-1983 26-Oct-1998 18-Jan-1998 18-Jan-1998 7-Jan-2000 ELECTIVE 72.0

2808 4-Aug-2007 19-Mar-2024 19-Mar-2024

2809 21-May-2010 23-Sep-2025 23-Sep-2025 20-Dec-2020 Early Retirement 59.9

2810 11-Dec-1988 2-Dec-2007 2-Dec-2007 9-Apr-2008 9-Aug-2012 ELECTIVE 65.7

2811 31-May-1979 31-May-1994 31-May-1994 31-May-1994 11-Apr-1995 ELECTIVE 67.4

2812 2-Mar-2007 2-Mar-2022 25-Feb-2022

2813 26-Oct-1983 26-Oct-1998 26-Oct-1998 10-Dec-1998 9-Aug-2004 ELECTIVE 71.7

2814 28-Aug-2020 28-Aug-2035 31-Oct-2030

2815 16-Sep-1945 17-Apr-1969 17-Apr-1969 9-Nov-1976 8-Apr-1977 ELECTIVE 73.0

2816 2-Jan-1958 27-Aug-1962 10-Dec-1965 DISABILITY 73.3

2817 11-Jun-2011 14-Oct-2024 11-Jun-2021

2818 5-Dec-1997 10-May-2014 10-May-2014 10-Apr-2016

2819 9-Jun-1979 28-Aug-1995 28-Aug-1995 28-Aug-1995 9-Sep-2001 ELECTIVE 71.0

2820 11-Apr-1974 31-Aug-1997 31-Aug-1997 17-Jul-1996 DEATH (SURVIVORS BENEFITS) 63.9

2821 3-Nov-1995 3-Nov-2010 9-Sep-2006 9-Sep-2006 9-Sep-2011 COMPULSORY 75.0

2822 2-Jul-2017 2-Jul-2032 21-Sep-2031

2823 18-May-2013 8-Apr-2025 18-May-2023

2824 19-Jul-2014 19-Jul-2029 19-Jul-2029

2825 17-Jul-1976 17-Jul-1991 17-Jul-1991 17-Jul-1991 15-Feb-1996 ELECTIVE 73.2

2826 25-Mar-2007 25-Mar-2022 3-Jun-2019 9-Jan-2018 Early Retirement 68.6

2827 6-Jun-2015 16-Jul-2032 16-Jul-2032

2828 20-Jun-1962 1-Jan-1978 1-Jan-1978 12-Oct-1975 DISABILITY 62.8

2829 21-May-1998 30-Sep-2014 30-Sep-2014 9-Oct-2014 12-Jul-2020 ELECTIVE 69.4

2830 4-Feb-1988 29-Jun-2004 22-Nov-2005 22-Nov-2015 COMPULSORY 75.0

2831 25-Feb-1999 20-Feb-2015 20-Feb-2015 20-Feb-2015

2832 11-Dec-2020 18-Aug-2032 11-Dec-2030

2833 9-Dec-1979 12-Oct-1996 12-Oct-1996 12-Oct-1996 9-Aug-1997 ELECTIVE 65.8

2834 3-Sep-1987 10-Dec-2007 10-Dec-2007 10-Apr-2008 9-Dec-2013 ELECTIVE 65.7

2835 10-Jun-2007 20-Oct-2023 20-Oct-2023

2836 12-Dec-1982 12-Dec-1997 12-Dec-1997 12-Jan-1998 30-Jun-2006 COMPULSORY 75.0

2837 12-Jun-2020 1-Jul-2037 1-Jul-2037

2838 28-Aug-2020 28-Aug-2035 29-Oct-2033

2839 11-Jun-2008 14-Aug-2023 14-Aug-2023

2840 10-Apr-1987 10-Apr-2002 10-Apr-2002 11-Apr-2002 7-Nov-2008 COMPULSORY 75.0

2841 6-Feb-1971 21-Jul-1987 21-Jul-1987 8-Sep-1984 DEATH (SURVIVORS BENEFITS) 62.1

2842 8-Sep-2012 8-Sep-2027 8-Sep-2027

2843 11-Aug-2017 11-Aug-2032 11-Aug-2032

2844 6-Nov-2009 6-Nov-2024 11-Dec-2023

2845 12-Jan-2013 12-Jan-2028 12-Jan-2028

2846 9-May-2020 31-Jul-2037 31-Jul-2037

2847 20-Jun-2020 20-Jun-2035 20-Jun-2035

2848 21-Sep-2014 21-Sep-2029 15-Aug-2026

2849 21-Mar-1959 2-Oct-1969 2-Oct-1969 3-Oct-1962 DEATH (SURVIVORS BENEFITS) 63.0

2850 9-Jun-1991 18-Sep-2009 18-Sep-2009 18-Sep-2009 8-Sep-2015 ELECTIVE 67.7

2851 25-Mar-1972 15-Jul-1995 15-Jul-1995 15-Jul-1995 15-Jul-2005 COMPULSORY 75.0



2852 28-Sep-1996 10-Sep-2013 10-Sep-2013 10-Sep-2013 9-Sep-2019 ELECTIVE 69.0

2853 29-Mar-1987 29-Mar-2002 29-Mar-2002 29-Mar-2002 23-Oct-2008 COMPULSORY 75.0

2854 6-Jan-2019 6-Jan-2034 7-Apr-2030

2855 31-Aug-1972 31-Aug-1987 29-Mar-1987 20-Apr-1987 28-Mar-1992 COMPULSORY 75.0

2856 17-Oct-1991 17-Oct-2006 17-Oct-2006 13-Dec-2004 Early Retirement 63.2

2857 22-Sep-2017 22-Sep-2032 5-Aug-2031

2858 23-Dec-2006 23-Dec-2021 16-Oct-2018 9-Dec-2018

2859 6-Sep-2003 10-May-2020 10-May-2020 10-May-2020 ELECTIVE 63.3

2860 24-Mar-2002 9-Oct-2020 9-Oct-2020

2861 8-Sep-2002 23-Apr-2018 23-Apr-2018 26-Apr-2015 Early Retirement 61.4

2862 16-Jun-1965 4-May-1983 4-May-1983 12-Aug-1978 DISABILITY 60.3

2863 12-Aug-1964 22-Mar-1982 22-Mar-1982 24-Mar-1982 ELECTIVE 65.0

2864 18-Apr-1999 16-Jan-2017 16-Jan-2017 11-Apr-2017

2865 18-May-2013 16-Jan-2030 16-Jan-2030

2866 8-Oct-1989 8-Aug-2008 8-Aug-2008 8-Aug-2008 9-Feb-2010 ELECTIVE 62.7

2867 12-May-1993 18-Jul-2011 22-Sep-2014 15-Mar-2002 DEATH (SURVIVORS BENEFITS) 52.5

2868 7-Jan-1989 7-Jan-2004 11-Jun-2000 9-Feb-2005 ELECTIVE 74.7

2869 11-Mar-2015 11-Mar-2025

2870 30-Jan-2005 30-Jan-2020 30-Jan-2020 30-Jan-2020

2871 7-Jan-2012 24-Nov-2025 7-Jan-2022

2872 5-Feb-2004 15-Dec-2019 15-Dec-2019 8-Jan-2020 ELECTIVE 64.2

2873 12-Apr-1977 11-Feb-1995 11-Feb-1995 10-Apr-1995 ELECTIVE 65.2

2874 21-May-1999 16-Aug-2016 16-Aug-2016 16-Aug-2016

2875 28-Sep-2015 9-Mar-2032 9-Mar-2032

2876 7-Mar-1993 6-Mar-2008 6-Mar-2008 9-Oct-2008 4-Jul-2017 COMPULSORY 75.0

2877 25-Jul-1986 27-Mar-2003 27-Nov-2004 27-Nov-2004 8-Dec-2010 ELECTIVE 71.0

2878 27-Dec-1980 8-Mar-2002 16-May-2008 17-Jul-2002 ELECTIVE 59.2

2879 29-Dec-1977 3-Mar-1997 3-Mar-1997 10-Apr-2005 ELECTIVE 73.1

2880 10-Mar-2012 21-Sep-2026 11-Mar-2022

2881 29-Sep-2017 29-Sep-2032 14-May-2029

2882 31-Mar-1984 1-Apr-1999 8-Sep-1996 8-Sep-1996 14-Jul-2001 ELECTIVE 74.8

2883 5-Sep-1993 5-Sep-2008 5-Sep-2008 5-Sep-2008 8-Feb-2013 ELECTIVE 73.4

2884 27-Oct-1988 27-Oct-2003 10-Aug-2003 10-Aug-2003 11-Sep-2007 ELECTIVE 74.1

2885 23-Jun-1968 27-May-1991 27-May-1991 21-Sep-1988 DISABILITY 62.3

2886 7-Feb-2002 5-Oct-2017 5-Oct-2017 5-Oct-2017

2887 9-Feb-1959 29-Mar-1968 29-Mar-1968 COMPULSORY 75.0

2888 6-Jul-1985 3-Jan-1995 24-May-1987 DEATH (SURVIVORS BENEFITS) 67.4

2889 1-Jun-2018 1-Jun-2033 1-Jun-2033

2890 12-May-1953 1-Nov-1973 1-Nov-1973 9-Sep-1961 DISABILITY 52.9

2891 26-Apr-1975 26-Apr-1990 15-Jun-1985 15-Jun-1990 COMPULSORY 75.0

2892 1-Apr-1992 2-Jul-2011 2-Jul-2011 10-Dec-2011 10-Apr-2018 ELECTIVE 67.5

2893 14-Jan-1999 14-Jan-2014 22-Feb-2011 23-Feb-2011 22-Feb-2016 COMPULSORY 75.0

2894 26-Aug-2017 17-Feb-2036 17-Feb-2036

2895 5-Aug-1972 5-Aug-1987 5-Aug-1987 9-Aug-1988 DISABILITY 69.2

2896 10-Jun-2007 8-Feb-2024 8-Feb-2024

2897 16-Aug-1975 28-Nov-1990 28-Nov-1990 8-Oct-1992 ELECTIVE 66.9

2898 6-Oct-1985 16-Feb-2002 28-Jun-2003 9-Jun-2013 ELECTIVE 74.9

2899 27-Jul-2002 30-May-2019 30-May-2019 30-May-2019

2900 12-Jan-2013 12-Jan-2028 28-May-2025

2901 6-Feb-2011 6-Feb-2026 6-Feb-2026

2902 7-Jun-2000 30-Mar-2016 30-Mar-2016 10-Apr-2016

2903 19-Aug-2017 7-Jun-2034 7-Jun-2034

2904 1-Oct-1998 1-Oct-2013 1-Oct-2013 1-Oct-2013

2905 7-May-1983 7-Mar-2000 7-Mar-2000 5-Jun-1996 DEATH (SURVIVORS BENEFITS) 61.2

2906 9-Jun-1991 2-Sep-2010 2-Sep-2010 9-Sep-2009 Early Retirement 59.8

2907 8-Oct-1999 7-Dec-2017 7-Dec-2017 7-Dec-2017

2908 6-Feb-1986 6-Feb-2001 6-Feb-2001 17-Mar-1990 DISABILITY 57.8

2909 19-Jan-1992 19-Jan-2007 19-Jan-2007 19-Jan-2007 9-Feb-2012 ELECTIVE 74.7

2910 20-Dec-1947 20-Dec-1962 20-Dec-1962 9-Aug-1970 ELECTIVE 73.1

2911 15-Feb-1987 28-Jul-2005 24-Mar-2007 11-Apr-2009 14-Feb-2015 ELECTIVE 71.1

2912 11-Oct-1980 7-Feb-1998 7-Feb-1998 8-Feb-1998 7-Feb-2008 COMPULSORY 75.0

2913 27-Oct-1988 27-Oct-2003 27-Oct-2003 27-Oct-2003 28-Jun-2007 DEATH (SURVIVORS BENEFITS) 73.4

2914 16-Oct-2013 27-Mar-2032 27-Mar-2032

2915 27-Sep-2015 10-Feb-2031 10-Feb-2031

2916 8-Mar-1969 7-Mar-1984 7-Mar-1984 7-Mar-1984 8-Jun-1990 COMPULSORY 75.0

2917 8-Jul-1999 25-Jul-2016 25-Jul-2016 25-Jul-2016

2918 4-May-1974 4-May-1989 4-May-1989 5-Jan-1979 DISABILITY 57.1

2919 31-Jan-1981 31-Jan-1996 22-Feb-1995 22-Feb-1995 22-Feb-2000 COMPULSORY 75.0

2920 28-Sep-2000 28-Sep-2015 28-Sep-2015 28-Sep-2015

2921 18-Dec-2009 3-Sep-2023 18-Dec-2019 18-Dec-2019

2922 10-Mar-2012 22-Oct-2027 22-Oct-2027

2923 27-Apr-1974 26-Feb-1994 26-Feb-1994 27-Feb-1994 ELECTIVE 65.0

2924 29-Jan-2000 29-Jan-2015 29-Jan-2015 29-Jan-2015 15-Mar-2020 COMPULSORY 75.0

2925 26-Sep-2010 26-Sep-2025 26-Sep-2025

2926 12-Jan-2013 8-Apr-2030 8-Apr-2030

2927 24-Sep-1993 24-Sep-2008 4-Nov-2004 4-Nov-2004 4-Nov-2009 COMPULSORY 75.0

2928 10-Jul-1999 8-Jan-2017 8-Jan-2017 8-Jan-2017 ELECTIVE 62.5

2929 8-Sep-2002 23-Jul-2019 23-Jul-2019

2930 8-Jul-1966 8-Jul-1981 8-Jul-1981 8-Jul-1981 10-Aug-1989 COMPULSORY 75.0

2931 3-Jul-1987 22-Jan-2004 12-Aug-2005 10-Dec-2005 12-Aug-2015 COMPULSORY 75.0

2932 24-Jul-1997 24-Jul-2012 5-May-2011 9-Feb-2008 Early Retirement 66.8

2933 22-Oct-2017 22-Oct-2032 22-Oct-2032

2934 29-Sep-2018 1-Jan-2033 29-Sep-2028

2935 18-Jul-2019 18-Jul-2034 18-Jul-2034



2936 24-May-1985 16-Oct-1999 16-Oct-1999 22-Jun-1997 DEATH (SURVIVORS BENEFITS) 67.7

2937 16-Aug-2008 16-Aug-2023 31-Mar-2021 10-Dec-2019 Early Retirement 68.7

2938 28-Jan-2018 12-Oct-2034 12-Oct-2034

2939 9-May-2020 11-Sep-2035 11-Sep-2035

2940 22-Mar-2003 22-Mar-2018 22-Mar-2018 22-Mar-2018

2941 16-Nov-1977 24-Nov-1998 24-Nov-1998 24-Nov-1998 24-Nov-2008 COMPULSORY 75.0

2942 29-Jun-2001 22-Feb-2018 22-Feb-2018

2943 31-Jan-1981 31-Jan-1996 18-Dec-1995 8-Feb-1996 ELECTIVE 70.1

2944 2-Mar-2006 27-Dec-2017 1-Mar-2016 27-Dec-2017 COMPULSORY 75.0

2945 2-Jan-2005 7-Apr-2021

2946 9-Dec-1949 1-Nov-1961 1-Nov-1961 9-Dec-1964 ELECTIVE 73.1

2947 5-Dec-1997 20-Jan-2016 20-Jan-2016 10-Dec-2016

2948 10-Jul-1974 1-Jul-1992 1-Jul-1992 1-Jul-1992 9-Jan-1997 ELECTIVE 69.5

2949 9-Sep-2020 22-Jan-2036 22-Jan-2036

2950 10-May-1975 10-May-1990 24-Dec-1988 28-Dec-1988 8-Sep-1993 ELECTIVE 74.7

2951 11-Aug-1988 11-Aug-2003 23-Aug-1999 23-Aug-1999 23-Aug-2004 COMPULSORY 75.0

2952 9-Sep-1986 9-Sep-2001 9-Sep-2001 9-Sep-2001 7-Aug-2010 ELECTIVE 74.7

2953 26-Jan-1974 24-Nov-1991 24-Nov-1991 24-Nov-1991 24-Nov-2001 COMPULSORY 75.0

2954 6-Feb-1982 1-May-2001 23-Jul-2005 23-Jul-2005 23-Jul-2015 COMPULSORY 75.0

2955 12-May-1957 11-May-1972 11-May-1972 8-Oct-1977 4-Jan-1979 COMPULSORY 75.0

2956 25-Feb-1987 25-Feb-2002 2-Jan-2002 2-Jan-2002 12-May-2002 ELECTIVE 70.4

2957 8-Dec-1978 26-Aug-1996 26-Aug-1996 28-Dec-1995 OTHER 64.3

2958 30-May-2008 17-Apr-2024 17-Apr-2024

2959 30-Mar-1975 30-Mar-1990 30-Mar-1990 30-Mar-1990 27-Jun-1995 COMPULSORY 75.0

2960 9-Oct-1954 9-Oct-1969 2-Apr-1974 ELECTIVE 74.6

2961 15-Nov-1996 2-May-2017 2-May-2017 10-Dec-2017

2962 13-Aug-1993 13-Aug-2008 31-May-2008 31-May-2008 1-Jun-2013 COMPULSORY 75.0

2963 2-Apr-1977 26-Feb-1999 23-Oct-2000 11-Apr-2002 29-Jan-2005 DEATH (SURVIVORS BENEFITS) 69.3

2964 30-Sep-2019 30-Sep-2034 30-Sep-2034

2965 8-Feb-1964 15-Feb-1980 15-Feb-1980 15-Feb-1980 15-Feb-1990 COMPULSORY 75.0

2966 25-Jan-1975 9-Nov-1993 9-Nov-2003 COMPULSORY 75.0

2967 15-Jun-2019 9-Jun-2033 15-Jun-2029

2968 8-Sep-2012 23-Oct-2030 23-Oct-2030

2969 13-Sep-2007 13-Sep-2022 13-Sep-2022

2970 10-Apr-1968 26-Jul-1977 11-Apr-1978 8-Sep-1980 25-Jan-1981 DEATH (RPC) 73.5

2971 11-Mar-1972 12-Mar-1987 12-Mar-1987 10-Dec-1991 21-May-1995 COMPULSORY 75.0

2972 27-Jan-1962 25-Dec-1972 25-Dec-1972 25-Dec-1977 COMPULSORY 75.0

2973 14-Mar-2007 25-Sep-2024 25-Sep-2024

2974 1-Apr-1992 2-Dec-2008 2-Dec-2008 2-Dec-2008 10-Apr-2013 ELECTIVE 67.7

2975 7-Oct-1984 14-Dec-1998 7-Oct-1994 7-Oct-1994 14-Dec-1998 COMPULSORY 75.0

2976 15-Jul-1910 30-Jan-1937 30-Jan-1937 7-Aug-1957 Appointed for Life 85.5

2977 29-Sep-2017 29-Sep-2032 19-Dec-2027

2978 9-Apr-1975 9-Apr-1990 14-Jan-1988 14-Jan-1988 14-Jan-1993 COMPULSORY 75.0

2979 8-Nov-1970 11-Dec-1994 11-Dec-1994 11-Dec-1994 23-Nov-1998 ELECTIVE 69.0

2980 4-Mar-1999 4-Mar-2014 4-Mar-2014 4-Mar-2014

2981 30-Sep-1978 30-Sep-1993 30-Sep-1993 1-Aug-1983 DEATH (SURVIVORS BENEFITS) 56.6

2982 27-Jan-2017 27-Jan-2032 27-Jan-2032

2983 21-Oct-1987 21-Oct-2002 26-Dec-2001 26-Dec-2001 26-Dec-2006 COMPULSORY 75.0

2984 11-Apr-2014 11-Aug-2026 10-Apr-2024

2985 30-Sep-2020 14-Feb-2036 14-Feb-2036

2986 12-Jun-2020 12-Jun-2035 12-Jun-2035

2987 14-Aug-1992 23-Oct-2009 23-Oct-2009 8-Nov-2009 9-Dec-2011 ELECTIVE 64.9

2988 2-Oct-1992 5-Aug-2007 2-Oct-2002 2-Oct-2002 5-Aug-2007 COMPULSORY 75.0

2989 29-Jul-1978 5-Aug-1993 5-Aug-1993 14-Jul-1990 DISABILITY 61.9

2990 12-Jan-1990 29-Oct-2007 29-Oct-2007 14-Aug-2010 14-Aug-2020 COMPULSORY 75.0

2991 18-Apr-1959 18-Apr-1974 15-Mar-1970 15-Mar-1975 COMPULSORY 75.0

2992 10-Aug-1974 10-Aug-1989 7-Oct-1987 9-Oct-1987 10-Apr-1991 ELECTIVE 73.5

2993 22-Oct-1978 8-Oct-1995 8-Oct-1995 8-Oct-1995 8-Oct-2005 COMPULSORY 75.0

2994 11-Jan-1996 15-Sep-2012 15-Sep-2012 15-Sep-2012 12-Jul-2017 ELECTIVE 68.1

2995 29-Sep-2017 29-Sep-2032 29-Sep-2032

2996 29-Mar-1970 14-Sep-1991 14-Sep-1991 15-Sep-1991 11-Apr-2001 ELECTIVE 74.6

2997 3-Nov-1995 3-Nov-2010 9-Jun-2009 9-Jun-2009 11-May-2012 ELECTIVE 72.9

2998 26-Feb-1998 8-Nov-2010 26-Feb-2008 21-Mar-2008 8-Nov-2010 COMPULSORY 75.0

2999 30-May-1996 21-Jan-2012 21-Jan-2012 21-Jan-2012 10-Apr-2018 ELECTIVE 70.6

3000 5-Feb-1977 26-Feb-1999 4-Jul-2003 8-Oct-2003 4-Jul-2013 COMPULSORY 75.0

3001 16-Sep-1999 25-Sep-2016

3002 9-Oct-1977 22-Jan-1993 22-Jan-1993 22-Jan-1993 22-Jan-2003 COMPULSORY 75.0

3003 1-Apr-1972 2-Apr-1987 2-Apr-1987 10-Apr-1987 26-Jan-1996 COMPULSORY 75.0

3004 24-Feb-1979 24-Feb-1994 25-Sep-1993 25-Sep-1993 9-Jul-1995 ELECTIVE 71.8

3005 21-Sep-2014 21-Sep-2029 18-Aug-2028

3006 5-Jan-2010 5-Jan-2025 14-Dec-2023

3007 6-Jun-2015 6-Jun-2030 6-Jun-2030

3008 14-Nov-2010 14-Nov-2025 14-Nov-2025

3009 19-May-1982 26-Feb-1999 1-Oct-1999 4-Jul-2003 1-Oct-2009 COMPULSORY 75.0

3010 17-Aug-1995 23-Dec-2010 23-Dec-2010 11-Mar-2009 Early Retirement 62.9

3011 10-Feb-2013 3-Aug-2031 3-Aug-2031

3012 25-May-1950 22-Jan-1968 22-Jan-1968 25-Mar-1973 22-Jan-1978 COMPULSORY 75.0

3013 3-Sep-1998 17-Feb-2013 3-Sep-2008 9-Jun-2009 17-Feb-2013 COMPULSORY 75.0

3014 19-May-1973 18-May-1988 18-May-1988 18-May-1988 8-Apr-1996 ELECTIVE 74.5

3015 12-May-1965 16-May-1982 16-May-1982 16-May-1982 15-May-1992 COMPULSORY 75.0

3016 10-Jan-1946 24-Jan-1953 10-Jan-1956 12-May-1958 Appointed for Life 75.3

3017 9-Apr-1981 11-Aug-1996 11-Aug-1996 8-Mar-1994 DEATH (SURVIVORS BENEFITS) 62.6

3018 11-Dec-2020 11-Dec-2035 11-Dec-2035

3019 8-Jul-2007 8-Jul-2022 8-Jul-2022



3020 28-Sep-2000 28-Sep-2015 6-Apr-2015 9-Sep-2015 5-Apr-2020 COMPULSORY 75.0

3021 12-Jun-1947 12-Jun-1962 31-Oct-1960 17-Mar-1965 ELECTIVE 74.4

3022 4-Mar-1978 27-Aug-1997 27-Aug-1997 10-Dec-1997 27-Aug-2007 COMPULSORY 75.0

3023 28-Aug-1976 28-Aug-1991 28-Aug-1991 28-Aug-1991 9-Mar-1998 COMPULSORY 75.0

3024 27-Jan-2017 27-Jan-2032 2-Aug-2029

3025 9-Jul-1977 26-Feb-1999 23-Nov-2002 23-Jan-2003 23-Nov-2012 COMPULSORY 75.0

3026 17-Jul-1976 17-Jul-1991 17-Jul-1991 17-Jul-1991 12-Dec-1996 COMPULSORY 75.0

3027 21-Jun-2001 13-Jul-2014 21-Jun-2011 21-Jun-2011 29-Jul-2011 DISABILITY 72.0

3028 29-Jan-1960 3-Apr-1972 29-Jan-1970 3-Apr-1972 COMPULSORY 75.0

3029 9-May-1998 14-Apr-2015 14-Apr-2015 5-Aug-2018

3030 12-Jan-2013 10-Oct-2030 10-Oct-2030

3031 10-Feb-1968 1-Apr-1986 1-Apr-1986 12-Jul-1982 DISABILITY 61.3

3032 30-Nov-1985 24-Feb-2005 24-Mar-2007 9-Oct-2008 9-Dec-2013 ELECTIVE 69.6

3033 1-Apr-1978 18-Sep-1993 18-Sep-1993 18-Sep-1993 24-Dec-1994 ELECTIVE 66.3

3034 2-Mar-1967 2-Feb-1986 2-Feb-1986 10-Dec-1982 DISABILITY 61.9

3035 29-Mar-2018

3036 30-Sep-1959 26-Jan-1965 30-Sep-1969 26-Jan-1970 COMPULSORY 75.0

3037 22-Dec-1991 22-Dec-2006 22-Dec-2006 11-Jul-2004 DISABILITY 64.4

3038 13-Oct-1990 13-Oct-2005 13-Oct-2005 13-Oct-2005 23-Nov-2013 COMPULSORY 75.0

3039 4-Jul-2015 4-Jul-2030 27-Mar-2027

3040 30-Mar-2014 30-Mar-2029 30-Mar-2029

3041 8-Jul-1999 29-Oct-2014 29-Oct-2014 29-Oct-2014 8-Sep-2016 ELECTIVE 66.6

3042 28-Aug-1976 28-Aug-1991 21-Sep-1987 21-Sep-1987 21-Sep-1992 COMPULSORY 75.0

3043 1-Apr-1966 31-Oct-1983 31-Oct-1983 9-Nov-1983 31-Dec-1992 DEATH (SURVIVORS BENEFITS) 74.2

3044 28-Sep-1996 6-Aug-2013 6-Aug-2013

3045 11-Aug-2018 11-Aug-2033 20-Feb-2033

3046 24-Jul-1997 24-Jul-2012 24-Jul-2012 9-Aug-2019 ELECTIVE 74.0

3047 8-Nov-1975 8-Nov-1990 8-Nov-1990 9-Nov-1990 9-Jul-2000 COMPULSORY 75.0

3048 1-Feb-1963 3-Jul-1981 3-Jul-1981 9-May-1982 3-Jul-1991 COMPULSORY 75.0

3049 1-Nov-1975 14-Aug-1993 14-Aug-1993 14-Aug-1993 14-Aug-2003 COMPULSORY 75.0

3050 8-Jul-1983 22-Feb-2001 10-Oct-2003 10-Oct-2003 10-Oct-2013 COMPULSORY 75.0

3051 10-Jan-1976 1-Oct-1992 1-Oct-1992 1-Oct-1992 10-Apr-1995 ELECTIVE 67.5

3052 26-Sep-2008 26-Sep-2023 26-Sep-2023

3053 14-Sep-2000 14-Sep-2015 26-May-2012 26-May-2012 27-May-2017 COMPULSORY 75.0

3054 25-Dec-1987 25-Dec-2002 10-Aug-2000 10-Aug-2000 10-Aug-2005 COMPULSORY 75.0

3055 13-Oct-1985 26-Sep-2008 26-Sep-2008 31-Dec-1998 DEATH (RPC) 55.3

3056 11-May-2001 10-May-2016 10-May-2016 11-Jul-2016 ELECTIVE 65.2

3057 13-Oct-1950 22-Oct-1967 22-Oct-1967 22-Oct-1977 COMPULSORY 75.0

3058 29-Dec-1994 29-Dec-2009 29-Dec-2009 29-Dec-2009 20-May-2018 COMPULSORY 75.0

3059 5-Feb-1977 3-Sep-1995 3-Sep-1995 3-Sep-1995 3-Sep-2005 COMPULSORY 75.0

3060 10-Dec-1972 29-Dec-1993 29-Dec-1993 29-Dec-1993 29-Dec-2003 COMPULSORY 75.0

3061 14-May-2011 14-May-2026 10-Jun-2024

3062 31-May-1969 20-Jul-1979 31-May-1979 20-Jul-1979 COMPULSORY 75.0

3063 4-Jan-1964 28-Sep-1979 28-Sep-1979 1-Jul-1978 DISABILITY 63.8

3064 8-Jul-1999 8-Jul-2014 8-Jul-2014 8-Jul-2014 11-Mar-2019 ELECTIVE 70.4

3065 29-Mar-1981 13-Jul-1999 25-Oct-2002 25-Oct-2002 25-Oct-2012 COMPULSORY 75.0

3066 26-Oct-1983 25-Sep-2001 26-Aug-2004 26-Aug-2004 26-Aug-2014 COMPULSORY 75.0

3067 8-Jul-1999 14-Jan-2013 8-Jul-2009 11-Apr-2011 14-Jan-2013 COMPULSORY 75.0

3068 9-Feb-1974 9-Feb-1989 9-Feb-1989 9-Feb-1989 19-Dec-1991 DEATH (RPC) 71.0

3069 29-Sep-1973 23-Aug-1996 23-Aug-1996 11-Jul-1986 DISABILITY 54.9

3070 23-May-1996 24-May-2011 22-Oct-2009 8-Nov-2009 22-Oct-2014 COMPULSORY 75.0

3071 22-Aug-2010 22-Aug-2025 12-Jun-2022

3072 1-Jul-1984 17-Sep-2005 24-Mar-2007 9-Oct-2013 10-Dec-2020 ELECTIVE 74.0

3073 19-Apr-1969 30-Apr-1981 30-Apr-1981 30-Apr-1981 10-Apr-1985 ELECTIVE 73.9

3074 13-Oct-1990 20-Jun-2006 25-Feb-2007 8-Jan-2007 ELECTIVE 64.9

3075 18-Oct-1980 27-Feb-2000 27-Feb-2000 8-Feb-1998 DISABILITY 62.9

3076 8-Mar-2008 9-Mar-2023 19-Aug-2020 19-Aug-2020

3077 16-Jan-1956 1-Nov-1968 1-Nov-1968 1-Nov-1973 COMPULSORY 75.0

3078 14-Jan-1984 16-Jan-2001 18-Jan-2003 11-Mar-2003 13-Feb-2005 ELECTIVE 67.1

3079 29-Aug-2019 29-Aug-2034 1-Dec-2029

3080 12-Aug-1964 12-Aug-1979 12-Aug-1979 9-Jan-1980 ELECTIVE 67.3

3081 29-Dec-1977 29-Dec-1992 29-Dec-1992 30-Dec-1992 10-Dec-1995 ELECTIVE 70.0

3082 30-Dec-1967 30-Dec-1982 27-Sep-1980 27-Sep-1980 27-Sep-1985 COMPULSORY 75.0

3083 8-Nov-1975 8-Nov-1990 8-Nov-1990 9-Apr-1992 ELECTIVE 68.0

3084 12-Apr-1984 7-Jan-1995 7-Jan-1995 9-Jan-1995 7-Jan-2000 COMPULSORY 75.0

3085 10-Apr-1976 1-Feb-1993 1-Feb-1993 1-Feb-1993 21-Jan-1999 DEATH (SURVIVORS BENEFITS) 71.0

3086 25-Aug-2019 1-Nov-2035 1-Nov-2035

3087 11-Oct-1997 14-Sep-2014 17-Aug-2016 26-May-2007 DISABILITY 55.8

3088 27-Sep-2015 2-Oct-2032 2-Oct-2032

3089 8-Mar-1975 27-Mar-1990 27-Mar-1990 11-Apr-1990 26-Mar-2000 COMPULSORY 75.0

3090 9-Sep-2007 9-Sep-2022 9-Sep-2022

3091 24-Feb-1979 30-May-1989 30-May-1989 30-May-1989 30-May-1994 COMPULSORY 75.0

3092 22-Jan-1954 23-Feb-1974 23-Feb-1974 11-May-1976 23-Feb-1984 COMPULSORY 75.0

3093 25-Aug-1965 25-Aug-1980 10-Jun-1979 10-Jun-1984 COMPULSORY 75.0

3094 27-Mar-2014 27-Mar-2029 25-Dec-2025

3095 27-Jun-2010 14-Jul-2025 14-Jul-2025 26-Jul-2010 RESIGNATION (RPC) 50.0

3096 29-Sep-1938 29-Sep-1953 29-Sep-1953 18-Nov-1962 COMPULSORY 75.0

3097 18-Sep-1971 8-Mar-1992 8-Mar-1992 8-Mar-1992 11-Apr-1999 ELECTIVE 72.1

3098 25-Mar-2007 25-Mar-2022 13-Sep-2018 9-Dec-2013 RESIGNATION (RPC) 65.2

3099 13-Jan-2001 13-Jan-2016 13-Jan-2016 17-May-2017

3100 29-Dec-1977 12-Apr-1996 12-Apr-1996 23-Nov-1982 RESIGNATION (RPC) 51.6

3101 7-May-1994 7-May-2009 7-May-2009 10-Dec-2016 27-Jun-2018 COMPULSORY 75.0

3102 7-Jun-2000 23-Aug-2018 23-Aug-2018 23-Aug-2018

3103 6-Jun-2015 6-Jun-2030 6-Jun-2030



3104 23-Mar-1985 5-Jul-2004 24-Mar-2007 19-Jul-2007 11-May-2013 ELECTIVE 69.6

3105 13-Jul-1995 14-Jan-2013 14-Jan-2013 19-Feb-2013

3106 10-Dec-1987 10-Dec-2002 10-Dec-2002 10-Dec-2002 13-Jun-2011 COMPULSORY 75.0

3107 16-Sep-1999 16-Sep-2014 24-May-2013 9-Aug-2017 ELECTIVE 74.2

3108 15-Nov-1996 4-Sep-2014 4-Sep-2014 10-Dec-2020 ELECTIVE 68.5

3109 13-Jun-1953 13-Jun-1968 13-Jun-1968 9-Jan-1973 23-Jan-1974 DEATH (SURVIVORS BENEFITS) 74.6

3110 12-Apr-1984 31-May-2003 24-Mar-2007 11-Apr-2007 11-Apr-2017 COMPULSORY 74.7

3111 8-Jan-2021 17-Apr-2038 17-Apr-2038

3112 19-Jan-1992 19-Jan-2007 7-Apr-2003 28-Sep-2002 DISABILITY 69.5

3113 13-Mar-1986 13-Mar-2001 13-Mar-2001 10-Apr-1997 DISABILITY 65.6

3114 27-Jan-2017 27-Jan-2032 9-Nov-2030

3115 30-Sep-2017 26-Sep-2035 26-Sep-2035

3116 2-Feb-1975 28-Dec-1996 28-Dec-1996 9-Jan-1997 11-Apr-1999 ELECTIVE 67.3

3117 3-Apr-1959 4-Apr-1962 25-Jun-1964 DEATH (SURVIVORS BENEFITS) 72.2

3118 10-Dec-1955 9-Nov-1970 10-Dec-1965 1-Nov-1964 DEATH (SURVIVORS BENEFITS) 69.0

3119 24-Sep-1993 3-Jun-2010 3-Jun-2010 3-Jun-2010 10-Dec-2017 ELECTIVE 70.8

3120 24-Sep-1961 24-Sep-1976 7-Dec-1972 21-Aug-1976 DEATH (SURVIVORS BENEFITS) 73.7

3121 8-Nov-2001 8-Nov-2016 8-Nov-2016 21-Dec-2016 20-Apr-2018 ELECTIVE 66.7

3122 10-Aug-2019 10-Aug-2034 11-Jun-2031

3123 1-Feb-1963 8-Dec-1984 8-Dec-1984 12-May-1985 8-Dec-1994 COMPULSORY 75.0

3124 13-Nov-1982 8-Mar-1998 8-Mar-1998 8-Mar-1998 7-Mar-2008 COMPULSORY 75.0

3125 1-Apr-1992 30-Apr-2009 30-Apr-2009 30-Apr-2009 10-Apr-2012 ELECTIVE 65.9

3126 2-Mar-2007 2-Mar-2022 2-Mar-2022

3127 25-Aug-1976 5-Sep-1998 5-Sep-1998 5-Sep-1998 5-Sep-2008 COMPULSORY 75.0

3128 21-Jul-1990 21-Jul-2005 21-Jul-2005 13-Jun-1998 DEATH (SURVIVORS BENEFITS) 60.8



Variable Meaning

ID Not the CFJA judge code. For cross reference only.

First Appointment Date of first appointment as a federal judge.

Eligible to Retire Date eligible to retire with a full annuity as per the Judges Act.

Eligible to Elect Date eligible to elect supernumerary status.

Elected Date elected supernumerary status.

Retirement Date of retirement.

Retirement Reason Reason for/type of retirement.

Age at Retirement Age in years at retirement rounded to one decimal.



Produit interieur brut, revenus et depenses,
quatrieme trimestre de 2020
Diffuse a 8 h 30, heure de I'Est dans Le Quotidien, Ie mardi 2 mars 2021

Le produit interieur brut (PIB) reel a augmente de 2,3 % au quatrieme trimestre de 2020, apres avoir affiche des
fluctuations record aux deux trimestres precedents. En 2020, Ie PIB reel a flechi de 5,4 %; il s'agit de la baisse
annuelle la plus prononcee enregistree a ce chapitre depuis Ie debut de la collecte de donnees trimestrielles
en 1961. La demande interieure finale a augmente de 0,9 % au quatrieme trimestre, mais pour 2020 dans son
ensemble, elte a recule de 4,5 %.

Graphique 1
Produit interieur brut et demande interieure finale

variation trimestrielle en %, dollars enchaTnes (2012)
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• Demande interieure finale reelle

Source(s): Tableau 36-10-0104-01.

La croissance du PIB reel s'est raffermie en raison d'une forte variation des stocks des entreprises ainsi que des
augmentations dans les depenses de consommation finale des administrations publiques, dans les investissements
des entreprises en machines et materiel et dans les investissements immobiliers. Les augmentations dans les
rnvestissements immobiliers sont survenues dans Ie contexte de faibles taux hypothecaires et de la demands
accrue de logements.

Les importantes baisses des stocks qui ont freine la croissance du PIB au troisieme trimestre n'ont pas ete
obsen/ees au quatrieme trimestre, les stocks ayant enregistre une petite accumulation. En ce qui concerne les
stocks des entreprises non agricoles, Ie changement important s'est concentre dans Ie secteur du commerce de
detail, ou ont ete enregistres des accumulations pour les detaillants de vehicules automobiles, de materiaux de
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construction et d'articles de sport. L'accumulation des stocks de cannabis a principalement contribue a
I'augmentation des stocks agricoles. Le ratio des stocks aux ventes dans I'ensemble de I'economie est passe
de 0,843 au troisieme trimestre a 0,836 au quatrieme trimestre.

Graphique 2
Contribution a la variation en pourcentage du produit interieur brut reel au quatrieme trimestre
de 2020

Produit interieur brut

Depenses de consommation finale des menages

Depenses de consommation finale des institutions sans
but lucratif au service des menages

Depenses de consommation finale des administrations
publiques

Formation brute de capital fixe

Stocks

Exportations

Importations

-2-10123

points de pourcentage

Source(s): Tableau 36-10-0104-01.

La croissance des investissements immobiliers se poursuit

Les investissements immobiliers ont progresse de 4,3 % au quatrieme trimestre, apres avoir augmente de 30,7 %
au troisieme trimestre.
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Graphique 3
Investissement immobilier

variation trimestrielle en %, dollars enchaTnes (2012)
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• Nouvelles constructions

• Couts de transfert de propriete

Source(s): Tableau 36-10-0108-01.

D Renovations

Les hausses etaient generalisees : les nouvelles constructions ont progresse de 4,1 %, les renovations, de 4,8 %,
et les couts de transfert de propriete, de 4,1 %. Une augmentation substantielle a etc obsen/ee dans la construction
de logements unifamiliaux et d'immeubles a logements multiples neufs, surtout en Ontario et en Alberta.
L'augmentation des couts de transfert de propriete a ete generale, I'activite de revente de maisons ayant continue
de croTtre partout au pays. De 2019 a 2020, les investissements immobiliers ont progresse de 3,9 %, tandis que la
dette des manages sur Ie marche hypothecaire residentiel s'est accrue de maniere considerable au cours de la
meme periode.

Les investissements des entreprises ralentissent

Au quatrieme trimestre, les entreprises ont accru leurs investissements en structures d'ingenierie de 1,6 %, mais
elles ont reduit leurs investissements en batiments non residentiels de 10,9 %. Cette reduction rend compte de la
faiblesse de la demande pour des immeubles a bureaux et des centres d'achats, laquelle a flechi en raison du
teletravail et du magasinage en ligne, devenus plus courants. Les investissements accrus en machines et materiel
(+7,0 %) ont coincide avec une augmentation des importations de machines et materiel industriels. Cependant,
malgre cette hausse, les investissements a ce chapitre ont flechi de 16,4 % en 2020.

Les depenses des menages diminuent legerement

Apres avoir augments de 13,1 % au troisieme trimestre, les depenses des menages ont affiche une legere baisse
de 0,1 % au quatrieme trimestre. En 2020, les depenses ont diminue de 6,1 % par rapport a 2019.

Composante du produit n° 11-001-X au catalogue de Statistique Canada 3
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Graphique 4
Depenses de consommation finale des menages : biens durables et semi-durables

variation trimestrielle en %, dollars enchames (2012)
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Source(s): Tableau 36-10-0104-01.

Biens semi-durables

Les depenses en biens durables ont flechi de 0,2 %, apres avoir affiche une hausse record (+39,6 %) au troisieme
trimestre, laquelle a fait suite a des baisses liees a la pandemie de COVID-19 au deuxieme trimestre. La diminution
des achats de camions, de fourgonnettes et de vehicules utilitaires sport neufs (-3,5 %) et de voitures particulieres
neuves (-6,4 %) a ete partiellement contrebalancee par I'augmentation des ventes de vehicules automobiles
d'occasion (+4,0 %). Ce changement dans les habitudes de depenses temoigne de la tendance des
consommateurs a opter pour des produits usagers en periode d'incertitude economique.

Si I'on exclut ces achats, les depenses en biens durables ont augmente de 1,6 % au quatrieme trimestre. Les
depenses des menages en gros appareils menagers (+9,0 %) et en meubles (+2,4 %) ont progresse dans Ie
contexte de la croissance des investissements immobiliers. Dans I'ensemble, les depenses en biens durables ont
recule de 3,7 % en 2020.

Apres avoir affiche des fluctuations prononcees aux deux trimestres precedents, les depenses en bien
semi-durables se sont repliees de 4,7 % au quatrieme trimestre. La baisse observee au chapitre des vetements et
chaussures (-8,9 %) a etc compensee en partie par des hausses dans les jeux, jouets et passe-temps (+0,7 %) et
les articles de sport, materiel de camping et materiel pour activites de plein air (+6,9 %). Ces variations rendent
compte des effets de la pandemic sur les habitudes de depenses des menages. Les depenses en biens
semi-durables ont recule de 7,8 % en 2020.
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Graphique 5
Depenses de consommation finale des menages : biens non durables et services

variation trimestrielle en %, dollars enchaTnes (2012)
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Les depenses en biens non durables ont augmente de 0,6 %, apres avoir progresse de 4,2 % au troisieme
trimestre. Puisque les consommateurs ont passe plus de temps a la maison et mains de temps a voyager, les
depenses en produits alimentaires (+3,1 %), en cannabis (autorise) (+17,0%) et en produits pharmaceutiques
(+7,1 %) ont augments. En revanche, les depenses en carburants et lubrifiants (-5,4 %) ont diminue, I'utilisation de
ces produits ayant diminue par suite des nouvelles restrictions mises en place en Colombie-Britannique, en Ontario
et au Quebec au quatrieme trimestre. Au cours de I'annee 2020, les depenses en biens non durables ont affiche
une croissance de 3,1 % par rapport a 2019.

La croissance des depenses en services a ralenti pour passer de 9,7 % au troisieme trimestre a 0,2 % au
quatrieme trimestre. Des hausses ont ete observees dans les services ambulatoires (+6,7 %) ainsi que dans
I'assurance et les services financiers (+1,8%), mais celles-ci ont ete plus que contrebalancees par des baisses
dans les services de restauration et d'hebergement (-11,1%) et les services de soins corporels (-7,5%),
engendrees par les fermetures et les ouvertures restreintes des bars, restaurants et salons de beaute et de soins
personnels. Dans I'ensemble, les depenses en services ont flechi de 10,3 % en 2020.

La croissance des volumes des exportations et des importations affiche un
ralentissement

La croissance des volumes des exportations a affiche un ralentissement au quatrieme trimestre. En effet, apres
avoir progresse de 14,7 % au troisieme trimestre, les volumes des exportations ont affiche une croissance de 1,2 %
au quatrieme trimestre. Cette hausse plus moderee des exportations rend compte de la baisse de la demands
internationale attribuable au ralentissement des economies des principaux partenaires commerciaux du Canada au
quatrieme trimestre, dont les Etats-Unis (+1,0%), Ie Royaume-Uni (+1,0%), les Pays-Bas (-0,1 %), I'Allemagne
(+0,1 %) et I'ltalie (-2,0 %).
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Graphique 6
Exportations et importations

variation trimestrielle en %, dollars encha?nes (2012)
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Importations

Les exportations de produits energetiques se sont accrues de 6,1 %, tout comme celles de produits en metal et de
produits mineraux non metalliques (+10,8 %). Cette derniere hausse a ete principalement attribuable a I'or sous
forme brute, I'argent et les metaux du groupe du ptatine sous forme brute et leurs atliages; cette hausse marquee
est attribuable aux exportations d'or raffine vers Ie Royaume-Uni, dans Ie contexte des incertitudes economiques
associees au Brexit. De 2019 a 2020, les volumes des exportations ont affiche un repli de 9,8 %.

Les volumes des importations ont progresse de 2,6 % au quatrieme trimestre, apres avoir enregistre des
fluctuations record aux deux trimestres precedents. L'augmentation des importations de biens de consommation
(+5,5 %), de vehicules automobiles et pieces pour vehicules automobiles (+5,3 %) et de machines et materiel
industriels (+8,3 %) a ete attenuee par la diminution de celles de produits en metal et de produits mineraux non
metalliques (-10,7%). Dans I'ensemble, en 2020, les volumes des importations ont flechi de 11,3% par rapport
a 2019.

Les termes de I'echange s'ameliorent

Les termes de I'echange, c'est-a-dire Ie ratio du prix des exportations au prix des importations, ont augmente
de 1,7 %, en raison principalement de I'augmentation de 2,4 % des prix a I'exportation du petrole brut et du bitume
brut observee au quatrieme trimestre. Cependant, pour I'ensemble de 2020, les termes de I'echange ont flechi
de 3,4 %; cette baisse decoule en grande partie du repli de 38,6 % des prix a I'exportation du petrole brut et du
bitume brut.
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Le produit interieur brut nominal augmente

L'indice implicite des prix du PIB, qui rend compte du prix global des biens et des services produits au pays, a
augments de 1,1 % au quatrieme trimestre. Par consequent, la croissance du PIB nominal (+3,4%) a ete plus
prononcee que celle du PIB reel. Comparativement a 2019, Ie PIB nominal a recule de 4,6 % en 2020.

Carte 1 - Remuneration des salaries en 2020 comparativement a 2019 (indice 2019 = 100)
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Source : Statistique Canada, tableau 36-10-0205-01, mars 2021.

La remuneration des employes a progresse de 2,5 % au quatrieme trimestre, apres avoir augmente de 7,7 % au
troisieme trimestre. Malgre la croissance observee durant la deuxieme moitie de 2020, la remuneration a recule
de 1,6 % au cours de I'annee par rapport a 2019. La Subvention salariale d'urgence du Canada representait 3,3 %
de la remuneration totale des employes au quatrieme trimestre, en baisse par rapport a la proportion de 7,3 %
enregistree au troisieme trimestre. Les baisses, dont I'ampleur variait d'une region a I'autre, ont ete particulierement
marquees dans les deux provinces riches en petrole, sort I'Alberta et Terre-Neuve-et-Labrador, ce qui rend compte
des repercussions de la diminution des prix du petrole brut et du bitume brut en 2020.
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Le taux d'epargne des menages enregistre a la fin de I'annee se chiffre a au moins 10 %
pour une troisieme fois d'affilee

Le revenu disponible des menages a recule de 1,0% au quatrieme trimestre, surtout en raison de la diminution
de 17,2 % des autres prestations regues des administrations publiques, comme celles de la Prestation canadienne
d'urgence. Matgre ce recul, Ie revenu disponible a progresse de 10,0 % par rapport a 2019. Cette augmentation, la
plus forte jamais enregistree en pres de quatre decennies, est liee aux mesures de soutien economique
exceptionnelles mises en place par les administrations publiques au cours de I'annee. L'etendue de ces mesures a
considerablement diminue au quatrieme trimestre, mais la valeur des transferts des administrations publiques a
tout de meme ete nettement superieure a celle enregistree au quatrieme trimestre de 2019, avant la pandemie
(+33,2 %).

Pour un troisieme trimestre consecutif, Ie taux d'epargne des menages etait d'au mains 10 %, et ce resultat est
attribuable a I'effet combine de la reprise de la remuneration — laquelle s'est poursuivie, quoiqu'a un rythme plus
lent —, des transferts des administrations publiques toujours eleves et de la stagnation de la consommation.
En 2020, les Canadiens ont epargne un montant comparable a celui des sept annees precedentes combinees. Une
partie de cette epargne s'est retrouvee dans Ie numeraire et les depots des menages canadiens; la croissance de
cet actif a ete pres de 160,0 milliards de dollars au cours des trois premiers trimestres de I'annee. Le taux
d'epargne s'est etabli a 12,7 % pour Ie quatrieme trimestre, et a 15,1 % pour I'annee 2020 dans son ensemble. La
valeur des transferts des administrations publiques a ete superieure a celle de la perte de remuneration et de
revenus provenant d'un travail autonome, ce qui a fait en sorte que les jeunes menages et les menages a faible
revenu ont affiche parmi les plus fortes hausses de I'epargne.

Les depenses liees aux programmes de soutien continuent de faire augmenter les
emprunts des administrations publiques

Dans I'ensemble, les revenus des administrations publiques ont ete nettement inferieurs aux depenses tout au long
de 2020, et une augmentation marquee a ete observee au quatrieme trimestre comparativement au sommet
de 443,8 milliards de dollars en emprunts nets des administrations publiques atteint au deuxieme trimestre.

Les revenus des administrations publiques se sont maintenus a un niveau relativement stable en 2020, a une
exception pres : lorsqu'un repli des revenus tires des impots sur Ie revenu et des impots sur les produits a fait
diminuer les coffres des administrations publiques au deuxieme trimestre. Au quatrieme trimestre, ces
composantes ont regagne Ie terrain perdu, mais les revenus annuels des administrations publiques etaient tout de
meme de 3,9 % inferieurs aux niveaux observes un an plus tot.
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Note aux lecteurs

Revisions

Les donnees sur Ie pmduit int6rieur brut (PIB) pour Ie quatheme trimestre ont 6te diffus6es en m6me temps que les donn6es revisees du
premier trimestre au troisieme trimestre de 2020. Les donnees diffus6es integrent des donnees nouvelles, des donnees revisees et des
donnees mises a jour sur les tendances saisonnieres. Etant donne la situation economique inedite en 2020. on s'attend a un plus grand
nombre revisions pour la periods que d'habitude.

Mesures de soutien prises par les gouvernements

Pour att6nuer les repercussions economiques de la pand6mie de COVID-19, les gouvemements ont mis en oeuvre un certain nombre de
programmes, comme la Subvention salahale d'urgence du Canada et la Prestation canadienne d'urgence. Pour obfenir des explications
d6taillees de la fa^on dont ces mesures de soutien ont ete traitees dans la compilation des estimations, veuillez consulter Ie rapport
<t Sa/si'e des mesures liees a la COVID-19 dans les comptes nationaux » et Ie rapport « Saisie de nouvelles mesures liees a la
COVID-19 dans les comptes nationaux ».

Des precisions concemant les principales mesures de soutien sont fournies dans les notes des tableaux 36-10-0103-01, 36-10-0112-01,
36-10-0115-01, 36-10-0118-01 et 36-10-0477-01.

Pour obtenir des renseignements surla desaisonnalisation, veuillez consulterla page Donn6es desaisonnalis6es — Foire aux questions.

Pour obtenir plus de renseignements sur Ie PIB, vous pouvez regarder la video intitul6e « Qu'est-ce que Ie produit int6rieur brut (PIB)? ».

Variations en pourcentage

Les variations en pourcentage des statistiques relatives aux d6penses (comme les d6penses des manages, I'investissement et les
exportations) sont calculees a party de mesures en volume qui sont comgees en fonction des variations de prix. Les variations en
pourcentage des statistiques relatives aux revenus (comme la remuneration des employes et I'excedent d'exploitation) sont calculees a
partirde valeurs nominates, c'est-a-dire qu'elles ne son; pas com'gees en fonction des variations de prix.

A mains d'indication contraire, les taux de cmissance representent la variation en pourcentage dans la serie d'un trimestre au suivant, par
exervple, du troisieme trimestre de 2020 au quatrieme trimestre de 2020.

Tableaux de donnees en temps reel

Les tableaux de donn6es en temps reel 36-10-0430-01 et 36-10-0431-01 seront mis S jour Ie 8 mars.

Prochaine diffusion

Les donnees sur Ie PIB selon les revenus et depenses du premier trimestre de 2021 seront diffus6es Ie 1erjuin 2021.
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Objectifs lies au developpement durable

Le 1erjanvier 2016, des pays du monde entier ont officiellement commence a mettre en oeuvre Ie Programme
de developpement durable a I'horizon 2030, Ie plan d'action des Nations Unies axe sur la transformation qui
w'se a relever des defis mondiaux urgents au cours des 15 annees suivantes. Ce plan est fonde
sur 17objectifs precis lies au developpement durable.

Les donnees sur Ie produit interieur brut selon les revenus et depenses sont un exemple de la maniere dont
Statistique Canada appuie Ie suivi des progres relatifs aux objectifs mondiaux lies au developpement durable.
Le present communique contribuera a mesurer les objectifs suivants :

K6UIT&
RtOWTlS
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Tableau 1
Produit interieur brut selon Ie compte des revenus — Donnees desaisonnalisees aux taux
annuels

Troisieme Quatrieme Premier Deuxifeme Troisieme Quatrieme Troisifeme Quatrifeme
trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de

2019 2019 2020 2020 2020 2020 2020 2020

variation trimestrielle en % millions de dollars

Remuneration des salaries
Excedent d'exploitation brut
Revenu mixte brut
Impots mains tes subventions sur la

production
Impots mains les subventions sur les

produits et les importations
Divergence statistique (millions de dollars)

Produit interieur brut aux prix du march6

1,3
-1,4
1.7

1,7

1,1
-2108

0,5

1,3
0,6
1,8

-0,3

-0,4
^116

1,0

-1,2
-4.6
0,8

-18,2

-6,4
1252

-2,9

-8,6
-6,9
-2.2

-121,5

-16,7
16

-12,1

7,7
15,2
3,2

205,3

13,7
1 876

11,5

2,5
-0,5
1.4

224,7

4,3
-3028

3,4

1 167340
623 968
283 192

19152

136504
1 384

2 231 540

1 196668
620 720
287 068

62196

142364
-1644

2 307 372

Source(s): Tableau 36-10^)103-01.
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Tableau 2
Produit interieur brut reel selon Ie compte des depenses, variation trimestrielle — Donnees
desaisonnalisees aux taux annuels, dollars enchames (2012)

Troisieme Quatrieme Premier Deuxifeme Troisieme Quatrifeme Troisifeme Quatrieme
trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de

2019 2019 2020 2020 2020 2020 2020 2020

variation trimestrielle en % millions de dollars

expenses de consommation finale
D6penses de consommation finale des

manages
D6penses de consommation finale des

institutions sans but lucratif au service
des menages

Depenses de consommation finale des
administrations publiques

Formation brute de capital fixe
Formation brute de capital fixe des

entreprises
BStiments rtsidentiels
Ouvrages non residentiels, machines et

materiel

Produits de propriete intellectuelle
Formation brute de capital fixe des

administrations publiques
Investissements en stocks (millions de

dollars)
Exportations de biens st services
Mains : importations de biens et services
Divergence statistique (millions de dollars)

Produit interieur brut aux prix du march6
Demande interieure finale

0,5

0,6

0,9

0,4
1,9

1,8
3,4

0,7
1,0

2,3

-9468
-0,6
-0,5

1923

0,5
0,8

0.5

0,5

0,6

0,5
-0,9

-1,0
-0,7

-1.5
-0,0

-0,3

36
-1.1
-0.7
361

0,1
0,2

-1,5

-1,8

-0,0

-0,8
-0,3

-0,8
-0,5

-1,2
-0,4

2,1

-9826
-2,7
-2,2

-1 121

-1,9
-1.3

-11,4

-14,1

-13,6

-4,4
-13.7

-16,0
-15,6

-17,9
-8,9

-3.3

-31 719
-17,7
-23,0

-15

-11,4
-11,9

10,3

13,1

7,8

4.0
14,5

16,3
30,7

5.9
5,8

7,8

-7427
14,7
21,6

-1684

8,9
11.2

0,4

-0,1

4,5

1,5
2,3

2,6
4,3

1,0
0.5

1,4

38529
1,2
2,6

2694

2,3
0,9

1 588 439

1 137117

29840

421 401
436 880

351 027
156314

157 280
35831

83974

-36 808
617230
611263

-1236

1 999 452
2 023 946

1595217

1 135859

31 188

427 753
447012

359 992
163068

158899
36017

85131

1 721
624 807
627 163

1 458

2 045 925
2 041 230

Source(s): Tableau 36-10-0104-01.

Tableau 3
Produit interieur brut reel selon Ie compte des depenses, variation annualisee — Donnees
desaisonnalisees aux taux annuels, dollars enchaTnes (2012)

Troisieme Quatrieme Premier Deuxieme TroisiSme Quatrieme Troisifeme Quatrifeme
trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de trimestre de

2019 2019 2020 2020 2020 2020 2020 2020

variation trimestrielle en %, annuaiisee millions de dollars

Depenses de consommation finale
Depenses de consommation ftnaie des

menages
Depenses de consommation finale des

institutions sans but lucratif au service
des menages

Dfepenses de consommation finale des
administrations publiques

Formation brute de capital fixe
Formation brute de capital fixe des

entreprises
Batiments residentiels
Ouvrages non residentiels, machines et

materiel

Produits de propriete inteltectuelle
Formation brute de capital fixe des

administrations publiques
Investissements en stocks (millions de

dollars)
Exportations de biens et services
Moins : importations de biens et services
Divergence statistique (millions de dollars)

Produit Interieur brut aux prlx du march6
Demande interieure finale

2,1

2,2

3,5

1,6
7,9

7,5
14,4

2,8
4,1

9,6

-9468
-2,5
-2,1

1923

1,8
3,3

2,0

2,0

2,5

1,9
-3,6

-4,1
-2.9

-5,9
-0,1

-1,3

36
-4,2
-2,9
361

0,4
0,7

-5,9

-7.1

-0,0

-3,1
-1,3

-3,3
-2,2

-4,5
-1,4

8,5

-9826
-10,4
-8,5

-1 121

-7,5
-4,9

-38,5

•45.e

-44,4

-16,5
-44,4.

-50,2
-49,2

-54,5
-31.0

-12,4

-31 719
-54,2
-64,9

-15

-38,5
-39,9

47,8

63,4

35.1

16,9
72,1

82,7
191,4

25,8
25,1

35,3

-7427
73.1

118,8
-1684

40,6
52,8

1,7

-0.4

19,3

6,2
9,6

10,6
18,4

4,2
2.1

5,6

38529
5,0
10.8

2694

9,6
3,5

1 588 439

1 137117

29840

421 401
436 880

351 027
156314

157 280
35831

83974

-36 808
617230
611263
-1236

1 999 452
2 023 946

1595217

1 135859

31 188

427 753
447012

359 992
163068

158899
36017

85131

1 721
624 807
627 163

1458

2 045 925
2 041 230

Source(s): Tableau 36.10-0104-01.
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Tableau 4
Produit interieur brut reel selon Ie compte des depenses — Donnees desaisonnalisees aux taux
annuals

Troisieme Quatrieme
trimestre de 2020 trimestre de 2020

Quatrieme trimestre de 2020

Contributions & la Contributions a la Contributions A la
variation en variation en variation en

pourcentage des pourcentage du
produit interieur

brutr^el,
annualis6es

pourcentage du
produit interieur indices implicites

brut rtel de prix

millions de dollars enchaines (2012) points de pourcentage

D6penses de consommation finale
Depenses de consommation finale des manages

Biens
Biens durables
Biens semi-durables

Biens non durables
Services

D6penses de consommation finale des institutions sans
but lucratif au service des manages

D6penses de consommation finale des administrations
publiques

Formation brute de capital fixe
Formation brute de capital fixe des entreprises

BStiments r6sidentiels
Ouvrages non residentiels, machines et materiel

Ouvrages non residentiets
Machines et materiel

Produits de propriete intellectuelle
Formation brute de capital fixe des institutions sans but

lucratif au service des manages
Formation brute de capital fixe des administrations

publiques
Investissements en stocks
Exportations de biens et services

Biens
Services

Mains : importations de biens et services
Biens
Services

Divergence statistique

Produit interieur brut aux prix du march6
Demande interieure finale

1 588 439
1 137117

558 699
169796
90207

298 206
581 474

29840

421 401
436 880
351 027
156314
157 280
98817
58095
35831

2013

83974
-36 808
617230
518047
99300

611 263
528 193
87339
-1236

1 999 452
2 023 946

1595217
1 135859

556 135
169514
85927

300 022
582 666

31 188

427 753
447012
359 992
163 068
158899
96193
62163
36017

1985

85131
1721

624 807
523 179
101 701
627 163
540759
90661
1458

2 045 925
2 041 230

0,342
-0,062
-0.123
-0.014
-0,196
0.087
0,061

0,069

0,335
0,541
0,484
0,391
0,083

-0,132
0,214
0,010

-0,001

0,059
1,750
0.362
0.243
0,118
0,805
0,622
0,184
0,135

2,324
0,883

0,277
0,275
0,163
0,056
0,013
0,093
0,112

0,010

-0,008
0.217
0,194
0,164

-0,004
0,010

-0,015
0,035

0,001

0,022
0,042
0,399
0,373
0,026

-0,115
-0.056
-0,059
0,000

1,050
0,494

1,416
-0,257
-0,510
-0,058
-0,812
0,360
0,253

0,286

1,387
2,239
1,999
1,619
0,339
-0.547
0,886
0,041

-0,004

0,244
7,248
1,495
1,006
0,489
3,338
2,576
0,762
0,559

9,619
3,655

Source(s): Tableaux 36-10-0104-01 et 36-10-0106-01.
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Tableau 5
Principaux indicateurs des comptes economiques canadiens — Donnees desaisonnalisees

Troisieme
trimestre de

2019

Quatrieme
trimestre de

2019

Premier
trimestre de

2020

Deuxfeme
trimestre de

2020

Troisieme
trimestre de

2020

Quatrifeme
trimestre de

2020

A l'6chelle de l-6conomie
Revenu interieur brut reel (indice 2012 =100)
Deflateur du produit interieur brut (indice 2012
Termes de I'echange (indice 2012 = 100)

100)

Secteur des menages
Revenu disponible dos manages (millions de dollars)
£pargne nette des manages (millions de dollars)
Taux d'Spargne des manages (%)

Secteur des administrations publlques
Revenu disponible des administrations publiques

(millions de dollars)
^pargne nette des administrations publiques (millions

de dollars)

Secteur des socl6tes
Excedent d'exploitation net des soci6tes non

financiferes (millions de dollars)
Excedent d'exploitation net des societ6s financi6res

(millions de dollars)
^pargne nette des societes non financteres (millions

de dollars)
Spargne nette des soci6t6s financiSres (millions de

dollars)

National
£pargne nationale nette (millions de dollars)
Taux d'epargne national (%)

113,5
109,9
94,7

1280168
20424

1,6

515660

32084

249 380

41240

-11364

37336

76260
4,0

113,8
110,9
95,2

1 297 208
26048

2,0

525 284

35140

249884

41 176

-9556

41 072

90440
4,7

109,9
109,8
90,6

1315952
67104

5,1

454 360

-38 128

220 140

41008

-33 400

42756

36932
2,0

96,6
109,0
88,1

1 473 096
410016

27,8

62540

-422 396

184856

38016

-61 172

31220

-37112
-2,3

107.0
111,6
93,6

1 411 416
193316

13,7

263 132

-235 088

265 088

40504

25120

30864

19508
1.1

110,1
112,8
95,2

1 397 720
177048

12,7

360 360

-145184

262 656

40844

18120

25568

74120
3,9

Source(s): Tableaux 36-10-0105-01, 36-10-0106-01, 36-10^)111-01, 36-10-0112^1. 36-10^)118-01 et 36-10-0116-01.
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Tableau 6
Produit interieur brut reel selon Ie compte des depenses, variation d'une annee a I'autre —
Donnees desaisonnalisees aux taux annuels, dollars enchames (2012)

2015 2016 2017 2018 2019 2020 2019 2020

variation d'une ann6e A I'autre en % millions de dollars

Depenses de consommation finale
Depenses de consommation finale des

manages
Depenses de consommation finale des

institutions sans but lucratif au service des
menages

Depenses de consommation finale des
administrations publiques

Formation brute de capital fixe
Formation brute de capital fixe des

entreprises
Bailments rtsidentiels

Ouvrages non residentiels, machines et
materiel

Produits de propriete intellectuelle
Formation brute de capital fixe des

administrations publiques
Investissements en stocks (millions de

dollars)
Exportations de biens et services
Moins : importations de biens et services
Divergence statistique (miilions de dollars)

Produit Interieur brut aux prix du marehA
Demande interieure finale

2,1

2.3

4,7

1,4
-5,2

-e.4
3,8

-11,3
-11,5

1,5

-9178
3,4
0,8

-300

0,7
0,3

2,0

1.9

9,0

1,8
^t,7

-5,4
3,9

-12,3
-1,7

-0,1

-779
1,4
0,1

2116

1,0
0,5

3,3

3,8

0,4

2,1
3,3

2,7
2,3

1,9
8,8

6,5

18014
1,4
4.6

-2039

3,0
3,3

2,6

2,5

3,3

2,9
1,8

1,3
-1,7

3,1
5,2

4,3

-3714
3.7
3.4

1 275

2,4
2,5

1,7

1,6

3,0

2,0
0.3

0,3
-0,2

1.1
-1,9

0,3

3280
1,3
0,4

-374

1,9
1,4

-4,7

-6,1

-4.S

-1,1
-3,6

-5.3
3.9

-13,1
-3,8

4,3

-34 299
-9,8

-11.3
146

-5,4
•4,5

1 640 706

1 184887

31 699

424 474
442 650

362 266
139 772

185 783
37142

78457

18766
675019
674 511

137

2102304
2 081 607

1 562 821

1 112476

30190

419604
426 793

343 107
145 193

161 377
35728

81 865

-15533
608 603
598 454

283

1 988 721
1 988173

Source(s): Tableau 36-10-0104-01.
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Tableaux disponibles : 12-10-0134-01, 12-10-0135-01, 34-10-0163-01, 36-10-0103-01 a 36-10-0109-01 ,
36-10-0111-01, 36-10-0112-01, 36-10-0114-01 a 36-10-0118-01 , 36-10-0121^)1 a 36-10-0132-01 ,
36-10-0135-01, 36-10-0205-01, 36-10-0369-01, 36-10-0477-01, 36-10-0484-01, 36-10-0608-01,
36-10-0610-01 et 36-10-0611-01.

Definitions, source de donnees et methodes : numeros d'enquete 1901, 2602,2820 et 5169.

Le document « Saisie de nouvelles mesures liees a la COVID-19 dans les comptes nationaux », qui fait partie
de la collection Les nouveautes en matiere de comptes economiques canadiens (13-605-X), est maintenant
accessible.

Le produit de visualisation « Centre de statistiques sur I'infrastructure », qui fait partie de Statistique Canada
- Produits de visualisation des donnees (71-607-X), est maintenant accessible.

Le portail Statistiques des comptes economiques, accessible sous I'onglet Sujets de notre site Web, offre un
portrait a jour des economies nationale et provinciales et de leur structure.

Le Gu/de de I'utilisateur: Systeme canadien des comptes macroeconomiques (13-606-G) est accessible.

Le Guide methodologique : Systeme canadien des comptes macroeconomiques (13-607-X) est accessible.

Pour obtenir plus de renseignements ou pour en savoir davantage sur les concepts, tes methodes et la
qualite des donnees, communiquez avec nous au 514-283-8300 ou composez sans frais
Ie 1-800-263-1136 (STATCAN.infostats-infostats.STATCAN@canada.ca), ou communiquez avec les
Relations avec les medias
au 613-951 -4636 (STATCAN.mediahotline-ligneinfomedias.STATCAN@canada.ca).
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Creek 6 (SDR 59 41 847), Tatelkus Lake 28 (SDR 59 41 865), Kluachon
Lake 1 (SDR 59 49 830) en Colombie-Britannique.

Variantes de la classification
La CGT est la classification géographique de base utilisée pour la collecte et
la diffusion de statistiques à Statistique Canada. Cependant, la CGT ne peut
pas servir toutes les applications statistiques pour lesquelles la
présentation et l'analyse des données économiques et sociales sont
nécessaires. D'autres unités géographiques qui sont des agrégations des
unités géographiques de la CGT sont incluses comme variantes de la
version de la CGT. Quatre variantes de la classification sont reconnues
comme partie de la CGT 2016 :

1. Classification des secteurs statistiques - Variante de la CGT 2016
Cette variante de la classification comprend toutes les régions
métropolitaines de recensement (RMR), toutes les agglomérations de
recensement (AR) et toutes les zones d'influence métropolitaine de
recensement (ZIM) au Canada.

2. Classification des secteurs statistiques selon la province et le territoire -
Variante de la CGT 2016
Cette variante de la classification comprend les provinces et territoires,
les régions métropolitaines de recensement (RMR), les agglomérations
de recensement (AR) et les zones d'influence métropolitaine de
recensement (ZIM). Elle présente les parties provinciales et territoriales
des RMR, AR et ZIM qui chevauchent les frontières provinciales et
territoriales.

3. Régions économiques - Variante de la CGT 2016
Cette variante de la classification montre les régions économiques du
Canada.

http://www23.statcan.gc.ca/imdb/p3VD_f.pl?Function=getVD&TVD=314312
http://www23.statcan.gc.ca/imdb/p3VD_f.pl?Function=getVD&TVD=317043
http://www23.statcan.gc.ca/imdb/p3VD_f.pl?Function=getVD&TVD=318020


4. Régions agricoles - Variante de la CGT 2016
Cette variante de la classification comprend les régions géographiques
du Canada, les provinces et territoires, les régions agricoles de
recensement, les divisions de recensement, les subdivisions de
recensement unifiées et les subdivisions de recensement du Canada.

Chaque variante de la CGT est un ensemble des groupements sur mesure
des subdivisions de recensement. À Statistique Canada, des variantes sont
créées et adoptées lorsque la structure de la version principale de la
classification ne satisfait pas entièrement les besoins spécifiques des
utilisateurs pour la diffusion de données ou lors de sondages dans les
enquêtes. Une variante de la classification est basée sur une version
principale de la classification telle que la CGT 2016. Dans une variante, les
catégories de la version principale de la classification sont divisées,
agrégées ou regroupées pour fournir des ajouts ou des alternatives (par
exemple, des ajouts spécifiques selon le contexte) à la structure normalisée
de la version principale.

Classification des secteurs statistiques - Variante de la CGT 2016

La Classification des secteurs statistiques (CSS) - Variante de la CGT 2016
regroupe les subdivisions de recensement selon qu'elles font partie d'une
région métropolitaine de recensement, d'une agglomération de
recensement ou d'une zone d'influence métropolitaine de recensement
(ZIM). Les subdivisions de recensement (SDR) forment le niveau inférieur
de cette variante de la classification. Le niveau suivant de cette variante est
constitué des diverses régions métropolitaines de recensement (RMR),
agglomérations de recensement (AR) et zones d'influence métropolitaine
de recensement (ZIM). Le niveau supérieur de cette variante se compose
de trois catégories qui couvrent tout le territoire du Canada :

http://www23.statcan.gc.ca/imdb/p3VD_f.pl?Function=getVD&TVD=318036


Régions métropolitaines de recensement (Canada)
Agglomérations de recensement (Canada)
À l'extérieur des régions métropolitaines de recensement et des
agglomérations de recensement (Canada)

La CSS fournit des identificateurs numériques uniques (codes) pour ces
régions géographiques ayant des liens hiérarchiques. Elle a été établie aux
fins de déclaration de statistiques. La figure 2 montre la relation
hiérarchique des régions géographiques.

Figure 2 Classification des secteurs statistiques - Variante de la CGT
2016

Description de la figure 2

Région métropolitaine de recensement et agglomération de
recensement

Une région métropolitaine de recensement (RMR) ou une agglomération
de recensement (AR) est formée d'une ou de plusieurs municipalités
adjacentes situées autour d'un centre de population (aussi appelé le
noyau). Une RMR doit avoir une population totale d'au moins 100 000

https://www.statcan.gc.ca/fra/sujets/norme/cgt/avis/cgt-06


habitants et son noyau doit compter au moins 50 000 habitants d'après les
données ajustées du Programme du recensement précédent sur la
population. Quant à l'AR, son noyau doit compter au moins 10 000
habitants toujours selon les données du Programme du recensement
précédent sur la population. Pour être incluses dans une RMR ou une AR,
les autres municipalités adjacentes doivent avoir un degré d'intégration
élevé avec le noyau, lequel est déterminé par le pourcentage de navetteurs
(déplacement domicile-lieu de travail) établi d'après les données du
Programme du recensement précédent sur le lieu de travail.

Si la population du noyau d'une AR diminue et devient inférieure à
10 000 habitants, l'AR est retirée du programme lors du prochain
recensement. Cependant, une RMR restera une RMR même si sa
population totale devient inférieure à 100 000 habitants ou si la population
de son noyau devient inférieure à 50 000 habitants. Les régions à l'intérieur
des RMR et des AR qui ne sont pas des centres de population sont des
régions rurales.

Lorsque l'AR a un noyau comptant au moins 50 000 habitants d'après les
données du recensement précédent sur la population, il est subdivisé en
secteurs de recensement. Les secteurs de recensement sont maintenus
pour l'AR même si la population du noyau diminue par la suite à moins de
50 000. Toutes les RMR sont subdivisées en secteurs de recensement.

Pour délimiter les RMR ou les AR, on se sert des municipalités (subdivisions
de recensement) adjacentes comme unités de base. Ces subdivisions de
recensement (SDR) sont incluses dans les RMR ou les AR si elles respectent
au moins une des règles décrites ci-après, qui sont classées par ordre
d'importance. Si une SDR respecte certaines de ces règles pour deux RMR
ou AR ou plus, elle est incluse dans celle qui correspond à la règle la plus
importante. Si les règles ont la même importance, la décision doit alors être



fondée sur la population ou sur le nombre de navetteurs (déplacement
domicile-lieu de travail). Les RMR ou les AR sont délimitées de façon à
maintenir la contiguïté spatiale.

1. Règle du noyau de délimitation : La SDR est comprise entièrement ou
en partie (soit 50 % de sa population) dans le noyau.

2. Règle du navettage dans le sens normal : Avec un nombre minimum
de 100 navetteurs, au moins 50 % de la population active occupée qui
demeure dans la SDR travaille dans le noyau de délimitation définie
selon la règle précédente. Ces chiffres sont établis à partir des
réponses à la question sur le lieu de travail du recensement précédent.

3. Règle du navettage à contresens : Avec un nombre minimum de
100 navetteurs, au moins 50 % de la population active occupée qui
travaille dans la SDR demeure dans le noyau de délimitation. Ces
chiffres sont établis à partir des réponses à la question sur le lieu de
travail du recensement précédent. Avant 2016, le pourcentage était
établi à 25 %.

4. Règle de la contiguïté spatiale : Des SDR affichant un pourcentage de
navetteurs insuffisant peuvent être incluses dans une RMR ou une AR,
et des SDR ayant un pourcentage de navetteurs suffisant peuvent être
exclues d'une RMR ou d'une AR.

5. Règle de la comparabilité historique : Afin de maintenir la
comparabilité historique des RMR et des plus grandes AR (qui sont
divisées en secteurs de recensement d'après le recensement
précédent), on conserve les SDR pour au moins un autre recensement
même si le pourcentage de navetteurs devient inférieur au minimum
requis (règles 2, 3 et 4). Cet ajustement à la règle de la comparabilité
historique se veut un avertissement aux utilisateurs qu'une SDR puisse
être exclue d'une RMR ou d'une plus grande AR lors du prochain
recensement ou de la prochaine délimitation de celle-ci.



6. Ajustements manuels : Une RMR ou une AR représente une région
intégrée sur le plan socio-économique. Cependant, il existe certaines
limites quant au degré d'intégration idéal. Comme les SDR utilisées
comme unités de base pour délimiter les RMR et les AR sont des unités
administratives, leurs limites ne correspondent pas toujours à d'autres
unités statistiques (par exemple les noyaux des centres de population).
Il y a toujours des cas où l'application des règles énoncées
précédemment donne des résultats non souhaités ainsi que des cas où
ces règles sont difficilement applicables. Dans de tels cas, des
ajustements manuels sont parfois apportés aux limites pour assurer
l'intégrité du programme.
Un de ces cas est une enclave-noyau, qui veut dire une SDR est située à
l'intérieur d'une SDR qui fait partie de la règle du noyau de
délimitation, mais cette dernière ne contient pas au moins 50 % de sa
population à l'intérieur du même noyau, et n'a pas pu se qualifier
selon une des règles de délimitations précédentes. Donc, cette
enclave-noyau doit être incluse dans la RMR ou l'AR afin de maintenir
la contiguïté spatiale.

Un autre cas d'ajustement manuel est lorsque la SDR est comprise en
partie dans le noyau et d'après les données du recensement précédent
sur la population il y a moins que 50 % de sa population qui réside
dans le noyau. De plus, cette SDR n'a pas pu respecter les autres règles
de délimitations précédentes.
Pour terminer, les SDR qui sont constituées de plusieurs parties ou qui
contiennent des trous influencent aussi l'application de la règle
d'ajustement manuel.

7. Fusion de RMR et d'AR adjacentes et règle du noyau secondaire : Une
AR adjacente à une RMR peut être fusionnée avec cette RMR si le
navettage (déplacement domicile-lieu de travail) total dans les deux



sens entre l'AR et la RMR équivaut à au moins 35 % de la population
active occupée qui demeure dans l'AR, d'après les données sur le lieu
de travail tirées du Programme du recensement précédent. Ce
pourcentage est la somme des déplacements dans les deux sens entre
la RMR et l'AR, exprimé en pourcentage de la population active
demeurant dans l'AR (soit la population active occupée résidente,
excluant la catégorie sans adresse de travail fixe).

Une RMR ou une AR regroupe des régions ayant entre elles des liens
économiques et sociaux. Cependant, il y a des limites à la mesure dans
laquelle on peut atteindre ce but. Étant donné que les SDR utilisées comme
unités de base aux fins de la délimitation des RMR et des AR sont des
unités administratives, leurs limites ne sont pas toujours des plus
appropriées pour délimiter les RMR et les AR. Il y a toujours des cas où
l'application des règles donne des résultats non souhaités ainsi que des cas
où ces règles sont difficilement applicables. Dans de tels cas, des
ajustements manuels sont parfois apportés aux limites pour assurer
l'intégrité du programme.

Parce qu'elles sont délimitées de la même façon dans l'ensemble du
Canada, les RMR et les AR sont statistiquement comparables. Elles diffèrent
des autres régions, telles que les régions de commerce, de marketing ou
de planification régionale établies par les autorités locales à des fins de
planification ou autres; il faut donc faire preuve de prudence si on les
utilise à des fins non statistiques.

Il y a 35 RMR et 117 AR en 2016. Deux nouvelles RMR ont été créées :
Belleville (Ont.) et Lethbridge (Alb.). Huit nouvelles AR ont été créées :
Gander (T.-N.-L.), Sainte-Marie (Qc), Arnprior (Ont.), Carleton Place (Ont.),



Wasaga Beach (Ont.), Winkler (Man.), Weyburn (Sask.) et Nelson (C.-B.). Les
AR de Amos (Qc) et Temiskaming Shores (Ont.) ont été supprimées car la
population de leur noyau était inférieure à 10 000 habitants en 2011.

La règle d'affectation du nom d'une RMR et d'une AR est incluse dans la
section « Dénomination des unités géographiques » de ce manuel de la
classification.

Zone d'influence métropolitaine de recensement

Le concept de zones d'influence métropolitaine de recensement (ZIM)
permet de différencier géographiquement les régions du Canada situées à
l'extérieur des régions métropolitaines de recensement (RMR) et des
agglomérations de recensement (AR). Les subdivisions de recensement
(SDR) situées à l'extérieur des RMR et des AR à l'intérieur des provinces
sont classées dans l'une des quatre catégories établies selon le degré
d'influence (forte, modérée, faible ou aucune) que les RMR ou les AR
exercent sur elles. Une catégorie distincte est attribuée aux SDR situées
dans les territoires, mais à l'extérieur des AR.

Les subdivisions de recensement situées à l'intérieur des provinces sont
classées dans l'une des catégories de ZIM en fonction du pourcentage de
sa population active occupée qui se déplace pour se rendre au travail dans
le ou les SDR qui font partie du ou des noyau(x) de délimitation des RMR ou
des AR. Concernant le calcul de la population active occupée, celui-ci exclut
la catégorie sans adresse de travail fixe. Les SDR sur lesquelles le même
degré d'influence est exercé ont tendance à être regroupées. Elles forment
des zones autour des RMR et des AR qui changent de catégorie de « forte »
à « aucune » influence à mesure que la distance qui les sépare des RMR et
des AR augmente. Puisque plusieurs SDR dans les territoires sont vastes et
que leur population est dispersée, le navettage de la population active



occupée est instable. C'est la raison pour laquelle une catégorie distincte
non basée sur les déplacements est attribuée aux SDR qui sont à l'extérieur
des AR dans les territoires.

Les catégories de ZIM suivantes sont allouées aux SDR à l'extérieur des
RMR et des AR :

1. Zone d'influence métropolitaine forte (Canada) : Cette catégorie
comprend les SDR situées à l'intérieur des provinces où au moins 30 %
de la population active occupée (excluant la catégorie sans adresse de
travail fixe) de la SDR se déplace pour aller travailler dans n'importe
quelle RMR ou AR. Les SDR comptant moins de 40 personnes au sein
de leur population active occupée du recensement précédent sont
exclues.

2. Zone d'influence métropolitaine modérée (Canada) : Cette
catégorie comprend les SDR situées à l'intérieur des provinces où au
moins 5 %, mais moins de 30 % de la population active occupée
(excluant la catégorie sans adresse de travail fixe) de la SDR se déplace
pour aller travailler dans n'importe quelle RMR ou AR. Les SDR
comptant moins de 40 personnes au sein de leur population active
occupée du recensement antérieur sont exclues.

3. Zone d'influence métropolitaine faible (Canada) : Cette catégorie
comprend les SDR situées à l'intérieur des provinces où plus de 0 %,
mais moins de 5 % de la population active occupée (excluant la
catégorie sans adresse de travail fixe) de la SDR se déplace pour aller
travailler dans n'importe quelle RMR ou AR. Les SDR comptant moins
de 40 personnes au sein de leur population active occupée du dernier
recensement sont exclues.

4. Aucune zone d'influence métropolitaine (Canada) : Cette catégorie
comprend les SDR situées à l'intérieur des provinces où aucun membre
de la population active occupée (excluant la catégorie sans adresse de



travail fixe) de la SDR ne se déplace pour aller travailler dans n'importe
quelle RMR ou AR. Les SDR situées à l'intérieur des provinces comptant
moins de 40 personnes au sein de leur population active occupée du
recensement précédent sont aussi incluses.

5. Territoires (à l'extérieur des AR, Canada) : Cette catégorie comprend
les SDR dans les territoires situés à l'extérieur des AR.

Tout le territoire du Canada à l'extérieur des RMR et des AR est classé selon
l'une des cinq ZIM dans la variante de la classification. Par exemple, toutes
les régions au Canada sans influence métropolitaine sont classées dans la
catégorie « Aucune zone d'influence métropolitaine (Canada) ». Lorsque le
mot « Canada » apparaît entre parenthèses, il peut être omis si le contexte
est clair.

La structure de codage

Chacun des trois niveaux de la variante de la classification couvre
l'ensemble du territoire du Canada. Pour le premier niveau qui comprend
les catégories métropolitaines de recensement, un code alphabétique a été
adopté :

A : Régions métropolitaines de recensement (Canada)
B : Agglomérations de recensement (Canada)
C : À l'extérieur des régions métropolitaines de recensement et des
agglomérations de recensement (Canada)

Au deuxième niveau, des codes numériques à trois chiffres sont utilisés
pour les diverses RMR, AR et ZIM.

L'exemple ci-dessous montre les codes pour une RMR, une AR et une ZIM :

Codes pour une RMR, une AR et une ZIM



Catégorie métropolitaine
de recensement

Code RMR/
AR/ ZIM Nom

Catégorie métropolitaine
de recensement

Code RMR/
AR/ ZIM Nom

A 001 St. John's

B 005 Bay Roberts

C 996 Zone d'influence
métropolitaine forte
(Canada)

Le dernier niveau est celui des codes de subdivision de recensement tels
que décrits dans la version principale de la classification. Chaque
subdivision de recensement fait partie d'une RMR, d'une AR ou est classée
comme faisant partie d'une ZIM.

Classification des secteurs statistiques selon la province et le
territoire - Variante de la CGT 2016

La Classification des secteurs statistiques (CSS) selon la province et le
territoire est une variante de la Classification géographique type. Les
subdivisions de recensement se situent au niveau inférieur de cette
variante de la classification. Cette variante de la classification est fondée
sur la « Classification des secteurs statistiques - Variante de la CGT 2016 » et
ajoute les deux niveaux suivants à la hiérarchie de la classification :

Régions géographiques du Canada
Provinces et territoires

Cela permet de classer les catégories métropolitaines de recensement, les
RMR, AR et ZIM, selon les parties provinciales et territoriales. La structure
hiérarchique de la classification est indiquée dans la figure 3.

Figure 3 Classification des secteurs statistiques selon la province et le
territoire - Variante de la CGT 2016
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1.0 Introduction
Le présent document donne un aperçu du Programme de gestion du 
rendement en vigueur pour les sous-ministres, les sous-ministres 
délégués et les personnes rémunérées selon l’échelle salariale GX.

1.1 Objectifs du programme

Les objectifs du Programme de gestion du rendement sont :

• favoriser l’excellence du rendement en établissant des objectifs clairs 
et en évaluant de manière rigoureuse l’atteinte des résultats;

• reconnaître et récompenser un rendement de qualité et constater un 
rendement insuffisant;
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• établir un cadre qui permet d’appliquer une démarche cohérente et 
équitable en gestion du rendement.

1.2 Régime de rémunération

En 1997, le Comité consultatif sur le maintien en poste et la rémunération 
du personnel de direction, composé de cadres supérieurs du secteur privé 
et d’autres administrations publiques, a reçu le mandat de fournir des 
avis indépendants au gouvernement sur les questions de rémunération et 
de gestion des ressources humaines intéressant les cadres de la fonction 
publique et les personnes nommées par le gouverneur en conseil.

En février 1998, le gouvernement a accepté les recommandations 
énoncées dans le premier rapport du Comité consultatif. Un nouveau 
régime de rémunération a donc été mis en place pour les sous-ministres, 
les sous-ministres délégués et autres cadres nommés par le gouverneur 
en conseil.

Conformément à la recommandation du Comité, la rémunération du 
personnel supérieur comporte deux éléments – le salaire de base et la 
rémunération au rendement. La rémunération au rendement comporte 
elle-même deux volets : un montant variable (la rémunération à risque) 
qu’il faut mériter chaque année et une prime accordée pour un 
rendement supérieur aux attentes. Comme c’est le cas dans le secteur 
privé, il est normal que la plupart des cadres supérieurs touchent une 
rémunération à risque.

La mise en place d’un programme efficace de gestion du rendement est 
essentielle au succès de ce régime de rémunération.

1.3 Admissibilité
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Normalement, pour être admissible à la rémunération au rendement, le 
titulaire nommé par le gouverneur en conseil doit occuper ses fonctions 
pendant au moins trois mois consécutifs au cours du cycle de rendement. 
Cette période donne au titulaire suffisamment de temps pour atteindre 
des objectifs quantifiables.

Lorsque l’évaluation du rendement couvre une période supérieure à trois 
mois, mais inférieure à douze mois (cycle complet), la rémunération au 
rendement, si elle est approuvée, est calculée au prorata.

Les personnes qui sont nommées à titre de sous-ministre (ou de sous-
ministre délégué ou de personne rémunérée selon l’échelle salariale GX) 
pendant le cycle de rendement à partir d’un poste de sous-ministre 
adjoint (SMA) seront admissibles à la rémunération au rendement pour le 
cycle complet du Programme de gestion du rendement des sous-
ministres.

2.0 Aperçu du programme
Le diagramme ci-dessous résume le Programme de gestion du 
rendement.
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► Version texte

3.0 Entente de rendement
Une entente de rendement est conclue d’un commun accord entre le 
sous-ministre et le greffier du Conseil privé (ou entre d’une part, le 
sous-ministre délégué ou la personne rémunérée selon l’échelle salariale 
GX et d’autre part, le sous-ministre). Elle porte sur les résultats attendus 
au cours du cycle de rendement.

Cette entente comprend des engagements individuels ainsi que les 
mesures de rendement connexes.

Engagements individuels :
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• Résultats liés aux programmes/politiques : Ces engagements 
relatifs aux plans d’activités correspondent aux domaines prioritaires 
de l’organisme au cours du cycle de rendement. Ces engagements 
doivent représenter des défis, tout en demeurant réalisables par une 
personne qui utilise son influence et son contrôle et qui y consacre les 
efforts voulus. Ils sont également des résultats mesurables ou 
clairement démontrables. Les engagements doivent être formulés de 
façon à ce que le sous-ministre doive contribuer personnellement 
pour les concrétiser. On s’attend à ce que les titulaires élaborent les 
engagements suivants dans le cadre de leur entente de rendement :

◦ engagements fondés sur les plans d’activités du ministère;

◦ engagements liés à des priorités du gouvernement.

Chaque engagement doit être accompagné de mesures du 
rendement appropriées. Ces mesures sont composées d’observations 
ou de données servant à déterminer si les objectifs ont été atteints et 
comment ils l’ont été. C’est sur elles que s’appuiera l’évaluation à la 
fin du cycle de rendement.

• Résultats de gestion : On évaluera également les progrès des 
titulaires responsables de la gestion d’un organisme par rapport à 
leur mise en œuvre des conditions de gestion décrites dans le Cadre 
de responsabilisation de gestion (CRG), en particulier les priorités 
convenues entre le sous-ministre et le secrétaire du Conseil du Trésor 
ou le dirigeant principal des ressources humaines, dont la gestion de 
l’effectif.

Les conditions de gestion énoncées dans le CRG (Cadre de 
responsabilisation de gestion) se traduisent en engagements 
génériques, qui serviront de référence au rendement attendu de tous 
les sous-ministres (voir l’annexe A). Par conséquent, les 
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sous-ministres n’ont pas à inscrire les résultats de gestion dans 
leurs ententes de rendement, à moins de vouloir faire ressortir 
une initiative particulière.

• Résultats de leadership : Ces engagements correspondent à la 
démonstration des compétences clés en leadership, dont le titulaire 
doit faire preuve pour s’acquitter avec succès des responsabilités de 
son poste. Les compétences clés en leadership sont génériques et 
servent de référence au rendement attendu de tous les sous-
ministres (voir l’annexe B). Par conséquent, les sous-ministres 
n’ont pas à inscrire les résultats de leadership dans leurs 
ententes de rendement, à moins de vouloir faire ressortir une 
initiative particulière.

• Engagement ministériel : Cet engagement reflète une priorité 
courante du gouvernement. Il sera identifié annuellement par le 
greffier du Conseil privé, et les résultats seront évalués et 
récompensés en fonction de la contribution de l’individu à 
l’engagement.

Les détails des priorités organisationnelles sont diffusés 
annuellement sur le site Web du Bureau du Conseil privé.

3.1 Modifications à l'entente de rendement

Il est possible d’apporter des modifications à l’entente au cours du cycle 
de rendement, après consultation avec le greffier (ou avec le sous-
ministre dans le cas des sous-ministres délégués ou des personnes 
rémunérées selon l’échelle salariale GX).
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4.0 Évaluation du rendement

4.1 Commentaires sur l'évaluation du rendement

À la fin du cycle de rendement, chaque sous-ministre évalue ses propres 
réalisations à la lumière des engagements convenus. Le sous-ministre 
évalue également le ou les sous-ministres délégués et les personnes 
rémunérées selon l’échelle salariale GX sous sa responsabilité, s’il y a lieu. 
Un sommaire d’une demi-page des réalisations doit être fourni avec 
chaque auto-évaluation. Les deux documents seront soumis pour étude 
au CHF (Comité des hauts fonctionnaires).

Le Bureau du Conseil privé se procurera des renseignements additionnels 
pour compléter les auto-évaluations, notamment :

• les commentaires du ministre responsable;
• les commentaires des organismes centraux, y compris les rapports du 

Bureau du Conseil privé, du Secrétariat du Conseil du Trésor et du 
Bureau du dirigeant principal des ressources humaines sur les 
résultats au regard du CRG (Cadre de responsabilisation de gestion)
et, si nécessaire, de l’engagement ministériel annuel;

• les commentaires recueillis par un sous-ministre retraité auprès des 
personnes appropriées, tels les présidents des comités de sous-
ministres et les autres sous-ministres ou administrateurs généraux 
du portefeuille;

• les commentaires du CHF (Comité des hauts fonctionnaires).

4.2 Cotes de rendement
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Les cotes de rendement dépendent non seulement du rendement des 
sous-ministres par rapport à leurs engagements, mais aussi de l’ampleur 
et de la complexité relative des défis qu’ils ont dû relever. Les cotes 
dépendront des résultats atteints, et aussi de la manière dont ils ont été 
atteints.

Le rendement global est évalué selon les résultats qui suivent :

• Non atteint / pas en mesure d’évaluer
Le titulaire n’a pas atteint les objectifs de rendement ou son 
rendement n’a pu être évalué au cours du cycle (congé, formation, 
affectation spéciale).

• A atteint -
Le titulaire n’a pas atteint tous les objectifs de rendement ou il les a 
atteints dans l’exercice de fonctions pour lesquelles les objectifs 
n’avaient ni l’ampleur ni la complexité de ceux que doivent atteindre 
d’autres sous-ministres.

• A atteint
Le titulaire a atteint pleinement les objectifs de rendement.

• A atteint +
Le titulaire a dépassé les objectifs de rendement ou il les a atteints 
dans l’exercice de fonctions pour lesquelles les objectifs ont une 
ampleur et une complexité supérieures à ceux que doivent atteindre 
d’autres sous-ministres.

• A surpassé
Le titulaire a surpassé de beaucoup les objectifs de rendement.

4.3 Rémunération au rendement
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Le Programme de gestion du rendement offre la possibilité de recevoir la 
rémunération au rendement suivante :

• Augmentation économique
Une augmentation économique annuelle peut être recommandée par 
le Comité consultatif sur le maintien en poste et la rémunération du 
personnel de direction, et le cas échéant, prendra la forme d’un 
pourcentage d’augmentation du salaire de base. L’admissibilité à 
cette augmentation est habituellement liée à l’atteinte des 
engagements. Une augmentation économique peut également être 
accordée dans des cas où il est impossible d’évaluer le rendement en 
raison, entre autres, d’un congé ou d’une formation. Normalement, 
aucune augmentation économique n’est accordée lorsque le 
rendement ne répond pas aux attentes.

• Progression dans l’échelle salariale
Le changement d’échelon salarial se mérite grâce à l’atteinte des 
engagements. La progression habituelle est de 5 % par année. Il est 
possible d’approuver des pourcentages plus ou moins élevés, selon le 
rendement obtenu par rapport aux attentes. Aucun changement 
d’échelon salarial n’est accordé au titulaire qui n’a pas atteint ses 
objectifs.

• Rémunération à risque
Ce montant forfaitaire annuel, qui doit être mérité chaque année, 
équivaut à un pourcentage du salaire de base, et se fonde sur 
l’atteinte des engagements. Le montant peut varier selon le degré de 
succès obtenu, tel qu’il est décrit dans la section intitulée « Cotes de 
rendement ». Cette rémunération n’augmente pas le salaire de base, 
mais elle ouvre droit à pension. Elle peut être versée 
indépendamment de l’échelon salarial s’appliquant au titulaire, lequel 
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doit toutefois avoir atteint ses objectifs pour y être admissible.

• Prime
Ce montant forfaitaire est accordé en sus de la rémunération à 
risque, en fonction du surpassement des objectifs du titulaire. À 
l’instar de la rémunération à risque, ce paiement n’augmente pas le 
salaire de base, mais il ouvre droit à pension. Les primes au 
rendement peuvent être versées sans égard à l’échelon salarial 
s’appliquant au titulaire.

La progression dans l’échelle salariale, la rémunération à risque et les 
primes sont calculées à partir du salaire en vigueur le dernier jour du cycle 
de rendement, c’est-à-dire le 31 mars. Les augmentations économiques 
s’appliquent au nouvel exercice et sont octroyées en fonction du salaire 
après progression dans l’échelle salariale.

4.4 Pourcentages de rémunération au rendement

Le Bureau de Conseil privé publie annuellement de l’information sur la 
rémunération au rendement qui peut être versée selon le rendement 
atteint et l’échelon du titulaire. Cette information est disponible sur le site 
Web du Bureau du Conseil privé.

5.0 Processus d'approbation et de 
rétroaction
La rémunération des sous-ministres et des sous-ministres délégués est 
approuvée par le gouverneur en conseil. Les personnes concernées 
reçoivent des copies du décret autorisant le paiement afin qu’elles les 
transmettent à leur bureau de rémunération pour mise en œuvre.

La rémunération des personnes rémunérées selon l’échelle salariale GX 
est approuvée par le Premier ministre.
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5.1 Rétroaction

L’accent est mis sur une rétroaction constructive, y compris toute 
recommandation sur les moyens d’améliorer le rendement. Selon le cas, 
le greffier du Conseil privé, le secrétaire associé du Cabinet ou le sous-
secrétaire du Cabinet (Personnel supérieur, transformation opérationnelle 
et renouvellement) fournira une rétroaction.

5.2 Recouvrement de la rémunération au rendement

Le programme de gestion du rendement des personnes nommées par le 
gouverneur en conseil incite le rendement en liant une portion de la 
rémunération à l’atteinte de résultats. Un processus d’évaluation 
rigoureux ainsi que la capacité à adapter la rémunération en fonction des 
résultats obtenus sont essentiels à l’intégrité du programme. Il arrive 
parfois que de l’information soit révélée après la période d’évaluation et 
qu’elle soit pertinente pour l’évaluation et la rémunération au rendement 
qui a été versée à un titulaire :

• Lorsqu’on a déterminé, suite à une procédure équitable, qu’un 
titulaire a, de façon délibérée ou irresponsable, cherché à cacher ses 
réalisations ou à leur donner une impression incorrecte de façon à 
rendre les déficiences difficiles à détecter lors de l’évaluation;

• Lorsqu’on a déterminé, suite à une procédure équitable, qu’un 
titulaire a commis des écarts de conduite graves ou réalisé une 
mauvaise gestion durant une période donnée, ce qui aurait eu un tel 
effet négatif sur la cote de rendement que le titulaire aurait reçu la 
cote « non atteint ».

Dans de tels cas, le gouverneur en conseil peut attribuer une cote de 
rendement révisée pour la période en question et récupérer la 
rémunération au rendement et la rémunération connexe qui ont été 
versées au titulaire durant cette période :
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• Les montants admissibles sont considérés, au titre du document 
Conditions d’emploi et avantages sociaux particuliers aux personnes 
nommées par le gouverneur en conseil à des postes à temps plein, 
comme étant des trop-payés aux termes de l’article 155 de la Loi sur la 
gestion des finances publiques;

• Les montants admissibles comprennent la rémunération à risque, les 
primes et les progressions dans l’échelle salariale qui ont été acquis 
en raison de la cote initialement attribuée durant le cycle de 
rendement en question. Un nouveau calcul des versements de la 
pension pourrait aussi être réalisé si le titulaire a pris sa retraite, et les 
trop-payés connexes pourraient être recouverts.

5.3 Communications

Pour assurer la transparence, la compréhension et l’harmonisation des 
objectifs et des résultats, chaque titulaire est invité à communiquer à son 
organisation ses engagements en matière de rendement.

6.0 Échéanciers
Échéanciers Mesure prises
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Échéanciers Mesure prises

Janvier à
mars

• Les sous-ministres font les derniers ajustements à 
leurs processus de planification et rencontrent les 
équipes de gestion au sujet des engagements, etc.

• Le greffier envoie un courriel aux sous-ministres où il 
demande ce qui suit : 
◦ Une auto-évaluation des résultats ms;
◦ Une évaluation de leur rendement individuel 

pour l’année financière précédente ainsi que 
celles des sous-ministres délégués et des 
personnes rémunérées selon l’échelle salariale 
GX
◦ Un sommaire des réalisations pour chaque 

évaluation; et
◦ Une entente de rendement pour l’année à venir.

Mi-avril • Remise des auto-évaluations et des sommaires.
• Remise des nouvelles ententes de rendement.

Avril à juin • Un SM retraité examine les auto-évaluations et 
obtient d’autres évaluations des réalisations et des 
compétences en leadership des sous-ministres et des 
sous-ministres délégués.

• Le greffier sollicite des commentaires de diverses 
sources, notamment des ministres, du Bureau du 
Conseil privé, des organismes centraux et autres.

Juin • Réunion du CHF (Comité des hauts fonctionnaires)
pour donner des avis au greffier sur le rendement 
individuel.

Juillet et
août

• Les sous-ministres reçoivent une rétroaction sur le 
rendement.
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Échéanciers Mesure prises

Septembre • La rémunération au rendement est versée.

Octobre • Date butoir pour apporter des modifications aux 
ententes de rendement de l’année en cours, 
comprenant les modifications découlant de la 
rétroaction reçue sur le rendement.

Annexe A - Résultats de gestion - 
Engagements génériques
Les engagements qui suivent reflètent les principales responsabilités 
organisationnelles et de gestion décrites dans le Cadre de 
responsabilisation de gestion.

Leadership et orientation stratégique

Définir et incarner la vision, le mandat et les priorités stratégiques qui 
guident l’organisation tout en aidant les ministres et le Parlement à servir 
l’intérêt public.

Résultats et responsabilité

À partir des résultats du rendement, assurer la reddition des comptes et 
promouvoir des améliorations continues et des gains d’efficience 
systématiques dans les politiques, les programmes et les services aux 
Canadiens et Canadiennes.

Valeurs du secteur public

Donner l’exemple des valeurs fondamentales de la fonction publique que 
sont le respect envers les personnes et le respect de la démocratie, 
l’intégrité, la gérance et l’excellence.
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Apprentissage continu et innovation

Gérer au moyen de l’innovation continue et de la transformation pour 
promouvoir l’apprentissage au sein de l’organisation et améliorer le 
rendement.

Gouvernance et gestion stratégique

Maintenir un régime de gouvernance efficace qui intègre et harmonise les 
priorités, les plans, les obligations redditionnelles et la gestion du risque 
pour assurer des fonctions de gestion interne qui appuient et favorisent 
des politiques, des programmes et des services hautement performants.

Gestion des personnes

Optimiser l’effectif et le milieu de travail pour permettre une productivité 
et un rendement élevés, une utilisation efficace des ressources humaines 
et une mobilisation accrue des employés.

Gestion financière et gestion des biens

Assurer une fonction de gestion financière efficace et viable fondée sur 
des contrôles internes rigoureux, la production en temps voulu de 
rapports fiables ainsi que l’équité et la transparence dans la gestion des 
biens et des services acquis.

Gestion de l’information

Protéger et gérer l’information et les systèmes à titre d’actifs stratégiques 
d’intérêt public qui soutiennent des processus décisionnels efficaces et 
des activités efficientes afin d’en maximiser la valeur au service des 
Canadiens et des Canadiennes.

Gestion des politiques et des programmes

Concevoir et gérer des politiques et des programmes pour assurer 
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l’optimisation des ressources dans la réalisation des résultats.

Gestion de la prestation des services

Fournir des services axés sur la clientèle tout en optimisant les 
partenariats et la technologie pour répondre aux besoins des 
intervenants.

Les titulaires sont invités à consulter le Cadre de responsabilisation 
de gestion, disponible sur le site Web du Secrétariat du Conseil du 
Trésor du Canada, pour bien saisir ses différents éléments ainsi que 
les objectifs.

Annexe B - Résultats de leadership - 
Engagements génériques
Les engagements qui suivent reflètent les compétences en leadership 
nécessaires à l’exécution efficace des responsabilités du poste.

Créer une vision et une stratégie

Les dirigeants définissent l’avenir et tracent la voie à suivre. Ils 
comprennent et communiquent le contexte avec la plus grande aisance, 
en tenant compte de l’environnement économique, social et politique. 
Agiles sur le plan intellectuel, ils mettent à contribution leurs 
connaissances vastes et approfondies, s’inspirent de différentes idées et 
perspectives, et dégagent un consensus sur les visions convaincantes. Les 
dirigeants assurent l’équilibre entre les priorités ministerielles et 
pangouvernementales, et contribuent à améliorer les résultats pour le 
Canada et les Canadiens.

Mobiliser les personnes
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Les dirigeants inspirent et motivent les personnes qu’ils dirigent. Ils 
gèrent le rendement, offrent de la rétroaction constructive et 
respectueuse pour encourager et rendre possible l’excellence en matière 
de rendement. Ils donnent l’exemple en se fixant des objectifs pour eux-
mêmes qui sont plus exigeants que ceux qu’ils fixent pour les autres.

Préserver l’intégrité et le respect

Les dirigeants donnent l’exemple sur le plan des pratiques éthiques, du 
professionnalisme et de l’intégrité personnelle. Ils créent des 
environnements de travail empreints de respect et de confiance, où les 
conseils judicieux sont valorisés. Ils encouragent l’expression d’opinions 
et de perspectives différentes, tout en favorisant la collégialité. Les 
dirigeants ont une conscience de soi et recherchent les occasions 
d’épanouissement personnel.

Collaborer avec les partenaires et les intervenants

Les dirigeants cherchent à obtenir, de façon délibérée et ingénieuse, le 
plus grand éventail possible de perspectives. Ils font preuve d’ouverture 
et de souplesse afin de parvenir à un consensus et d’améliorer les 
résultats. Ils apportent une perspective pangouvernementale à leurs 
interactions. Lorsqu’ils négocient pour en arriver à des solutions, ils 
n’excluent pas les solutions de rechange et gèrent les attentes avec 
compétence. Les dirigeants partagent la reconnaissance avec leurs 
équipes et partenaires.

Promouvoir l’innovation et orienter le changement

Les dirigeants ont le courage et la résilience nécessaires pour remettre en 
question les idées conventionnelles. Ils créent un environnement propice 
aux idées audacieuses, à l’expérimentation et à la prise de risques en 
toute connaissance de cause. Ils perçoivent les revers comme une bonne 
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occasion de comprendre et d’apprendre. Les dirigeants s’adaptent au 
changement en harmonisant et en modifiant les jalons et les objectifs afin 
de maintenir leur dynamisme.

Obtenir des résultats

Les dirigeants mobilisent et gèrent les ressources afin de réaliser les 
priorités du gouvernement, d’améliorer les résultats et d’apporter une 
valeur ajoutée. Ils tiennent compte du contexte, des risques et des 
renseignements organisationnels dont ils disposent afin d’appuyer la 
prise de décisions de qualité élevée en temps opportun. Ils anticipent, 
planifient, suivent les progrès et apportent des correctifs au besoin. Les 
dirigeants assument la responsabilité personnelle à l’égard de leurs 
actions et des résultats de leurs décisions.

▼ Pourcentage de rémunération au rendement

Rémunération au titre du PGR pour 2019-2020

Résultat de 
l'évaluation

Augmentation
économique

Progression 
dans
l’échelle 
salariale

Rémunération 
à risque Prime

N'a pas 
d'atteint

✗ ✗ ✗ ✗

Pas en 
mesure 
d'évaluer

✓ ✗ ✗ ✗
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Résultat de 
l'évaluation

Augmentation
économique

Progression 
dans
l’échelle 
salariale

Rémunération 
à risque Prime

A atteint - ✓ ✓ ✓ DM-1/GX : 
au plus 10 %
✓ DM-2/3 : au 
plus 15 %
✓ DM-4 : au 
plus 20 %

✗

A atteint ✓ ✓ ✓ DM-1/GX : 
au plus 15 %
✓ DM-2/3 : au 
plus 20 %
✓ DM-4 : au 
plus 25 %

✗

A atteint + ✓ ✓ ✓ DM-1/GX : 
au plus 20 %
✓ DM-2/3 : au 
plus 25 %
✓ DM-4 : au 
plus 30 %

✗
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Résultat de 
l'évaluation

Augmentation
économique

Progression 
dans
l’échelle 
salariale

Rémunération 
à risque Prime

A surpassé ✓ ✓ ✓ DM-1/GX : 
au plus 20 %
✓ DM-2/3 : au 
plus 25 %
✓ DM-4 : au 
plus 30 %

✓
DM-1/GX : 
au plus un 
montant 
additionnel 
de 6 %
✓ DM-2/3 : 
au plus un 
montant 
additionnel 
de 8 %
✓ DM-4 : 
au plus un 
montant 
additionnel 
de 9 %      

▼ Priorités ministérielles pour 2020-21

Priorités ministérielles pour 2020-2021
Dans le contexte de l’intervention du gouvernement face à la pandémie 
de COVID-19, nos priorités ministérielles n’ont jamais été aussi 
importantes pour guider les efforts collectifs des hauts dirigeants, car 
elles donnent le ton en faisant progresser les mentalités et les 
comportements qui donneront lieu à une fonction publique plus souple, 
plus inclusive et mieux outillée. Continuer de favoriser des milieux de 
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travail sains, diversifiés et inclusifs prend encore plus d’importance dans 
le contexte actuel et continuera de nous servir comme élément 
fondamental de nos responsabilités de leadership.

Compte tenu de ces réalités sans précédent, on s’attend à ce que la 
direction de la fonction publique réalise les priorités ministérielles 
suivantes en 2020-2021.

Mobilisation à l'appui des objectifs communs en réponse à la COVID-
19

Pour 2020-2021, assurez-vous d’établir des engagements sur le plan du 
rendement comportant des indicateurs mesurables de votre leadership 
dans:

• S'adapter aux réalités opérationnelles et stratégiques changeantes à 
la suite de la pandémie de COVID-19 afin d'offrir des services et des 
résultats aux Canadiens.

• Promouvoir la santé et la sécurité physiques de votre organisation, 
particulièrement dans le contexte d’un retour sur le lieu de travail en 
2020-2021.

• Soutenir la santé psychologique de vos employés en ces temps 
difficiles, y compris la prévention et la résolution du harcèlement et 
de la discrimination.

Favoriser la diversité et l’inclusion

Continuer les efforts afin d’augmenter la diversité de la main-d’œuvre 
dans votre organisation et favoriser l'inclusion d'un large éventail de voix 
et d'opinions dans la gouvernance et la prise de décisions. Voir les 
engagements des sous-ministres en matière de diversité et d’inclusion.

Appui aux efforts pour régler les problèmes du système de paye (pour 
les organisations qui utilisent Phénix)
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Prendre les initiatives nécessaires pour garantir que les employés 
reçoivent à temps la rémunération qui leur est due. Cela comprend des 
efforts pour gérer les périodes de pointe et réduire les interventions de 
paye afin de respecter les délais et les mesures de rendement suivant la 
méthodologie quantitative établie et les indicateurs communiqués par 
Services publics et Approvisionnement Canada et le Secrétariat du Conseil 
du Trésor du Canada.

▼ Priorités ministérielles pour 2019-20

Priorités ministérielles pour 2019-2020
En cette première année de mise en œuvre de l’initiative Au-delà de 2020, 
il est essentiel que les leaders de la fonction publique incitent leurs 
organisations à explorer et à faire progresser les mentalités et les 
comportements qui se traduiront par une plus grande souplesse, une plus 
grande inclusion et un effectif mieux outillé. Le succès repose sur votre 
leadership face à la modélisation, à la facilitation et à l'habilitation du 
changement au sein de votre organisation.

• Milieux de travail sains
Pour 2019-2020, continuer à bâtir et à entretenir un milieu de travail 
sain et démontrer plus particulièrement les progrès réalisés par 
rapport aux trois piliers de la Stratégie pour la fonction publique 
fédérale sur la santé mentale en milieu de travail; et prendre des 
mesures concrètes pour lutter contre le harcèlement et la 
discrimination.

• Milieux de travail inclusifs
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Pour 2019-2020, poursuivre les efforts visant à accroître la diversité 
sociale et culturelle de la main-d'œuvre et favoriser l'intégration d'un 
large éventail de voix et de points de vue dans la gouvernance et la 
prise de décisions.

• Système de paye (pour les organisations desservies par Phénix)
Pour 2019-2020, les personnes nommées par le gouverneur en conseil 
dont l’organisation reçoit des services dans le cadre de Phénix 
continueront de contribuer activement à la stabilisation des RH à la 
paye et de faire rapport à cet égard pour s’assurer que les employés 
sont payés correctement et à temps. Entre autres, elles prendront 
certaines mesures au sein de leur organisation et contribueront aux 
efforts déployés par le Secrétariat du Conseil du Trésor (SCT) et 
Services publics et Approvisionnement Canada en vue de régler les 
problèmes liés à la paye. Plus particulièrement, comme l’a déterminé 
le SCT, les mouvements de ressources humaines (RH) menant à une 
intervention de paye (à compter du 1er avril 2019) respecteront les 
échéanciers et les mesures du rendement de la méthodologie établie 
par le SCT et seront évalués en fonction du Cadre de 
responsabilisation de gestion.

▼ Personnes-ressources

Pour plus de renseignements concernant le Programme de gestion du 
rendement, veuillez contacter :

Tania Simpson
Directrice adjointe, Rémunération
Bureau du Conseil privé
(613) 957-5281
tania.simpson@pco-bcp.gc.ca

ou

Page 23 of 25Programme de gestion du rendement des sous-ministres, sous-ministres délégués et per...

2021-04-22https://www.canada.ca/fr/conseil-prive/programmes/nominations/nominations-gouverneu...



Diane Umutesi-Gasana
Analyste de politiques et programmes
Bureau du Conseil privé
(343) 548-3741
diane.umutesi-gasana@pco-bcp.gc.ca

▼ Documents à l’appui

Lignes directrices du programme
[PDF (PDF (Portable Document Format)) - 113 
Ko (Kilo-octet)]

Pourcentage de rémunération au rendement 
pour 2019 - 2020
[PDF (PDF (Portable Document Format)) - 41 
Ko (Kilo-octet)]

Priorités ministérielles pour 2020-2021
[PDF (PDF (Portable Document Format)) - 18 
Ko (Kilo-octet)]

Priorités ministérielles pour 2019-2020
[PDF (PDF (Portable Document Format)) - 38 
Ko (Kilo-octet)]
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Date de modification :
2020-10-19

Gabarit pour l'Entente et évaluation de 
rendement
[DOC (Document Microsoft Word) - 58 Ko
(Kilo-octet)]
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Canada.ca À propos du gouvernement

Comment le gouvernement fonctionne 

Nominations par le gouvernement

Nominations par le gouverneur en conseil

La rémunération, les avantages sociaux, et les conditions d'emploi

>

>

>

>

>

Lignes directrices concernant la 
rémunération des titulaires à temps 
partiel nommés par le gouverneur 
en conseil au sein d'agences, de 
conseils et de commissions 
En vigueur le 1 octobre 2000

Introduction
Les présentes lignes directrices établissent les montants et les 

conditions de paiement prévus à l'intention des titulaires à temps 

partiel nommés par le gouverneur en conseil. Celles-ci ne 

constituent pas une autorisation en soi : elles ne font qu'énoncer 

ce qui peut être recommandé en pratique courante sans qu'il soit 

nécessaire de justifier la chose auprès du gouverneur en conseil. 

Tous les organismes doivent obtenir le décret qui leur confère 

l'autorisation de payer.

er



Autorisation
Pour la plupart des organismes, la loi constitutive prévoit 

l'autorisation de rémunérer les titulaires nommés par le 

gouverneur en conseil.

Application
Les présentes lignes directrices s'appliquent à tous les titulaires à 

temps partiel nommés au sein d'agences, de conseils et de 

commissions à l'égard desquels le gouverneur en conseil est 

habilité à fixer le barème de rémunération.

Ces lignes directrices ne s'appliquent pas aux employés à plein 

temps d'un organisme du gouvernement du Canada, ceux-ci 

n'étant pas admissibles à une rémunération additionnelle 

accordée à un titulaire à temps partiel nommé par le gouverneur 

en conseil.

Principes
La politique de rémunération du gouvernement du Canada 

reconnaît le besoin de recruter et de retenir les personnes 

compétentes.

Toutefois, le service au public, non les taux du marché, influe sur 

les barèmes de rémunération des cadres supérieurs. La même 

notion influe sur la rémunération prévue pour les fonctions à 

temps partiel. Les exceptions sont les praticiens publics (avocats, 

conciliateurs, arbitres, etc.) qui sont nommés justement pour 

fournir ces services professionnels.



Définitions
Organismes exécutifs - ceux qui ont pour principale mission de 

rendre des décisions exécutoires et/ou de produire des biens 

et/ou d'offrir des services.

Organismes consultatifs - ceux qui s'engagent dans des 

activités d'enquête, d'évaluation ou de recherche afin de fournir 

des opinions ou de faire des recommandations.

Montants et conditions de paiement
Le barème des taux journaliers qui suit établit les taux maximums 

qui peuvent être soumis de façon régulière à l'approbation du 

gouverneur en conseil.

Les demandes de taux supérieurs à ceux du barème doivent 

inclure une justification qui sera soumise à l'examen exceptionnel 

du gouverneur en conseil.

Lorsque la loi constitutive d'un organisme limite le paiement à 

une circonstance particulière (participation à des réunions, par 

exemple), aucun paiement journalier ne peut être versé pour 

quelque autre raison que ce soit.

Un seul taux journalier est versé à l'égard d'un jour civil de vingt-

quatre heures.

Un taux journalier est habituellement payable pour :

• toute présence aux réunions générales de l'organisme de 

même qu'aux réunions des comités ou sous-comités 

reconnus de l'organisme (y compris la participation par les 

moyens électroniques);



• toute participation à quatre réunions tenues avec quorum 

des membres de l'organisme ou de ses comités ou sous-

comités, par téléphone ou autre moyen semblable;

• le temps de déplacement dans le cas où le trajet entre le 

domicile et le lieu de réunion exige plus de trois heures;

• toute responsabilité de direction, d'analyse ou de 

représentation explicitement mentionnée par les dirigeants 

de l'organisme.

Dans les organismes dont la loi constitutive prévoit un poste de 

vice-président, ou l'équivalent, le taux journalier peut être fixé à 

un montant supérieur à celui des membres en reconnaissance 

des fonctions additionnelles.

Inscription à une catégorie
L'inscription d'un organisme dans une catégorie donnée dépend 

de :

a. la complexité et de la diversité de sa sphère d'activité;

b. la portée de son activité, allant de l'individu ou de la simple 

entreprise locale à l'ensemble de la population ou à des 

industries entières d'importance nationale;

c. l'impact de son activité, allant des attributs auxiliaires et des 

préoccupations secondaires aux caractéristiques et droits 

fondamentaux, ou au mieux-être essentiel.



Frais de déplacement
Sous réserve de toute disposition contraire de la loi, la Directive 

sur les voyages du Conseil du Trésor, telle qu'elle s'applique au 

groupe de la direction à la fonction publique, régit le 

remboursement des frais de déplacement des titulaires à temps 

partiel nommés par le gouverneur en conseil.

Barème - Taux journaliers

Catégorie

Exécutif Consultatif

Membre Président Membre Président

I 475 $ - 550 

$

675 $ - 800 

$

375 $ - 450 

$

550 $ - 650 

$

II 350 $ - 400 

$

475 $ - 550 

$

275 $ - 325 

$

375 $ - 450 

$

III 250 $ - 300 

$

350 $ - 425 

$

200 $ - 250 

$

300 $ - 350 

$

IV 200 $ - 250 

$

300 $ - 350 

$

- - 

Note: Pour connaître les organismes compris dans chaque 

catégorie, consulter les annexes A et B.





Annexe A - Agences, conseils et 
commissions de nature exécutive

Catégorie I

• Instituts de recherche en santé du Canada

• Office de répartition des approvisionnements d'énergie

• Commission sur les revendications particulières des Indiens

• Comité du pétrole et du gaz

• Conseil d'examen du prix des médicaments

Catégorie II

• Commission d'arbitrage (Inuvialuit)

• Commission canadienne d'examen des exportations de biens 

culturels

• Bureau d'examen des répercussions environnementales

• Conseil national des produits de ferme

• Caisse d'indemnisation des dommages dus à la pollution par 

les hydrocarbures causée par les navires

Catégorie III

• Commission Crie-Naskapie

• Commission d'indemnisation des marins marchands

Catégorie IV

• Conseil de gestion des ressources fauniques du Nunavut

• Commission portuaire d'Oshawa

• L'Office des ressources renouvelables (Sahtu)

• L'Office des ressources renouvelables (Gwich'in)



Annexe B - Agences, conseils et 
commissions de nature consultative

Catégorie I

• Centre canadien d'hygiène et de sécurité au travail

• Commission du droit du Canada

• Table ronde nationale sur l'environnement et l'économie

• Comité de surveillance des activités de renseignement de 

sécurité

Catégorie II

• Conseil de promotion économique du Canada atlantique

• Commission canadienne des affaires polaires

• Centre international des droits de la personne et du 

développement démocratique

Catégorie III

• Commission canado-norvégienne de la chasse au phoque

• Comité d'étude des répercussions environnementales

• Commission des lieux et monuments historiques du Canada

• Commission internationale pour la conservation du thon de 

l'Atlantique

• Conseil international pour l'exploration de la mer

• Conseil consultatif national sur le Troisième Âge

• Conseil national du bien-être social

• Commission des poissons anadromes du Pacifique-Nord

• Commission internationale des pêcheries de l'Atlantique 

Nord-Ouest



Date de modification :

2018-03-02
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Restez chez vous sauf pour les déplacements essentiels et respectez les restrictions et les mesures de santé publique.

Divulgation des traitements dans le secteur public 2020 : employés de
tous les secteurs et employés en détachement
Renseignements sur tous les employés du secteur public ayant touché un traitement de 100 000 $ ou plus en 2020 et qui sont assujettis à la Loi sur la
divulgation des traitements dans le secteur public.

Ces données sont présentées dans la langue dans laquelle elles ont été fournies.

Téléchargement de données

Tableur (https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-2020.ods) 24 MB

CSV (https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-2020.csv) 26 MB

JSON (https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-utf8-2020.json) (UTF-8) 52 MB

Recherche - tableau
law

Incluant les colonnes cachées

Afficher/masquer colonnes  Afficher/masquer colonnes

Sauter le dernier tableau

Tableau trié par Secteur ordre descendant et montrant les résultats pour law

Secteur Traitement versé Employeur Poste Année civile 

Universités $218,214.44 University Of Toronto Professor of Law and Ass… 2020

Universités $196,344.77 University Of Toronto Professor of Law 2020

Universités $160,886.17 University Of Toronto Professor of Law 2020

Universités $336,516.04 University Of Toronto Professor of Law and cros… 2020

Universités $222,894.00 University Of Toronto Professor of Law and cros… 2020

Universités $339,195.00 University Of Toronto Professor of Law 2020

Universités $247,415.89 University Of Toronto Professor of Law 2020

Universités $186,672.00 University Of Toronto Professor of Law 2020

Universités $149,831.46 University Of Toronto Professor of Law 2020

Universités $147,123.97 Carleton University Executive Director, Centre… 2020

Universités $122,614.98 University Of Toronto Professor of Law 2020

Universités $226,429.02 University Of Toronto Professor of Law 2020

https://covid-19.ontario.ca/fr/zones-et-restrictions
https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-2020.ods
https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-2020.csv
https://files.ontario.ca/pssd/2020/tbs-pssd-compendium-fr-utf8-2020.json
https://www.ontario.ca/
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Universités $262,743.00 University Of Toronto Professor of Law 2020

Universités $151,321.89 University Of Toronto Professor of Law 2020

Universités $300,197.04 University Of Toronto Professor of Law 2020

Universités $297,000.00 Ryerson University Dean Faculty of Law 2020

Universités $207,718.32 Queen’s University Associate Professor, Steph… 2020

Universités $144,655.16 University Of Toronto Professor of Law 2020

Universités $217,282.04 York University Executive Director Law C… 2020

Universités $235,962.98 University Of Toronto Professor of Law and Ass… 2020
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